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AIRPORTS AUTHORITY OF INDIA
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2151 May, 2009 NO.A-600llI77/2009-PP 

The Regional Executive Director
 
NortherniEasternlWesterniSouthernlNE Region
 

The Airport Director 
Chennai/Kolkata Airport 

Principal, CATC 

ED, FIU/RCDU 

General Manager 
CRSDI E&M Workshop 

Subject : Revision of pay scales for Board level and below Board level 
executives of AAI w.e.f. 01.01.2007 - Clarifications 

Sir, 

Reference to this Office letter of even number dated 15.05.2009 on the 
above mentioned subject. The following queries have been received and are 
clarified as under:­

S.No. Point Reply 
1. In the pre-revised pay FR-22 Option may be adopted 

structure, the promotees had without the benefit of next 
the choice to exercise option 
to get their pay fixed on the 
date of promotion or after 
drawl of next annual 

higher stage, since III the 
revised pay structure stages are 
not envisaged. 

increment. The revised pay 
revision order does not 
contain such a prOVISIOn. 
Hence, it may be clarified 
whether the 
increment 

date 
\:'ill 

of annual 
remain 

unchanged o~ promotion 
under the revised-pays scales. 

2. The executives who were 
promoted between July 2006 
to December, 2006 and opted 
for FR-22 whose annual 
increment falls on January. 
how their pay is fixed in the 
next higher scale on 
01.01.2007 on revision of pay 
scales. 

The notional increment due on 
promotion before 31.12.2006 
may be granted in the pre­
revised scale and pay fixed in 
the revised scale. The annual 
increment @3% due on 
01.01.2007 may be granted in 
the revised scale 
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3. Whether the executives who 
were promoted in the year 
2006 between July to 
December, - 2006 and 
exercised the option of FR­
22, can now withdraw due to 
revision of pay scale and 
change in the system of grant 
of annual increment. . 

4. In the pre-revised scales, 
those executives who got 
placement in the higher scale, 
for example from Sr. 
Manager to Sr. Manager 
(SG), where the pay fixation 
in respect of such executives 
was done by fixing them in 
higher stage. It may please 
be clarified whether after 
revision of the pay scales 
such fixation of pay on 
placement is to be done at par 
with promotion or not. 

5. Whether executives granted 
placement in a higher scale 
with change in designation is 
also to be given the benefit 
of 3% increase on their basic 
pay as fixation benefit on the 
date of their placement. 

6. In the cases of those non­
executives drawing E-2 scale 
under FCS whether to be 
considered for pay revision or 
hot. 
In the cases of those non­
executives, who were granted 
incentive increment for 
acquiring higher qualification 
on or before 01.01.2007 and 
got promotion after 

\ 01.01.2007, their pay in the 

7. 

pre-revised scale was fixed on 
promotion after taking 
incentive increment into 
account for pay fixation. 
Please clarify whether the 
same treatment is to be .given 
under the revised pay. 

One time option to exercise 
FR-22 or withdraw if exercised 
earlier may be given. 

On placement from E-6 to E-7 
no fixation benefit is allowed. 
However, the fixation benefit 
will be allowed on regular 
promotion to E-7. 

No. 

Yes, to be considered, 

The incentive increment 
granted before revision of pay 
scales w.e.f. 01.01.2007 may 
be merged at the time of pay 
fixation in the pre-revised pay 
scales. However, III cases 
where higher qualification 
incentive increment was 
granted after 01.01.2007 the 
amount equivalent to 3% of 
Basic Pay may be shown 
separately till promotion or 
next pay revision whichever is 
earlier. 
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8. Whether personal pay granted This will be decided at a later 
for small family norms is to date, till then the existing amount 
be continued and the personal will continue.
 
pay to be now given @ 3% on
 
the revised scale.
 

9. The order does not speak It is clarified that the Stagnation 
anything about the higher Increment, Higher Qualification 
qualification amount, Increment and Personal Pay 
stagnation increment, except Family Planning 
personal pay and small family Increment shall be merged in the 
norms. pre-revised pay for the purpose of 

p'!i'fixation as on 01.01.2007. 
10. As per new pay scale, the The employees who are drawing 

employees who are drawing higher allowance' in the pre­
higher -allowance benefit in revised pay scale will continue to 
the pre-revised pay scale on draw the same as personal to 
the date of issue of the order them.
 
shall continue to draw the
 
same as personal to them. In'
 
this context, it may be
 
clarified whether the
 
proficiency allowance shall
 
be paid based on the present
 
entitlement or new
 
entitlement. This clarification
 
is required as no. of
 
employees are getting higher
 
proficiency allowance of
 
Grade-III due to
 
consideration of DP with the
 
existing basic pay, as on date,
 
but they will be entitled to 
category -II, if considered on
 
the basis of new pay scale.
 

II. The Non-executives who are The drop in emoluments is due 
promoted/placed in the E-2 to grant of DP on adhoc basis in 
scale after 01.01.2007, and the pre-revised scale and 
placed i~ the minimum of the pending . finalization of pay' 
revised scale as per Clause revision of Non-Executives. 

Therefore, the difference in 
referred to above, it is 
2.3.5 of the Office Order 

emoluments may be protected 
observed that there is drop in and shown separately as Personal 
emoluments. How to fix their Pay\rp). Upon revision of pay 
pay. scales-of non-executives, the PP 

will stand absorbed/adjusted. 
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13. 

In case where annual The annual increment and 
increment and incentive incentive increment may be 
increment(s) on acquiring given @ 3% of Basic Pay in a 
higher qualification falls on . compounding manner i.e. 3% 
the same date, how the plus 3%. If two increments for 
increments are to be higher qualification are granted 
computed. together it may be @6% of 

Basic Pay. 
At Page- 1 of 13 of Office 

.Order dated 15.05.2009 
regarding revision of pay 
scalesrlixecutives) the revised 
pay scale of E-1 is given 
Rs.16400-40500 whereas at 
Page-9 of 13 it is shown as 
Rs.16400-43500/-. Please 
Glarify. 

It is clarified that the revised 
pay scale of E-1 is Rs.16400­
40500/- as given at Page-I of 
13 of Office Order No. 
A-60011177/2009-PP dated 
15.05.2009. 

2. This issues with approval of the Competent Authority . 

•... i.·'~ 

~~ 
Jt. General Manager(P) 

Distribution: 
i. Sf. EA to Chairman, .. 
ii. EAs to Member(Ops.)lMember(Fin.)/Member(P&A)/Member(Plg.)/CVO 
iii. ED(Fin) 1ED(P&A) .
 
rv. All HoDs at RG Bhawan, SAP,Operational Offices, AAI Office Complex
 
v. General Secretary,ATCGuild(I)1ACOA(I)IAAOA(I)/IAAIOA/ AAIEGuild
 
vi. General Secretary, AAEU 
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