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2.Name and Address of Union/Association representatives.
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4. Associations Recognition document.
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PREr\}II}I,T-

Airporls :\uthority ol'India lAAt) is entrusted to provide Air .l,ransport 
Servicqi a-nd co_

hesive Management ol'r\irports rurd CivilEnclaves. through thc spccializEd workforce. presently
the dil'lercnt cadres arc being represcnrcd by.diffcrenr oflicers. Associations within AAI. based
on the cadres or generar' I he Management has decided ro frame a poricl, for grant orrccognition
ro {)llicers' Association in total tbur caregories. Airporrs Aurhority o{.rndia makes constanl
endeavour to establish, maintain and continuousry improve communication with its w.rklbrcc inmaintaining healthy indusrrial relations by setllement of issues amicably.

J' It is cxpedienr lo make provisi.n tbr the rccognition ofAssociations in Airpo'ts Authority
of India and lor cerrain other purposes. accordingly a policy is tbrmcd.

I Airports Authontl' of rndia has irs corporate }leadquarrers locared al Rajiv candhiIl'rawan' Safdarjurg Airporl, New Dcrhi - I r0 003 (rndia) besides having Regionar I teadquaners
at Ilclhi' chc'nnai, Murnbai. Korkata & cu*ahari and managing Airports al, over Inrlia.

C}I{PTT]R - I



Dl.l tNI f lotis

Ijnlcss the context othrrw.ise rcquires :-

"AAI" means the Airports Authorily of India.

"Management" msans thc management of thc Airports Authority of India.

"Member" means any regular cxccutive of Airports Authority ol' India with
hal ing valid membership of Association/Cuild antj is nol under suspcnsion
termination.

(,

(i,

(iii)

(v)

("i)

(vii)

(viii)

e!, &,--"-

{iv) "}:)xecuiive" means . Regular execulive on the rolls ol'Airports Authcrity ol
India.

"Authority" mcans - Airpons Authoriry of lndia.

"l{egistrar" means - Registra-r oi'Societies.

"Associalion" mcans -- Serving Assocation / Guild in AAI

"Nodal Officer" means - the officer be designated by AAI

CHAPTER . 2



CI IAPTtiIt - ]

BI.PAR'I'I1'}: FORL'}'IS - A \IL L]'I DI}ICNSIO\.\L APPRO{CII

The Industrial Relations in Airports .4uthorily of India are viewed with mulri-dimensional
approach :u:rd broadly ()peraae in stalutory obligarions. policies and developmental oriental liame
rvork. I'he basic strcngth ol thc Policies is to resolvc issues tkough bipanite discussions and

continuous mutual interaction amongsl various levels of the employees. Airparts Autlority of
India aiso emphasizes on heahhy relations with Associations and proactive approach in dealing
u'ith the emplol,ce related issucs,

2. ln order to encourage bipartisan approach and to create a congenial & healthy
environmcnt. communicaticn system needs to bc strengthened lbr resolution ofthe issues lkough
discussionidclibcrations,

(irievane! Redressal Iterhtnism:

ln addition to Bi-partite l.'orums. a wcll-dcllncd Entployces Crievancc Redressal
Mcchanism exisls in Airports Authority of lndia.

?r" 9-'"/
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VIII

AAI acknowledges the conftibution of Executives in the grouth and developmenr olrhc
organization. 'l'hc broad objectivcs ol'the Associations are as under:-

To safeeuard the interesi of o-lIcers es wcll as of thg Manaqomen!. by
sccuring the highesr levcl o1'murual understanding and good$ill bctrveen all
sections opcrating uithin thc orptnization.

IL 'fo at'oid industrisl conflicts and to dcvelop harmonious rclations, which is

ossential lbr productive cfliciency ol olheers and industnal progress oI thc

organization and country.

To raise produetivitt to a higher lcvel *ith an era lull of emplovment.Il
IV 'Io {'\t:r btirh and mein ndustrial ha rrn 0n based on emnlovccsaln

pafinership, not only lor sharing gains of organizfltion but also ol maragerial
de,cisions. so that individuai is tllly recognized.

V. To avoid slrikes, lockouts. so-slow. Drotesl ralh, mass casual leave and

VI

Ehcrros, to not to obstrucl the normal functi(rning ol-the airports and to saliguard

ils propertics.
-l'o develon and imnrove the skill of officers. to enable them lo work elliricntly
in a constantlv evolving cnvironment oplimum utrlization of manpowcr & thus

leading to higher productivity-

To minirnizc conflict.
-l 

o providc zur opportunity 10 the oiflccrs to have a say on the profe.rsionci issaes

arulr'or v'el/ttre related issucs of its tnc'm 6er.r. in the management dqcision makinS.

process. which does not include contract of emplolmcnl and its lerms &
conditions.

To improvc officers devclopment rhrougfi kaining with a view to solvc lheir

problems through urmicable mutual discussions.

To extend and maintain industrial democracy pecce and image.\

IX

2. The Managcmcnt reserves ils righl to withdraw/ suspendl dc-recognize one / all or an1- of
the Association.

R-rr&**
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Chapter - 5

( i U:r- (,OXI}ITI0N S

L Rrsiste red Office of the r\s ociation: All communications and notices to an association
shall bc addrcssed ro its regisrered nllice which be rhe atldress of the central ofllce of thc
associatiOn, as is entcrcd in thc rcgister maintain.d by the Regrstrar of the Societies and as
intimated to A,\1.

( lh:r ul Address and olher rticu Iarr of lhe lion: It shall be incumhenl 1'or
an Association to inform to the l.,iadal ofiicer (lR) AAI by a registered Flost or againsl
acknorvledgement. in case of .ny change in the particurars of thc Association and,/or any
including change in the address ol the registcred olfice ol' thc association. rvithin l4 days of
r:ccurring of such change. by cncrosing a copy al the said cr:rnmunication addressed to the
Rcgistrar.

l. Membcrshio of As ti on: Only the regular execurives (E-l ro Fi-9) those u.ho are on
the rolls of Airports Authority of Intlia and nor the member ol rvorkers union. may become
membcr .l'the association. No membership of the associalion shall be taken bv any
outsidcr/relired emplovcc- \o member is permitted to hold mcmbership ol two Associarions
uithtn I echnical or \on-lechnical Catcgory.

4. Disoualificati onofo ce bea of an Ass()c ia Jton : In addition to the itorms
mentioncd in the Societies Registralion Acr. l1160. a person shall automaricalil. be disqualified
for being chosen as. ;urd 1'or being a memher of thc executive body or any other ofi]ce trearer of
an associalion" if :-

ll an1' criminal case is pending againsl such employee
'l-he office ol'Registrar r:r' Societies has direcred rhar he/she shalr be diquari{icd
for being choscn or llr being ollicc bEarer ofan association for a period specified
thercin

No mcmber olthe Council of Ministcrs or a pcrson holding an oflice ofprofit (not
being an engagemcnt or emplo;.ment in an estabiishmenl or induslry with xhich
thr: association is c.nnecteci shalr be a member of the execur.ive or olher office
bearer ol an association.
In casc. ar employee represents t\yo associations (in any category). as its
designated clliccr (rvithout resigning from the otd as-sociation), helshe *ould bc
disqualilied lor 1wo years from bcing a member of any association.

(i)
( ii)

( iii)

(l \')

8r"tt",."



5. Arnuf,l Returns: Every iissociation existing in Airporrs Authority or Intiia must submit
a copy of its latest (last ycars) Annuar Audited (icnerar statement / Accounrs (as prescritrer! b1,'the Regisrrar of Societies) in respcct oI arl rcccipts zu:rcl expenditure incrurling th" 

"sset, 
an,r

liabilities' rvhich the association has subnrittcri in the oifice o1'Regisrrar of Societics. In thc
absence of non-submission of Iarcst Audited documenrs as stated herein ahovc. the managemcnr
has the riglrt to not to consider for recognition to the said Associarion. Howcver. for the first
time a relaration is provided to fire Retum tbr the ycar 20r 5 at the time of submission of the
documents tirr Recognition, *'ith the undertaking that they shall submit the latcst audited rcrums
rvithin a pcriod of rhrec months.

6, Irohibition of financial a dto Association / (iuikl : No person shall directll,or
indircctly incur any arnount in support o1'anv activity which is againsl A,,\ I or its ruies

7' Prohibition of unfair practices : Anv crnployee ofAirpons Aurh.rity of lndia or anv of
the associations existing in Airports Authoritl of India or managemcnr shall not commit any
unl'air practices, as undcr :

ii.
iii.
iv.

'['o stage, cncourage or instigate such lirrrns ol roercive aclions as willul .,go siow',
squatting on the work prernises I aller working llours or .,ghcrao" ol'any of the
members of the managerial or othcr stalf.
1o indulge in coercive activitics against managemcnl.
'l o stage any demonstrations.

Io incitc or indulge in willful damage to employer's property connected *ith the
industry.
'fo indulge in acts of ibrce or violence or to hold out rhr€ats ol' intimidation against
any employce or managemetrt with a vieu,to preverlt him hom atlcnding work_
To indulge in acts lbr providing inconvenience to pessengers or busincss padners of
AAI.

vi

8. Proh ibilion aqainst narticination in -l'rade tinion Ilections / acti]itics :-

No membcr ol-the O{Iicers' Association I (iuild shall canvass or othcruisc inlertbre with.
or use his i hcr influcncc in conncction with or takc part in an election ol the 'l rade Unions.

9, llembershio of other Associrtions hr I employees:-

No Association / AAI employec shall .join, or continue to be a member of, an

association/Cuild etc., oulside AAl, whosc obiccts or activities are prejudicial to the interest ol
lhc soyereignty and integrity oflndia. or public ordcr or morality or AAI I (livil Aviation.

Q-I"^^a
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I l. (lommunic a lion of ()ffic ial i nformalioa:-

No member ol the Associadon / employee ol. AAI / thcir spouse{s). relalir.es and
depcndents' erc shaii form / patroniz.e any NGo/Association for solicidng donalions.
advcrtiscments or sponsorship ol any nature or expenses related to Association or their acliviries
ftom contractors / sub-conlractoryvcndors oi AAr or persons having commerciar rerations /
official dealings u'ith thc mcmbcr orrhe Associarion / emproyee ol AAr. Such contributions, if
anv' mav lead to uncthicar practices. ln case orviolation ofthese instrucrions by any member of
the Association / emproyee of AAr or their rlepcndents. rhe Member / Association concemed
shall stand disqualified fbr a period ol'trvo years tbr all purposcs.

9. Ik&onstmtion rnd Strikes:-

No memtrer of the Association /AAI employee shali -

(i) engage himselr'/ herself or pa{icipate in any demonsrration which is prejudicial ro
the interests of the AAI- or

(ii) reson to or in any uay. abct any form of strikc or coercion or physical durcss I
Agirarion / (lhero / Go_slow./ Lock_out etc. in connection with any matter pcrtaining
to his i her operating or the operating ofany orher AAI employee.

10. No rnembiir olthe Associalion / AAI cmplol.ee shall. in lany radio broadcasl. telecast
thr.rugh anl' elcctronic nredial ,r in anv document pubrished in his / her own name or
anonymous)y. pseudonymously or in tle name ofany othcr pcrson or in any commuaicalion
to the press or in any pubric utt€rance. m.ke any slalcment of fbcr or opinion which has theelllct ol an advsrse criticism of any current or rcccnr Guidclines or action of the central(iovemmcnt or a Slate Govemment.

ri tl d tr

No Association / AAI employee shall, except in accordance with any general or special
ordcr of AAI or in performance in good f'aith otr.he dutics assigned to him, communicate. directryor indirectly, ary ollcial document or any pan rhereof or classified/confidenlial information toany AAi empioyec 0r any .lhcr person to whom he ./ she is nol authorizcd to communicate suchdocument ot cla;srfi erllconlidential information.

l4' 'l'his I'olicy exlends to a-ll orirces corr$rale l-rqrs. Regions. r.Jnits, Airporrs, CivirIlnclavcs including 'r'raining [stabrishments, prqecLs ctc. under Airports Authorir;- of India.

15' Ihe oltice bearers of rhe opcrating association shall be appointed from amongsl rhemcmbcrs/emplor ees ot AAl only.

gr., 8',-'^/-



l6' 'l'he operating association shal not pubrish anv perioilical, magazine or buletin on the
ground that the publication thcreofis prejudiciar h rhe interesrs of d4,[, rhe Ccntrar Govemmcnt.
the cr:vemment servants an<l the covcmmcnt or any covcmment authoritv. or to good rerations
betrveen thc Goyernmcnt of India and the Govcmment of a foroign Slate.

17. 'l'he opcrating association shalr nor do any act or assist in rhe doing ot' an] acr which. ii
done by an executive. woukr contravenc any orthc provisions oi'AAI's c'oaduct Rurcs.

16. Communicalions addressed by the operating a-ssociation or by any ollice-beryer on its
bchalf ro the managemcnr. Minisrry or a (iove mment aurhont,v shall no1 contain any disrespcctful
or improper language.

19. This Policy shall be in tbrce from thc dare.i ils approval by AAI and shall c.nrinue ro
be in opcration, till funher order.

20. On promulgation of this Policy. all carlier orclerVpraerices/instructions/laciliries on the
subject shall ceasc ro exist.

21, The associarion shall not be'Bargaining Agent'on behalf crf olljcers which orhcrwisc is
applicable to recognizcd union.

22. 'l'he minutes of rhe meeting with thc recognized Association shall be providcd to ir in
addition to its display on the notice Board ol'HR Dirccroratc.

23. chairman, Airporx Authoritv ol lndia has lull powcrs io amcnd an;-- or all rhc clause(s)
lramed hcreil in this Policy" on Rccognition olAsst.rialion in Airporrs Authorily- of lndia.

Pr" r'"^1



CIIAP'TIIR.-, J

t{E('oGN tI IOiii oI rl,lctiRs' ()CIA'TIONS I)i AAI

Airyons Authoriry of India has manpower consisting of technical and non-technical
r:adrcs and thc ottlcers' Associations in AAI are so existing. Iror thc purpose of grant ol
recognilion- and to bring rnore transparcncy in grant ofRecognition and to make interaction with
only the rscogniz-cd Associalions. thc lblkrwing policy is lramed.

2. I'here are number of cadres operating in Airports Authorib- of lndia. Based on thcir
strength and nature ofjobs in the specialized cadres, it is tlecidcd thar such cadrerJd€partments
shall be allowcd to repr€sent rhcir separate cadre based Association. Thcsc catlre bascd
Association shall functinn lbr the welfare of AAI ofllcers. falling under such cadres only.
Accordingll'rhe said separate cadre based Associalions shall be operativc in the lbllowing
cadres:-

(i) ATC
(ii) cNS
( iii) I:ngineering
(Total three cadre based Associaaions on AII India tlasis)

'I-he CNS cadrc Associations shall be inclusivc of olficers ftom fhe CNS: Com-
Ops: (iom.l-cch; Opcrarions & Maintcnance(OM) & Elex, and lingineering Carlre
,,\ssociations shall bc inciusivc of ofhsers liom Engineering & Structurc. L.ach
I echnical Association shall havc its mcmber(s) liom thc rcspectivc cadrc(s) only.
ln case. any Association lrom the above. is al:o having its rnember(s) lrom thc
other cadres (as lislcd below), the said Association shall not tte trealed as aadre
based Association and shall bc aliowed to parlicipare in thc lbllowing eatcgorv.
as is relcrrcd under para 3 bclou..

i. I:urthcr. in additit'rn ro the abo'e Three cadre Bascd Associations. one (0 r ) more number
ol'ofllccrs' Association shall bc considcred for grant ofrecoguirion in AAI fun All India Basis).
Ihc said olllccrs' Association shall tunction lbr rhe welthre of olriccrs of AAI talling in rhe
common cadres ol ItIVA.DMNll;INiLToMMI'IRCIAI-/ L.,\NDII-AWol,/ opERATIoNS / pilot
/ CP&MS / PlvlQA / cA&cs / pl{ / BDC i Apr sysllll\#l lKr[ /l\4arkering/Cargo/l.raining
( enlre,/f ire Scrvices,&4lTWorkshops. etc.

4. In case any oificer. r.r'ho actrulry berongs ro A'fc or cNS or Iingineering cadre and is not
ha'ing mernbership under his/her cadre bascd Association, hershe may bccome member of thc
\on-cadrc bascd Association. Ilou'e'er. each officcr shall bc a member ol'one Associalion onrv
and canntrl hold membcrship of two Associatior.rs.

er.rt"-;



-5. Accordingly, as per thc prcscnt number of employccs amongsl diifercnt cadrcs of AAl.
totai liour numbsr *iOt"ficex' Association, on all Indiabasis, shall bc considircd I'or rccognition,
as per ltre above categorization.

6, Conditions for Reeognitirin of {)fficers' Assoeiations :-

l'he ,{ssociations. eilher cadrt baserl *r not. who luifill the li:llowing eonditions. shail appll., lo
the M*nagement ol AAI (b: 3l't January) for cr:rnsidcralion oi recogni:ion -

a) The application shall be accon:panird with ct'rpy of r,alid Registration {.lertificare ol
the said ,&ssrcialion: its Memorandum of Association : its Constitution{}y-Larrs
&long with a ceriified Copy of rhe l&rt Retums suhmilted to the liegisfar of Soeieties

and the namcs olits lv{embers (as on 013'Januarv) alongwith a duly signed ard dated

underrakingldeciaratian liom each member staling thi:l he,ishe is a membrr of such

Asso*iation, including *ny other ini!mirtion as may be required licat thc Association

by thc maragr:ment, fi.)r the purpose. fhe Association shall submit its lirt i:fmcmbers,

akrng*ilh a duly signed aud dated underrakingdeclarali*n lrtrtn cach mcntber stating

that he/shc is a menrlrer olsuth ;\ssrxia{ion, in rhe t'ol[:rving prolbrllra- Ju.l-v ali':sl*il

[:y Prcsident/Sccretary ol said Association, un each pagq :-

Sl.no {,l

C l.) li

b l On &e ba-ris of list of Members as on 0l ir .lanuary, as be submitted by each eligible

Associalion. the tertal liour Associations (three cadle based 3nd one for common

radre), having maximum number of undispuled mcmbers (who ara on the rolls ol

AAI). on all India trasrs. strail primarily be considered for grant of Recognitian for a

period 0flwo years.

c) [n case, the name of an r]fli{er is lbund in the iist rif mcre lhan orre Associali0n. as iLs

Memlrer{s), the saiei namelmrmbcrship shall not be ifi}atc.d as valid, me*ning tlrcrcby,

said namE shali be read as deleled from ail th*se lists.

dJ ln case of any dirpule in thc Mernl*rship lisl. submi$ed b3,the opcrating eligible

Associations in each category, tlre Managemenl ofAAl rsserves the right ro rejccr the

name(slofdispuredmember(s),i1'an",-'and&edecisionoltheAAlManagementsllall
be linsl imd bin{iing,

Iimplnyee

Number

Name

0{fice r

Designation
of Of'ficer

Gradc of
OtIcer
(indicate

lr 1 to I:9J

Prescnt

place

posling

of

I.'

n ^ , -0-^.^,
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e) The As$ociations sirall submit t\e rcquisire in{bnnarion inclding rhe lisr of irs
members as on 0l "' January," in the prescribed prolorma, latesl hy 3l '1 January.. After
the cxpiry ollast datc, no rr:quest olany nature shall be entertained and thc decision
oIAAI shali he ii:rat.

i) ror tlre purpr:se of firsr Rccognition, all the existing ofiicers' Asscriations of AAI.
xl-ro lulfills the criteria. shali suhmir its requisite docurnenrs laaest by 30rr April. 3017,
alongwirh alr attested list of its mcnrbcrs as Lrn I'r -lanu:ry, 2017. lar evr:ry lime/term
lhe Associarions shall submir a duly signed and iiat*d undertakingrdeclararion kom
r:ach nrembcr stating that helshe is a nemi:er ol such Associalion (in the
undermenlioned perfi:rrma). in a sealcd cover lo [D{ R). Thereallcr, thc
Associations shall suhmir its list or members on cr:mpletion of two ycars i.e. latest by
3l'1 January,201g; therearter by 3r'1 Januan'. r02r and so on--..... since cach rcm
ol rcc*gnition shall he f*r two vears.

g) A'{l Managemerlt rcscry.,s the right t'l"*[o,o,the procedure. as deemeii fit. tc e]*:ck
the genuineness in respect ol'the dispuied n:ernhership_

hereby canfrrm and certifu
Assocralron af AAI only.

5/o
that I am the member of

an pennanent ernplayee of AA!,
l.

l' ftt$her certify that t am having no other memberchip af any affieerAssociatiors
esisling in AAI or outside the AAl.

Ihls rs my Srsl and final un"revacable Undertaking for the year _ andlhis sha/l De vahl litt next recagnition prccess

Srgnature
Date
Name
€mployee y'{o._
Desrgna tr.cn "".*--
Presenl Station

Thq Recag'nirion in each eateg.ry orAssriciations sha, be for a pcrind of rwo years from
the dare of reeognilion_

7. P:trlo{i oI !{eeoenitien :;

fa t! lr,^'r-*



I Rssnongibililies of Rqcoc{r-izcd Association

'lhr: operating Associations shail adlrcre st ctiy 1,, the objecrives an<i scope ol its
lunctioning and shall Bgl! inyolve in any activities rJctrimental to ihE inrcrcst of flervr. i
Management / ReguJatorl- Bedies I sistcr c.rnccms I Business pafiners etc. ;,rnc irs olllcers I
emplnyees.

9. Withrlratal of Recqqnitiou ;

li, in the opinion orthe menagemcnt, an operating associarion *'liich is re**g.lised by AAI, frjls
to comply wiril &ny of the c{rnditions set out in t}ris Policy. thc managcmenl nray. alier giving an
oppilnlrnily to the said association lo prcsenl its case. witl'rdraw the recognition accorded to srich
association. 'l"he decision ollhe Manasement shall he final.



2, lvhilsr per{Lrn,ring thr rci}e oft}re Rscognized Assr::ciaticn, rhe Association is calred upon
lo observe the i'ullor+.ing:

No1 1o eng:rge in any hlnn of oral or plr),sical sbuse.
Nol ta pernlit demonslrations or rowrlyisrn.
Thal tbcir nremb,ers will nr:lt cngage or carse other en.)pinyees to engage :n any
As*ciation activity during working hours.
To tliscourage unlbir practices such as (a) negligence of duty. {b) eareless
operalion, (c) damage 10 pr.pcrly. (d) inrerlirencc wilh or disturhance t0
nornral uork u,.rd (e.) insubordinalion. ctc.
'l'o not tc ulter sarc:lstic eornmenls & no petsonal rejuventa l:e involved.
]'hal an), oi the nrernbers oI the Association or any desig.r:ated olllcial of the
Assoeiation shall not use any un-p;rliarnentary ianguage lbr AAI maNagenent
or any ol its olficers r oii'rcrrr or rheir ramily members. incrusive of.relircd
olficers.

.l'hat congenial environment hs maintain{rd lbr smr:otl: functioning and
healthy relations.
That in case olanv illegal activity, or tlreatening, etc.. managemenl is liee to

(i)

tii )

(iii)

(iv )

l')
(ui)

l vii)

(viii)
lnttlate aclion a! deern*d til, ifany.

(ix) lir take prorapt acti*n to implenrenr Awards, Agreemenrs seitrements and
rieeisions.

(x) -fo 
exprsss disapproval and to take appropriate action against its oilice_bearers

;rnd rnemhrrs, f*r imlulging in eefion against the spirit of these

. Cuidelincs./I)olicy or hy raking:ury unla*1irl action agairxt lhe maflagement.(ri) Not to advise or aetively supp{jt-t or instigale any st ke/ rcsorti:lg ro dinect
actian by lrade urians.

{xii) Not to eoerce worker: in L\c *xereise of r}reir righl to self-orgenii.at;on or tojoin rhe Associarion or reiiain lrirn Iinm joining an1, other Associnlion.(xiii) \or ro indulge in cocrcire aetivilies agrrinsice,lification o1.a ba-rgaining
rdpresfntative.

(xiv) Not t0 stege demonstrations at the residqlce of rhe emplovers {}r rhe
::ran;lgcrial staiY memlrers or wrile aly ietlers at iheir resiilential addtoss.

t-*rk

CTJAI]IqL: 7

TIi&&i* CONDITIONS O}' RTICOGNITION

l rhc Reeog:rized Assoeiarion shall observe iB codi: of Disciprir.re including rhc
Regulations fiarned by AAI liorn limc to time.



(nt) liol to demonstrate or raise sir:gans I un-padiamentary ia.irguagc in front of
tirc olilcars room ,/ cabin or rvithin the ollicc prearises.

{xvi) .r.tot to indulge or incite in *illful damage ta emplovcr's I governn:ent

propeny.

{xvii) i\ct to indulge in acts ol irrce or violence r:rr tr: }rokl out threats <.:f intimidation
against any ollcerl o{licial / employer with a view 1o prevenl him / hr:r liom
attending ofiicial wtrrk.

That thc Aulhorily operaies round the elock every day ald as a slalulory dut! to

scrl'e the operatirig airliaeslaircrall both nalional as well as lnternational withln
rhe Indian Airspace nnd *ny dlsturhance in ils optralion will hav* adverse

implication in rhe field oi Civil i\viation. 'i'he Retognized A.ssoeiation. will
thereaore, desist irom taking any aclion whicir will jeopardize thr: salelv ol
aircrall, operalion and overaii functit}n ot AAI. AnC on the other hand. it shali

stand 1rith lhs L,{anagement, to lbre such rype c1'probl*ns.

That the Recognir"ed Assr:ciation shall ensure strict compliance o{ proccdures in

cxislence for the redressal of etnplo!'ee's grirvancrs.

That the ol'lice txarcrs ol the Recognized Association shall pcriorr:: the

Association job in addition to th*ir duties & responsibililies tow;uds AAI and

shail not leave their placc ol *'ork during working hours lor Association rlork.

excspt to atlrnd the scheduled Assr:ciation meelings rvhich hix been duly

sanctioflod by lhc Managemenl.

6. All *mployees shall perii:rm their ot'{ici*l dulies as p.r thc prescribtd timings.

(isler and proecdrri], irresp*tive oi Lhe posirion lield by tile entployee in *ny

A:;sociation. Itis imporial1t lo menlion lhal Associalion; are l'or the weilare of its

members and srrch duiics are to be peribnncd al1cr ol-llcs hcurs rtr on hoiidavs. as

exigeney ol wcrrk and uo excusc lbr not arJhering to oflle;dl duties durirg ollict
hours is permissibie. Furlher, ihere is no exemption ibr not perlorming (iencral

or Shift duty by Association ol'{ice bearers.

7. 'l hat the recognized Association shall lr e.ntilled t{r disquss the issues rrlating to

the execulives oniy exciuding the firndamentai terms olemploymeni eoldilions,

8- Copies oi Circularslor<lers, eonsiriered impnnanr, xill be endorseci only to th€

Recr:rgnizctl Assoeialion in adttition to irs uploadhg on AAI \I'ehqitr: wherever

reg uirr:r.l .

4
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9. ln the event ol Rccognized Association violaling an1. ofthe lerms and cr:ndilions,
the managqment will bc free ro wilhdraw the recogrilion granled to tfle
Associalinns.

10. Exgmptlpa f{qr, Traasfcr : 'l'he All India Frcsident and Secrela.ry oI the
Rr:cognized Ass*ciation (Som each category) shall trc exempted iiom annual
flensllr lor a maximum of onc tcrm of Rr.cognition i c. ibr two years. On
completion oI one term. in case the same Asso.iation gcts the Recognition ior
ns{t lcrm, the exemption shall not bc permissib}e lbr rhe same oftlcer:, fur t}:e
next tu,o lcmis i.c. hrr four years. Meaning theretry, tire ofiicers who have aiready
availed exemplion fiom rranst'er. he/shc sha]r become eligible lor transler
cxemption on completion ol Forth year. N0 eys111p1is1-1 from 1r&nster shall bi:
pennissiblc to any other Cenral Olficer }learer of the recogniz_ecl assoriation
dndlor Regional orlic*r bearers. NotwillT sranrling an)1hing contained hercin
above. in ease the A1l rndia Fresitrent $r secrelary orany r{ecognizcd Associations
lirund in any Lr:rethic*i or ilegal acriviri*s, rhe exe:nption of translbr si:rail bc
withdrarvn liom hirrrlhsr, in addition !o action as ;xr nrks.

ll. [leclt-iq!][ : ]rirst r50 units cr lilcerricity inclusivc of msrer charges and
applicabie ldxes lor central *irce alcommorialio,r al lNA corony" New Delhi
shali ile rxemptci to,the Recognizeri Associations oniy, in case cenlral i:ffice
space is aliottcd by AAI.

12. 1'he first sxemption fln:m transfbr under this pol.icy shaii be applicable liom
Amual rransl'er session f,Or&-r 9. t l tr:en the old pructice sira be operativc.

{t*v $.,*-



Name of Union Address/Phone

Gen.Secy Name &
Phone
S/5hri

Airports Authority Employees
Union

r-3/2,3,4 t.N.A COLONY

NEW DELHI 23

24646007 ,24652408

Airports Authority of lnd ia

Engineers Guild

T-2l7 r.N.A COLONY

NEW DELH I-23

24604165

SD Tiwari
9654094755

Air Traffic Controllers' Guild (l)
T 1/7, Pocket B

I.N,A COLONY,ND.23

2465457L

D.K.BEHERA

9818206415

lnternational Airports Authority
of lnd ia Officers'Association

AAI O perationa I Offices
Gurgaon Road, N.D-37

M, M.GAUTAM
9 91020s 699

Airports Autho rity Officers'
Association

T-u4,r.N.A COLONY

NEW DELHI 23

246251,13

Manish Sh u kla

Balraj Singh Ahlawat
98717 L7 521
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1'l,t|{!r s & a'ONI} I1'I(}I5 {}f" k}i(.{x; _1-l l'{{_t\

.lhc 
llirir.i:irilirrrr oi llt L uiirrr l,r lirr. l |tr.ioii ol'5 r.rrrl \\..1.1 ltr f:.lltlfi lr.tiil

1hc rrniorr cr)riinLi(,s to Ictain il-r Rlgisi[llir,;t i-r-o. ,]: i i ) unJcr !ht lnilli|[ i r,rde
llux;n ,'\cl. 1916 rrr tht \,Lrnagrnrctl t[rc: lli rr ithi!.lr.r r]'lr ll,:irrniiir,l.
l hichclcr is .:rrrlicl.

lhr' lirior shlili ti-,srrr,; the ntLrl.uallr' l'ttltltil (1,-rdc rri Disliplirtr iLollr rtrir:rril
i:s .{nrfxnrr-l). -i hc \,1alrigcnrn1 or} i15 liir'i rilli llsa lhiric i:r tltc f olic t1'
l)i-rcipll:rt r: croh rri

llre liciiiiir: l{) thc Ii.cr() g1t i:ir.l Lriir:t o;riv irt pilr ielcr.i :i! p.r A,.\l ()1'llr':r Ur.lrr
\o.l'el.r:1li l itl+'lr:|1)2r:,i9"1 .l,llcd l7.ll.litl.i. 0r. rir r,)r' irI.'iriic(l i,! {iri
r'l l JllllIel}ialtl.

\\hilst porfirrmilg tilc rrtlc ol'thr i{r.'cognizcd l,liLrn- lhr rillon is rxlirri 1.rfon l(-'

rbscrvc lhc lirllo*iitg :

.-t.l li;:tt iltr .\ulltoritl !)]]tfittrj rounai ihr cloek rr i'n Li:Lr' ;rril ls u st;til1l]].,, aLila\:

Li] s.rf',.' tlrr "rIcr':rliltr :litliitcr.;riii:r'lli tt,".. i.oti.t i]litiLrll... .,., n!iL ...

irla|]lirirrJilrl rithllt 1lte l]]riilil .-\itspu.r Ir|r] ,']lir disir,tri)i!tce
riiil ir:rir,idrlrr,,: itllliclliLlt llt lllr' lilld ot I tr:l ,lrirtior. llti itrLltl. r,,1ii

lhrlrii,tr, tit.lst li.,rr tailtlrlr e]1\ ii.lll,r \1lti.i.,rlll jcrtpe:ii,
:ri|cl'lt1t. pastJtlcri. i)lariitiu1l it: itiellll tll]liliL)]tit:p, r,: ,\,.\t li,r1 ii,"
:r:!!rr:iirles oI srrl-.sid i I ic:

1.1 l-ha1 'llia tlnion ''vil1 reptlrcnl Llll1.,, :ucir .ur!'g.rlr i]i J1:if itJ \,.rft rltilt
',,|l ,,:: ,. ,: ,,,,,

.i.l i-l:nt',lr(,"lrial sltlll lt:Lle :liir1 itrntfltitnaa,.,f i,.rrilrl-,1L:. il rr:l:lcrtt. lr,t
ilrr' tltlrLsral lf iniitr'idu;rl lrnltlrrlc " lticlllltia5

-1.1 lhlt r'.:ple scr',tai ir.cs ri ha tior')l ir litlaii ly 11t,,' L-trirtr, nl)t r\.ftClt.i lt\a. lt.il
nrccl an{l rliscrrr. rrith thc r--1..;:l-.i l!}'f(r-'rrl. irr: - tlrc llar,tgrrrrlt
t(.liQ,){t1lls,\iiprrrts,l'lcld ttation) on i!rc r.n.rill rnd iolLcl.irc
!litr:utc,cs Lr.l' \!':Icialt f(]sted iti llta t ajpcclt\'a l1:111o| , Lliljl i)li llla
iippliltcd i.lirla Jnd tima a:: lrututr]lv tol\ e rialt.

.l.i -1'hrt tlr ptri,.rLlicrl rrr,ciln!l rrlirr-\ Lr, h.iri rrr..r. l;r u nrorli: '.,.lilr {.iri:c::,1
tlanigrr llllt t. l.rt t 11Q ard r,;rct rr 6 nr,.:rlirs l itlr rlltrt !rirltir ltrarlirgcilicrl
.u.rti orcc iLr u yL:,rl r,.illr ihc (lluinral l:l jl..i1adl. Il:rsr rl"-ltillt' liii |,.,

hr:iri ,,i ith iir'oi1cr ,lrlall lrrl lllh :rt lailal lr\a tl:raa ',r.'rks 1 r .

'' --::t
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l.l lhc rc,. icr.lilrrl ol'licer l;t tht (lo lle.lior:ai lirer:ulile Dircr:ttl. ,'1i11,lrt
l)ir';ltrr .,\irports, ficlJ l,:tit: rlill trccr rhr aceruditrd r.lr.sriti..,.\ r r .ri :ir!
I rr0lt,-ritct ir lllil:tlit f:i Itr-ll..Ltii\' :rg|cril illtc lld litite ll sL: lht :t i{,::lrrI::l
11,:1r1,,1r.r;tricls ulil .l;t1cn:atiolaI .\i:'porir:rrc cr-t:Leilllj. llrr-r.t- :1t:tll bl l lrirr
ll.c1irlr.r \l.hilh iiiil l-.r l:tll ulLltr Liri: t-iluiltult:hi1 rl lic-rr .... -..,1 I

I)irraLor.,.\rrport llirer":tol l: llrrtlellt .r5rllll t,'

-i.l lllri llr rncr:1il*s of tle .loint lorrLLiieli\'.r lier,:llilei,., {.1{i\li rri {..,.:ltltl ll,i
Ilegioni:l lcrei rr,ill bc htl.l 1r,,rce in r teltr ol'ilr,. ltrrs. lhe ('erlr,ri .l( 1.1

xill br :itaderl ir;.'\'lemhar (l{lil anii l-.lu'1i.lrrti.l} o1 ,,rnion i.r,tll bt rtsiliii:il
l(r nol roic lhrn 60 (si\ttl {'enLLal Ollrrr bc::rtrs oi th. i.-, irri,.,1 r ,.1
urh. 1Lc J(i\1 el licgional lclcl rr'ill br htriierl I:r' lt.l.:l.l',\i)ll li'\Ltrir
-.\ilpr)fl lrJ q;ll].i ir:ir--ltl i0l'] oi ihr.' :rrt.giti,red Ini0n \\ili ba rL'!lfllt.tl i.ir lti.,l
irr.)rf lillir lj i1r.,i:lrlr ii\'a) lctill l,llrct be:tlrtr il lhc llltir)1. ]:(ri llaliLtitirl
.l( \'l :r:lcting- l'1ll.t liliL'1. rlill bc ronintrlrtl lr; L)bslfr,::r.

.1.8 lhe oblletilc tll the lbo\'. irclioilir,ai lr.Lllitgs t.ill hc tr c:clrll[t
inlol[ration ol ortaniznlrLxral lntclr'st. riiscuss tl]lt1ll1oti 1s!ita-\ Irltlitig ial

r.llLkmrn and tlr rcslrl!e such lssres rrirhin thc i-lcmpclatic lolunr alil litiil
1hr iirlrrr,r.orli rrl rrrles & .ragulatiol.

'.1.!) 1!lu lic r:llic,": l-.e :r,.:t s ol'1h,.: llceogrtrr:el llrirrr rlr:rll iri)1 1c.!! ihcir pir:.i
ol'r.,Lrt-ii .lu:in: *lrliing hiruLs i-r' linl11 horl.. \ritillr'rr1 sl-t!'iJl. l-r.r'lrls(i'rrl
o1llicScllior\Lttlrct'it.v.eIccll1i.]al1.ll{i1]lt:ciltltlLlr]ll'-'tl
rhielr ha.r btrn CLril'rlnclloncrl l-.r the ,\llrn:tgr-:ltrn1. i:l11hli. i!i1 sit:rii ll:,.r

fr'rliinrl rc -<liii rluiics. rs pcr ntli:s.

'1.10 Thal thc Iccognizcd luliorl rhall 5r .lltitl!',ii to r-iisi]ui1 a1! lr,1i.:r i:s,;.:s
rclirTil']g lo 1hr rrrrrlor,tt-r !i:. llnrhmcntal lenrs ol enrplllf ]l'lcnl" r:orditii'l:
1i's,.:r', irr. 1r'arslaf l-.oii.). hsLisilg allolrrcnt. ( lirl:. Sr;rirl:. -Ue ,.lir:l btne lr',s.

l,nilirrrr. fertctn lririlii,les ard lll ,.rthir r::u.s r'.1;rtir! io 1::,.iLr:1llri

rr}li0115 'xlll \\rl1ifi h 111r i]11.r.s1 oi 1]]r aa1fr..rl-ias ai t|. 5t..il r.'pr.t.rl.il
b1 Lhc r"l;io:.r.

lior the l,niou lLr pr.:r'iLxm rls lllc,rrd lcsponribilil-r elticlilclr. th,: i,,lilr-.irrr:
1ll:llitit: shlLi bl i::fo r i,l,rc b1 1he nixlagrmcnl r

5.1 lIc irrion is elkr*li 1o ,rl)t irll \otirl llorr,:l ;rl rt 5i.liiiilla sil'.) .rr l,e rilt,cnt''rl
irl'1hr lliurrr-trfienl et:ri l.Llthtt llc irtlir)il rtial alllr iltltlott I ' . -r rtt. ,r

rrl:irh i-s lot rLl;l.'rilc. indrcrnl. illle:rl'::.rlol'r'or:iuh\.rrsi!a L;i rli:riplrn,-: Lr
.ihen\irr corlL ry ld th. itLrc| ul]Ll:piril ol iir" !i,(ir {r1 Di:rirlii1,r.

j.l Ihe lrirr shlli ni)l fi;rsla i:11\ i]lltlari rll ,lrrllirfij ,\11.i l '., L

buililirls. lirrniiirr llnirah: .rn.L lLrtlrlr sheli Ir)r .l.lii-:r lh. ..i]rrrr.

incluiling lrilrrl ou tltr r,,rllrrgirLss ol' ,rliirc ait,.l lll:r. ''. ''-
coionirs.,.'1r.

1i ls.

i





',i -i 1lt ;:ts. llrt iirr,rr ..l'i\!..s r! ilolij lis Lie nr.:ui llrdr l jclL:ltt. llc . rr lll'lit iir.t
llCllili:t.. ;ri' lili:r (ililjhi ljlu11llt irt ;rClirinl;tg iit.ilt. -t I,.!. ..:..,.
rpp:or:ri r te!liiij'id lil)lt thi lt lill:.la1lilt 1. i:irll:ci. li_.1. lll :iril: ltitritl:.
Lhe :lkrintl :,1rl:e irl br alloraretl ., itLltlit)riredl rhail irc ll,,- r,,.,!i rtr,!ri
ih.1ll iril ililtlrl', ritr i-.i]l.i:tl t\ltkilr li' .\Lr{1.\ .r.-\1. \: . l

nieciinlr. ,itr.. sh,t.li bc lciC durlng o1ila. h.jLrrs.

.-i..1 l.lrr.: union -..,h;tll ni,r phl I)hol ai... \\'i1hil) i11,,' prrrriscr rt lluii', (i:niilt;
lllrat an. l:tlrlrr-,r . tl:r. louilsgrcak,,:t. .!hlliil br .rll.r.t'd ut t-ll Irliil]! t,.r.o i1,.,.,1

!)rtkitl!. xrcar {,1"!. 
- 

}l iorl t'trl\

i -i ihr l'rc;lilcrt. fiilr)xl Sairalill,r itnrl ri!tlrl {L}ii) ()tltat ll.,ltiliti l-rlrir,.1lt
\l*r:tbei: li iha itc!ltitj:ad i-nlo;t lLri_r,rril bi L::rlllpti:1, ,,.,,,, .r .,.t..i,,.
1r;t:sllr iiuring 1hc pclio,.l r,1 ihlil l{ccogljtiol.

i.6 -lhc 
Ir:e.:idcnl eird the (icneral S..rctai-1 ,rl rhe l;lion sh.,rll he lirrr

lpprrrprirlt iiitnt i1r , pcmrissi,.lt t:lr!.1 1i)r ,.,i:ililE r:11ire j)rrmis,-s lr)r
inlruciilrr r,.'ith dc:ilLtalrd olllejals o1' 1hc 11:ltagcnrr.:lt rt ,ill
rlllrer:':utio;:s ol .\11. lh: moremrnL in tle rcltlicte.i lrrrlis'l: i'i' llt..
.\.\1. cLrrtirr,llcd l-.r il:c lJlrcaLr oi'Ciril ,.\ttltjll 5ceLr:itr.1hi,r..,,,,.,r,;,,. r,,

such lrmises rlill ltlr.r rr be cltanrclirtri ihlr-.ur.i thi: ,r1r |r.q1111;;1s
ilulli.r-i1i!s.

Sanelir-rl rri's|i.ri.l ..:iral le,rlr *,i11 !c lr lire lari: rt ilrrics alttll.,tl:r
ll-*m iilrrc tr: llre .

j 8 -1-le ollirc h.lrdr.! lc thr.\l.rnl ndmlssibl.:uii h r':cogrizci r.i pr!rii.i.ii
uL[Lrner li;r tlrll peri,rrl^ on subfitisJior'] al tlrr lr rr trilrli:1 irr'
l ! ') l:ll:r' : i i)lr ll

i.() l.,.rpir: oi pr,licr llllt..lr. i-'ilc,-rllr.r rra ll)! oihar i lr llx'r'llrLii'l iri,lrid ',! '

lrrf!,r1:r!11 ...'ill !i'rniolsril 1. lie llerotrrirlrl I lii,rr.

i i0 ln thc.\'e11 i)l uni(!ir ','iolltin3 anl ralht lcilrs.lrd lo11.lili.ls:rl:r,.:r:il :i:' 1,1

the Lrnio:r^ lhc rrt.niillemeir1 ri'ili bc licr to liihilur,, lhr lciogliiicir 1r.u:1r.1
to iha llr] ioll.

a.l

,



nnrle r rr ri:-l

til l'llli nir :rlil;rlcrll rctirt: -'hit]l br lllr:l il (r)liilat:ti{lt,,rith ln.. i;tril:ititrl
llitllrr irli-l ilut ili:pLrtcr:hall ir s,",1llcr.l r1 rrnlrlr'ir{.r ltri:l

iiil ll.i:it thc crlslinr.: lrarhrn(r-\, 1!)r 5aiilcntjit (,1 ilisl-.lrl.s si:lll lrt itlrit.,.r.t iLttlt
tlr u'L1l(r:t e:ipril11 ion.

iriil lhul lliell sirrll br u.r stril.c or lori-oLri *illoLri r,lir"'.
tii) l'h;rt a11irmin3 lherr luith in rlcrlocr';lic priruifl.J- llrel biLrJ tli:rrsrlri:r lo

slttll all iLrtl.re iitltrclc;s, riislii:ics.lnil !rir\'.t1.1tts b.r' rnLLir.t:l nlji]lli.lli(in.
.oIai Iirl ir)!] .Lril,.'l ltrtlrl ilrllllr';l1lat].

a!l l[at rcit]r,.lr p;irlv rvill haYc rc;oLrrsL 1ii (r) ri)rjriinl. ihl iilmirlr;ri,i-
1r,l Iialnlitriir.,n r-ji {{Jl go-J.1,.)\r.

l\11 thal thcl rrLi :rr L.rir.l (ul lrlr!ulior i!) :i1 ,.li,rr r.rtil slrl il:ilLl,r:: l;l'l 1,.:)

l!tai-rlirls
{rr) l-hlt tlrcr, .,.,'iil lrrrrrroi- r, r. i...' , ,, 1., brr',r,.'rr: rhiii

i.ll.lrcsar'llilii!rri ll ril la!als rrii rlsir i1l.'1\\cail nrrlL'rs il3lrial\ls n-r,.i ,liri.l.r
hr lh.'rpiIir o1'ltr'r'cficll lnLlluril1: .:nlcrll l:.

{\iiil llrltlrir r,,ili c:tllli:lr i!l-r.n rr ntrtlrllt .!r..!i irltii!. :r gr re r, ,,-'r
\r'l.]ieh r.,lil c1r!r..ic ir iPe.al) rnd lili irr!atiigittion illriing tlr s.lLi.llirlll.

lir) 'l hal Llrr: \.\ill al.idc hl re, | \ .rr,.r: -:r rr- , rL,.r'.., ,'J.r,.llrrc:-tlil iri.
lo ai!itr':rr'1 ilcri!jli !!lrirh uoLilii br -pris: llis pr-oleilLue.

l\) lhll ihr\ \ril1 ,Jairicrlc 1Li.' ttrr r'-.1 ,n: l'- -) ..Ji r,l I l)rliri:, ril;:l,.iillg
thtiI ol.ilirtior:s IJ il]rll ilirct

iri) lhar tiier rrill lrr.r rirrilirJ sirlgi. ulioll ll'll.l :i1 l{(Lioil. lrrr !lilo 
'l:' "icr:-

\1lttr crrplo;l:t:.
(rii) ihal tht|c siall 1,. r1r :rli1lii]. iiie;rtit-r .i'I{tt|r & \1}r'\ltlr(] I.tti,,ii

rti-rlaJal]ili1i\ r-( .' rllllcts.

:" 1liln**ame ni :rgrce -

iil N()1 lr) slrpliofl .r i.()ilr'!ga an,', itnl':tit L:tb|llt' ptltrlllL:' :illi .:
ir) iirterltlcnrr i',itlr tht iight iri enil:1o..'tl:s l() cirr'(lll lrr tt: i r-( .: i.r:-'

'..1:".f ' ..:..:" 1..,i. .l.rl :: 1. .:'. r r-r.r'
hcr:iusc oi rrcIglizcJ Lii\rlrl lrtli!ii\ al lt.l!le uni,]11 illlil i(iliaiirlli,'.r1i1)tl !l'
llnl'r'Iri)lt,\at i.Lllr'i xltl!a Lrl .lLlllllllil) in attr i'rllll.

liil ll ial- irrorr:rl ;la1i{rn lirr. iil,) sr-lllcjlrelri 61i' 1r'' - 1r. '. ,,,

i b ) irr P1,.:]1rittlrtltr.,l1 () i' :.i l ienra111r. l\!,11,,i5. alla is i!r1! :t llil (-rf(Lar.

iilil lLr tli:lin3lrish hrlrr'.'cr aeLiorrr -1u-itiliinl i:lilildiaie discltrrrr.r arrri ih,r-rl'

\1hcrc dilelifilla lnrtsl be frcrcaL'.i l-'l lIarl:illl. rillilllanJ. susir.,tt:irrll t'l'
si.,!rr Lrlicr hrrl1r oi Ji-.r,:rplirlxr] a!-tion rtli lL) lii l::1nila Lllll llll :]ulL
cisci1'-,'1i11-13cli!lrsi]o01JbesLrl..iccl1oallllprli]l1ht-til:gllr'.rl
proccdLir. anri :s plr'.,\.\i llfl)A l(:grrlationr.

{]l}l}{t !x' Dts{ ] Pt.rN t1

I he ui:iio:r agr..es t{) obseLve thr": ibilouirg f ode ol Drscipliue.

1" 11a!4errncn!4!4 Uden &s{qe:

,



.i" U nion(s ) agre.' -

i

I

\ol trr.n!tgc in:rn,r lrln Lrl'phy--rical Cr"r'ers intimil:tion lhi.xt,\
NoI l\r pcrnril rle nirrslreliors rhieh lrc r0l prrceli;l l!iti ]]oi lr 'r,- Il'
ir!\\ al1isrr irr dLx1lltsl retir:n
\ot tir prirlil. using inlcmpc:'lrtc alil , r.,r'll.Lrsiri lrlt!ri:r1tt i... ul,,,.;1il;,,:
1.,,,,...,,.

'1hel tirir fitnrbLr:; \1 il1 r]l'i r 3n3,.' i)r' ae!!r iilhir L'!rlllolari l. J:.J-.
anr, Lrrion lr:tir itl dulill rlorkinu holllr.
Io eliscoulrEl uiLiir lrb.ur lrtrcli.as surh es {e.} rrrgligrrlr !)l (ji-rl-v. {i1l
cul'clrl: opcr:r'li0n. (c1rla:lagt 10 ijLr\i. ,',\,.\l ';r itt as!lr--ial; : fr'',;,-r . .i

:r,r.t.('irt:.. .rr.. .': ,l: ,..1r "ir!\ r. n, :': .] .'.. t:, r . .: ,:- ll ^ , . i.

l{) likr i)rllljlll aalir)n to inrplemcnt arr':rrii3. aglr:r':r:enls, sat1lema1l1r NI,l

\rri l.rr lhtaiil ilil(l rn)1 lc, talafl lo gherilrs. gi)-lllir. unla{litl dr'tll. r^. r ,

.si]or]tin:l tl,.)u3r5. il1lcrlir:irg in r, jtle ir] de eling. e :rrr:irg .'ilsrLll'L -

1r'rlr11rr. noi 10 inlarlcfc rinr lo dnr oilicial to|ir.
ll.ii"1:1el in i,:,r'rsl,icLiLrir. p1:rc,:s in lhc irnirr r.riiiees. llr 1:rori..ious,.,l liri.
lr.,ril 1l thc llrcul llrgln3i:qsJ.
f!) a]'ltres: ri islrl.Pl or.:rl ald 1o lalr lrpl:r'.p|ililc.r,.:rion ig::rrai ol1l,. , : .

lnd nrcrrl-.rrs iir: iirdul!.irg in nttron l*alrsl tl.r sliri: r',illrl! r.'1;.

{iii j

iir.t

tI

l\l)

{ r'ii r

l\ r 11l

ir\ )

!. -.ilni,i:

!
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I qx*q frqrqqf,q ,nfk{-{oT
AIRFORTS AUTHORITY OF INDI,&

No.A.600 1 1 /69lRecog.to Off icers Assoc./20 1 7-l Rl ; 

" 
c, tn-i)' I

22od May, 2A1B

General Secrelary,
lAAl Of{icers' Association,
Operational Oilices, Gurgaon Roadi

New Delhi - 110023

Sub : Gra of rec on to IAAIOA as Offi
multi e cadre officers

cers' Associati0n resen n

FurthertoletterNo.A.6001,1/69lRecog,.toofficers,Assoc'/2017.1R/966
dt.0g.ll.20lTregardinggrantofrecognitiontolAAlofficers,AssociationaSMlultiple
Cadre Association on the basii of membership couni for a period upto 31 03 2019' it

is iniimated that in view of directions passed by Hon',ble High court of Delhi under c.l\/'

No.9583t2018, the period of recogniiion in respect of lAAloA as Multrple Cadre

Officers Association shall now rembin applicable upto 09'1 1 2019 or'till th-e Associatiofl

continues to retain its registration under the Act or the'management of AAI does not

cancel the recognition, whichever is earlier'

2. Other conditions specified in recognition letter dt 09 1 1 2017 remain

r.rnchanged.

3. This issues with the approval of the competent authority

(N A OUBEY}

Coov to :

. RegionalExecutivi, DjredIor-NRAIVRIERISRINER'

o AirPort Director, Chennai

. Airport Dllector, Kolkata

tr*s {iri .rfi
Raiiv Gandhitshawaa

€s"aoq r4I'C ssel q{ Fid-rcoo"1
saioirlung Lirport. ilew Delhi " 110003

(r,ns i auql.?l,!.o
Phone:24632950

General Manager(HR)

*m : t,q.qc.rya.ilti"
,Fax : 91-f i -24632990





a qrr$q ftqrqqtrq q[fk6-{ul
AIRPORTS AUTHORITY OF INDIA#L

No.A.600 1 1 /69/Recog.to Off icers'Assoc./20 1 7-l R'/ I 6 t 1 - tf 3 22rd Mayl 2018

General SecretarY,

AAI Engineer5 Guild,

T-2tr, INA ColonY,

NewDelhi-110023

of rec o to IE as Offi 'Associanl
En neen nq ca dre office rSo

tion re entinr
Sub

Further to letter No'A 60011/69/Recog to Officers' Assoc'12017-1R11275

61.17n,123r9 January, zor s regarJing grant of reiogrut]on 
1: 

AAI Engineers Guild as

Engineering Cadre Officers' elsociaiiJn on the basil of membership count for a period

uoto 3 1 .03,2019, it is intimateiinaiin view ot directions passed by Hon'ble High Court

:|.i;;;il;ir',r r'r"ssdeizors, tn" period of recosnition 'l ':"0:"1 :]fl
E"i*."": 

'6r,'J ," rngin""ting Cadre officers' Association shall now rematn

applicable upto 0g.1 1 .2019 oi iiri'tn" er.o.iation continues to retain its registration

under the Act or tn. n.,nag"m"n, "innr 
io". not cancer the recognition, whichever rs

earlier

2.

unchanged

3 This issues with the approval of the competent authority

Goov to :

Regional Executive Director-NRANR/ER/SRINER

' Airport Director, Chennat

AirPort Director' Kolkata

Other conditions specified in recognition letler dt 17thl23'd January' ml B remain

(Nl
General

DITA DUBEY)
Ma nager(HR)

11or*d.r ro{ crssl, F.
Safdariung Airport, New uelffi#;""t ffHi#!l"'?"

*fi : r,g.cq.?tq l?qr,o
Fax :9t'1'l-2/1632990

{rdf{ d$ ffir
Raiiv Gandhi Bhawan





o qm*q ftqT-qq-d-d Hfsdr-r.,ur#k* AIRPORTS AUTHORITY OF INDIA

General Secretary.
Airports Authority Officers' Association{l),
T-114, INA Colony
New Delhi - 110023

Sub:G of re nition'to AO Office ' Associatien te resen{i
' CNS Cadre Officers

Furtherto.lette|No.A.60011169/Recog.toofficers'Assoc./2017-lR/967
dt.09.11-2017 regarding grant of recognition to Airports Authority Officers'

Association(lndia)-as cNS Cadre officers' Association on the basis of membership

count for a p.eriod upto 31.03.2019, it is intimated that in View o{ directions passed by

Hon'ble High Co.urt of Delhi uhder C.M. No 9583/2018, the period o{ recognition, in

respect of l^Oe(f) as CNS Cadre Officers' Associition shall now remain applicable

,ptooo.t't.zotso,tltttt,*AssociationcontinuestoretainitsregistrationundertheAct
oi it-,. *rnug.*ent of AA! does not cancel the recognition' whichever is earlier'

2. Other conditions specified in recognition letter dl 09 11'20'17 remain

unchanged.'

3. ' 
fhis issues \ rith the approval of the competent authority'

(Nt
General

DITA DUBEY)
Manage(HR)

cl t
copy to ;

Regional Executive Director-.NRANR/ER/SRINER-

Airport Director, Chennai

Airport Director, Kolkata

{r.SE 'rifi ifi
. Rajiv Gandhi Bhawan

11,r-e1ri-r rsr{ q-eg, =rg ffi-qqpooS
Safdariunq Alrport. Ne!i' Delhi - 110003

' (lqF{ : ?tsE??t'9e
Phone i 24632958.

&ml : €, q. q,l. ?8 q la lqo
, Fax:91-11-24632990

" No.A.6001 1169/Recog.to'oflicers'Assoc./20'i7-lRr J&-1 '1 
-8 L' 22"a Mav, 2018

l





i,,r .r',ia!l I ,:!,il3toll :l il:: i.rs irssrc '2C1: lR' 'itl j

Tr'r.,) Gonerai SscrelarY

l\ rFrns Authc:r:'r Officers Assocraiigr (l)

I -1,4 N A Cc c'r}

Nev--Dcl-!rjil"l"9-q?3

qrr&'q fuq'Eq"-d-{ grFrq-{rr-r

..\lltPoR ts .\t:1'lloRl t'\' ot l\l)l-\
cr{E sm${ Tlziu-{ ftirri{q idl*iinr {?j'J l]i dri)

l)ire.t{,r tr 1]t l lul1lrn l{t\ourc( \]xnrlI!llltnl
(l otlrt\fl idl l{claliort' SlctiolI

for Ca

Pursr-3nt io fcrnlaio,r & crrc.-laiion cf polic'/ or 
'eci'3nlliorl 

cf Oillcers Assocal'r! l'

AAI a']a rurihef ic ,ls cla:liicailons :Ssueci vide letter No'A 61101 1/SglRecoE lc Cff cels

,rsstra i2017-iRr728-35 Calecl 2 I 06 20.17 and alsa based on lhe oulcone cf tl^e l.rreeirng d:iled

'LCli 201,'lrelC'.uih tne rerreserlalives olaiL the Offlcers'/\ss'cratlons oi AAI :cr qra'l c'

rerJlrtran lc Oiiicers A<acclatloirs and inaliy baseo 3n the resl'li cl tl'le rren]cersh'! fiiiiri's

1'ce rra.irgenerl is pleased tc grar" prorislonai reccgn'lion 1o Arcons Authcrrty liicers

"..sso;rai 
ort llndrai. AAQAIlr iRe?rst'atlcn flo S-21593l as a Rei'rq/lrrie(J Otircc/s A's":o''i":lr"l

i,.r a.\S a'rdre upio 31r ['la.cir 2C1g

z Ihe recognll o''l oi AAOA\ll shall be Y; e'the dale ci acceDiance oi 'ecoEirlro' ari s'-li]rl

i*""," opptl"rLri" up13 31'1 I"laitr 2019 or trll tlle assocr3lrc"r cantriruils lo leta]n rcg stralio.l

",.]je, 
lile ,\cl cl':he rllan3gerli3-ri oi /iril coes nol canceitlle :eccgnl: o:l vlf iche,;e| ls ear ier

I ll s exoec',ed thai nll lile CfC tnerrbers ci A"AOA(I) anC i cr 'ts rierxirers shall ccope'3::)

.i:f lie ra"ragerert ln rt: efians lc nlrove and '!ift l organlzatlcral gcals 3nC cblecti!'.;s ftlil

ASS.J.lellcnshalialScab'ceb,r'lh€coceoidlscipl]neint|einduslr.i]Al\aSwe,la5ii]ecai.ise
ai iirt :..A s cc' al !''' Gla:l cr Recc'lrlrlli:c' lc Ofircers Asi^cratr'):ls

d in case oi .'loiaiiorl oi anl clause I 
'cndltlon 

the manager'-reri 
"'lr 

I be ffee to Yi:hcralt

re.icqir lron hereLry belng granlec io AAOAiI) u|rter CNS Cacre Cfiice's' Asscciatlon



a

ri. A 60011/69/Recog. to fficers' Assoc./2017-lR/ J t 61 I.t.

tlrfiq ftq-qu-sa qtfUeruT
AIRPORTS AUTHORITY OF INDIA

E-ri6' :t2rrt, 2018

tn fr,
qdreft-d

- !-q-{ efhn,i;N trns t€Bqil
a'1/7; cT*-6-t rr$.c-a'v' +i'.f$
Ts rdi'ff -1 10023

frqq: Grant of Recrrsnition to TCG(I) as Offrcers'Associati for ATCI Cadre Olllccrs

. pursr.lana to forination & circLrlation of policy on recoglitiori of Officers'

Associations in AAI and its claritiiations issued vide l-etter No.A.600l 1/69/Recog. to Otlicers'

Assoc.l20l7.lR/728-35 dated 7?.t)6.2017 anrl also based'on the oirtcome of thc meating dated

l l .09.2017 
.held 

.with lhe represenhtives of all the officersi Associations of AAl, for grant of

recognition ro Oflicers' ,Associations and in furtherance to rhls oflice letter daled'17'h/23'd

Janulry 2018,'.on the subject, !-ubsequent to.y.our submission of required docum*t:.Yid: *l:1
22.a3.;ol8: lhe managemenl is pleased to grant recoggition !o Air Tta{fic Controllers' Guild

(lndia) (Registration Nors'256't of 1964;1,965) asa Recofotised Oficers' Associutian of AAI lor

re.presenting l7L- Cadre Offcers. 
.

2. ,, The recognitiof of ATCG(I) shall remain applicable upto 09'h Noveqlber' -2Q19' <1r till

the Association continues tb retain Rcgistration under the, Act or thc managcmenr ol AAI dues

not cancel the recognition,rwhichever is earlier'

3. lt is exPected"that all the CEC members / lnembers of A'I'CG(|) ihall cooperate with

the minSgement in ils efforts to imprOYe and fultill organizationil goals and objecti-ves The

Associatiln shall Jiso abide by the code of disciplinc in th€ industry / AAI as-well as the clause

, ofihe AAI's pollcy ort Granr olRecognition toOfficers' Associations'

4. ,. In case clfviolation ofany clause / condition' thc managetnent will be' Iiee to withdraw

re.cognition hereby being granteci to ATCG(l) under ATC Cadre Officers' Association'
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