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Sub : Pav Revi'sion of Board level and below Board level
Executives and Non - Uniouised Supervisors w.e.f. O1.O1.2017

1. The Management of Airports Authority of lndia (AAl) is pleased to announce

the revision in pay scales for Board level and below Board level Executives w.e.f.

01.01.2017 in terms of the Presidential Directives received from Ministry of Civil

Aviation vide lettei No. AV-24015/6/2016-AA|-MOCA dated 10.0L.2018, based on the
guidelines issued by Department of Public Enterprises vide their. OM No.

w-o2/0028/2oL7-OPE (WC)-GL-Xlll/17 dated O3.O8,2O17, DPE OM No.

w-o2loo28l2o17-DPE (WC)-GL-XIV/17 dated 04.O8.2017 and DPE oM No.

w -02/ 0028 / 2O17-D PE (WC)-G L-Xv t / 17 dated 07.09.20 17.

1.1 Accordingly Pay scales, Dearness Allowance, Perks and allowances etc' in
respect of Bogrd level and Below Board level Executives of AAI stands reviidd as

underw.e.f.0L.OL.20L7:' 
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Pav Scales :

Grade / Level

as per DPE

Existing pay scale
(Rs)

Revised pay scale

(Rs)

16400- 40500 40000 - 140000

E-2 20600- 46s00 50000 - 160000

E-3 24900- 50500 60000 - 180000

E-4 29100- 54500 70000 - 200000

E-5 32900- 58000 80000 - 220000

E-6 36600- 62000 90000 - 240000

E-7 43200- 66000 100000 -260000

E-8 51300- 73000 120000 -280000

E-9 62000- 80000 1s0000 -300000

Member 75000-100000 180000 -340000

Chairman 80000-125000 200000 - 370000

L.2 All Executives who are on the rolls of AAI as on date and those separated on

account of superannuation, resignation, Voluntary Retirement, death etc on or after
01.01.2017 would be covered by this order.

2. Fitment Benefit :

A uniform full fitment benefit of 15% shall be provided to all the Executives on

Basic Pay (including admissible stagnation increments) as on 3L.12.2OL6 and IDA @

LLg5% as applicable on 01,.0L.20L7.

2.L Methodology for pay fixation :

The following fitment methodology shall be implemented to arrive at the

revised Basic Pay as on 01.01.2017 :

l/
U
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Methodolosv for pav fixation :

ln case revised Basic pay as on 01.0L.2017 so arrived is less than
m in im u m of the revised pay scale, pay will be fixed at
m inim um of the revised pay scale.

the
the

*

2.2 The Executives who have joined on or after 01.0L.2OL7 shall be placed in the
revised pay scales from the date of their joining. Such Executives will not be eligible
for the fitment benefit under pay revision.

2.3 Subsequent to implementation of pay revision, the profitability would be

reviewed after every 3 years and if the profitability falls in such a way that
the earlier pay revision now entails impact of more than 20% of average PBT

of last 3 years, then PRP / allowances will have to be reduced to bring
down impact.

3. lncrement:

A uniform rate of 3%o of Basic Pay will be applicable for both annual
increment as well as promotion increment.

4. Stagnationlncrement:

ln case of reaching the end point of pay scale, an executive would
be allowed to draw stagnation increment, one after every two years upto a

maximum of three such increments provided the executives gets a

performance rating of 'Good' or above.

5. Dearness Allowance (DA) :

LOO% DA neutralization will be adopted for all the Executives. DA w.e.f.

01.01.2017 shall become zero with link point of All lndia Consumer Price lndex

3
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A B C D

IRevised Basic Pay

as on 1.1,.20L7) *

Basic Pay + Stagnation
increment(s) as on

3L.L2.20L6
(Personal Pay/
Special Pay not to be

included )

+ lnd ustria I

Dea rness
Allowance (lDA)

@L19.5% as

applicable on

oL.0L.20L7

+ 15%of
(A+B)

Aggregate amount
rounded off to the

next Rs.L0/-



(AlCPl) 2001 = 100 which is 277 .33 (Average of AICPI for the months of Sept, Oct and

Nov 2016) as on 01.0L.2017. The periodicity of adjustment shall be once in three
months as per the existing practice. The quarterly DA payable from 01.01.20L7 shall

be as under :

Effective Date Rate of DA (in percentage)

oL.oL.2077 0

0L.o4.2077 - L.1-

oL.07.20L7 - o.2

07.LO.20L7 2.2

01.01.2018 3.4

6. Perks and allowances :

6.1 Cafetaria approach shall be adopted for payment of perks and allowances

admissible under different categories to the maximu m of 35% of Basic Pay. The

recurring cost incurred on running and maintaining of infrastructure facilities like

hospitals, colleges, schools etc. would be outside the ceiling of 35% of
B asic pay.

6.2 As regards company owned accommodation provided to Executives, AAI

would bear the income tax liability on the "non monetary perquisite of which 50%

shall be loaded within the ceiling of 35% of Basic Pay on perks and allowances.

5.3 Other Perks & Allowances outside the ceiling of 35% ot Basic Pay :

(i) For serving in North - East States and Ladakh Region

Areas Covered Percentage of Basic Pay

Assam, Meghalaya,Manipur,Nagaland,
Tripu ra, Arunachal Pradesh, Mizoram

and Sikkim

L0% of Basic Pay

10% of Basic Pay

i"
4

Location based Comoensatorv Allowance:

Ladakh Region



(ii) For serving in lsland territories of Andaman and Nicobar (A&N)
lslands and Lakshadweep:

(iii) Special allowance : For serving in the difficult and far flung areas :

ln the event of a place falling in more than one category, i.e.

(i)/(ii) and (iii) mentioned above, in that case only the higher

rate of allowance will be admissible.

5 V

Areas Covered Percentage of Basic Pay

Areas around Capital Towns (Port Blair in
A&N lslands, Kavaratti and Agatti in
Lakshadweep)

1.O% of Basic Pay

Difficult Areas (North and M idd le
Andaman, South Andaman excluding Port
Blair, entire Lakshadweep except
Kavaratti, Agatti and Minicoy)

L6% of Basic Pay

More Difficult Areas (Little Andaman,
Nicobar group of lslands, Narcondam
lslands, East lslands and Minicoy)

20% of Basic Pay

Areas Covered Percentage of Basic Pay

Part 'A' (Areas covered under
Annexure-l of D/ o Expenditure O.M

No. 3 / L/ 20L7 -Ell(B ) dated L9.7 .2oL7)

8% of Basic Pay

Pa rt 'B' (Areas covered u n d e r
Annexure-ll of D/o Expenditure O.M.

No. 3 / t /20 L7 -Etl( B ) dated t9.7 .20L71

6% of Basic Pay

Part 'C' (Areas covered under
Annexure-lll of D/o Expenditure O.M.

No. 3IL/20L7 -Eil(B) dated L9.7.20L7)

4% of Basic Pay

Pa rt 'D' (Areas covered u n d e r

Annexure-lV of D/ o Expenditure O.M.
No. 3/ Ll20L7 -Etl( B) dated L9.7.2oL7)

3% of Basic Pay



(iv) Non-practicing Allowance(NPA):

NPA upto 2O% of Basic Pay would be paid to Medical Officers.

NPA will not be considered as pay for the purpose of calculating
other benefits.

7 . House Rent Allowance (HRA)

7.1. Payment of HRA on revised Basic Pay shall be at the following rates :

7.2 The rates of HRA will be revised to 27%o, L8% & 9%for X, Y and Z

class cities respectively when IDA crosses 25% and further revised to30%o,

2O% and L0% when IDA crosses5O%.

8. Leased Accommodation:

8.1 The Board of Directors may decide on the grade - wise lease rental
ceilings in a standardized manner for the different level of Executives. The

amount of lease rental ceilings should be decided on its merit keeping in view /
linkage to the HRA amount, classification of cities for HRA purpose, pay scales of
the Executives, House Rent Recovery (HRR) rate, etc. The revised lease

entitlements in respect of Executives shall be issued separately. Till such time,
the entitlements as prescribed vide CHRM Circular No.0212017 dated 02.0L.2017

shall continue to exist.

8.2 For accommodations arranged by AAl, House Rent Recovery (HRR) shall be

@ 7.5% of Basic Pay (For X class cities) / 5 % of basic pay (for Y class cities) / 2.5%

of Basic pay (for Z class cities) or standard rent fixed by AAI whichever is lower.

h"
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Classification of cities Rate of HRA

X-Class (Population of 50 Lakh and above) 24% of Basic Pay

Y-Class (Population of 5 Lakh to 50 Lakh) L6% of Basic Pay

Z-Class (Population below 5 Lakh) 8% of Basic Pay



9. Performance Related Pay (PRP) :

The admissibility, quantum and procedure for determination of PRP

effective from FY 2077-18 onwards shall be regulated as per DPE instructions
vide OM No. W-o2l0o28l2017-DPE (WC)-GL-Xlll/17 dated 03.08.2017

10. Superannuation Benefits:

L0.1 AAI shall contribute uplo 3U/o of Basic Pay plus DA towards Provident
Fund (PF), Gratuity, Post-superannuation tVbdical Benef its (PRMB) and

Pension of their employees.

7O.2 The existing requirement of superannuation and of minimum of 15

years of service in the CPSE has been dispensed with for the pension.

10.3 The existing Post-Retirement N/ledical Benefits will continue to be

linked to requirement of superannuation and minimum of 15 years of
continuous service for other than Board level Executives. The Post-
Retirement medical benefits shall be allowed to Board level executives
(without any linkage to provision of 15 years of service) upon completion
of their tenure or upon attaining the age of retirement, whichever is

earlier

LL. Corpus for medical benefits for retirees

The corpus for post-retirement medical benefits and other
emergency needs for the employees of AAI who have retired prior to
Ol.OL.2007 would be created by contributing the existing ceiling of 1..5% of
PBT.

12 Effective date of implementation :

l2.L The revised Basic pay, Dearness Allowance (DA), Perks and Allowances

under cafeteria approach shall be effective from 0l-.01.2017.

L2.2 The other Allowances such as House Rent Allowance (HRA), Location

based compensatory allowances, House Rent Recovery (HRR), Non Practicing

Allowance (NPA) shall be effective from the date of issue of Presidential Directive

i.e. 10.01.2018.
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13 Existing Allowances :

All other existing allowances not specifically covered under this order shall
be paid at the existing rate in the pre-revised pay scales till further orders.

L4 Periodicity:

The next pay revision shall take place in line with the periodicity as

decided by the Government but not later than 10 years.

15.2 ln this regard, the treatment of pay shall be done as under :

(i) Pay fixation shall be made on notional pay as on 01.01.20j.7 after
deducting the additional increments as per AAI letter dated L2.07.201.6,
and

(ii) Pay fixation shall be made on actual basic pay drawn as on 01.01.2017.

(iii) The pay fixation as stated at (ii) above shall be permitted provisionally till
the outcome of the High Court proceedings.

It must be ensured that the pay fixation sheets should comprise both actual
and notional pay as specified above, wherever applicable.

t6 lnterpretation / clarification :

All issues pertaining to pay revision of Executives requiring interpretation
and clarifications shall be referred to CHQ.

(sa ay Jain )

8

Executive Director (HR)

15.1 The additional increments granted on account of unification package shall
be provisionally considered for pay fixation w.e.f . 01.01.20 j.7 till the outcome of
WP No. 2004212016 filed at High Court of Calcutta and Wp No. 3446/20L7 at the
High court of Delhi. An undertaking in the enclosed prescribed format to this
effect shall be taken from all Executives that they shall be liable to revert the excess
amount in accordance with AAI letter dated 12.07.2076, when asked to as per the
judgement of the Hon'ble High Courts.



-

Distribution:

o DGM (ES) to Chairman
o DGMS (ES) to Member(Planning)/Member(Fin)/Member(HR)/Member(ANS)/

Member(Ops)/ CVO

o ED (Fin) / All HODs at CHQ/Operational Office/AAl Office Complex

o GM(lT) for uploading on AAI website / Gwt (HR) ES-l/ GM (HR) - SAP

o General Secretary - AAOA (l)/ ATC (G) / IAAIOA / AAI Engg. Guild(l)/ AAI SC ST

Association

9
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(SERVING EMPLOYEES SHALL SUBMIT THE UNDERTAKING THROUGH ESS ONLY )

SUPERANNUATED EMPLOYEES SHALL SUBMIT THEIR UNDERTAKING TO THE

RESPECTIVE RHQ / APD CHENNAI / KOLKATA / CHQ)

Employee No.

a) The additional increments granted on account of unification package shall

be provisionally considered for pay fixation w.e.f. 01..0L.2017 till the

outcome of WP No. 2004212016 filed at High Court of Calcutta and WP No.

344612017 at the High Court of Delhi.

b) I further undertake that I shall be liable to revert the excess amount in

accordance with AAI letter dated 12.07.2016, when asked to as per the

judgement of the Hon'ble High Courts.

( Signature of the Executive )

Name

Employee No.

Design

UNDERTAKING

presently working in the capacity of 

- 

do

hereby undertake that :

Station / Unit-_

10



No. W-ozl ooc,e / o,ott-DPE (WC)-GLXIII/ 17

Government of India
Ministry of Heavy Industries and Public Enterprises

Department of Public EnterPrises

u,".Ll:llifaxtShY#
Lodhi Road, New Delhi-l1ooo9

Dated: 3'd August,2OlT

OFFICP MEMORAIIDIJM

Subject:-Pay Revision of Board level and below Board level Executives
and Non-Unionised Supervisors of Central Public Sector
Enterprises (CPSEs) w.e.f. or.ol.2ol 7.

The last revision of the scale of pay of Board level and below Board

level Executives and Non-Unionized Supervisors of Central Public Sector

Enterprises (CPSEs) was made effective from Ol.O1.2OO1 for a period of tO

years. As the next Pay Revision became due from 01.01.2017, the Government

had set up the S.d Pay Revision Committee (PRC) under the chairmanship of

Justice Satish Chandra (Retd.) to recommend revision of pay and allowances for

above categories of employees following IDA pattern of pay scales with effect

from O1.O1.2O17. The Government, after due consideration of the

recommendations of the 3'd PRC have decided as follows:

Z. Revised Pay Scales: - The revised Pay scales fbr Board and below

Board level executives would be as indicated in Annexure-L There will be no

change in the number and structure of pay scales and every executive has to be

fitted into the corresponding new pay scale. In case of CPSEs which are yet to

be categorized, the revised pay scales as applicable to the Schedule 'D' CPSEs

would be applicable.

s. Affordability: The revised pay scales would be implemented subject to

the condition that the additional financial impact in the year of implementing

the revised pay-package for Board level executives, Below Board level

executives and Non-Unionized Supervisors should not be more than 2oo/o of the

average Profit Before Tax (PBT) of the last three financial years preceding the

year of implementation.

1



Fitment Benefit:

(i) In case additional financial impact in the year of implementing the

revised pay-package ofa CPSE is within 90% ofaverage pBT oflast s years, a
uniform full fitment benefit of t|o/o would be provided.

(ii) If the additional linancial impact in the year of implementing the

revised pay-package is more than eo% ofthe average pBT oflast 3 Financial
Years (FYs), then the revised pay-package with recommended fitment benefit

of rf% ofBP+DA shouid not be implemented in full but only partly, as per the

part-stages recommended below:-

Nolfttmznt or an1 other bmefit of pay reaision will be tmplemznted in the CPSEs where
the additional fnancial hnpact of the reoised pay pdckage is more than <o% of the
aaerage PBT of last S lfinarcial yea,.J.

(ii, At the time of implementation ofpay revision, if the additional financial

impact after allowing tull / part fitment exceeds q,oo/o of the average pBT oflast
3 years, then PRP payout ,/ allowances should be reduced so as to restrict
impact of pay revision within eo%.

(iv) Subsequent to implementation ofpay revision, the profitability of a CpSE
would be reviewed after every g years and

a) if there is improvement in the average pBT of the last g years, then full
pay package/ higher stage of pay package would be implemented while

ensuring that total additional impact (sum total of previously
implemented part pay package and proposed additional package) stays

within zoTo ofthe average of PBT oflast s years

b) if the profitability of a CPSE falls in such a way that the earlier pay

revision now entails impact of more than eOo/o of average PBT oflast I
2

Part
stages

tional linancial impact of the full revised
pay package as a 7o of average PBT of last s
FYs

Addi Fitment
benefit
(% ofBP+DA)

I More than 20% b
last 3 FYs

ut upto goolo of average PBT of lOo/o

II More than 30% b
last I FYs

ut upto 40% of average PBT of 5o/o



year, then PRP/ allowances will have to be reduced to bring down

impact

9. Methodology for pay fixation: To arrive at the revised Basic Pay as on

1.1.9017 fitment methodology shall be as under:

A B c D

IRevised BP as

on 1.1.20171 
*

Basic Pay +

Stagnation
increment(s) as

on 31.12.2015
(Personal Pay /
Special Pay not
to be included)

+ lndustrial Dearness
Allowance (lDA) @119.5% as

applicable on 1.1.2017

Iunder the IDA pattern
computation methodology
linked to All lndia Cumulative
Price lndex (AICPl) 2001=100
seriesl

+ 75%

/7O%/s%
of (A+B)

AgBregate
amount rounded
off to the next
Rs.10/-.

* fn case reuised BP as on 1.1.9017 arrived so is less than the minimum

of the revised pay scale, pay wiII be fixed at the minimum of the

reuised pay scale.

4. Pay revision in respect of Non-unionized Supervisors of CPSEs: The

revision ofscales ofpay for Non-unionized Supervisory staffwould be decided by the

respective Board of Directors.

5. The applicability ofaffordability clause in respect ofcertain types ofCPSEs is

given at Annexure II

6. Increment:- A uniform rate of 9o/o of BP will be applicable for both annual

increment as well as promotion increment. The details regarding Stagnation

Increment and Bunching ofpay are given at Annexure-Ill (A)

?. Dearness AJlowance: Ioo% DA neutralization would be continued for all the

executives and non-unionised supervisors, who are on IDA pattern ofscales of pay

w.e.f o1.ol.2o1?. Thus, DA as on o1.ot.zot? will become zero with link point of All

India Consumer Price Index (AICPI) 2oot=1oo, which is e77.35 (Average of AICPI

for the months ol September, October & November, 2Of6) as on O1.OL2Ol7. The

periodicity of adjustment will be once in three months as per the existing practice.
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The quarterly DA payable from Ol.O 1.2017 will be as per new DA given at
Annexure-III(B).

8. House Rent Allowance (HRA)/ Lease Accommodation and House Rent
Recovery (HRR): Separate guidelines wourd be issued later on these allowances.
Till then, the existing allowance at the existing rate may be continued to be paid at
pre-revised pay scales.

9 Perks & Allowances: The Board of Directors of CpSEs are empowered to
decide on the perks and alowance admissibre to the di{ferent categories of the
executives, under the concept of'cafeteria Approach', subject to a ceiling of sso/o of
BP. under the concept of 'cafeteria Approach' the executives are alowed to choose

from a set of perks and al]owances. The recurring cost incurred on running and
rnaintaining of inflrastructure facilities like hospitals, colleges, schools etc. would be

outside the ceiling of sbo/o of Bp. As regards company owned accommodation
provided to executives, cPSEs wourd be alrowed to bear the Income Tax riab ity on
the 'non-monetary perquisite' of which Soyo shal be roaded within the ceiling of3s7o
ofBP on perks and allowances.

lo. Certain other perks & Allowances; Separate guidelines would be issued on
location based Compensatory Allowance, Work based Hardship Duty Allowances
and Non-Practicing Allowance. T I then the existing allowances at the existing rate
would continue to be paid at the pre-revised pay scales.

I l. Performance Related pay (pRp)l- The admissibility, quantum and
procedure for determination of pRp has been given in Annexure_ IV. The pRp
model will be effective from Fy 2ot7-18 and onwards. For the Fy zolT-18, the
incrementa'l profit w r be based on previous Fy zo16-r7. The pRp moder w r be
applicable only to those CPSEs which sign Memorandum of Understanding (MOU),
and have a Remuneration committee (headed by an Independent Director) in prace

to decide on the payment otPRp within the prescribed limits and guidelines.

12. Superannuation Benefits: The existing provisions regarding superannuation
benefits have been retained as per which cpsEs can contribute upto goyo ofBp prus
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DA towards Provident Fund (PF), Gratuity, Post-Superannuation Medical Benefits

(PRMB) and Pension of their employees.

tg.t The ceiling of gratuity of the executives and non-unionised supervisors of the

CPSEs would be raised from Rs 10 lakhs to Rs 20 lakhs with effect from ol.o1.2ol7

and the funding for the entire amount of Gratuity would be met from within the

ceiling of soo/o of BP plus DA. Besides, the ceiling of gratuity shall increaseby 25Yo

whenever IDA rises by 5oo/o.

tq.z The existing requirement of superannuation and of minimum of t5 years of

service in the CPSE has been dispensed with for the pension.

te.g The existing Post-Retirement Medical Benefits will continue to be linked to

requirement of superannuation and minimum of 15 years of continuous service for

other than Board level Executives. The Post-Retirement rnedical benefits shall be

allowed to Board level executives (without any linkage to provision of t5 years of

service) upon completion of their tenure or upon attaining the age of retirement,

whichever is earlier

lg Corpus for medical benefits for retirees of CPSEs: The corpus for post -
retirement medical benefits and other emergency needs for the employees of CPSEs

who have retired prior to o1.or.2oo7 would be created by contributing the* 91is!1ng

ceiling of t.So/o of PBT. The formulation of suitable scheme in this regard by CPSEs

has to be ensuieiial the administrative Ministries/Departments.

14. Club Membership: The CPSEs will be allowed to provide Board level

executives with the Corporate Club membership (upto maximum of two clubs),

co-terminus with their tenure.

tS. Leave regulations/management: CPSEs would be allowed to frame their

own leave management policies and the same can be decided based on CPSEs

operational and administrative requirements subject to the principles that:

a. Maximum accumulation of Earned Leave available are not permitted

beyond 3oo days for an employee of CPSE. The same shall not be permitted

for encashment beyond 3oo days at the time of retirement.

b. CPSEs should adopt 3o day's month for the purpose of calculating leave

encashment.
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c. Casual and Restricted Leave will continue to be lapsed at the end of the

calendar year.

16. Periodicity: The next pay revision would take place in iine with the

periodicity as decided for Central Government employees but not later than 1o

years.

17. Financial Implications: Expenditure on account of pay revision is to be

entirely borne by the CPSEs out of their earnings and no budgetary support will be

provided by the Government.

18. Issue of Presidential directive, effective Date of implementation and

pa5mrent of allowances. The revised pay scales will be effective from

ol.ol.2ol7(except the allowances mentioned in the paras 8 and 1o above). The

Board of Directors of each CPSE would be required to consider the proposal of pay

revision based on their affordability to pay, and submit the same to the

administrative Ministry for approval. The administrative Ministry concerned will
issue the Presidential Directive with the concurrence of its Financial Adviser in

respect of each CPSE separately. Similarly presidential directives would be issued by

the administrative Ministry'concerned based on the result of review which is to be

done after every s years subsequent to implementation. A copy of the Presidential

Directives, issued by the administrative Ministry/Department concerned may be

endorsed to the Department of Public Enterprises.

19. Issue of instructions,/clarification and provision of Anomalies

Committee: The Department of Public Enterprises (DPE) will issue necessary

instructions/clarifications wherever required, for implementation of the above

decisions. An Anomalies Committee consisting of Secretaries of Department of
Public Enterprises (DPE), Department of Expenditure and Department of Personnel

& Training is being constituted for a period of two years to look into further specific

issues,/problems that may arise in implementation of the Government's Decision on

3'd Pay revision. Any anomaly should be forwarded with the approval of Board of
Directors to the administrative Ministry,/Department who will examine the same

and dispose of the same. However, if it is not possible for the administrative
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Ministry/Department to sort out the issue, they may refer the matter to DPE, with

their views for consideration of the Anomalies Committee.

l_-

Kumar Chaudhry)

Administrative Ministry

Government of India

Joint Secretary to the Government of India

/ Department (Secretary by Name) of the

Copy to Chief Executives of CPSEs.

Copy also to:

i) Financial Advisors in the Administrative Ministry/Department

ii) Comptroller & Auditor General of India, 9 Deen Dayal Upadhyay Marg,

New Delhi.

iii) Department of Expenditure, EV Branch, North Block, New Delhi

i") Department of Personnel & Training (CPC Pay l), North Block, New Delhi.

v) Chairman, PESB/Secretary, PESB, CGO Complex New Delhi

Copy also to

i) Prime Minister's Office (Shri Tarun Bajaj, Addl. Secretary)

ii) Cabinet Secretariat (Shri S.A.M. Rizvi, Joint Secretary)

Copy for information to

i) PS to Minister (HI&PE)

ii) PS to MoS (HI&PE)

iii) PS to Secretary, PE

i") AS & FA (PE)

v) All Officers ofDPE

ui) NIC Cell, DPE with the request to upioad the OM on the DPE website.

s*j*4
(Samsul Haque)

Under Secretary to the Government of India

\*
(najes{
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Annexure-I

(Paru z )

Grade Existing(Rs) Revised(Rs)

EO L2600-32500 30000-120000

E1 16400-4,0500 4,OOOO-r40000

EC, 20600-46500 50000-160000

E3 24900-50500 60000-180000

E+ 29tOO-54500 70000-200000

E5 32900-58000 80000-220000

EO 36600-62000 90000-24,oooo

E7 il,3200-66OOO rooooo-260000

E8 5 r300-73000 120000-280000

Es 150000-300000

Grade Existing(Rs) Revised(Rs)

Director(Sch-D) 4,3200-66000 100000-260000

cMD(D) 5 1300-73000 120000-280000

Director(Sch-C) 5 1300-79000 120000-280000

cMD(c) 65000-75000 160000-290000

Director(Sch-B) 65000-75000 160000-290000

cMD(B) 75000-90000 180000-320000

Director(Sch-A) 75000-100000 l8OOOO-3iIOOOO

cMD(A) 80000-125000 200000-970000

*Ez only in CPSEs of Schedule A, B & C
xEa only in CPSEs of Schedule A & B

'rEO only in CPSEs of Schedule A

8
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Annexure II (Para 5)

Affordability to certain t5ryes of CPSEs:

a) In respect of Sick CPSEs referred to erstwhile Board for Industrial and Financial

Reconstruction (BIFR) / Appellate Authority for Industrial and Financial

Reconstruction (AAIFR), the revision of pay scales should be in accordance with

rehabilitation packages approved by the Government after providing for the

adctitional expenditure on account of pay revision in these packages.

b) The affordability condition shall also be appiicable to the CPSEs registered under

Section eS ofthe Companies Act, 1956, or under Section a of the Companies Act,

zo13 (which by the very nature of their business are not-for profit companies) fbr

implementation of the revised compensation structure (including Performance

Related Pay) as being recommended for other CPSEs.

c) There are also certain CPSEs which have been formed as independent

Government companies under a statute to perform a specific agenda / regulatory

functions. The revenue stream of such CPSEs are not Iinked to profits from the

open market in a competitive scenario but are governed through the fees &

charges, as prescribe<l and amended from time to time by the Government. There

is no budgetary support provided by the Government to such CPSEs' In

consideration that the impact of the revised compensation structure (including

performance Related Pay) would supposedly form the part of revenue stream for

such CPSEs, the affordability condition shall not be applicable to these CPSEs;

however the implementation of same shall be subject to the approval of

Administrative Ministry upon agreeing and ensuring to incorporate the impact of

the revised compensation structure into the revenue stream'

d) As regards the CPSEs under construction which are yet to start their commercial

operations, the implementation of pay-revision would be decided by the

Government based on the proposal of concerned Administrative Ministry and

after consideration of their financial viability'

e) In case of Coal India Limited (CIL), the holding company and its subsidiaries

would be considered as a single unit for the affordability clause as per Past

precedent.

9



Annexure-Ill (A)

(Para o)

Stagnation Increment: In case of reaching the end point of pay scale, an

executive would be allowed to draw stagnation increment, one after every two

years upto a maximum of three such increments provided the executives gets a

performance rating of 'Good' or above.

Bunching of Pay: - In cPSEs where a lower fitment benefit (i.e. lozo or 5%) is

granted due to affordabilit), there is a possibility of bunching at different

grades due to revised Basic Pay falling short of reaching starting point of
revised pay-scale. The revised BP due to bunching of pay in these cases would

be the higher of the followings -

a

a

Adding the difference between the 'pre-revised Basic pay' and ,the

minimum of the pre-revised pay scale' to the starting point of revised

pay scale.

The revised BP as aruived after applying the fitment benefit (ie to% or
5o/o of BP plus DA).

fExample for Basic Pay revision in cases of bunching in a Grade/level]

Parameters Pre-revised pay-scale of E-6 level (in Rs.)st.

No. Minimum

/ Starting
of pay-

scale

Minimum +

l increment

@3%

Minimum +

2

increments

@3yo

Minimum +

3

increments

. q?.v,
(D)(A) (B) (c)

1.

'1.

i:
4.

(31.12.1

9l
say:

l?-ove
(1)+ (2)

36600 37740 38840 40010

DA (1.1.2017) 43920 4524A 46608 48072

88022

5%

-iotii
80520 82940 85448

5%i Fitment benefit Yo of
BP+DA

(qiiiil i +cizo.ij

s% SYo

5. i Fitment
i amount

benefit 4747.O 4272.4 4401.1

5.

7.

8.

Net amount to arrive i (3)+ (5) i 84546.0
at revised BP I i

87087.0 89720.4 92423.1

R;;;;;d off

Minimum of f-O's i

-lgy-i:_eq.pqy:!9al-e j

Starting i 90000 90000

I r,i;rt i 84550 87090 i diri-d ' i
Rs.

10

90000 90000

E-6 level:Pre-revised Bp i
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i. D i'ri;'; ;;;' 
- -' - ili";;;-

the 'pre-revised Basic

Pay'and the'minimum
of the pre-revised pay

scale'

--ti"i.;J'-i
(A)- (A) (B)- (A)

i.e.37700
- 36600

(c)- (A)

i.e.38840
- 35600

(D)- (A)

to
figure

at
Column

(A)

mentio
ned at

sl.
No.1.

t.e.35600
- 36600

i.e.40010
- 36600

10. amount

of difference
added to starting point

i (8)+

i (10)

le

:0 1100

91100

2240",iriid '
3470

9341011.

ii:

90000

Revised Poy-scole
-'--_______---___l_i goooo i 97tU) 92240

-f

Higher
ol ?) or

t-

93470

.tlq

11
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Annexure-Ill (B)

(Para ?)

Rates of Dearness Allowances for the employees of C?SEs following rDA
pattern

Effective Date Rate ofDearness Allowance(in

percentage)

or.or.20r7 o

or.o4.90L7 -1.I

ot.o7.2o-t7 4.2

12



Annexure-IV

@ara rr)

Performance Belated PaY

(I) Allocable profits:

a. The overall profits for distribution of PRP shall be limited to 5o/o of the year's

profit accruing only from core business activities (without consideration of

interest on idle cash / bank balances), which will be exclusively for executives

and for non-unionized supervisors of the CPSE. The ratio of break-up of profit

accruing frorn core business activities for payment of PRP between relevant

year's profit to Incremental profit shall be 65:35 to arrive at the Allocable

profits and the Kitty factor.

(I) PRP differentiator comPonents:

(A) PRP payout is to be distributed based on the addition of following

parts / comPonents:-

Part-l : CPSE's Performance comPonent:-

(a) Weightage = 50% of PRP PaYout

(b)Based on CPSE's MOU rating:

MOU rating o/oage eligibilitY of PRP

Excellent lOOo/o

Very Good 7 5o/o

Good 5Oo/o

Fair 25o/o

Poor Nii

Part-2: Team's Performance component:- *

(a) Weightage = 30% of PRP Payout

(b)BasedonTeamrating(i.e..linkedtoPlant/Unit,sproductivity
Ineasures and operatlonil / physical performance)'

13



* In case of a CPSE not having Plants/Units and if there is a no
Team Performance areas/rating, then the PRP for such CPSE wilt
be determined based specifically on Mou rating after merging the
weightage of Team performance component to the Company,s
performance component.

(.) The Team rating shall be linked to individual Plant ,/ Unit's productivity
m_easures and operational / physical performance, as primarily derived from
CPSEs'MOU parameters and as identified by CPSE depending on the nature of
industry / business under the following suggested perfoimance areas:-

o'Achievement Areas', in which performance has to be maximized (e.g.
market shares, sales volume growth, product output / generation,
innovations in design or operation, awards and bther competitive
recognition, etc.); and

o'Control Areas' in which control has to be maximized (e.g. stock / fuel
loss, operating cost control, litigation cost, safety, etc.).

(d) For office locations of CPSEs, the Team rating should be linked to the
Plant / Unit as attached to the said office; and if therels more than one Plant /
Unit attached to an office or in case of Head Office / Corporate Office of the
CPSE, the Team rating shall be the weighted average of all such Plants / Units.
The weighted average shall be based on the employee manpower strength of the
respective Plants / Units.

fPlants/units shall primarily mean the work place where industry,s
manufacturing process is carried out and in case of a CpSE not having any
manufacturing process, it shall mean the work place where the main busin"ess ii
carried out. The individual department/section within a work place shall not be
recognized as a Plant/Unit].

Team rating o/oage eligibility of PRP

Excellent LOOo/o

Very Good 8Oo/o

Good / Average 60%

Fair 4Oo/o

Poor Nil

L4



Part-3 : Individual's performance component:-

(a) Weightage = 2o7o of PRP payout

(b) Based on Individual performance rating (i.e. as per the CPSE's
Performance Management System):

Individual
rating

performance o/oage eligibility of
PRP

Excellent lOOo/o

Very Good 8Oo/o

Good / Average 6OYo

Fair 4Oo/o

Poor Nil

(.) The forced rating of loo/o as below par / Poor performer shall not be

made mandatory. Consequently, there shall be discontinuation of Bell-curve.
The CPSEs are empowered to decide on the ratings to be given to the
executives; however, capping of giving Excellent rating to not more than l5o/o of
the total executive's in the grade (at below Board level) should be adhered to.

(II) Percentage ceiling of PRP (o/oage of BP):

(a) The grade-wise percentage ceiling for drawal of PRP within the
allocable profits has been rationalized as under:-

Grade Ceiling
(7o of BP)

Eo 4Oo/o

E1 4Oo/o

E2 4Oo/o

Es 4Oo/o

E+ 50%

E5 5Oo/o

E6 600/o

E7 7Oo/o

E8 8Oo/o

15



Eg goo/o

Director (C&D) 100%

Director (A&B) 125o/o

cMD / MD (C&D) 125olo

cMD / MD (A&B) LSoo/o

Note:
l.For Non- Unionized supervisors, the PRP as percentage of BP
will be decided by the respective Board of Directors of the CPSE.

(III) Kitty factor: After considering the relevant year's profit, incremental
profit and the full PRP payout requirement (computed for all executives
based on Grade-wise ceilings, CPSE's MOU rating, Team rating &
Individual performance rating), there will be two cut-off factors worked
out based on the PRP distribution of a5$5. 'fhe first cut-offshail be in
respect of PRP amount required out of year's profit, and the second cut-
offshall be in respect of PRP amount required out of incremental profit,
which shall be computable based on the break-up of allocable profit (i.e.
year's 5% of profit bifurcated into the ratio of 6s:s5 towards year's profit
and incremental profit).

The sum of first cut-off factor applied on 650/o of Grade PRP ceiling and
the second cut-offfactor applied on 35o/o of Grade PRP ceiling will result
in Kitty factor. The Kitty factor shall not exceed tooyo.

(IV) Based on the PRP components specified above, the PRP pay-out
to the executives should be computed upon addition of the
following three elements:-

(a) Factor-X (o/o of BP\:

Weightage of 5oo/o Multiplied with Part-t (CPSE's MOU rating)
Multiplied with Kitty factor

(b) Factor-Y (o/o of BP)r

Weightage of Soo/a Multiplied with Part-e (Team's performance)
Multiplied with Kitty factor.

(c) Factor-Z (o/o of BP):

-

Weightage of zoYo Multiplied with Part-S (Individual's performance)
Multiplied with Kitty factor.
(d) Net PRP= Factor X + Factor Y * Factor Z =Net o/oage of

Annual BP

16



EXAMPLES

Performance Re1at.ed Pay (PRP): Examples for calculating Kitty
factor/Allocable profi t

o PRP Kitty Distribution: within 5o/o of profit accruing from core business
activities (hereinafter, for brevity, referred to as Profit).

o Ratio of relevant year's profit : incremental profit = 6b z 3b
Example - t:

SI Parameters Amount (Rs.)/ o/oage

t FY eoro-rz Profit = 5ooo crore

2 FY 2or7-rl [fo. which PRP is to be
distributedl

Profit = oooo crore

a
J Incremental profit lOOO crore

+ 5%o of the year's profit 3OO crore

5 Allncable Prortt out of currentltear's S% of profit based on distribution in the ratio of
65:35 tozaards the yar's prorti and incremtntal ?rortt

a. PRP payout from year's profit

b. PRP payout from incremental profit lo5 crore li.e. 35o/o out of 3OO

crore]:
f tod crore can be fully utilized as

incremental profit is looo crore.]

6 Full PRP Payout requirement (computed
fbr all executives based on Grade-wise
ceilings, CPSE's MOU rating, Team rating
& Individual performance rating) but
without applying kitty factor related to year's

?rofit or Incremental Prortt

5OO crore

7 PRP pajtout break-up based on 65:35 distribution out of lear's Profit and inreruental

?rortt

a PRP amount required out of year's profit
(i.e.650/o of Sl. No. 6)

650/0 of 5oO crore = 325 crore

al Cut-off factor(t) (in %age) for year's PRP
payout with reference to Sl. No. .r(a)& z(a)

195 crore / s?,S crore = 60.00%

b PRP amount required out of incremental
profit (i.e. 35o/o of Sl. No. o)

35o/o of 5oo crore = 17 5 crore

br Cut-off factor(e) (in %age) for incremental 1o5 crore / tl S crore = 60.oo%

L7

195 crore li.e. 650/o out of 3OO

crore]



PRP payout with reference to S1. No. 5(b) &
7(b)

8 Thus, total Profit amount allocated for
PRP distribution

195 crore + 1O5 crore = SOO crore

[i.". 5o/o of Core business /
operating profit]

9 Kitty factor for respective Grade (in o/oage) las% x Grade PRP ceiling (%) *
Cut-off factorlt)-1 PIus (+) f sso/o

x Grade PRP ceiling x Cut-off
factor(e)] - Kitty factor

18



sl Parameter Amount (Rs.)/ Yoage payout

A CPSE's MOU rating
fWeightage = 5oo/o)

7 5o/o

(Very Good)

B Team's rating
fWeightage = 3oo/o)

lOOo/o

(Excellent)

C I ndividual's performance rating
[Weightage = 2Oo/o)

600/o

(Good/Average)

D Grade ceiling (Et)
(Max. of qoo/o of BP)

ao% ofBP

E Cut-offfactor (t) 60.oo/o

F Cut-offfactor (a) 60.Oo/o

G Kitty Factor for Grade Et
i.e. laso/o x D (Grade PRP ceiling)
x E (Cut-off factor(t))) PIus (+,t
lsso/o x D (Grade PRP ceiling) x F
(Cut-offfactor(z))l

lASo/o x 4Oo/o x 60.00%] + lS|o/o x 4oo/o x
60.oo%J

= 15.600/o * 8.4Oo/o

= 24.OOo/o

E Net PRP

I Factor-X
fCompany's
component]

performance
wtg.(5o7o)xAxG

t.e, 5Oo/o x 7 5o/o x 24.Oo/o = 9.OOo/o

II Factor-Y

fTeam's performance component]
Wtg.(so%)xBxG

l.e. 3Oo/o x lOOo/o x 24.OOo/o = 7 .9Oo/o

lll Factor-Z
flndividual's
cornponent]

performance
Wtg.(zoo/o)xCxG

l.e. 2Oo/o x 600/o x 24.OOo/o = 2.88o/o

H PRP payout distribution Factor X + Factor Y * Factor Z =
l9.O8o/o of Basic Pay

PRP Payout to Individual Exgcutives
Example - I : For Grade E-t
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Performar-rce Belpted Pay (PRP), Ex,amPles for calculafing Kitty
factor/Allocable Profit

o PRP Kitty Distribution : within 5o/o of profit accruing from core business

activities (hereinafter, for brevity, referred to as Profit).
o Ratio of relevant year's profit : incremental profit = 65 z 35

Amount (Rs.)/ o/oage
sl. Parameters

PBT - TOoo croreI FY qo16-17

PBT - 6oo0 crore2 trY 2or7-r8 [fo. which PRP is to be

distributedl

Nil3 Incremental profit

30O crore4 s% ofthe year's profit

.5 Allocable profit out o;f current year's 5% of ?rortt based on distribution in the ratio of oS:sS

towards the year's prffi and inremrntal profit

195 crore li.e. 650/o out of 3oo crore]a. PRP payout from year's profit

lo5 crore li.e.85o/o out of 3oo crore]:

fNil amount to be allocated as profit
is Nil.l

b. PRP payout from incremental profit

50O croreFull PRP Payout requirement (computed for all
executives based on Grade-wise ceilings,
CPStr's MOU rating, Team rating & Individual
performance rating) - but utithout applying kitty

factor related to year's profit or Inremtntal ?rofit

6

7 PRP payout break-up based on 65.s5 distribution out of year's profit and incremental profit

65% of 5OO crore = 325 crorea PRP amount required out of year's profit (i.e.

65%o of Si. No. 0)

195 crore / 325 crore = 6o.00%al Cut-off factor(t) (i" o/oage) for year's PRP
payout with reference to Sl. No. 5(a) & z(a)

b PRP amount required out of incremental profit
(i.e. $5o/o of Sl. No. 6)

35o/o of 5OO crore = 175 crore

Nil / tzs crore = o.ooo/obr Cut-offfactor(z) (in %age) for incremental PRP
payout with reference to Sl. No. 5(b) & 7(b)

195 crore + O crore = 195 crore

[i.e. $.25o/o of Core
busirtess/operating profit]

8 Thus, total Profit amount allocated for PRP
distribution

laso/o x Grade PRP ceiling (%) x Cut-
off factor(t)) PIus (+) lss% x Grade
PRP ceiling x Cut-off factor(a)] =
Kitty factor

9 Kitty factor for respective Grade (in %age)

2A



SI Parameter Amount (Rs.)/ Yoage payout

A CPSE's MOU rating
fWeightage = 5oo/o)

7 5o/o

(Very Good)

B Team's rating
fWeightage - 3oo/o)

lOOo/o

(Excellent)

C Individual's performance rating
fWeightage = 2oo/o1

6o0/o

(Good/Average)

D Grade ceiling (Et)
(Max. of 4oo/o of BP)

a07o ofBP

E Cut-offfactor (t) 60.0 %

F Cut-offfactor (2) OO.Oo/o

G Kitty Factor for Grade Et
i.e.laso/o x D (Grade PRP ceiling) x E
(Cut-off factor( r))) PIus (+) lsso/o x D
(Grade PRP ceiling) x F (Cut-off
factor(2)):

laso/o x 4oo/o x 60.00%l + ls|o/o x 4oo/o x
o.oo%l
- 15.600/o + O.OO%

= 15.600/o

E Net PRP

I Factor-X
[Company's performance component]

Wtg.(5o%) xAxG

l.e 5Oo/o x 7 5o/o x L5.600/o = 5.85o/o

ll Factor-Y

fTeam's performance component]
Wtg.(so%)xBxG

t.e. 3Oo/o x IOOo/o \ 15.600/o = 4.680/o

lll Factor-Z
[Individual's performance component]

Wtg.(zoo/o)xCxG

l.e. 2Oo/o x 600/o x 15.600/o = 1.81o/o

H PRP payout distribution Factor X + Factor Y + Factor Z = l9.4oo/o

of Basic Pay

PRP Pavout to Individual Executive,s+
Examole - 2 : For Grade E-r
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No. W-oc / ooe,s/ s,or?-DPE (WC)-GL-XIY / tz
Government of India

Ministry of Heavy Industries and Public Enterprises
Department of Public Enterprises

Public Enterprises Bhawan
Block No. 14,, C. G. O. Complex,
Lodhi Road, New Delhi-l looog

Dated: 4Jh August, 2ol7

OFFICE MEMORANDUM
Subject:-Pay Revision of Board level and below Board level Executives and Non-

Unionised Supervisors of Central Public Sector Enterprises (CPSEs)
w.e.f. or.o1.eol7-decision on allowances other than the allowances
under'Cafeteria approach'

The undersigned is directed to refer to para g and to of this department's O.M.
No.W-o2loo28/2orz-DPE (WC) dated 3'd August, 2011 regarding the issue of
separate guidelines in respect of allowances mentioned therein. After due
consideration, the Government has decided as follows:

(r) House Rent Allowance:

(i) The house rent allowance to the employees of CPSEs will be at the
followin rates

(ii) The rates of HRA will be revised to 27o/o 78o/o tt go/o for X, Y and
Z class cities respectively when IDA crosses 25o/o and further revised to
Soyo 2oyo and to% when IDA crosses 5oo/o.

(2) Leased accommodation:

(i) The Board of Directors may decide on the grade-wise lease rental
ceilings in a standardized manner for the different level of executives. The
amount of lease rental ceilings should be decided on its merit keeping in
view / linkage to the HRA amount, classification of cities for HRA
purpose, pay-scales of the executives, House Rent Recovery (HRR) rate,
etc.

(ii) If an executive is staying in his/her own house then normally he

or she should be entitied to the HRA amount but if the said house is taken
as lease accommodation for self-occupation purpose, the lease rental
ceilings (after adjusting the HRR amount) should not exceed the net
applicable HRA amount.

(iii) The HRR in respect of leased accommodation should be at the
following rate, or the actual rent, whichever is lower:-

Cl.srific'ation of iities S.ates of HRR
X-class lz.s"Zo of nf
Y-class lrx orne
Z-class 'lz.solo of BP

1

Rate of HRAClassifi cation of cities
X-CIass (Population of 5o Lakh and above) 24o/o of Basic Pay
Y-Class (Population of 5 Lakh to 50 Lakh) 16% of Basic Pay

8% of Basic PayZ-Class (Population below 5 Lakh)



(i") For ac1o11o_{ation arranged by CpSE in its own township, theHRR shall be 7.5% of Bp (for X_cfiss ciiies) ,z s% of Bf 1f., V_a".. iiti"rl/ a.So/o of Bp (for Z_class cities), or standard ."ntt n*"a by 
-ii&,

whichever is lower.

(s) other Arlowances/perks: The folowing allowances w r be outside thepurview of Ceiling ot sso/o of Basic pay ,.i.,de. ,Cafete.ia 
E;";;i- 

"^

(r) Work based Hardship Duty Allowances : The payment of work' based hardship- duty allowancJ upo teTo of B"si""pav ,frJf i.admissible for the period the execuiives / ,or_rni;;l;"o .r;;;r;;
has actualy performed one of the following hr.d.;i; ;;ilrlr 

' ruvr r

i) For performing duty in Underground'-mines, andii) For performing duty at Offshore exploration site
(b) Separate guidelines regarding Location based Compensatory

Allowance and Non_practicing Allowance would be issued later,
2. The additional financial impact in the year of implementing the revised pay_package for Board lever executives, n"to* so"'.al"*t l*'".rtir", and Non-Unionizedsupervisors, as mentioned in para s of the 

-opi'-b.u. 
No.w-oz/ooe8/eor7-DPE(wc) dated s''I Aueust, 20I7, wourd be carcurated taking into account the oM

:i.;,;,;#L*zeo 
r z_oire(wc) ;,tJ;., ;;;.i roli _a oMs issued on payment

3' 
. . 

The-allowances specified in this o M. wourd be effective from the date of issuepresidential directive.

u
(nuj""f, ldrk"

Joint Secretary to the Govlrnme
Chaudhry)
nt of India

Ardministrative Ministry/Department (Secretary by Name) of the Government

2



Copy to Chief Executives of CPSEs.

Copy also to:

i) Financial Advisors in the Administrative Ministry/Department

ii) comptroller & Auditor General of India, 9 Deen Dayal upadhyay Marg,

New Delhi.

iii) Department of Expenditure, E-V Branch, North Block, New Delhi

iv) Department of Personnel & Training(cPc Pay 1), North Block, New

Delhi.

v) Chairman, PESB/Secretary, PESB, CGO Complex New Delhi

Copy also to

i) Prime Minister's Oflice (Shri Tarun Bajaj, Addl. Secretary)

ii) Cabinet Secretariat (Shri S.A.M. Rizvi, Joint Secretary)

Copy for information to

i) PS to Minister (HI&PE)

ii) PS to MoS (HI&PE)

iii) PS to Secretary, PE

iv) AS & FA (PE)

v) All Oflicers of DPE

vi) NIC Cell, DPE with the request to upload the OM on the DPE website.

SAe{r--e-

under secretary to the 
""""[mll#iffi]
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No. W-ozl ooz,a / q,o rt_DpE (WC)_GL_X yt / tt
Mi ni s try g r""9,lli;ffi:[: 

olT$,10,, 

" 
E n te rpris es

Department of public Enterprises
public Enterprises Bhawan

Block No. 14, C. G. O. Complex,
Lodhi Road, New Delhi_troooS

Dated: Zth September, ZO\T
OFTICE MEMORANDUM

subject:-P-ay Revision of Board level and below Board level Executives andNon-Unionised Supervisors of central Public sector Enterprises(cPSEs) w.e.f, or.or.eorz-decision on Lo.ution based compensatoryallowances and Non_practicing Allowa""u lNfa;
.Jh: undersigned is directed to refer to para to of this department,s o.M. ofeven No. dated 3'd August, zotT and sub-para sib) ;G; i of oM of even No. dated4th August, 2or7 regarding the issue ori.puritl ffJ;il. in respect of Locationbased- Compensato{r Alllwance and N;"_p.;;;;;^"Allowance. After dueconsideration, the Government has decided on Lo&tion based compensatoryAllowance and Non-practicing Allowance as follows:
Location based Compensatory Allowance:

(i) For serving in North-East states and Ladakh Region:

(ii) For serving in rsland territories of Andaman and Nicobar (A&N)Islands and Lakshadweep:

Mani

Sikkim

Assam, pur
Nagaland, ArunachalTripura,
Pr'adesh, andMizoram

to% of Basic Pay

Ladakh Region to% of Basic Pay

TownaroAreas Ca S Portpr n
A&N Islands Kavara andtti A tti lnga
Lakshadwe

loo/o of Basic
Pry

Difficul Mi

Minicoy)

t Areas orth and ddt e(N
AndSouthAndaman, aman excl Portuding

Blair wentire Lakshad eep except
Kavara ttitti, andAgu

160/o of Basic
Puy

Ni
Mini

More Diflicul t Areas (Little Andaman,
cobar Iof Nrarcondamgroup slands,

Eas tIslands, Islands and co'y,

20% of Basic
Puy
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(iii) special allowance: For serving in the difficult and fhr flung
areas:

Areas Covered Percentage of Basic
Irry

Part A' (Areas covered under
Annexure-l of D/o Expenditure O.M.
No. :l/ t/zot7-ElI dgt"d I 9.7.eu7)
Part 'B' Areas covered under
Annexure-ll of D/o ExpenditLrre O.M
No. 3/ L/zor7-El dated 19.7.2017)

8o/o of Ba.sic Pav

6% of Basic Pay

Part 'C' (Areas covered under
Annexure-lll of D/o Expenditure O.M
No. .g/ t/zor7-ElI dated 19.7.qo17)

+% of Basic Pay

Part 'D' (Areas covered under
Annexure-lV of I)/o Expendtture O.M
No. .e/ t / sot z-EII dated t9.7.zol

TYo of Basic Pay

(i") In the eve.t of a place falling in more than one category, i.e.
(i)/(ii) and (iii) mentioned above, in that case only the higher .at.. ,,f
allowance will be admissible.

Non-practicing Allowance (NpA):

NPA upto eoo/o of Basic pay would be paitl to Medical officers. NpA
will not be considered as pay for the purpose of calculating other benefits.

9' The allowances specified in this O.M. will be outside the purview of Ceiling ol'
35on of Basic Pay undcr'Cafeteria Approach'and would be eflbctive {rom the date of
issue of presidential directive.

I

(Ruj umar Chaudhry)
Joint Sccretary to the of India

Administrative Ministry/Department (Secretary by Name) of the Government of'
India

Copy to Chief Executives of CpSEs
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Copy also to:

i) Financial Advisors in the Administrative Ministry/Department

ii) comptroller & Auditor General of India, 9, Deen Dayal Upadhyay Marg, New

Delhi

iii) Department of Expenditure, E-v /E-ll Branch, North Block, New Delhi

iu) Department of Per.sonnel & Training(CpC pay l), North Block, New Delhi.

v) Chairman, PESB/Secretary, PESB, CGO Complex Neu,Delhi

Copy also to

i) Prime Minister's Oflice (Shri Tarun Bajaj, Addl. Secretary)

ii) Cabinet Secretariat (Shri S.A.M. Rizvi, Joint Secretary)

Copy for information to

i) PS to Minister (HI&PE)

ii) PS to MoS (HI&PE)

iii) PS to Secretary, PE

ir,) AS & FA (PE)

r') All Oflicers of DPE

vi) NIC cell, DPE with the request to upload the oM on the DpE website.

g.{*<.'
(Samsul Haque)

Under Sebretary to the Government of India
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