AK wrEr famraes whiERoT
- AIRPORTS AUTHORITY OF INDIA
No. AAI/ER/RTI/PIO/2024/345 Dated :16/10/24

To
Shri Rajani Yadav,

Subject : Information under RTI Act. 2005.

Sir,
Reference is made to your RTI application no. AAIKO/R/T/24/00085
dated 12-09-24.

Enclosed herewith please find information which is received in respect
of your above mentioned RTI application.

Enclo : As above.
Sincerely Yours

[
'L.I.%:gﬂ{l;ffrﬁl?;—, :

jt_-}f',' 7 _I?; 3
(H.S.Biswas

General Manager(CNS-ER)/PIO-RHQ-ER,
MNSCBI Airport, Kolkata-52

However, if you are not satisfied with the reply/information, you have the
option to file an appeal within 30 days from the date of receipt of reply/
information to the First Appellate Authority. The details of First Appellate
Authority is given below :

To

Smt Mivedita Dubey, RED(ER)/First Appellate Authority (FAA),

Airports Authority of India, Regional Head Quarters,

Eastern Region, N.5.C B.l. Airport, Kolkata-700 052.

/o the FI0,RHO(ER), NSCBI Airport, Kolkata - 700052 Phone — 25119616,9544 Fa - 25119228
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Reference is made to your office mail dated 1 3.09.2024 regarding above-mentioned subject.

In this regard, the reply of the information sought by Shri Rajani Yadav is appended below-

[ Sl
Ma.

RTI Query ' ' ' Reply

L

01,

— -

02

_ admissible to travel by road,

As per approved AAI rules, an executive s | Corporate HRM Circular No. 59(eN2019 vide |
allowed to travel by road on tour or transfer, no. AGD01 212018 HRPC/21  dated 12%
Kindly provide the details when an employee is | Feb,2024 is enclosed herewith, |

L - = e —_— =Tl AR = — e

! Kindly provide the list of documents 10 be ' As per CHRM Circular MNo. 5072019 -:Eusna-_l-I

produced for claiming reimbursement for a 20.09.2015,

Jeurney completed by his ‘her own car,
\. Specific approval of the mode of travel

by the competent authoriry. |
4. Claim of relmbursement on eelf-
. certification.

_ | 3. Copy of TourTransfer/iraining Order.
Kindly provide the copy of rules or SOP duly | Same as reply of point n, |, |
approved by the competent authority for claiming
reimbursement for a journey completed by his/ |
| her own ear,

Ta

04 |

Kindly also provide list of documenss 1o be Particularly in this context, the required |
submitted along with TA Bill, I documents as mentioned in reply to 51 Mo, 02
above,

] N |
Kindly provide the approved procedure to semle | There s no alierative procedure, however in
TADA bills in absence of documents supposed | such case, the employee to obtain the approval
to be produced for claiming reimbursement for a of competent authority,

|

Joumey completed by ewn car.

|
o —— — e L — C——— — e— — e

The above information is provided under the purview of RTI Act, 2005.

Encl: as stated above. ’%fﬂ
(Sushil r Gu

General Manager (HR)-ER

The Public Information Officer, RHO-ER, Kolkata
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. ,AIRPORTS AUTHORITY OF INDIA
No: A.60011/21/2018/HRPC/21 Date: 12t February 2024
The Regional Executive Director The Executive Director;
Airporta Authority of India Airports Authority of India
Northern [ Western / Eastern/ Southern/North-East Region ' RCDU/FIU, New Delhi
De Chennai/Guwahati -
The Airport Director - : The Dircetor,
Airparts Authority of India ; Indian Aviation Academy.
Holkata/Chennal Airport New Delhi
The Principal, ; . The General Manager,
Civil Aviation Training College (CATC), Airports Authorty of India
Bamrauli, Prayagraj CRSD/E&M Warkshop,

New Delhi

Subject: Revision of TA & DA Policy-reg.

Reference to CHRM Circular No, 5272019 dated 20t Sept 2019 on the subject
cited above. f:

2. The matter regarding the admissibility of TA/DA on account of promotion is
under-consideration of management. After, detailed consideration, it ig clarified that an
employee on transfer on account of promotion is eligible for all the transfer related
benefits except Daily Allowance for first 30 days, as per the eligibility of post held by an
employes at rear station i.e. post held prior to promaotion.

3. All such cases may be settled accordingly. However, already settled cases will

not be reopened. The other terms and conditions will remain same except to the extent
as clarified above. ;

!

4, This issues with the approval of the competent authority.

ARy

Executive Director (HR)
Q5D 1o Chairman ]
00 (ES) 1o MemberfR)/ Member{Cps) Member{Flgl/ Member[ANS}/ Member (Fin)/ C¥O
All HoDs st CHOQ j Operational Office / AAL Office Complex
ED (Admin}/ All OM {HE] at CHQ
_ GM (1T} far upll:rﬂdl.ﬂggtan AAT Webaite s

08, [AAEL,/GS, AAIEG) CF, ATCOIL/ 05, IAAIOAS O8, KA 5C/ST EWA/ (5, sl 8C/ST/OBC
(NE) EWA

o e b

(Hindi version usll follow. in case of any discrepancy between the meanings of any transiated versions
of this Circular, the meaning of the Englizh version shall prevari}

Lofl

rafta il T mESTHN walg FEE 7y Rl 110003 TEATH 24632950
Rajiv Gandhi Bhawan Safdarjung Asrport, New Dathi-110003 Phone: 24632050
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AIRPORTS AUTHORITY OF INDIA

asootizizoisnirecs Y40 Date:  20.09.2019

he Regional Execative Dircetor ! The Executive Direetar,

Arports Authority of India Nirports Authority of India
Surthern Westemn Lastern Southern NE Region RO FIL,
New Delhi Mumbai Kolkata Chennai Guwahati Y New Dethi

The Airport Direetor Phe Director,
Airports” Authority of India ; : ’ Indian Avistion Academy
Kolkata/Chennai Airport e Mew Dwelhi ' [
The Principal. _ he CGreneral Manager
Civil Aviation Training College (CATC) Airports Authority of India
Bamrauli. Allahabad, + URSIE&EM Workshop
e Hew Dielhy
HREM L ¥z S:-“? f 2019 i
UBIECT: REV OF T 'Y

Consequent upon approval of AAl Board in its 190% Board meeting held on 3°
Sepiember 2019, the competent authority hus approved the revision of eavelling ' Allowance
[TA)& I.‘.lnil;z Allowance (DA) policy for AATL officials to the extent a3 mentioned below:

l. RATES OF HOTEL ACCOMMODATION IN TASE OF TOUR/TRAINING

o Amount (s INR) L Amount in %
I XClass  YClass | ZClass | XClass | Y Cluss | 7 Class
Citiex  Cities | Cities  Cities Cities |  Cities
As per As per Az per Az por As per As por

(hairman | actuals | actusls | oactials  actals | sctuls | sctoals
As per Asper ' Asper A per As per -";; per

Board level , ietuald  actuals . Bcluals | octuals | aculs I actuals

b 1o E-9 j 14000 | 11200 | 9800 | 100Me | 20% | 0% |

 E-filo E-T | 11200 | 8400 | M0a | so% f‘m"-. | s |

E-3 1o E- | BA00 | T000 | sen0 | eDu LS o

F-lioB2 | 7000 | 4900 | 3500 | S0% | 35t | 2

All Non- | , A

v Lxecutives up 10 B

proup b R0 | 2800 | X0 [ 30%% e | 1 5%,

Al Group P T { | _

Non Exccutives | 2800 | 2800 | 2060 | 20% | % | 13%

. Tl i '
Fajiv Gandhi Bhawan Safdarjung Alrport, New Delhi-110003 E . Phone : 24633950




e Y
P Rovnr ren of Single room of Excontive Boar of Hoel Ashnkar renie frees Pusen jorkein o
reference o F-% wad E-¥ Jovel, The rates shafl be revied, with the revicion i the
rack rotes of Heotel _ixhoke, ax per the % mentioned in above fahle For this purpose,
Aelnrinistrasion divectorate of O shell foa e clrewlar for all regions will she
rovised ruck rate of Hored dshoka, Doelli as en T April every financiol veor

)

The abave rutes et rom rent onle and are exclisive of tures, Toaxes will de paid
on wrelelafensy by e resenm cfrarsie s,

3, RATES OF DAILY ALLOWANCE (DA} ON TO URTRANSFERTRAINING.

Condition Level i*A Bates For A Rutes for DA Rates for
| X Class Cittes ¥ Class Cities £ Class Clities
' Chairman and
Board 1evel
Exceutives ; ] | S0 : M)
A, When -8 o [E-9 ; 5000 | 3500 | 3000
employee is li-6 o B-7 L 4000 | 3500 . 3N
neither -3 o 1=3 | 3504 eI ! 2A00
prro ided -1 w l--2 00 . 251 1200
acconmmesiation AL MNogs | [
it loswd. | secutives up
1o Crroup C Lo 2NN 2200 W
Al Growp D |
. Mo Fxecutives | 2000 . 1500 ! 1000
L harirman and
Board [ewel
Lxecutives 1 A00 1230 T1HI
H. When B o 1Y 1250 ' 875 750
SMpyedie bto k7 1000 475 TS0
procided with | 1,03 gy 15 g5 0 6
bt o Elwmke2 I 750 . 615 550
aceommudation . ] i
iR wGroupC | 625 s s
All Group D
| Non Exevutives S0y ! ATS . 250
| L hairmun and |
| Poard Lovel |
Executives | Trmiiy J 2500 | 2Hul
lv8wE9_ | 200 | 1750 1500
L', When bebwk7 2000 17E0 1500
empluy e is -3 -5 1750 | 1500 1250
provided Lo B2 150 | 1250 i 1K1
Accommindation | Al Non-
only. (50% of A} | Jxecutives up
wGroupC | 1250 | 1m0 | 1000
| All Group D -
| Non Lixecutives | oo | 750 I

&1,/ L1



Chatirman and
Busard 1Level

| | Bxecutives _ 4500 . 3750 | 3000

Eef o kY 1750 , 2625 2350

O Wi e 00 2625 2250

jreanpl sy e i F-1 to E-5 2625 2250 i 1573

e e (i T 23 P wE | i
il | All Non- :

Executives up
| | WGrupC | s | 1s0 | 5o
' Al Group 1 '
Mon Execiives _ 1 500 1125 750

Note: Cateporization of X, ¥ and £ class of cities shall be as per Govermment puideliney

3. The admissibility of Daily Allowance at a plice outside the place of posting ol any employes
fior comntinuows halt up w 30 days or mors during o or temporary trunsfer or training shal] he
as follows:

s First 90 days: Fufl daily allowanee
®  Beyond 90 days: 34™ daily allowance,

Incidental charges:

In case of wour residential training i for duration of 5 ctvs o mwre, an allowanee of fs, | 500 -
per week shall be paid 1o the official for each completed week 1 meet the incidental
expenditure on laundry, ete. In case ol temporary transfer, the said charges will only be paid
when an employes avails AAL accommiodation or otherwise and does not resides in his her
hisme.

4. TRAVELLING ALLOWANCE
4.1. JOLRNEY BY RAIlL

Designation | Travel Entithement : __ I}
| Chuirman, Hoard Level 1 AL’ First Class’ Executive Class’ AU Chair Carin |
| Ufficers and Executives | all type of trains
| Troans B:-6 and ahowve

[ F=1 tw l-5 AL 2 Tier Class’ AC Chair Car in all iype of trains

- - — P
L All Non-Executives | AL 3 Tier ' AC Chair Car in all type of trains i
Note: ¥

Lip | e employee may be reimbursed cancellation churges where the fourney had to be
vanwelled for reasons other than personal or beyond his control,

il The employee may be reimbursed tatkal seva charpes which hawve fixed fure,
premium  tatkal charges and dynamic flexi-fare in Shatabdi ¢ Rajdhani/
}uronito trains while on official tour’ training,

é&/' 2/1/




Fiik In cuse ol non-availability of seats in cntitled elass, emplovees may travel in - e
class uhove their entitled cliss subject o ceiling as per their entitled cliss.

42, JOU RNEY BY AR

320, Entitlement of Executives for Jouny hy Air shall be as per CHREM Uineular
number 15 2007 dated 13.11.2017 which is as mentiomed helow

Designalion Travel Entitlement
Chairman,  Bosrd  Level  Officers,  Frecutive Businessd Club Cluss |
Execntive Directors, _
All lxecutives F-1 o -8 Leunomy Uluss |

ot Ahove mentioned air travel entitlement is applicable W regrtilar ANIs T -Zvonly.
Also far F-1 level officials, the air tare s restricted to the muximum ol double the
train fare of 2nd AC of all traing (Mon Dynamic fare)

427 Nan-l-xevutive 2t the level of NE-9 and above shall zlso be entitled Loe air iruvel
subjeet e meeting both o the following comditions:

(i1 Dhwe Non-exceutives at the level of NE-9 and above, who are in receipl of
puy of Ky, 84813 - and abwve, may ol their discretion travel by air | Economy
{*lass ) on wowr or teansler or training and the Mun-executives who dre in receipt of
pay of fs. 73,456 und ahave b, helw Rs. 848157, may travel by air {Baanwmy
Class) on totr onls. il the distance involved is more thun SUG Kms and the joumey
canne b pertormed overnight by direat tritin or coueh service, And

(i1 Frtitlement o Travel by Air in line with that of existing provisions for
Jumior Feecutives (JF) issued vide C1IRM Mo, 352007 dated 13112007
wherein. it is mentioned that, " The suid benefit of Iravel by Air shall also be
extended tw Junior kxecutive (E-1) subject 1o the condition that the Mar Fare
should be restricted e the maximum of double the train fare of 2nd AU ol all
trains { Som dynamic Gares).”

431 Travel by any airlines shall be allowed with huwest ceanumy class lare,

104 otitlernent of officials fur Lravel by Adr un foreign tour shall be as follows:

| level l Entitlement
! hairman . [Buginess Ulass or Club Cliss
Boord  MMembers  and Business Cliss or Club Closs
- Exesutive Dircctors (1}
Lol tw |8 | pult Fure Deonomy Class
However, Dxeursion tickets, alse hnown os
cconomy  lass Should b availed, wherever

| P-l:lﬂiihll.’

474 In case of flight duration Jduring foreign visit last inore than 8 hours then all
sfficials frum E-1 to F-8 level shall be allowed W purchise premium sconmmy
scat, if uvailable, as per their entithed class mentioned in para 4.2.4.

W 4 )u



4. 26 Acconmodation and DA rates for Tour Ahrosd

| Accommodation and

' Level Daily Allowance Rates * |
. : {in U'S§ per day)
Chairman amd Board Level OfTicers . LIS% 550
- Executive Directors and General Managers ! LI5S 450
All uther Executives and Non-1ixecuti ves f |
L1585 350

MNirpe®

Ll of v comseolidated rate ay mentioned in above table, $0% will be towards hotel
charges for which the receipt is to be produced and 50°, towards DA anl
incidental expenses on self-cortification only. In coave the acrual vxpenditure on
hoted iy less than 0% of the consolidated rate per dery then the difference will have
i b refundedd i the AAD Ao i cave the aciul exprembitnre on hotel i more than
St oof the conmolichated rare per day than the additiond aimeunt, over ad ahove
0%, shell be welinsted our of the S0% 1) amount aind mo additional anownt sver
and ceheve S0% comsodidated rate for hotel shall be paid for gdditional excexeive hatel
cherigey,

| i e Dnaily Albvwance Rates applicable in case officials visiting MNepal und Bhutun

| Level | DA per day {in INR)
Chutrman and Board | evel Officers B
|.".=|.*r.'u1|\-: Iirectors wnd Cenersl Munagers I 43000
i Givs) _ g
All other lxecwtives und Non-Executives S0

4.28. E-f and abuve level Officials on International tourftraining are  allowed
reimbursement af the rates as mentioned below for International roaming on Mubile
Lxpense or actual whichever is lower. The entitled amount is reimbursed on

subwnission of hills,
& Lip o 7 days Hs 30U
#  Heyond Tdays  Es 5000

4.19. I'ransit Expense W the officials will be paid a1 the rate of LI5S 2008 for cach fireign
Tor Lo cover expense that are being icurred in Transit, The same will be adjustid
wn sell=ceriification basis,

_—



1.5 JOL RNEY BY SEA OR BY RIVER NTEAMER

111 Dotitlersent of offigials [or pluces other than A&N Group of Islands und
Lakshadweep Group of Ixlands shall be as mentioned below:

Tevel Entitlement

¢ ‘hairman. Board Level (fFicers | Elighest O lass
aml Executives from b0 und |
abowe
Fi-1 s Be=5 ! | ower Class i1 there be pwa classes only on the
 SlEHmer

Al Non-lxecutives belonging | 15 two clusses only, the lower class. 1F three
s group B orC clisses, the middle or second closs. 17 there be
. Tour ¢lasses. the third cluss,

| All other Non-1 xecutives Lowest clss

s
i
[

I ntitlement wl afficiils fur el between the mainland and the A&N Group
Istands and Lakshadweep Group of Island by <hips operated by the Shipping
 wrporativn of India Limited shall be as mentivned helow:

Level | Fntitlemeni
Chairman, Board Level Oficers  Deluxe Cliss
and Fxevutives from k-6 and
whon e
-l -3 | First " A" Cabin Class

All Mon-lixecutives belonging | Seeond! "B Cubin Class
o wroup " o 07

All pther Mon-Fxecutives " Bunk cliss

4.4, JOURNEY BY ROAD IN CASE OF TOUR TRANSFER TRAINING
141, For Journey in case of Tour Umunster’ Training {involving a change it station

Level _ L Entitlement

Ciroup A" & =37 Actual AC Vaxi fare gon production of bills).
* Taxi categories are mentioned below:
ME-9 o -5 (Hlatchback up o T4000ced
Foty o =7 | Sedam up o 2000 el
-8 o E-9 {51 up to 2000 ec)
*Mo Luxury car like Auwdi. BMW. Mercedes,
Volve ete. are allowed fur the above

. mentioned purpose,
| | wr reimbursement of rosd milenge (un self-
| certification) o Rg, 24/- per km when the

fi journey is performed by own vehicle.

iy
f} v



Nun-Executives up to Group "¢ | Far Jourmey by own vehicle,  the
reimbursenent of road mileage shall be
| Ra. 1 2¢= per km (on self-centification) or cost
(ol single seal in o Mon-AC Taxi (on |
| prowductivn ol bills) whichever is hower.
Ciroup 1 Mon- Fxeculives Actual fare by opdinary public bus/Tocal
| train, eie.

Muote:

[n wase Juurmney is undertaken by the employee while on tour or transfer or training in
Their L vehicle, the same is subjected 1o specific approval of the mude ol travel hy
the Uompetent Authority which is os mentioned below. This shall be further subject
W maximun distance of 500 kms in case of car and 150 kma., in the case of seooter
ur ek eyl

Level Competent Authorily
Olficials pusted ot RHE and Airports :
| Including Kolksts and € hensai | Concerned REDs AP
UHTicinls posted o CH) | Concerned E1D of the departmeni
For ALl APIS upio UM level - Concerned REDs
Far ELys RELs C APDs ol I hevel  Concerned Member

Ao LOCAL JOURNEY (WITHIN CITY): IN CASE OF TOURT RANSFERS TRAINING
AND OTHER OFFICIAL DUTY

5.1, Local purney meuns journey on duty on any day bevund 8§ km frons the duty  point  w
hemdguarters, LA for local joumey is admissible if the lemporary place of duty is beyond
B km from the normal place of duty g ;

3.2, Local Journey will comprise of local travel within a city while on tour'residential training,
travel within the place of pusting for performing official duty and reporting 10 oftice on
hoslidays for official work,

5.3, The Conveyance charges lor undenaking locel journey within a city shall be g folluws:

i Bourd Level (ilivers | Reimbursement of AC Taxi Charges as per sctual expenditure |

Lvel ' Entitlement |

| For travel within the city per day on production of bills/invuice, |

! E-B w -9 1 Reimbursement of AU Taxi Charges upto s, 1500 - per day for .

| Eedto E-T - Reimburscment of AU Taxi Charges uptbo Ks, [O0OS per day for

!
-1t -3 Reimbursement ol AC Taxi Charges upto Bs, 8O- per day for

All Non-Exeeutives | Reimbursement of AC Taxi Charges upto Rs. S00/- per day for
belonging tw proup | iravel within the cily on production of bills'invoice or
‘BlorC' reimbursement of Aulo charges upto Rs. 400/- per day on self-

| wavel within the city on production of hills invoice.

truvel within the city on production of hillsinvoice.

travel within the city on production of billsfinvoice

certifications,
other  Mon- | Reimbursement of Non-AC Taxi Charges upto Rs, MW= per

Execulives duy For travel within the city on production of billsfinveice or i

ﬁl’/ 'F/H
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reimbursement of Aute charges up to Rs, 2500 per duy on sell-
certificativns.
I

soutes I case of Lucal Joumes is performed by own sehicle then the reimbursemenn would
b applicahle, on self-certilivation basis o Rs. 24 in case of Executive amd aRs. 1210
cine of Nom executives ur o rates mentioned in para 5.3 whichever is lower.

The employee and hisher family taking journey oi transiier may travel fnan the old place of
pusting o the new ploce ol posting or Irom any other station 1o the new place ol posting or
from the old place of posting W any other station but, the claim will be restricied Lo tha
admisgible from the old w the new headyuartens.

Travelling allowence for family who preceds the Al Ofticial by not more than three months
<hall he admissible. The Competent Autharity {REDs in case of region and EDTIR) in case
of CHIGH may ablow extension beyond the time limits in vxeeptional cases.

An emphiyee, who s on transler, shall be paid Duily Allovwance for the {irst 30 days in the lirst
month of his her transfer upan his her joining as per his her entitlement at the new station in
orcder to enuble him to make fe-up amangements irmespective af the number of days ol
continuous stsy al the station. This is applicable 1o all emnplovers irrespective of shifting of
family and their marital status

TRANSFER GRANT

1. An employee, irnespective of shifting his Tanily and marital staus, on wransfer, shall be
ctitled o draw Tump-sum transter grant equeal w 100% ranster Grant. e, One Month™s
Basic Pay plus Dearness Allowanee.

Y3 | ransfor grant is admissible oaly of ransfer involves change of station.
9.3, 17 the employee. on histher transfer to e new slation, not complete hall enure (a5

specified in Transfer policy) of that station and leave that statbon at his fher own cost, then
S of tranalvr grant given b him her on hisfher forining ey that station shall be recovered,

PACKING ALLOWANCE - Packaging allowance for AAl officials s admissible as per

helow mentivied rales

Laovel Bagpuge handling and incidental charges
[ ! (In IMR) |
15-8 1 1:-49 15,0010 - |
-6 b-T | 12 0y
Fed tay i3 [EIRT IS |
L-T to B=3 | T -
All Non-Executives ANy -

eyjote: 1 is elarify that Packaging allowance shall ulsuy be admissible in addition
Iransporiation of personnel ellects in case of transfer of cmployee,

b 31



1L TRANSPORTATION OF PERSONNEL EFFECT,

Entitlement of Otficials with respect w trensportation of personnel effect shall be as follows:

ILI In case personal effects are shified by Train’ Steamer
| Level . In case personal effects shifted by Train/ Steamer
| F=8 o E-9 | Full four wheeler wagon, or 12000 kg by poods train,
' i or une Double Container |
L o E-7 Full four wheeler wagon, or 8000 kg by goods train, |
or une Single Container
E-1 o E-3 ' Full four wheeler wagon, or 6000 kg by goods train,
or one Single Container s

“All Non- Executives | 3500 ki by goods train.
Mute:

* In case personnel effect shifted by Train: rates of Goods train are eligible

* In vase uf personned effect shified by Steamer: rates define by Shipping corporation
of India are eligible.

1122, In case Personnel effects are shified by Road (Actual Distance travel from
Residence of cument place of posting 1o residence at new place of posting) then
officials are entitled as mentioned below:

[ 1L.21. For Executive

|  Distance — T L Admissible Amuount = |
Lp w 150Km R 30 per Km or Bs. 15,000 whichever is higher
151Km o 300 Km | Rs. 50 per Km or Rs.20,000 whichever is higher
JOTEm 10 500 Km Rs. 50 Per Km or Rs. 30,000 whichever is higher

| 501 kmandabove | Rs. 50 per Kim or Rs. 40.000 whichever is higher |

11.2.2. Fur Non —Executive;

' Distance j s Admissible Amount
|Upw1SOKm | Rs.30 per Kmor Rs.8,000 whichever is higher

| 131Km to 300 Km Rs. 30 per Km or Rs. 12,000 whichever is higher

| 301Km to SO0 Km Rs. 30 Per Km or Rs 18.000 whichever is higher [
| 501km and above Rs. 30 per Km or Rs 24,000 whichever is higher _

12 TRANSPORT OF CONYEYANCE;

When the lransport sent under its wwn propulsion then an amount of Rs, 24/- per km for car
and Rs.12/- per km for Scoter/Motor Cycle is permissible. In case conveyance is iransported
by & truck between current residence at current pluce of posting to new residence al new place
ol pusting than 6% of the amount as applicable for transportation of conveyance sent under
own propulsion or actual whichever is lower is applicable on submission of bills.

b

W
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13 For Travelling Allowance on RetiremenuDeath the following are added in the existing

14.

provisions:
11.1. In case of Retirement.

13.1.1. The concession should be availed by the employee during leave prepatory Lo
retirement or within & months from the date of his retirement which is extendahle
up to 1 yeur by the approval of Competent Authority.

13.1.2. Travelling allowance is notl sdmissible to employees who quit service by
resignation or who may be dismissed o removed from service. The eoncession is
w0 not admissible w persons who are compulsorily retired as & measure ol
punizshment,

13.2. In case of Death,

13.2.1, 1f at the time of death of the employee, family or any member of his family
hisprpens to be at a stution other than his headquarters, such membens) {subject 1o
a maximum ol 2 family members) may travel by air from their respective place ol
residence o the station where deceased empluyee is posted for the purpose ol taking
the hody of the deceased employee and return to the home town or selected place
of residence for the purpose of performing ritwals irrespective of the entitlement
af the deceased employes. Family member{s) ure also eligible for the
reimbursement of body carrying charges.

-
s |
1=
(B3

I case AAD employee dies while in service then the family of such employes may
wrave] from the last place of posting of the employee t the Home Town,  or o
any other selected place of residence where the lamily wishes Lo settle down. In
such cases, family of the deceased official is eligible for wvailing transfer grant and
other incidentals on the same rate as eligible 1o the deceased employee. [T the
possession of a conveyance by the deceased employee while in service of the
Authority was considered to be in the public interest, nécessury facilities for
its transportation o the selected place of residence should also be provided Lo the
tamily of the deceased employee, The tamily of the deceased employee has the
freedom to setile down in a dtation of their choice and all such allowances as
mentioned above shall be admissible 1o them accordingly subject 10 the sbove being
limited to what would have been admissible to the deceased employee haud he

ed to his declared home towm. ‘The journey should be completed within oneg
year after the death.

i case of Job Interview /Document verification

All the  candidites tirrespective ol calegories) who are called for Ducumsnl
Verification/Interview for Executive level post under direct recruitment shall be granted to and
fro AC 11 Tier Rail Fare (including Rajdhani Express) and AC U1 tier rail fare for candidstes
called for Mon-Fxecutive post under Direct recruiiment. Reimbursement for buth inward and
nutward journey Lo the cindidate appearing for Document Verification/lnerview shall be mads
on the basis of inward Journty performed by the candidate and self-certified by him/her for
auward journey. All Ciher conditions shall be as per CHRM Circular numbes 1Hay2019
duted 22.02.2019.
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15 Travelling Allowanee on First appointment in A AL

5.1, ‘The newly recruited JE (ATC/ONS) who are initially posted u airpurts for On the Joh
Fraining (QIT) due 1o non-availability of space a1 the training centers shall be considered
1o be “on towr™ in the evenl of proceeding for ah-initin iraining from the station of QJT and
will only be entitled for TA 1o the nominated imining instinne.  Alsa such candidates shal)
be entitled for TA far their first posting i.e. from their place of residence 1 the place of
posting for On the job Training(OJT),

16, The right of an emplovee 1o Travelling Allowance including daily allowance 15 lorfeited or
deemed to have been relinquished. if the claim is pat preferved within the prescribed days
2z mentioned below:

161, For Tour/Training: Within 2 muonths of completion of tourftraining,
16.2.  For Transfer: Within & months of joining of new place of posting.

The above mentipned timelines may be relaxed after the approval of COmplenl
authority.

1. The revised rate of TA DA. as mentioned above, in respect of’ TourTraining shal] he
applicable from the date ol issuance of cirgular,

I8, ‘The revised rates of TA / DA in respect of Transfers shal| he applicable for transter orders
elleetive from forthcoming transfer season (20209,

19, All Other wenms and conditions, except 1o the extent maodificd above, shall remain same.

20, This issue with he approval of Competent Authority

: \41"1 1
{Saigay Jain
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