AIRPORTS AUTHORITY OF IM DA
No. AAI/ER/RTI/ PIO/2025/87 Dated : 06/02/25

To
Shri Debangkar Dey,

Subject : Information under RTI Act. 2005,

Sir,
Reference is made to your RT application no. AAIKO/R/E/25/00001
dated 03-01-25.

Enclosed herewith please find information which is received in respect
of your above mentioned RTI application.

Enclo : As above.
Sincerely Yours

ears,

paid BT NN

e
[H.S.Eﬁwak]

General Manager(CNS-ER)/ PIO-RHQ-ER,
MSCBI Airport, Kolkata-52

However, if you are not satisfied with the reply/information, you have the
option to file an appeal within 30 days from the date of receipt of reply/
information to the First Appellate Authority. The details of  First Appellate
Authority is given below

To

Smt Nivedita Dubey, RED(ER)/First Appellate Authority (FAA),

Airports Authority of India, Regional Head Quarters,

Eastern Region, N.5.C B.I. Airport, Kolkata-700 052,

e the FIO,RHO[ER], HNSCB firport, Kolkata - 700052 Fhone = 151 19616/9944 Fax - 25119223
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Reference is made to your office letter no. AAVERRTUPIONR025/28 dated 06.01.2023
regarding above-mentioned subject.

It this regard, the reply of the in formation sought by Shri Debangkar Dey is appended below:

=t

| st | RT1 Query I Reply
I_H.“" A 2 Sl ! : .
| 0l. | Corporale HRM circular o, 0772013 dated 20092013, | Circularis anached herewith,
|

L | : . - |- < : 4
02, | Promotion onder Sr. Asst(F/S} and Supdt & §r Supdt(F/5) | The information sought is not |
I | of Sri Pratick Bhatacharjee, Sri Ajit Kurnar, Sii N C Ghosh, | specific.

| 5ri Bharas Singh, Shi Umesh Pradhan - . |

The above information is provided under the purview of RTI Act, 2005.

Encl; as siated above. '
A lﬁ%ﬂm"
{Madhulika Flani Has)

Jt. General Manager (HR)

To
The Public Information Officer, RHOQ-ER, Kolkata
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| AL ** AIRPORTS AUTHORITY OF INDIA

20 September, 2013
The Regional Executive Director - The Executive Director .
Airports Authority of India . RCDU/FIU
Nﬁﬂh:m}w“tumfhmmfsw&ﬂmwm ! AAL Now Dielhi
Ddhh’hiumh:ﬁﬁmhuﬁpimnﬂﬂ]umhlﬁ ) : .
The Airport Director, | o (N
Airports Authority of India \ # e Indian Aviation Academy
chgumfchunngi Airport _ New Delhi -
The Principal . Thn-'{:ennut Manager
CATC CRSD/E&M Workshop

Allahabad _ : AAL New Delki I

quidelines for Review E&g . '

. cn ol ¥ _
. As a seijuel to the Corporate HRM Circular No.46/2012 dated 18.12.2012

- which lays down detailed ‘policy guidelines 85 1o implementation of common,

by

seniority in respect of employees of common cadres in AAL it has been fely

5 :
grades/cadres, ; ‘h-_., .
iy - !yi/ i et
L L

wEETEn T !‘ﬁﬂ, wf ﬂﬂ-ma B ! WEIIEYo dw : £9.99. 3336 60

#w Dalhil - 110083 Fax : 841124837900
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On merger of seniority, official will acquire the eligibility in terms of their
position in the seniority list and will have to go through the DPC process
prescribed for the particular post/ grade as per the rules in vogue.

Seniority is both the basis as well as the by-product of promotion. Hence,
after the initial set of review DPC, conducted on the basis of the finalised
combined seniority list of 1.2.2005 as mentioned above, fresh seniority list
would need to be prepared for each such grade, cadre, category (executive
and non-executive) for conducting the nexi sef of review DPC. This process
would need to be repeated in respect of each subsequent review DPC to be
conducted in relation to each original DPC held in the past since 1 2.2005.

Zone of consideration - The zone of consideration would need to be redrawn
by clubbing the vacancies of relevant grades of the two divisions. It is
imperative to identify the cofrect zone of consideration for the relevant
year(s). Names of the separated employees may also be included in the panel.
Such cases would be dealt in accordance with para (e) below.

Vigilance [ disciplinary clearance - Vigilance clearance is to be seen both at
the time of initial DPC as well as at the time of review DPC. Accordingly,
vigilance and disciplinary clearance would be necessary in respect of every
employes for the period pertaining to the date of the original/ regular DPC
and before issue of promotion orders by HR Directorate. In this regard it is
informed that instructions issued vide DoP&T O.M dated 25.10.2004 based
on O.M dated 14.9.1992 and OM dated 2.11.2012 {Annexure-1, 1L IL1) may
be referred to wherever required.

i - Position of reserved points as per the then
promotion reservation rosters will have to be found cut. It will necessitate
merger of promotion reservation rosters of the two divisions;

$pparated employees - Details of separated employees over the years would
need to be collected as they would need to be dealt with in a specific manner
as prescribed by DoP&T O.MM. dated 12.10.1998 (Annexure-[V} which
clearly stipulates that such employees may be included in the pancl and
would be considered for relevant yese(s), however, would have no right for
actual promotion.

Sealed cover procedure — Sealed cover procedure should be followed in
accordance with the procedure followed at the time of DPC. The sealed
cover procedure as clarified in the DoP&T OM dated 21.11.2002
{Annexure-V), hnwwlr:r. cannot be resorted to by the Review DPC if no
departmental proceedings or criminal prosecution was pending against the
Government servant concerned or he/ she was not under suspension at the

lim? of meeting of the original DPC or before promotion of his junior on the
basis of the recommendations of the original DPC.
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(k)

(i}

(7}

ns in - In terms of Provisions of DoP&T OM dated
IS.IIE.EEHIH (Annexure-V7), employees who are undergoing penalty should e

Similarly, as the official undergoing penalty is not 1o be promoted during
vurrency of the penalty, the elioisils ice in the promotiona grade (1o
which he is promoted on conclusion of penalty period) for further promotion
shall commence only from the date of actiual promotion and ip no case, it
may be related, aven notionally, to the date of Promotion of the junior in the
panel.

Digunguc_aﬁpg:“f{miew DpC proceeding shall have po bearing on the past
deberment cases resulting  from non-acceptance of promotions {owing tn

conditions attached there 1o or for any other reason) ote, Such employees, who

specified originally, Their ehgibility service and seniority for further
promotion 1o the next higher grade shall also continue to be determined as is
normally done in such cases as per the existing policy,

ME’M—‘LMM?AS per provisions of the AAlI DpC
Guidelines, there is interview tomponent in promotion to the grades of ED and

UM. Therefore, at the time of Review DPCs for promotion 1o these v
grades, fresh entrants {only those officials who happen to be still in the service

e — ——— = — — ==
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(k) Benefit of promotion(s) - The benefit of promotion(s) already granted to
employees shall be protecied by creating supernumerary posts (if need be) on
temporary basis as personal to the incumbesnt of the post till he/she vacates it
and all retrospective promotions, effected as a result of merger of seniorily,
shall be granted only notionally (without any arrears) with actugl financial
benefits accruing from a prospective date, ie. the date of issuc of final
merged inter-se-seniority lists in order to have uniformity in this regard.

3 I case of any doubt as to interpretation of the aforementioned provisions of

this order, clarification shall be obtained from CHQ only which shall be final and
binding.

4, Al review DPCs should be conducted at the earliest but not later than
30.11.2013 and a certificate to this effect should be forwarded by the REDs/ APDs,

Kolkata and Chennai to the undersigned by 15.12,2013. Mon-adherence to the time-
frame shall be viewed seriously.

5. The above decisions may be given wide publicity among employees through
circulation, website, notice boards etc.

(K.K.'THA)
Member[HR]

+ ChsirmanMember{Plg)Member{ ANS)Member(Ops)/Mem ber(Finy CV(olo Member(HR)
s AN GMs in HE Depurtment
s General Secretary, AAED
« President / General Seerstary - AADA(TY TAAIDA! ACOA(T) / ATC Guild(Ty/
AAT Engg Guild/ AAl SC/ST Welfare Association
+  Wehsite / Motice board




No.22012/1/98-Estt{D)

W T Annexuwee - T

Government of indla L
e, Sier vy Ao dees AR -
Ministry of Personnal, Public Grievancas and Pensions
il it oitver R
Depariment of Personnel & Training

afBEwst 110001 mlqlﬂ';‘.,

New Delhi 110 001
DatedslS October, 2004
BIH:E HEMORANDIIS

Subject:- ﬁlﬂﬂmhmhmmﬂw
m;mmrhm-mwma
charffication regarding.

The undersigned is directed to refer to the Department of Personnsl and
Training Office Memorandum No.22011/4/91-Estt-A dated 14" September,
1992 {copy enclosed) which has been issned pursuant to the Judgment of the
Hon’ble Supreme Court in the case of Union of India vs, K.V, Janakiraman eic.
{AIR 1991 SC 2010), and is in supcrsession of all previous instructions on the
subject, and fo say that para 2.1 of the said Office Memorandum provides that
zmmmﬂlmmmuhﬁyufduﬂwmmmmm
the purview of the circumstances mentioned in para_2-of the Office
Memorandum, slong with other cligible candidates, without taking into
consideration the disciplinary case/criminal prosecution peading, Therefore, it
is made clear that only a bare statement that case of an employes in the zone
of consideration/extended zone of consideration is covered by any of the three
situations indicated in para-2 of the said Office Memorandum is to be furnished
n:nfh-:DFEmmhhitMphmH:umdaﬁnminduud:dmm.Ha

© other details about the pending inquiry or the nature of charges etc. are to

be furnished to the DPC lest these details weigh with the DPC in making its
recommendations, which are to be placed in the sealed cover,

2. Considerable doubts also persist about the furnishing of the vigilance
clearance and integrity certificate to the DPC. It is clarified that the DEC is
raqui:tdtumiﬂuﬂmmuufl“pmwmwhuncumﬂwimmmlnm
of the Recruitment Rules as on the relevant crucial date and are in the zone of
consideration, Tﬂhmm,nunfm:nw&wiﬂih:muﬂfmﬁdﬂlﬂmh
covered by any of the three situations, only this fact is 1o be fumished 1o the
DPC 30 that the recommendations could be placed in sealed cover. Where none
of the three situations has arisen, a simple vigilence clearance would need to be
furnished. Vigilance clearance/stams would have no other significance and
wn'uldnnthe:ﬁ:mrindmﬂingﬂuﬂhmufmenfﬁurﬁrpmmimm

Contd... 2
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4 Sewanty, Natiosal Counctl(JCM), 13, Farazestah Road, Mew Delhi

v Establutunent Officer & A 8 (10 copies)

b Masonal Consmission for 08CK, New Dells

1t AN OH¥oens and Sections mn tho Depatment of Parsoonel and Training.

13 Vaclingion Center, Dol & T(20 conica),

i MNIC (DeP&TY for placing this Office Mensorasvhisa oa the Website of DoP&T
e Eplaldistument (T Section (200 copis).
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m«mmmmmﬂ ; w.dmmudmhlmudhmhmﬁﬂ,-m
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F.No.02034 /42012 -Estt. (D)
Government of India
Ministry of Personnel, Public Gricvances and Pensions
{Department of Personnel & Training)
Maorth Block,
Mew Delhi
Dated the 29¢ November, 2012

OFFICE MEMORANDUM

Subject :Comprehensive roview of instructionz pertaining to
clearance for promotion-regarding.

e

Instructions issued vide O.M. No. 22012/1/99-Estt. (D) dated
25.10.2004 based on the O.M. No. 22011/4/ 1991-Estt, (A) dated
14.09.1992 {issued on the basis of procedure laid down by Supreme
Court in K.V, Jankiraman casc AR 1991 SC 2010) makes it clear
matﬂgﬂnnmcimran::eﬁ:rpmmuﬁnumayhedmud only in the

] Government servants under suspension;
(i Gnverrummmmntﬂnreupmtnfwhumn:hmg:mut
has been issued and the disciplinary proceedings are
; and
(i Enmnmmtamﬂinmﬁpmtafwhammuﬂnnﬁnr
a criminal charge is pending.

sheet and the disciplinary proceedings are pending or against whom
for criminal charge is not pending may not be legally
tenable in view of the procedure laid down in the aforesaid O.Ms.

2.  Existing ﬂmmmumupuuﬂdﬂﬁ:tprmﬂngm:maﬂﬁf
disciplinary proceedings in a time bound manner. A number of
cases have however, come to potice where initiation of disciplinary
proceedings /issue  of chargesheet/processing of the case is

ﬂ.ﬂdmirmiuﬂudhﬂ-umﬂdemﬁmmﬁmr ion, Necessary

action be taken for placing the proposal before the DPC s that
vigilance clearance is not allowed as per conditions mentioned in
para 1 abova.




- 9.

3. The Hon'ble Bupreme Court in its Judgment dated 27.08.1991

in Union of India Vs. K.V, Jankiraman etc.(AIR 199] 3C 2010} has
held

5. ﬁnﬂnpbjuﬁhllﬂﬂliﬂhtlﬂmm. He has
mmnﬁghtmhamnﬂumjhrmumnﬁuu.mcpmmnﬁun
to a post and mnman,tn-.uelmﬂmpmt,dﬂpeudlm
uuvet:nlcﬁrm.nm.tmm- Tﬁwlﬂﬁrﬁ:rmmmﬁun.ﬂmhat

profect
interests. An employee found puilty of misconduct cannot
baphmdunpnrmthmeuthtrtmplmmandhiauu
has to be treated differently. Thers is therefore, no
discrimination when in the matter of ptrm:'.u.-l'rtinn, he is
treated differently”,
T [
4. The issue of promotion of an officer who ¥ be technically
dm:edfrnmvigihmaangiahutinwhme_m it may not be
appropriate to promote him/her in view of ibtful integrity or
where a charge-sheet is under considerntion etc, has been under
examination in this Department. .

9. The O.M No. 22012/1/99-Estt. (D} dated :iﬁﬂ- October, 2004
further provides that a DPC shall mssess the suitability of the
Government servant coming within the purview ofithe circumastances
mentioned in para 2 of the Office No. 22011/4/9]-
Estt.{A)] dated 14.09.1992, alongwith n‘l:hh' i candidates,

. in that case,
ﬂinufﬁ:er’unaururptumnﬁunwmﬂdau be required to be
Placed in the sealed cover,

pass through three slages, namely, &t
shest in Departmental Proceedings and for

charge foliowed by either penalty/ conviction ar
excoeration /acquittal, During the stage of i i
issue of charge sheet in disciplinary proceedin

suspend the officer which will lead to the DPC repommendation 1o Lo
kept In sealed cover. The sealed cover proced iz to be resorted to
un&nfwmuchmgemcmfuha:g:muﬂiu ed or the officer is




=t 3 - |
under SUSpENSion. The pendency of

investigations prior Mthﬂwmnﬂtmfﬁmﬂnttﬂlduptmﬂ sealed
cover progedure.

mnﬁmndmpaﬂﬂnimtuidﬂ.u.mm of
the DPE,hutbe‘EumappﬂinumutnIﬂmnmwlfaﬂyufrheﬂlm
situations arise, the case ls deemed to have been kept in sealed cover
by virtue of para 7 af the O.M. dated 14.9.92.

8. Mmgul'dﬂﬂwmmnpmmﬂm[urummim]m
nanheatntedtubapmding.ﬂwmidﬂ.m. dated 14.9.92 does not
specify the umumdhahmmcdaﬂ:ﬂdunufpcndmﬂynfjudiﬁll

ings in criminal cases given In Rule 9 (6 of CCB
{Pension) Rules, 1972 is adopted for the purpose. The Ruis 9 (GBI
of CCS (Pension) Rules, 1972 provides as under -

(o} judidnlpm&ih@iuhnﬂhedwmﬂmmimﬂmtﬂu
(5] intlmunulnimirmlpmmﬂﬂnp.mth:daum
whlchthﬂmmph!ntnrmpm'tniahﬁmﬂfﬁnu,nl
wtﬁmmtmmmmkﬂmﬂnuﬂe.hm‘.

=R Furﬂ:ﬁpurpna:ufﬁgihnnciﬂmnmfnrreﬂwDFG.
Wmmﬂ.m.ﬂn.ﬂiﬂllfifﬁammwEl.ll-iﬂn‘i

review DPC. Hmwr.hnhremtﬂfﬁnﬂiummalbrpmmditumda
tuhemaxmdmnthe.fah:iu:hnr&umﬁgﬂmm angle and the

provision of para 7 of O.M. Mo 22011/4/91-Estt.[A] dated
14.00,.1992 are not attracted.

ufmhdmvﬂ'nndgmnﬂm;pwmnﬂnnnnﬁnmﬂ?fmmﬂmdﬂuuf
pmmﬂunnithejunhrmdpamr of .M. dated 14.9.92 will not
apply

as clarified in the OM. No. 22011/2/2002-Estt.(A] dated
2492003,  After the disciplinary procesdings are concluded and

penalty is imposed, vigilance clearance will not be denied. The
d.ntaﬂuniﬂ:#penaltyhnpmadmbﬂbumqmdtuthnﬂm.




-

(b} deputation (c) appointments to sensitive posts and assignments to
training programmes {except mandatory training) vide OM. No.
11012/11/2007-[Estt. A} dated 14.12.2007. It has been further
clarified in the O.M. No. 11012/6/2008-Estt, (A} dated 07.07 3008
that these instructions do not apply to promotions. While
conslderation for promotion is a right of an employee but
empanelment, deputation, posting and assignment for training
{except mandatory tralning) is not a right of an employee and is
decided kecping in view the suitability of the officer and
administrative exigencies,

12. It may thus be noted that vigilance clearanee cannet be denied

on the grounds of pending disciplinary/ eriminal / court case against &

Government servant, if the three conditions mentioned in para 2 of

this Department's O.M. dated 14.09.1992 are not satisfied, The

legally tenable and objective procedure in such cases would be to
i : :

provide for processing the disciplinary cases in a time bound
manner.  If the charges against 8 Government seTvant are grave
mnughandnhnmﬂmmmmmtdu:smtwimhmpmmam. it is open
mthcﬂuwmm:ntmmndmnhanﬂlﬁnumdnpedit:th:
disciplinary proceedings,

13. Al Ministries/Departments are, therefore, requested to keep in
view the above pguidelines while dealing with cases of vigilance
clearance for promotion of the Government servants,

v Singh
Under Secretary to the Government of Irdia
Tel. No. 2309 3804

Ta,

All Ministries/ Departments of the Covernment of India

Copy to:

President's Secretariat, New Delhi

Wice-President's Secretariat, New Delhi

The Prime Minister's Office, New Delhi

Cabinet Secretariat, New Delhi

Rajva Sabha Secretariat/Lok Sabha Secretariat, New Delhi

R s T Bt




mmw@ A,

=

13.
14.
15.

16.
1T,

1B.
19,

- 5&

The Registrar General, the SBupreme Court of India, New
Dalni.

The Registrar, Central Administrative Tribunal, Principal
Bench, Mew Delhi.

The Comptroller and Auditor General of India, New Delhi
The Secretary, Union Public Service Commission, New Delni
The Secretary, Staff Selection Commiasion, New Delhi

All attached offices under the Ministry of Personnel, Public
Grievances and Penzions

National Commission for Scheduled Castes, New Delhi
National Commission for Scheduled Tribes, New Delhi
National Commission for OBCs, New Delhi

Secretary, National Council (JCM), 13, Ferozeshah Roed,
New Delhi.

Establishment Officer & A5, .

All Officers and Sections in the Department of Personnel
and Training,

Facilitation Center, DOPE&T (20 copies)

NIC (DOP&T) for placing this Office Memorandum on the
Website of DOPET.

Establishment Section (200 copies],




An
Ma.220] L"""E‘-E—Em{ﬂ:' UE“HW-_E
Uevemnment of Indig Jeiiadin i
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mﬂﬁmuﬁ nfpmm iﬂd 1- w

North Block, New Delhi 11000]

October 12, {908

. nisties/Departments. are requested

includmg their &

wmwmﬁm

mhrim:h:uhwmmtuﬁnmﬁuafgumw




ﬂl.;f:.é“*’s;zm ied bover

_________

tsigned ks directed to refer to the [nstryctions gn seaied
Civer cedu ﬂ ntained in this Department's OM No. 22011/4/91-

Estt. (A) 1992 and to say that a gques whther the
sealed Cover I5 o be followed a Review DPC phas bean
under cons dn of this Department in the Nght of the declsion of the
Central Bdminfptrative Tribunal in certaln dases. The matter has been
considered in fonsultation with the Ministry of Law and it has been
decided that the sealed cover procedure 84 contained in the OM dated
14.00.1992 cafnot be resorted to by the Rgview DPC If no departmental
praceadings . criminal  prasecution fas pending against the
Government m concerned or he/she was not under suspension at
the time of g of the original DFC or e promotion of s junlor

on the basis of khe recommendations of the

2. Itk =2 ﬁEﬁ the persons sanving in

riginal DPC, ;

Indian Audit nni.hmnuxzs
chHgns  arg E:m.ﬁ after
General of India.

Department concerned  these  Ing
consultation with the Comptroliey and Au

1. ui :

2, ¢ Seryice sshon, |New Delhl, o
. Cential Vighence Cominissic Dalnl, £l
' | Bureay of Invéstipation, Delhl

abha/Rajya Sabha Secretari E.
ttachad and Subordinate Offices of the Minigtry of
Public Grievances Pensions and Mintstry of

Ir;. :
p e Jr-qm

{Simt, Pratibha Mohan) © . |
Director (B-11)

o

!
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No.22034/8/2004-Eatt (D) Annexuee. T
Gavernment of India L
Minkatry of Personnel, Public Grievances and Pensions
(Department of Parsonnal & Training}
Decemser 15 |, 2004
OFFICE MEMORANDUN
Subject;- Promotion of persons undergoing & penalty - clarification ragarding.

The undersigned is directed tn refer to DoPT O No. 21/5/70-Estt (A) dated 15th May. 197 4{reftarated vide O.M
Mo, 220112/78-EstiiA) dated 18.2.1878) and tn say that in terms of tha prowisions of these Office Memoranda, a
Govemment servant, on whom a minor penally of withholding of increment ele. has bean imposed shoud be

mmhrmmwmmpmmﬂmcnmmmmm afler tha imposition of the said
penalty and after due considerstion of full facts leading o hnmﬂmnfmamw,ﬂmmnﬂﬂmmm it fior
mm,hmmmnmammmnmwhmmd lty. It has, howevar

peen separatoly ciarified vide Office Memorandum No. 22011/2/92-Est (D) Gotod Novamber, 1935 that in
MW.Mﬂnwmﬂhwmﬁmhﬂm position of the officar in ﬂumnﬂmhmmnﬂﬁm

3. Simliarly, as the offiper ummwﬂyhnmmm”mmﬂdumﬂumq of tha penalty, the
aligitility senice in the promalionsl grade Hnrﬁrrmarprmﬁmmaﬂtmm only from the date of actual
promotion and in no case, it may be related, even notionally, to the date of promotion af the juniar in the panal,

{Alok Baxena)
Dlsector
To
All Ministries/Departments of the Government of India,
Copy to:-
1 The Pregidant’s Secrataniat, New Deni
2 The Prime Minister's Office. New Dralini.
3 Cabinet Secreladat, Mew Dehi
4 Rajya Sabha Secrefariat! Lok Sabha Secratarfat, New Deihl,
S The Registrar General, Suprame Court of ndia,
6  The Registrar, Cantral Adrrinistrative Tribunal, Principal Banch, New Delhi,
T The ComptroBar and Audit General of India, New Dalhi,
] Union Public Sarvice Commissian,
g Stslf Solackon Commissian, Mew Dalhi,

10 Muhﬂtmnﬂhuundarhhﬂrm;- of Personinal, Public Grievances and Pansions,
11 National Commission for SCs, Mew Dalhi

12 Mafional Commission for 5Ts, New Dalh,

13 Secratary, National Emmﬂh{mlt}_ 13, Ferozeshah Road, Mew Daeki

4 Establishment Officer & A 5

16 MaBonal Commission for OBCs, New Dalh,

18 MMMWHMW&FMIMTMMW.

17 Facilitation Cente L, DoPET(20 acoples)

18 Estabiishment (D) Section (200 copies) .

hup..-'.-’-u:x:js.nk.iﬂfﬁﬁﬂﬂmﬂhmfhwiumumm%eﬂﬁmﬂlﬂﬂipmmmhmmdﬂgﬂi... 4/1/2013
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Ho.20011/32/92=-Estt.(D) e
. Govarnmant of India ; e
Ministry of Personnel, Public Grievances & Penalons L,
{pepartment of Parsonnal andiTraining) 1 b
i | ; digin lon I'Il ;I - - 3 'I.hl.--l
L . . ) _ <8 : S
New Delhi, the 3 Jpg Nov.,1895 e
TR S e E e
OTF ICE MEMORAMDUM P i
E o o : : . e , s ; _ra NPT ST S ...n' o -
st3- Fixakion of seniority in tha.case of delayed
—  promotlion due to penalby. ———. . —
- ¥ - e P - .- el i Pt ool 1”'-“'.'- ﬁ[;ﬂl‘: 'il '
 hosehtd : P R LR g r s : 1-.-I‘
[ | L L s o b i 1K -"'i'l "";'. b

‘- ° . The undersigned isrdirected toprefer to Eha i o 5qir £ T
lnstrics ions contained in DOP&AR 0,M.No.2L/5/T0-Bstt.(A)- B
‘i reiterated vide D.H.Wo,22011/2/76-Esct.(A) daked 16, 2T9Y TR Mg
. atcording to which a'Govt. servant on Whom, a-minor, penalty'. . .. o
of withholding of ingre pka, has baﬁ imposed should be °" & .0
considered for promok i “bj,r +ha-DEC 'which: meets after! Eheetd | 5T
imposition of said penalty ard A he'is considered -fib fox. oy T
promotion despite the imposikt ion of penalbty’ the’ promotion B
may ba given effect to ‘after the- expiry’ ofitha’ panslty.. HPTT1Re
Heferences have besen recelved from various Dapartments . .. ogoi
seaking clarification on' the guestion of seaiforikty of 'sugh™ "%
officers on-their promokion. . . ¥

g L
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=
| R L - Y

; - o Sy
9. Ik 4a clarified that the officer whp has begn redo- .. L,

mnended for promstion by a DPC despikd RiF pPerEity —wili—be_. ik
promated oaly onthe nasis of the recommandsakion of the 7 o
ss%d DPC after the expiry of ‘the penalty ‘and.his senlority .. .

would be. fixed according te hig position d-n.thﬂ‘ﬁamnll;'l.. i T

, s '_,. r .. 3 ‘b‘;:'/ " n -. ‘

3 = ." . ! “ﬂ-!‘h Jhii _'_._.___.__
P i ¢ ;Dirac‘;.ﬂr-' [E?‘ 5 f gt R .;._,_".
To 5
All Ministries/Departments otds o E _
Eﬂw kot = L] JENEL ! l_\h,.'.-ql A= :E. B i I
I r 2T e ] b L
i compkroller and Auditor-General df Inddia.. Gl
2. Rajya Sabha Sectt,/Lok’ Sabha Sackk. ' :
[ Ubse—ftwish L0 spare coples) w.T.to thelr letts
. 2}"".!}"55"5-:1 dt . 13, 9.95. E R .
i, 411 Union Terricory Administrak ions. ! - ' s
8. a1l attached/subordinate offices under the DOP&T. |
6. commissioner for &C/ST, New Delhi. iy &
Ta Secretary, Scaff Sids, Nat ional Council (JCM),
9, Ashoka Road, Wew Delhi. :
B, All Seckions. B

2, 200 spare coples for Eekb.lD).




