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SH ARDRA N

NATAMKANDATHIL HOUSE

KUMMINIPARAMBA POST

KONDOTTY, MALAPPURAM
KERALA:575638.

Dated: 20/0612024

Sub: Reply to online RTI Application of SH ARDRA N (DIRCA/R lEl24lO0O40)- Reg.

Sir,

3ilqt 3flftn$r qTrEgTr$ 3r+drfr+ffi 2e765 t2024* ricrlii, qq3il-$trEqr$ 3rqgtsqRrd
fte{r$*tyrs ftig {@T 0l 3fu 2 +{ciqdcirft rr$ iilE-nrtsd,ct sfu fr vwr r efu + * ftiqiiws{R-
eir{q{fl t {tiftrd t *{ sS c-6e fr qtftrT{ Qte * qrtaq t lgwt-ungaq*} 6{ili(kd 6'{ frqr.r+r tt
a(3€R, 3TrrEoTr{ 3q.frr fum 2s I o s I 2024 +} ffia cFTI eror it

With reference to your online RTI Application dated 29/0512024, the information sought w.r.t
Point No.01 & 2 received from the treated PIO pertaining to AAI Chennai Airport is enclosed and w.r.t
Point No.3 & 4 pertains to SR-RHQ and the same has already been transferred to SR-RHQ through RTI

Portal. Accordingly, the RTI Request dated 29/05 12024 is hereby treated as disposed off.

2. qtr rrq drf,*rft t F,aw ;rfr B, a) :nq Ts rtr{ fi ote t go ftdf t efiT{ 3TrreBTrS

$frBea 2oosfir qqr 1s(1)t rrgwn qqa 3Tffirq cIffi ((rs'.v.v) *' sqH r{la Erqr mr Efi-A

t Bs+.r arq rlk q6 fit frqr erm t t/tn case, you are not satisfied with the information, you may

file an appeal before the First Appellate Authority (FAA) as per Section L9(1) of the RTI Act, 2005 within
30 days from the receipt of this reply, whose name and address are given below:

S fr fr Aq-o/carfr 3Tmdfq wfu{rfr/SH C V Deepak, Airport Director/First Appellate Authority

eil.fr.cr,rErf,fr +rdrrq,iag 3ffiq ffi r_rsr/nAt, operational Offices, ChennaiAirport

dHr+crffiiT, ia$TMg.rambakkam, Chennai - 600 015

((ra+rc/p ho ne : 0zl4 - 22561t22) fda/r m a i I : a pdche n na i @ aa i.ae ro

Tiara/Encl: qefiqftJar Above (11Ysd/ Pages)

ffiCfq / Yours faithfullyq
{{-,'n

b.e.qiltfr I K.K.sHoBHY
qOfqtttfo (Il-qrmfl/ Genera I Ma nager (ops)/

fifiq q+ {++r erfM-em. A. Jig. / cpto-Rl,

H ot-dRTtr gqq*d/C h e n n a i I n te rn a t i o n a I Ai r po rt

*m : o4 - 22560008 E fi sS \iffi : 2256 0551, f$ vwdt, fi 'ooo ozz.

FAX : 044 - 22560008 EPABX ; 22560551, Ghennai Airport, chennai - 600 027.

#\*
ITrfrq ftflqqtn qrRro,{ur AIRPORTS AUTHORITY OF INDIA
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'RTl'reply of Shri ARDRA N - reg.

HOD HR, Chennai

lue l8'06 2024 I I ,15

'r Public lnfornration Officer RTl, Chennai <pio-rti-chn@AAI.AERO>;

..:Geetha S < geetha@AAI.AERO>;

3 attachmentJ

RTI REQUEST.docx;Action History.pdf;CHRlvl O1- Revision of Ml Transfer Policypdf;

sit

please refer trailing mail on the above subiect. ln this regard the RTI reply is furnished below:-

This is for your information and further action please.

Thanks & Regards,

fr. gigrt To r (G. KUMARAGURU)

€Ifffi E6ffiitlE fcr;rE €lrr$il r Jt.Genera I Ma naser (H R)

rrrrfrq frql;I(rf,{ CIfl$tDTUI / Airports Authoritv of lndia

HE-dr{ sfgl/ Chennai Airport

5l.No. lnformation sought Reply

1. pt"ii" p-tia" tt 
" 

CgQ/RHQ transfer circular of
AAI (fiom Non-Tenure to Tenure station) regarding

maximum leave (ELlML)that could be availed for
a)For I year Tenure station b)For 2year Tenure

statron & c)For 3year Tenure stalion

Circular Attached.

2. Tt;" -";ilot tfi "r,teria 
tbr calculation of

maximum leave(EL/ML) that could be availed for

considering fire olficials transl'er from tenure to

non-tenue in each transfer season

a)For I year Teoure station b)For 2year Tenue

station & c)For Jyear Tenurc station

3. Till which period (from date & end date)an

employees leave is taken into account by HRM i$ a

hnancial year for issue of his,her transfer from

tcnure to non-tenur9 station

Pertains to RHQ,SR.

4. T[En-ih" ten t." pe.iod for an employee gets

extended for anoth€r one more year as per AAI
circular No:A.6001 l/7612008-PP(Pll)68 dated

2710212018 point no:8.5 what is the maximum leave

that could be availed by the employee in the

extended period'l

Pertains to RHQ,SR.

*il-€ r chennai
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SgUtePtt lettston

F'urther: to CHRM circular 03/2015 dated 20,04.2015, the competent authority has

approved the comprehensive Transf'er Policy of AAI which is enclosed for r'eference and

compliance

2. iiurther. the tenure of the employees already posted at existing stations will be as per the

existing transt-er policv. i.e. their tenure will be calculatcdas per the policy prevailing at the time

of theii posting.io their respective stations. As regard to tenure of station which.is available at

Annexure I, it shpll be efl'ective liom transfer season 2019.

This issues with the upproral ol'the C-lompetent Authority'

',

Encl:As stated

ExecutiVe

4..600 1 | t 7 (tt 2008- PP (Pt-rD f b6
Ttre Regional Executive Director
Airports Authority of lndia
Northern/Western/Eastern/SouthernA'iE Region

N ew Delhi/Mqmbai/Kolkata/Chennai/Guwahati'

T'he Airport Director
Airports Authority of India
Kolkata/Chennai Airport

fhe Principal,
Ci vil Aviation- Training College (CATC)
Bamrauli, Allahabad

.Trrdtq ftqrrqf,n grErfiilur
ATRPORTS AUTHORIW oF INDIA

.,January. 201 8

).)
'fhe Executive Director,
Airports Authority of India
RCQIJIFIU
New Delhi

-l-he Director.
Indiarr Aviation Academy
New Delhi

'fhe General Manager
Airports Authority of India
CRSD/E&M Workshop
New Delhi

t

CVO
-!

o

a.
a

a

a

a

Distribution:
DGM (ES) to Chairman
DGM (ES) to Member (Planning / Fin.. / I'IR / ANS / Ops) /

All HODs at CHQ/Operational Office/AAI Ofliie Complcx

GM(lT) for uploading on AAI website.

General Secretary -- ne.fUlnAIMS/lAKtJ'
Cieneral Secretaiy-. AAOA (l)/ A1C (Guild) I IA.AIOA / AAI Bngg. Guild(1)i AAI SC ST

Associattion

wdls ,nfi rr{q
, Rajiv Gandhi Bhawan

$$rr"rq E-{rd 3l-s$ T{ kd 110003

Safdariung Airport, New Delhi-1 I 0003

((qN :24632950

Phone: 24632960
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AAI TRA.NS,FER POLTCY

The T'ransfer Policy of AAI issued vide letter No' A'600llll03l99lP&C dated

?5lllllggg and subsequent to variours amendments. the following transfer guidelines

shall govern for transfer of non-executives and exccutives of AAI efl'ective liom

forthcoming transfer season (i'e') 2018:

Generally, transfers are meant to utilize the individual/skill/potential in areas.in which

he/she has been trained / skilled. The Transfer Policy apply to all posts in all disciplines

of AAI.

3. DEFINITIONS:

(i)Nq{malTransferSeason:Ilorbothinterregionsandintraregions,

The transfer seniority in respect of all cadres and grades sh-ould be uploaded on

aar *Jri* ry :r'i'O"toil.t utong with inviting options for choice of stations

from the emPloYees.

Options for choice of stations from the employees should reach by l5th

December to the concerned discipline

Annualtransf.erproposalshaving'recommendationsofthe.Transfer
Recommendatio. Uoiltniu.." strould be put up before the Competent

arifrori,y tbr consideration by 28thth February"

AnnualtransferordersshouldbeissuedbyendofMarcheveryyear.i
Annual transfer shall be combined with Annual DPC'

Inter Regional Transfer: 
.l.ransl'ers firom one region to anclther regicln.

Intra Regional Transfer: 'fransf'ers fiom one station to another station

:

(ii)

(ii i)
within the region'

(iv)Home..fown:1'hepermanenthometownasacceptedbytheAAlandentered
inserviceuookoftheemployee.Personswhoarewithin3yearsrrfreaching
ageofsuperannuationshallbepostedasfaraspossibleinornezuertotheir
home town/choice station. rrr" ..rt-orr date for determining 3 years will be

takenas3l,tMarch.Ho**,",,ofr,cer/employeepostedattenulestation
wouldbetransferredtohomeregio,,onty.uft..'."o*pletionoftenureposting.
In all other cases the orrr..ri"rriiiffittouraJraye at least worked out of

home region for two years befor".tr".ti"g transfer to home region. However,

in promotional case' if tUt 
"*uining 

t";-':"-t: not more than one year from

the crucial date of Dpc to the ".-i 
a?" of DPC i.e. 30th June, the official can

be exempted fiorn Transfer'

(v) Length of stay at the station/in the region: 'l-ransfer r'r'ill be

w'ith the ,"ril';;i;;)' ;t the regioJstation as aRRlica'ble

means period continuously sper"rt at the station in the reglon r

, in accordance
Length of staY

under AAI in a

I of9
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4
post which has the liability of service anywhere in India. To illustrate, person

A may be in Delhi (Northern) Region for the last sir years - four years as Sr.

Supeiintendent 1Hi) and two y.*t * Asstt. Manager (HR), hiyher length of

stay in Delhi (Northern) Region is six years. Similarly shall be the case in

respect of his riuy ut the sami station. However, in the case of Group D posts'

length of stay tnat U. computed only ftom the date of promotion to Group

C Posts.

(vi) Transfer at orvn request: No joining time-is admissible' Regular leave may

be availed of to covei the period from the date of relinquishing charge of the

old post to the date of assumption of charge of the new post' If, however'

holiday(s) intervene(s) between the relieving date at the old station and

joining <Iate at the new station, the intervening holidays may be availed as

"holidays" and the employee need not take any leave for such period' The pay

for the period so availed will be payable'

(vii) For the purposes of transfer, CATC is to be considered as a separate

region For transfer of executives to cATCl, Allahabad, I"STC, Calcutta and

other rraining institutions priority will be accorded on the basis of suitability-

.u,r-*iiiingI.rr. while ttrereafter transfer will be as per regular policy''fhe

posting sha"ll be fbr a period of 4 years but the same shall be extended on

completion of tenure ieriod. If an Officer becomes due for tenure posting

during this period, helshe shall go for such postings after the completion of

his/her tenure.

(viii)TenureStation:stationsasshownatAnnexure-I'

4. EENPRAL GUIDELII\ES

4.1 Except in cases where operational/administrative reasons warrant' transfers shall

normally be avoided. Transfers when made shall be in accordance with the seniority

in stay at the station in the region'

4.2 Transfer of all Executives shall be done at CHQ only'

4.3I'ransferofcroupCstaffundertheadministrativecontrolofRHQshallbedone
bY RED concerned'

4.4 Group D stall may not normally be transt'erred except on reduction of'

establishment/administrative ,.uron,' Request for transfer when made shall be done

at RHQ level by RED concemed subjeci to the availability of vacancies and the

merit of the case'

4'5ExecutivesatthelevelofDGMandabovearealsoliabletobetransferredasper
the policy. Ho*.1.r. suitability of these executives for particular assignment shall

be given due consideration'

4.6 Except in cases of transfer to tenure station' officers and staffshall not normally be

transferred from one station to another station in the region before he/she completes

,t rw 2of9
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a minimum period of tluee years at that station and from one region to another
region before helshe complete five years in that region.

4.7 In respect of Inter/lntra Regional transfer, the person so transferred must have at
least completed one year at the station of his posting from which he is transferred.
Year for this purpose means hansfer season. This. however, will not apply in case

of transfer on promotion or reduction of staff.

Intra- regional transfers shall be made on the basis of length of continuous stay
the station and inter regional transfers on the basis of length ol'continuous stay
the region.

Volunteers may be called while effecting inter regional/ intra-regional transfbrs to
tenure station. The volunteers will also indicate the period for u'hich they would
like to serv'e at tenure station. Volunteers may be given preference. Details of
general and tenure stations, both one year and two year. are given in ANNEXURE
-I.

4.10 Other factors being equal, age shall be the deciding criteria for transfer and not the
seniority in the services. Older shall be transferred first.

4.r 1 In respect of officersistaff retuming fiom deputation. their stay at the previous

station/region before going on deputation shall be taken into account while
affecting their transfers.

4.12 The person shall not normally be transferred to home region before he completes

at least five years out of home region including out of home region tenure posting

and on his own request. However, the period could be tkee years for inter airport
transfers between stations.

4.13 In annual transfers, simply changing nomenclature of the Unit e.g. CHQ/RHQAIR/
SAP/RCDUA{IAMAR, etc. in the case of DelhiA{R and other similar regions

would be counted as one option only.

4.14 Officials involved in project shall not be transferred till the completion of the

project or maximum of three years to utilize the officials potential in that project.

4.15 Para 'O' of Circular dated 2511012A04 - amended to "All individuals if desire to be

posted to a station of choice. including volunteers to tenure stations should apply

rhemselves indicating their choice station/home region posting directly to CHQ and

an intimation to the respective RHQ, so that timely decision can be taken.

4.16 Executives orNon-Executives who are posted in one station for more than 15 years,

are also liable to be transferred to other station as per requirement.

4.17 1'he Executives upto Manager level shall be transferred normally within the region.

In case of any operational requirement, they may be transferred to other regions'

4.18 The executives posted in normal stations should be transferred out only on

completion of at least minimum 03 years.

4.9
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5.1

5.2

6.

INTER REGIONAL TRANSFERS

A person shall not normally be transfered out of the region, befbre helshe

completes at least five years in that region.

An ofl'icial shall not nornrally be transferred out of the rcgion second time unless

all othcrs in that cadre have done One turn of out of region transf'er.

.TRANST'ER ON PROMOTION

Transl-er on promotion may be avoided to reduce flnancial burden on AAl. Ofticial

so promotecl be trans{brred according to the transl-er seniority in the promotcd posts.

lThis clause shall appl)'to personal stalTnamell' Stenographers ancl Privatc

Sccretary or Ilxecutives in the Sccretarial Cadre arc also liable lbr trans{br as per

transfer senioritl'l

"I'RANSFER TO HOME'I'OWN

persons who are within 3 years ol'reaching the age o1'superannuatiotl shall be

posted as far as possible in or nefirer to their home tou'n. provided a requesl is

ieceived fiom the concerned olficial for posting to home town/opted station. l'he

cr,rtoff date lor determining 3 year period will be taken as i I st March.

ln the cvcnt of transfer consequent to promotioll. the above provision shall not

appl)'.

When a person is duc to retire w'ithin 3 years and could not be accommodated nearer

to the hornc torvn. he ma.v be exempted from transfcr during the last 3 years o1'

service befirre retirctnent.

-l'he facility of transfer to home tow'n or nearest station thereol' rvhen in thO

,up.rr*uution zone, will not apply to olflcers lvho fbr personal reasons have on

their request been given deferment/ cancellation/exemptitln ol'transf'er to out ol'

region,,tenure statior] during their regular turn till they f ulfill the requirements of the

same.

TRANSFER TO TENURE STATIONS

'I'hc tbllorving procedure shall be adoptcd while making postings to tcnurc stations'

Catcgory I : \\'ho havc not served an)'tcntlrc station:

Step - I I)rar,r, up a list of gfllcials in the cadre u'ho havc not done a tttrn of

posting in an!' ullpopularlteuure station'

Step - 2 Arrarrge thenr in order of their length ol continuous sta]" at llon tenule

stations irrespective of the regions'

Step - 3 'l'ranst-ers to i.nrr. station shtuld bc madc ll't,nl.the list so prepared in

the order thcY are arraurged'

Note:

7.

7.r

7.2

7.3

8.

8.1

4 of 9
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8.2

tr.3

8.4

8.5

Aller effecting transfers as mentioned above, if there are more transf'crs to be made

to tenure stations. the following procedure shall be adopted:

Category II: Who have already done one tenure station term:

Step - I Draw up a list of officials in the respective cadres who have done one or
n10re than one turn at tenure stations.

Step - 2 Arrange them in order of their dates of reliving from the tenure station

of last posting.
Step * 3 Postings to tenure station will be made from out of the Category II list

in the order arranged after exhausting category I list.

Normally no choice will be given in regard to posting to tenure stations. To the

extent of available vacancies, the request of an individual will be kept in regard to

posting to tenure station.

Officials posted at tenure stations may at their option choose to remain longer than

the stipulated stay. In that case the additional stay of the officials will be counted

as stay at non-tenure station. Although his/trer transl-er liom tenure station will be

govemed by the rules for transfer from tenure stations; but while preparing the

priority list for posting to tenure station next time, the additional stay will be

counted as a stay at non-tenure station. However, if the official is retained at tenure

station basis management requirement, his/her relieving date shall be considered as

end date of tenure and not as two tenure Or one additional tenttre.

ln the event of two or more officials volunteering transfer to the same tenure station.

consideration shall be given to the fact whether any of the volunleers had already

been to that tenure station earlier. Preference shall be given to those who had not

done a turn at the station to which option is made or who had the least stay at that

station.

In the event of an official not reporting for duty within 30/60 days at tenure station

of one -year/two-year duration from the date of relief by RED/Station In-charge

concerned. he/she will have to serue for one more academic year at the tenure

station in addition to the stipulated period of stay. The same provision shall apply

if a person avails more than 60 days leave other than casual leave of any kind at

tenuie station. However. ofhcial who does not avail fult joining time alier strike off
from the original date indicated in the original transfer order and report at the tenure

station early, heishe may be allowed to exceed the leave period to the extent of un-

,availed 
joining time.

TRANSITER FROM TENURE STATIONS

When transfer from tenure station to non-tenure station is made, an otficial in the

cadre with the longest stay in the tenure station shatl be transferred out firsl'

9.

9.1

5 of 9
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9.13

10.

l0.l

fi.2

10.3

10.4

r0.5

iii. No extra benefit beyond that.

(B) fu 2 years tenure station:
i. For I years extra stay - half month (i.e l5 days) salary (BP + DA) as

additional
ii. For 2 years extra stay. one-month Salary (BP + DA) as additional.
iii. No benefit beyond that.

This facility shall not be extended {br the offrcials who are posted to lyearl2 year

tenure stations in their home region (where their home station is located).

Iransfer benefits; The guidelines on transfer benefits issued from time to time
wherever applicable on transfer viz. HRA. retention of accommodation at

previous duty station and availing of transit accommodation at the station of
posting, etc shall be applicable.

EXEMPTIONS FROM TRANSFER

Children Education Ground (CEG) exemption from transfer may be given to an

employee if his/her son/daughter is studying in the final year of high school, Senior

Secondary, l0th/12th of the final l0+2 system of a recognized Board and higher

studies with reference to first year admission process in Graduation. This

concession would be available subject to maximum of 2 CEG exemption in the

service of an official and funher subject to the condition that the official applies at

least three months in advance. supported by a certificate from the authority of the

recognized institution and he certifies that he has not availed this concession earlier.

Exemption on administrative/operation requirement shall be for a maximum of one

year (i.e.) next transfer session.

In addition, it has been decided to grant exemption to an employee of AAI who is

a care-giver of the disable child from the routine exercise of transfer /rotational

transfers. The word 'Disabled' shall include Blindness or low vision; Hearing

impairment; Locomotor disability or cerebral palsy, Leprosy cured; Mental

retardation, Mental illness; Multiple disabilities, Austism Spectrum disorder.

Thalassemia and HaemoPhilia.

The Transf'er Exemption of the employees having mentally retarded

children/Blindness, Hearing impairment, Locomotor disability, Cerebral Palsy,

Leprosy cured, multiple 
-disabilities, 

Austism, Spectrum. 'Ihalassemia and

Haemopfritia - in this the age limit of 25 years has been withdrawn and the

employees will get benefit of exemption only if their children come under

dependent policy.

Self /Spouse/Dependent children suffering from cancer (until Cured), have

underg&e open heart surgery (exemption for two years after surgery) and any

terminal illness.

-=-rpd
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c9.2

9.3

9.4

9.5

9.8

In the event of an official serving at tenure station being brought back to a non
tenure station on his request on aompassionate g.oundr. he/she shall not be
considered as having served a term of stay at the tenure station.

Transfers from tenure station will always be made to a non tenure station after
completion of stipulated period of stay, but this may not necessarily be to the same
station from which he/she was transferred to the tenure station.

In the event of a person serving at a tenure station due to his/her promotion or
reduction in establishment at that tenure station, he/she shall be deemed as having
served hisiher term at tenure station.

Posting to tenure station in other region shall be deemed to be treated as tenure
posting only and not as completion of out of region unless he/she completes three
more years in the case of two years tenure station and ftrur more vear in the case of
one year tenure station.

In case of ATC/Communication discipline, preference for posting to a station
(tenure/non-tenure) would be given to an officer rated/proficient in a
facility/equipment available at the station. Posting of rated/proficient officer to a
station where the concerned equipmenVfacility does not exist is to be avoided.
However. due weightage to seniority and choice is to be given while carrying out
this exercise.

Disposal of leave application after receipt of transfer order by an ofticer: In case
an officer on receipt of transfer order applies tbr leave beyond stipulated date o1'
relieve the Controlling offer shall relieve the transferred officer not later than the
stipulated date of relieve and forward his leave application to the officer under
whom the officer in question has been transferred. It w'ill be left to that officer to
sanction or refuse the leave thus applied for.

9.10 Request for deferment/cancellation of transfer: In case a request tbr
cancellation/deferment of transfer has been made by the officer concerned, the
same should be disposed off expeditiously but not later than 20 days of making
such request. Request for deferment, if agreed shall not be for a period of more than
6 months or till the academic session whichever is later.

9.Il Bringing outside influence to canceVdefer transfer : Any outside influence
brought by an employee to cancel/defer the transfer orders, the same will be
construed as having been made on his/her behalf. Apart form action as provided in
Conduct Rules. an endorsement to this eft'ect shall be made in the PAR of the
officer/employee by the Reporting Officer concerned or by ED(HR) who is in
possession of all comespondence in this regard.

9.12 If officials are staying longer than the prescribed time as per para 8.3, following
incentives should be considered:

(A) A1 l-year lenure station:
i. Iror I year extra stay - one-rnonth salary' (RI' I DA) as additional.

9.9
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n.
I0.6 Exemption from Transfer to office bearers of recognized Union/Association:

Recognized Union: Eight office bearers of the Central [:xecutive Council.

Association : President and General Secretary

10.7 As regards to posting of husband and wife working in AAI shall be considered for

transfer to one station. subject to vacancies/utilization of such positions at new

StatiOn even on Supernumerarl' basis etc and same shall continuc'

ll. Notrvithstancling any of the conditions of the'fransl'er Policy, transters on operational

and administrative i.rron, shall be eflected with the approval of'the Clhairman based

on specilic recommendations tiom Member (HR)/Member concerned'

*rr4f ,(,1. + *,r. r,r. + +,F *'r.,f ,r.,r !r.,f *,r. * * *,t
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REGION
CATEGORY OF STATIONS

GENERAL 3 YEAR 2 YEAR l YEAR

NORTHERN

RE6ION

40

Agra,Aligarh,

Charkhidadri,

Chandigarh, Delhi,

Gwalior, Hissar, .laipur,

Jhansi, Jodhpur,

Kanpur, Kota, Lucknow
. Ludhiana, Moga, Nuh,

Pantnagar,

Udaipu r,Varanasi,

Amritsar,Dehradun,
Jammu,

Bikaner, Gorakhpur, Sikandarabad,

l(ishangarh, Xangra (Gaggal),

Xullu (Bhuntar), Pathankot and

Shimla, Jaisalmer

Bhatinda, Farukhabad, Fursatganj,

Khajuraho, , Pratapgarh and Rengus
Leh, Kargil

Srinagar *r*r

22 9 06 03

WESTERN

REGION

8r

Ahmedabad,

Aurangabad, Baroda,

Bhavnagar, Bhopal,

Goa, lndore, Juhu,

Mumbai, Nagpur, Pune,

Raikot and surat

Jabalpur, Jamnagar, Kandla,

Kolhapur, Porbandar, Sholapur,
Bhuj and Diu

Akola, Amravati, Gondia, Jalgaon,

Keshod, Latur, Mundra, Nanded and

Sihora

Songarh

13 08 09 0r

SOUTHERN

REGION

2G'

Bangalore, Calicut,

Chennai, Coimbatore,
Hyderabad,
Kanchipuram, Kochi

{CIAL), Madurai,
Mangalore, Mysore,
Pudducherry,

Thiruvananthapuram,
Vishakhapatnam,

Trichyt r t,Salem,

Tiruoati. Viiawada

Ooty, Belgaum*, Cudappah,

Rajamundry, Tuticorin, Warrangal

,Hubli

Bellary,Gulbarga,Khammam
Vikarabad,

Agatti

t7 o7 04 01

EASTERN

REGION

22

Behala, Bhubaneswar,

Bilaspur, Cooch-Behar,

Darjeeling
(Bagdogra)r r,

Jamshedpur, Kolkata,

Muzzafarpur, Patna,

Raipur, Ranchi,

Tarakeswar

Behrampur, Gaya and Malda #

Belurghat, Deoghar, Katihar,

Kishanganj,Portblair,
Sikkim/Pakyong* *

.lharsuguda

L2 03 07 0

NORTH

EASTERN

REGION

1€i

Guwahati

Jorhat, Kohima (Chaitu), ltanagar,

Silchar (Kumbhigram), Tezpur, Tura,

Shillong{Barapani}, Agartala and

Dibrugarh

Daparizo, lmPhal,

Aizwal (Lengpui), North

Lakhimpur (Lilabari),

Passighat, Tezu, Ziro,

Dimapur

01 00 09 08

140 65 27 35 13

t
' . ANNEXURE-I

TENURE OF STATIONS/ CONSOLIDATEDIREVISED FOR THE TRANSFER SEASON .2018

ffisbeenshiftedfromWRtoSRvideCHQletterNo.AAl/ED(Engg)-lUSR/WR/2o12l514da:led26.09^2a12

27.05.2415.
*.*. Srinagar Airport tenure period: for the year 2016 shall be counted as two tenures on completion of two years. one year of tenure tor 2017 &

fr

# Handed over to State Govt. on Lease.
.*Admn. control of stations have been shited from NER to ER vide cHQ letter No.A.6001 'll23/2009-PP dated 18 09 201 3

..-Trichy Airport has u""n'in"rrJ"o as Generar station in southern Region vide CHRM No. 3(a)/2015 vide letter No'A'60011/8/2013 dated

2018 and for the year 2019- two years.
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