AIRPORTS AUTHORITY OF INDIA

HiNo. AAM/RTI/GM(Ops)/DIRCA/R/E/25/00021/2024-25/ . fem ‘D.ated:ﬂi_,!03/2025
| : : 27

SH RAKESH KUMAR MEENA

L

ann%'ﬂ?ﬂrrrlﬂ'ﬂ (DIRCA/R/E/24/00021) % SFATEA 1.2 S S 5 e
Sub: Reply to online RTI Application of SH RAKESH KUMAR MEENA (DIRCA/R/E/ZS/OOUZI} Reg

wEEaSir,

STk ST AT A 317§ 1 feiv 25/02/2025 35w 1, v ., 378 aferrarefia e v & wisifs i
qﬁaﬁaﬁﬁmmﬂw%aﬂtm masngmﬂumzs/oznozsammﬁqamwwm%u

- With reference to your online RTI Application dated 25/02/2025, the |nf0rmat|on received from the

treated PIO pertaining to AAl Chennai Airport is enclosed and accordingly, the RTI Request dated 25/02/2025 is
hereby treated as disposed off. . :

2. . o s g A, o o T 3R @ 30 R 3 view s s, 2005 6 1 19(1) %
mmmﬁum&mﬁmqqﬁw&mwaﬂm% et 4/ 3T wer 19 fegr @ & ¢ I case, you are

not satisfied with the information, you may file an appeal before the First Appellate Authority (FAA) as per
Section 19(1) of the RTI Act, 2005 within 30 days from the’ receipt of this repfy, whose name and address are
given below: :

ﬂ?ﬁaﬁﬂw/uwmmﬁ'ﬂﬁ/SH cv Deepak A|rport Director/First Appellate Authortty
mﬁimﬁmw?ﬁémﬁﬁmmm Pperational Offices, Chennal Airport
AR, 9=8/Meenambakkam, Chennai = 600 016

(zeme/Phone: 044 — 22561122) HevEmail: apdchennai@asiaero

gawEncl: mimtuAs Ahove (13 wiPages)

o

¥l Yours faithfully

.3, TR/ K K SHOBHY
AEEYD (TETTH)/ General Manager {Ops)/
Bl S I ST o, A, sl / cpio AT,

aﬂé V‘IT'!TTI'ECTU Tavy é/Chennal International Airport

E o m'crmfm BAIEEST, 91 -600016  ZTWI : 91-(044)-2256 0551 09 : apdchennai@aai.aer

Chennai International Airport, Chennai - 600016 Tal. :91- (044) - 2256 0551 | e-mail : apdchennai@aai aero
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AIRPORTS AUTHORITY OF INDIA
CHENNAI AIRPORT :: CHENNAI - 27
HUMAN RESOURCE MANAGEMENT DEPARTMENT

Ne AAMHRM/RTI/2025 t 3514 26" March 2025
OFFICE NOTE

Sub: RTI Application of SH RAKESH KUMAR MEENA - reg.

The RTI reply of SH RAKESH KUMAR MEENA RTI REQUEST No
DIRCA/RE/25/00021 as reguested vide e-mail dated 197 March 2025 is furnished as
below: -

SI.No. Information sought Reply
1 If an executive level e'mp!oyee is transferred from old station to new
station on promotion. then regarding Travel Allowance & Daily
Allowance:

a) According to which Basic Pay wili the empioyee be paid
transfer grant

b) According to which city will the employee be paid 30 days
Daily Allowance

c) Ifthe said employee has been promoted to AM from JE will Copy of Circulars
the employee be paid economy class ticket of flight or not  attached

di How wili the payment be made if the employee carries his O’ﬁ'}{?f?
household goods by road to the new station on transfer ! .
from old station to new station and how will the distance *)‘ﬂ [l
from oid staticn to new station measured by Finance Dept. |~ & '_

while making the payment <|F

&) How will the payment be made f the said employee carries
his vehicle on truck by road from old station to new station

fy How many Earned Leaves wiil be given o the said
employee on transfer

Cﬁ. K\M\rﬂ ‘___'.i _
(G. KUMARAGURU)
Jt. General Manager (HR)

To
Public Information Officer.
RTI Cell, Chennai Airport.
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Date:

| he Regionad bxecutive Director Phie | necutive Pirector,
= " . i 7 \ arald e A Trad
virports Authortty of India Airports Authority of India
Northern Western Fastern Sauthern N Regin RODU PN
New Delhi Mumbar Kothat Cherma Guwahat New el
Fhe Atrport Director Hhe Director. .
\irports Authority of India Inddian \viation Academy
Kolkata Chennat Airport New Dethi '
| he P ;-j‘\‘li\;“. | he Cig !»Ci\'.; “:!.!nkl’\-_'k'f
Civil Aviaton Lramming College (CNTOY \irports Authoriy of India
Bamrault, AMlahabad CRND TN Workshop
New el
, C 49
CHRM CIRCULARNO : = [ 12014 '
SUBJECT: REVISION OF TA& DA POLICY
Consequent apon approval of AADL Board in 1w 190™ Bowrd meeting held on
September 2019, the competent authonty s approved the revision of Travellmg Allowance
CL A& Daily Alleweance (DA policy tor AN officrals 1o the extent as mentioned below:
I. RATES OF HOTEL ACCOMMODATION INCASE OF TOU RTTRAINING
Amount (in INR) \mount in Y
N Class Y € Lass /. Class X Class Y Class /. Class
Cities Cities Cities Clities Cities Cities
As per \s pel \s pat \s pat \s pet \s put
Chanrng actuals actinls actinls actuils autuals actaals
A< per LSRN As per \s et \s per \s pet
Board level actuals actuals actuals actuls 1 uads el
-8t -9 14 000 11200 GoNtin ] ()% S |
bE-Oto -7 11,200 8400 7.000 SOy 6y S(0%
i -3 1o {' -3 S 400 T AIATRIN OO g M 40
== -2 L0 RS TATN N N 3 A%y 350,
\]; Nart
| vecutives up o
vroup C V0 T Kin) AR 3} ()" 15
Al Group D)
Non bxecutives 200 28010 R 2T 2 139,
) | i I
1
it

T Ml wa
Rajiv Gandhi Bhawan

AEETRY FATE HE A% frsl 110003
Safdarung Airport. New Delm-110003

ZTHR 24832950
Phone - 24632450
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:‘l v".‘( r‘l.rﬂfl‘.l 'lllfl L .II.’. |l’f'lll 1*'.';'.' Ll 'llllr ()III|I,I| l(’l’l’k:’ A‘Il! L L \I. I‘.vl \I“’ l»" b'.l'\ﬁv‘l /.l’\l.v‘ " .frar f“i .r"[lrl,lIr
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L RATES OF DATLY ALLOWANCE (DAY ON TOURSTRANSFER/TRATINING.,

Condition level DA Rates for DA Rates for DA\ Rates for
N Class Cities Y Class Cities 7. Class Crties
¢ harrman and
Board Fevel
Ixecutives () S S

A When F-Riof -9 3000 3300) 3000

emplovee is b -7 o BRI 300
neithe F-3 1o l-3 ST 300 YR
provided -1 ta b=2 B TNH Y00
accommodatio vl Non
nor Tood xerutives up

to Group C YSIN 2000 000

.\H(:Tuupl)
Non lxecutives M) IR _ 1000
C harrman and

H\,\:II'J | Ui

b xecutives | SO 1750 LEM )
B When , > _ {
L b8 oy -0 | 250) 873 'S
L‘HIPI\I\'\‘L' 1% - - =
- } | -6y 1y ] [ O 873 M)
provided with - ST ;
il I Stol -3 875 7510 HR
LAl >
Pl b2 73400 0623 S5

accommniondition
o VI Ny

I . INE
and tood Ml

\ Fxecutives up

(25% ol A )
l.'lh!'.'-|||‘.( O~ S S

M Group D

Nan Faceutives A 175 &)

Charman and

Hoard | k‘\}

Fxecutives O] Rl O

-8t b9 20060 1 7-0 1300
LW hien b=ttty F-7 2000 17510 IS0
employey is -3 1] =3 17300 5010 1230
;‘I’"\iklk_".; -1 vl - 1 S0 1250 110G
\ecommadation v\ Noan-
only. (0% of A) | | xecutives up

o Crroup O | 250 1o 10

Al Gronp D

N bxecutives | 7540 A



C atenan and

Yoard |evel
| seculives 450501 SN YO0
; - PR 1150
-8t b= 2 U L ==
l) W hon i & oy - RIS et | T .:_‘7"
emplovee i £.3 g B3 TRE T 187>

l\l‘n\l\lc‘i Fooud

i u ‘ T Y250 N 1650
only. ol A

: v Non
P secutives up

A R
to Laoup I8 73 ARIE: ‘ i 20t

A (l!"‘li‘,‘ i)

'.\‘“”§ e thive 1 5 | 2 ik

Note:  atevorization of XY and 7 class of cities shall be ay per Cravernment uldelines

Il
i

[he adminsstdatiny of Daly Allowance at a place o

k \
¢ ontside the place of posting ob any cmpioyee

for continots Tl up 1o 30 days or more during tour ot lemporary tranisier or g shall be

as tollows

. Farst D0 davs all denly allosance

. Bevond 90 davs 347 daily allowanee

Incidental charges

H s ~ ok fl o ' - ]
In case of tour residential traintre 1= lor duration of S davs or more, an allowance of Rs

[ S0
per week shall be pad o the othaal for each completed week o meel the maerdental
expendiure on laundry . cted I case of temporary transter. the said charpes will only be pad
when an employee avals AAT accommodation or atherwise and does not restdes m hisher

[ome
TRAVELLING ALLOWANCI

4.1 JOURNEY BY RAdI

Designation I'ravel Fontitlement
Chairman. Board Level  AC First Class Faccutive Ulass AC Cha
Officers and Lxecunives  all Iype of tratns

from | -6 and above

R [ PR VO Trer Class AC Ol Car o adl type of trians
MENon-E secutives A3 Jer o AC Chair Car wnall tepe al et

Note:

he employee may be raimbursed cancellation charges where the journey had o be

o

ancelled tor reasons other than personal o hevond his control

(11 Lhe emplovee may be remmbursed tatkal seva charpes which have fined tare,
premium tathal  charges  and  dynamic flexi-tare e Shatabdy Rapdiran
Duronto trains while coy official o traunny



In case of not-avatlability of seats i entitfed Class. employees may travel m the

ss above therr entitled class subject o cetling as per then entitled class

(111}

LS

4.2, 0010 RNEY BY AR

Journey by A shad] be as per CHRN Chreular

4 2 Fotitlemcent of Dxcotibives Lo
nuntber 3% 2017 dated [ 2007 which s as mentioned below
Destenaiion | ravel Fontitlement
Clsiriman. Board Level  OfTieer Pueontive Bustess Club €L
Foaxecutive Directors
AN Bsecunves 1 1 128 Ponnoiny € Juss
Nodte Above nentaned anr teave] entitlenment s .1]‘[‘!ix..|‘.’|n.' o reeudar AMs ] _\]Hlﬂ_‘\
Also lor | =1 Tevel otlicals, the g Tare s restnieted o the nueamum of doubie the
train fare of 2nd AC of adl tmms o Dy naenine Fare)
§.22 ; Not-boaecutive at the level ol NE=9 and above shall dlso be entutled for wr travel
bt oo meeting both o the Todlowing conditions
() The Nop-escaomtives at the Tevel of NE-2and above, who are i receipt ol
pay of R 8481 - and above. mav ar therr discrenon travel by wir ¢ cononny

Class ) on tour or transfer or trainimg and the Non-exeeutives who are i receipt off
vl Rs 73456 - above but below R S4.813  miay travel by air th conomy

o
Letss b on tout ondy. 1 the distance invaolved is more then 30t Kms and the JOUT e

cannut be performed overnght by direct train or couch service And

otk be ot that ol L'\1~.lmg_' provisions for

il baottfernent oo Pravel by ; .
130 2017

lumior Pxecutives (b assued vide € FIRM Noo 3520017 Jduted

whieren oS mentio 1 that. ~ Lhe sad k'\.iiL‘f-ﬂ NI -JE l"_\ \ it \h.‘.H J{"-;" hL'
extended o Junior Executive 18- subject wothe condimon that the Air Fare
showld be restrieted 1o the masmum 1 double the traun tare of 2nd AC of all

traines (Non dynamic fes)”

A0 Trawvel by uny wirhines shall be allowed with loswest ceonomy class Gare

b4 Pandement ol ol polrave! By onctoreien tour shall be as tallows
Ievel F anatlement
€ hanra Busaness Class or Club Cliss
Bouird Members and | Business € hass ar Club € Liss
Posercutive Darectors o sy
Ialito I K Foull Ve | Jonemy CRss
IMowever ['veurstion tchets, alse Known as

coomoy G liss s Should be o availed, wherever

nossible

425 In case of theht duravon dunng foreign visit last more than 8 hours then all

otficials trom BT o BN devel shadl be atlowed 1o purchase premiuum economy

seal, f avanlable. as por then entitled chiss mentioned opara 4 2.4

Yy

¥ f
i



vecommodation and 1Y rates bor Pour Abrosd

vecommodation and
Lovel Daihy Allowance Rates ©
(in USS per day)
Chaneman asd Bocird T evel Othcers LISY 550
bxecutive Directons and General Managers LIS9€ 45
A other Fxecunves ond Non-l-xecutives
1SS 150
»
virly
Chet af the comsodidated vare oy mentioned (oo cahove taide 30" will be towards hotel
Charges for which the recept s (o be produced and 0% toswards D dind
incidental expemses ou self-certification ondy. I cose the actual expenditure on
j.hl[g',." i _r“"\\ U,’;.’J) b e Y e o l‘”\lh'l-'ifh’(\'fl’] il el u’:l\ then i .-{H;'(""n'!.‘x'(' HIIN f.h.'lt
12 b refunded to the LA o inease the o ol vpertditwiy onn hetel 1y more than
MPL af the conyoltifiated vate et olay B the acdefiimaneel it over and ahions
M '."I.u'.'.l il r'l‘.."‘."l id TRHT ' Yt r{l ) ot il e rnaa l:u’r‘!-:!“'”“l WImaun! e
Cld Y ansaf oo vate o heate D shall ;“ul.a" b e ded e rd o Vo e sy flei
charsres
Daddy Allowance Rates apphceable i case officials visiting Nepal and Bhuman
I evel DA per day (in INI)
¢ harrmaan and Board | evel Othicers it
I oxecutive  Lirgctons dd  Creneral NMuanhgers
* SO0
(OIS
Albother xecutives and Son-b xecntis es ST
b a8 and  above level Oificials on lernanonal tourtrainime are allowed

resmbursement ai the rates as menponed below Tor Intermmtonal roaming on Maobil

Expense or actual whichever is lower  The enitled umount s retmbursed on

subnmitsston of bylls
o Lip tor 7 i I MM

RN

b

e Bevond 7 days

M | ennisat NPense Lo the oltficials will be ;lel al the rate of 1S 2008 for cach totergn

towr to cover expense that are bemng meuarred in Transit he same will be adjusted

o self=vertification bisis



23 000 RNEY BY SEAORBY RINFRSTE AMER
Aol Dontdenent o ollaals for places other than A&N Group of Isands and
Lakshadwcep Group ol Ishands <hall be as mentioned below
I evel I nutlement
Chaarran, Board | {1111 Flighest € Ja
nd | Htrses  trom 6 and
Tl Fower Class o there be two classes only on the
slcaltidt
AV Noue b xewt I It oy classes only . the lower class 11 thiee
.el__[w | IR i L EsSe [}I\_'Illltllil‘ [l \‘\\-Hd\i.r-\- Hlilrrn_"n'
four chees the third class
A other Nonc b xecutives |owest class
! Eotticment ol ofbicnds tor tavel between the manband and the A&N Group
Islands and Lakshiudw eep Group of Island by chaps operated by the Shipping
Corporation of Indm Lunited shall be as mentioned below:
I vl Fnttlement
€ Hovard | Lt Pleluxet a
] 5} | I ] -t 1
Ii'\ll‘.L'
| o | Farst AT Caban U lags
AL Nonsbxecutives belomging | Sect md BT C abin Class
| o I3
AT othe | Lves Fun
L4 JOURNEY BY ROADIN CASE OF TOU RS TRANSFER TR AINING,
b For Juurmes ancase of Lour/ Tramsber Tratmmg nvolving a change o station)
1 evel I nutlement
Canonttg &R Nolual NC Tast tare fon production of blls)
| an caterorios are mentioned below
RYESI T CLehback oy e TAD0 0
F=titir} CSedin s 20000 ey
L <8 1o -9 SUY up it 2400 0
Sl sy car ke Xuds, AN \I;-\\_'-J\'“-
Vol ek are allowed 1ot the above
| el

HITIC PO b~
or teimbursemient ol road ouleage (an selt

3= lkkm when the

certihcatsn ) a K el

ey s e IR R AT



SO LOCAL JOURNEY (WELILEN CTTY o IN C AN
ANDOTTHIER OFFRCEAL

3]

5

For hy  own  veliele,  the

rennibursement ol rowd mileage shall be w

(CRIVARE S

Nott b xecutves ap e Coup

Rs 10 per ki tonsell certihicationy or cost
of  simele Nop-ACT Tasa (on
production of bills 1 whichever 1s lower

Aotual fare by ondimar |1Ul‘!li\ byus Tocal

i | ST

Ciraup 1) Non= P xevunves
taain . el

Note
In case Journey is undertaken by the employee while o tour or transter or traming
. subjected o specttic approval of the mode of tras el by

their own vehiele, the same
[ his shall be further subject

the Competent Authonty which i as mentioned helow
Loyt tneem distance ol S0E kms e case ol eore and 130 kmis o the case o scooter

o otar evele

Level Compuetent Authorty
(MTicials [“‘l'\h‘il at R anad Avrpeirts

i Includime Kolkat and € henna (
Ci ity ]‘--r.lml at Ul

For A AP puptoc v evedd

For IDs REDs AP oL LD Jevel {

oncerned RE DS/ APDS
omeerned 11 of the department
pccrned [0

opvierned Member

OF TOURTTRANSFERS TRAINING

DU LY

bevond 8 km from the duty - pomnit ol

ocal journes means geurney vn duty on any day
I|;'.n|\;|1.11'1¢‘|'-. I'A for local ey s andimissible 1] the termporary place ol duty 15 ]!L'}HIIL]

8 ki trom the pormal place of duny

| ucul Journey will comprise of hiw Al ravel withun a ety while on wour residential [raung,

trave! within the place of posting tor performing offical durs amd reporting o ottice on

holidays for ol wierk

Fhe Canvesanve charges for undertoking Tocs!l jountiey within a iy shall be as tollows

Loes el

Board T evel CHligers

=R v

l 4w i Y )
? | Liv 5
AN Non-b xecutives
betongimg o group
” or ’
‘\“ \-i|1\l N

l suehtbives

I nntlement
Regnbursement of AC Taxg Charges is per aetual expenditure

for travel withun the cils et LL‘!._\ il ]'l"\hlt‘l”ll vl bills mvoiee

Reimmbursement of AC TaviC harges upto Rs TS00 per day 1o

travel within the ity on production ol brllsimyarce

Rermbursement of A
travel watlure the ety on producion of bl mvoiee

[t Charges upro Rs 1006

Renpburscment af ¢ Faxa Charpes upto Rs: 8002 per day fo

tav e sl the e on pissductiog o billsaavonce
Remmbw scmenn of At
the

rernbursentent of Anto charpes TR s

L C harpes upto Rs 3000 per day o
|1i g
FH - per day on sell

frave]  withun ciy oo peoddue o bl nvorce

certihcinians

Renbursemien of Son Al lusxt € lees ujtin R At per

Jday tor tevel swithin the ity onn produciion oF billsnyolee or

\\

per day for



rettmbursement of Avto clirges up to Rs 2300 per day on sell-

caltihications

Nuote fncase of Local Joneney ps pertonmed by own vehiele then the reimbursement would
he .t|'|‘-i|\.|!1|( an sell=certiticainm busis @ - 1 case ol secutive and @'Rs. 12 in

cuse of Nomeexecuitves of df rates mentioned v para S8 wlhiechever s lowel

v The emplovee and lasther Bimily kg jourmey on transter may travel rom the old place ol

—

pusting to the new place o postmg or trom any other station o the new place of posting or
from the odd place of postng 1o any othier station b, the clabm will be restricted o that
admissible from the old to the new headquarters

Fravelling allowance for fanuly who precede the AATOTCial by not maore than three months
shall be admissible  The Comperent Awhority (REDs m case of region and ED (HR) i case
of CHOQ 1 may allow extension bevond the time limits in excepiienal Cises.

§  Ancmployee, whos on transter. shall be pind Datly Allowance for the first 30 diays in the tirst
month ol s her tanster upon s her joming as po lus her entitdement an the new staton in
order o enable im 1o make e [ arrangdemenis I||n."-pi'1.||\_ i II]L |1|:|‘|lh‘:[ il du_\\' vl
contmuous sty the stunon Thi o s appheable o all employees mrespective ol shifting ol

1 m|||\ and 'Ih; I i 1l =tatues

S TRANSEER GRANI

G 1 An employee, reespective of shotmg hes Lupnly aned marinal sttus, on transter. shall be
ciititled tor dranw wpres i transle s gamt el o FOU™ Vranster Girant. ¢, One Month's

Buste Pay plus Dearness Allowance
I ranster grant s admissthle only o tansler invelves change of station
93 1 the emplovee, on us‘her transter o the new staton, not complete hall tenure (as

speciiicd m Pranster policy 1ot that station gnd leaye that staton ar his ther own cost, then
SO af transter grant given to Hindher onhis/her iobimge Lo that statian shall be recoverad

10 PACKING ALLOWANCE Puckagimg allowance tor AAL officials s adnussible as per
helow mentioned rates

I evel Bugeace handhing and mcidental charges
tIn INR)
=8 1w 1--9 ' I 3,000/-
bty 1o lne 12 000y
I -4 toy == (KRS
I -] 1o b3 70000 -
K Non-I secutives : S.EH)

Note: I1oas clanty that Packagimng allosance shall also be adnussible i addhition 1o
runsportution of personnel etects i case of transter of employec

k& c?///



11 TRANSPORTATTION OF PERSONNEL BFFRCT.

I ntitlement of O fGeials with respedt 1

Viransportation of persannel ettect shall be as toilows

Hl [ cse personal etiects are shufted by Tram: Steamer
Level In case personal effects shifted by Traind Steamer
=8 1o b4 Fodl tour wheeler wagon, or 12000 kg by poods traim,
of one Double Containe
et 1o 12-7 Full tour wheeler wagon, or 8000 kg by goods traimn,

of ane Sigle Containet

5
\

heeler wavon, ar 6000 Ko by eoods .

or one Sinele Conline:

A Non- Fxecutives VA0 ke by goods tran

Note:

o [y case personnel eltect shiled

i | 1R " al b
ln cuse Persunnel elleg

> aant sl . ¥ =iieeeurdd 14l .
Restdetice ol curent place

hifted by Steamer rates deline by Shipping corpor
e shufted by Road o Aciual [hstance travel
ol ['-'.-iil._ to residence it new [\|.=\..' inf POsiing)

15

vl rane rares of Croods tram are t'|t1.‘ihin.'

alticials are entitled s mentioned helow

P12 For Faceutive

Distance
[ ;".l" "”E'\Tl!

INER D o 200 K
AWKy to SO0 kmn
SO ke and above

P2 For Non - Fxecutive

Distance
Uporo Dok
TR 1o 3080 K

O o to SO0 K

Sk and abave

FRANSPORT OF CONVEY ANCH

Admissihle Amount

S per Kim or Ks: Ly gol whichever s hivher

SU per Km ot Rs. 20,000 whichever s lighet
SO Per ko or Rs 30,000 whichever is hugher

MO per Km or Rso 40000 whichever 1s highe

Vdmissibile \mount
M per ko or Rs 8 000 whischever is higher
Whper hmoor Rs 12000 whichever s ligher
W Per hm oor Ry 18000 wihichever 1s lugher

2

i) Pl ko or Ry PHN Wi ill'\l_'." 15 }’..‘f_'h\.':‘

Hion

e

then

When the transport sent under 1 own propulsion ten an amount of Rs, 24/- per ki for car

and Rs.12/- per km for Scoter/Motor Cyeleis permissible [ocase convevance is tansportesd

by a truck between current residence at current place of posting 1o new residence al new place

ol posting than 60%4 of the amount as apphicable to

owit propulston or actual whichever s loswer s applicable an subnassion of bills

raspartalion of cony cyanee sent under

\.—!r-r

oy



13 For Travelling Allowance on Retiement Death the tollowing are added i the exisung

PrOvistans
131 In case of Retirament

1311 The concession should be availed by the cmployee dunng leave prepatory 1o
retirerment ur awithin 6 months from the date of Tis retiremient which is extendable

un to 1 vear by the approval of Comipetent \uthorste
| \ 3 ]

1302 Tenelhing allowance 5 not admissible 1o cmployvees who quit service by
resigriation or who mayx be dismissed o remuoved trom service. The concession s

dlso ot admissibie w persons who are compulsonly retived  as a measure ol

[LJIH\I!IIIL‘III
13.2. In case ol Death.

Li2 1 1o the tme of death of the employee. lamaly or member of his tamly
happens to be at a staton other than his headquarters. such memberts) (subject 1o
S e of 2 family members) may travel by air from their respective place ol
residence to the station where deceased employvee is pusted tor the purpose ol tkang
the body of the deceased cmplovee and return o the home town or selected place
of residence for the purpose of performng mtuals irrespective ol the enutlement
ol the deceased cmplovee Famile  member(s) wre alsa chgible 1o the

renmbursement of body carrs ing Chargds

1322 In cuse AALemployee dies while n service then the Cannly ot such employvee may
wavel Trom the last place of posting of the emplovee w the Home Town,  or o
any other selected place ot residence where the tamly wishes (o settle down: Iy
such cases. muly of the deceased officual is eligible for avatling transter grant and
ather meidentals on the sawne rate as chgble 1o the deceased employee 1t the
Puissessiah al d canyveyaee '\}. the devensed L‘m]‘l\l_\-..':.‘ while i service of the
vithonty was considered to be in the public mterest, necessary tacilities for
ity transportation to the seiected place ol restdence should also be provided to the
tamily of the deceased employee. The Gl of the deceased emplovee has te
freedom 1o settle down m & stavon of ther choice and all such allowances as
mentioned sbave shall be admissible w them accordingly subject to the above bemng
limited to what would hove been adnussible 1 the deceased crmplovee hud he
procecded 1o s declared home Town Ihe ourmey should be completed within ane

yeur aller the dedth

14, In case of Job Interyvies ‘Document s crification

Al the candidites  trrespective ot cateponest who are called  Tar Document
Vertficution Interview for Executive fevel post under duectrecriintment shall be granted w and
fro AC 1T Tier Ral Fare tncludig Radhani bxpresss and AC T vrer raald tare for candidates
calted for Non-b xecutive post under Direct recrutimiend ermbursement tor both imward and
outward Journes to the candidme appeaning tor Documient Verlicaton Interview shall be made
on the basis of mward journes pertormed by the candidate and sell-certitied by him her 1o
owwurd journey. All Enther conditions shall be as per CHIRM weular number 120ap20104

dated 22 022019

'
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Travelling AMlowance on Fiest appomiment in A AL

Fhe pewly recruited JE (A TOONSY who are ity posted at arrports for On the Job
Lravmmg (OLF] ) dioe to non-avadability of space at the trming centers shall be considered
o be on towr” m the event of proceeding tor ab-mio tratmng rom the staton of QL and
will only be entitled for 1A 1o the nonunated traming mstitute. \lso such candidates shall
be entitled for TA tor their tirst posting te from their place of residence 10 the place ol
posting for O the job Tramine(Cr 1)

he right of an employee to Travelling Aflowance icluding daily allowance is lorfeited or

i
i i
L

deemed to have been relinquished. it the clam s nat preterred within the preseribed days

as mienttoned helow

to 1T For Tour Traoning: Within 2 months af completion of tour training
V6.2 For Transter Within 6 months of joining of new place of posting

Fhe above mennoned tmelimes may be relused atier the approval ol coinpetent

auttlion i

Phe revised rate of TA& DAL as mentioned sbov e, i respect of Tour Traming shall be

applicable from the date of ssuance of circular
Phe revised rates of T DA rgspect of Transfers shall be applicable for ransfer orders

cllective [rom tortheonine transter season 421210
MEOther terms and conditions. except 1o the extent moditied above. shall remain sanie

Phis issue with the approval of Competent \uthoriny
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122 AMOUNT OF JOINING TIME

12.2.1  Same Station: One day is admissible on transfer o join a
new post within the same station or in another station which
does not involve change of residence. “Same Station™ means
the arca witkin the same Municipality or Corporation. and its
contiguous  suburban - Municipalities.  notified  arcas  or
cantonments.

12.2.2  One Station to another:

(1) One day is admissible if change of residence is not
involved,

(1) If change of residence is involved. joining time will be
admissible with reference to the distance between the
old and new stations by direet route and ordinary
mode(s) of travel as given below:

" Distance between the old and new 1 Joining time admissible

Headqguarters Joining time where  the  transfer |
[ admissible ' necessarily involves
| continuous  travel by
road for more than 200

s 3 __km

1000 Km or less ) S 10 days

| More than 1,000 km and upto 2.000 km | [2days i

TA_I_UI'L‘ than 2,000 km - [5days*

* In cases of travel by air. the maximum joining time admissible js 12

days

12.2.3  Actual and not weighted distance: Distance should he
caleulated or actual basis and not on the w cighted one tor
which fare is charged by Railways in some sections,

12.2.4 Holidays: When holidavis) follows(s) Joming tume. the
normal joinirg time shall be deemed 10 have been extended
to cover such holiday(s).

12.2.5  Extension of Joining Time: |'xtension ol joining time can
be granted  upto @ maximum ot 30 days by Corporate
Headquarters in exceptional cases subject (o justification
based on the guiding principle that the twtal should be
approximately  equal o § days  for  preparation plus
reasonable transit time plus holidays. if any. fullowing.

12.3. UNAVAILED JOINING TO BE CREDITED TO THE EI.
I an emplovee is ordered 1o Jjoin the new post at a new place of
pasting without availiryg full Joining time to which he is entitled or he
proceeds alone 1o the new place and Joins without availine full
joining time and takes his tamily later within the permissible ;,;criod
for claiming transfer 1.7, the unavailed period (full loining  Time
fimited to a maximunt of 13 days minus availed Joining Time). will
be credited o his Earned |eave account. It the addition results in the



