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AIRPORTS AUTHORITY OF INDIA

ddssw,-ffid?-ffi
REGIONAL HEADOUARTERS. SOUTHq,RN REGION. CH.ElfNAI

*r{iqd - rr{c-d-e /nrr - TIME BoUND

d./ ner, tflEgr/q. *d 7q44 oftr6'1172926 AAI/SR/RTI/2026IE-08 fr4i6 7 Date : 19.02-2026

*srfliro

ff I shri. e*b"ti Rammohan
Telangana

frsq7ss5,qq-flqEr,rs{frfrqq,2oos + .ri-olfu drfirriqq-{r fr. 3idrfi{q*fi}e{ra-q-r b {idE iI
lnformation under RTI Act,2OO5- Application of Shri. Ambati Rammohan - reg

dqrf ner I AAtcH tRlE/26l0o0og dated 29.o1.2026

rrfrqq r rdtqm , sir/ Madam,

fqqr o{rq'b sfrmrfl} crqq$qr'frqffiIoB+n} +5tu& dtiufr t

Reference may pleaae be made to your online RTI Request as above.

{s rititr fr gm q++ & €rsrs' ffn rfi fr1,r{ erqn{d qrrT Fqql gqt glq s(Ifr t t

In this regard, the information fumished by the custodian of information is attached herewith.

qfr 3ilq 5F rd'r/q{flr t dBE d€t t, d arrh 6s1 qq-a sffirq gIffi * saar so Qd +, 3i(t rdra faqt w s-o-ar

t I In case, you are not satislied with the reply/ information, you may prefqr an appeal within 30 days to

the First Appellate Authority

qrrfi 3{fffq mffi t *tiv * E[{qr frt tl The details of FAA are given below.

G

e ffiLA

gC. {\,Ir fu'sfu / M.Raja Kishore

Sfrq' 6r{qTm6 tr?sr6 / qqc a{fi frq qrf}or8

Regional Executive Director/ First Appellate Aut}lority
l{trdq RqTrIr(\'l{ mfi"qt{ur / Airporrs Aurhoriry of India

&*q'E@T-flq , d4fot tr l Regional Headquarters, Southern Region

A=r$ Eqr{org / chennai Airport
iT€ / ch"r,r,ai - 600 016

r{qN
{t-o,

/ Phone No.: 044-22561234
Email : redsr(rilaai.aero

rro-0u 7 v faithfully,

td.g{&rir I e LID N)

rrdrqdtrfi gr+a dwr+1- I .t- s.&r
Genera I Manager (HR)-RHQ-SR

qr {{{r sltrfir$- qfir 3d}f,R
PUBLIC INFORMATION OFFICER RTI

tidfl7 Encl.: qriqft/As above

-ffiE, 
iIA dst-{gt, fr -600 o2z F{I{FI: o++- 22s67000 ittg 22s6lolo Fax:22s61010

soUTHEBN REGTON, CHENNAI AIHPOBT, CHENNAI-600 o2r. € tgl e-uail : redsr@aai.aero,

G



a;L ilrrfrc E{ric-ila wfo+p11 llppgRTs AUTHoRITY oF tNDtA

Efrfi aTd, H- 16 / SOUTHERN REGION : CHENNAI- 16

,II;FT Ti:FIg;T Fiq;T BUT,I/DEPARTMENI oF HUi,Ax REsoURcEs MANAGEMENT$liir fuBqrl yri!6r!I
AIRPOR]S AUTHORM OF iIOU

d. qr.ft.cl l E G} / q,.lr.sr/ r*tTIr,rI ft{is'/ Dated :

AAYSR/RTYESTT 19.02.2026

ftqq 7 5u5;ss1; Seekins information under RTI Act, 2005 - i.r o. Shri -Ambati Rammohan-

reg,

Reference may please be made to RTI Application with registration

AAICWR/E/26100008 dated 29.01 .2026 submitted by Shri.Ambati Rammohan, Telagana

2. ln this regard, the information is provided below.

Lt

no

o

q
(BRIJESH PARKASH GUPTA)

Manager (HR)

For General Manager (HR)

Southern Region. Chennai- 16.

Sr.Mfger(HR) rq\oL ILL

Throuph: Jt. GM (HR)

To:

GM (HR)-SR/PIO-SR, AAI, RHQ/SR, Chennai-600027

d-fu qwra-a gE dl, cqrdra Er{rtrq qfrfi{, ffi-5oo016 $ta: 044-22s8r618, tr*. ooo-22s61o1o t-fir: redsr@aai.aero

Regional Headquarteri (5R), Operational Offi.es Complex, Chennai- 500 016. Tele:-044-22561515, Fax: 4-22561010, E-mail: redsr@aai.aero

.q*
\

RTI
Point
no.

Reply

It is requested to provide the information
that whether an employee on transfer will
get entirejourney expenditure from home

at New Slation and Vice Versa
CHRM Circular no. 5912019 and

59(a\12019 regarding Revision of TA &
DA policy is attached

In addition to Rail/Air/
Taxi fare whether employee on transfer is

eligible for Local Joumey Travelling

Allowance when joumey performed by

Auto/CAB
3 Total Amount Eligible for an Employees

under Transfer to perform local Journey

orqftrg Rgoft lorrrcn xorn

Information Sought

L
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qrrfiiq frqr+rwq vrBovpt
AIRPORTS AUTHORIW OF II{DIA

a

e,-sotntnonmieu tl40.

The Regional Executive flirector

ALports Auhority of India

Northern/Westem/Eastern/Southern/NE Re gion

New Delhi/Mqmbai/Kolkata/Chennai/Guwahati

:l'he Airport Director

Airports'Authority of India

.Kolkata/Chennai Airport

The Principal.

Civil Aviation Training College (CATC)

Bamrauli, Allahabad.

Amount IN

E-6 to E-7

E-3 to E-5

Fl-l to E-2

All Non-

Executives up to

C

All Group D
Non Executiws

Dete: 20.09.2019

Ihe Executive Director.

Airporrs Authority of India

RCDU,trIU.
New Delhi

The Director,

-lndian Aviation Academy

New Delhi '.$

The General Manager

Airports Arrthority of India

CRSDIE&M \rl/orkshop

New Delhi :

4

t
SURIErCT:, REVL?ION oF TA& DA POLICY 'a

' Consequent upon appnoval of AAI Board in its l90s Board meeting held on 5s

September 20i9, the'compeGnl authority has aplroved'the revision of 'fravelling'Allowancc

(Ti) & Daity Allowance (DA) policy for AAI oflicials to.lhe extent as mentioned below:

I. RATES OF HOTELACCOMMODATTON INCASE OF TOUR/TRAINING

Amount in 7o

As per

actuals

As per

actuals

Z Class

Citios

As pel .

actua[s

As ;rr
actuals

80Yo 70%

* 
oot." 50%

50o/o 4(f/o

35o/o 25o/o

l5Vo

l5o/o

t rl

. t*ito qa
Raiiv G.ndri Bhe*€n

(woir E* r{ RR{t-ttooos $qr!
Phon6

2i1832950

24632950

Y Class
Cities

X Class
Cities'

Y Clsss

Citics
As per

actuals

As per

i acnrals

Z Cless

Cities
As Der

actl;ils

As per

actuals

As per

actuals

As per

actualsBoard level

Chairman

100%9.800l 1.200

X Cless
Cilies

As per

actuals

As per

acnralS

rl4

80%

60%5.600

7.000

__ 3.5004.900

8.400

2.800

7,000

5V/o

2OVo2.1002.800

r 1.200

*1.0q0 *

4.200

2.800

8.400

r

Sdatirjrtg AiDo.t, ilar Oelhi-11(m3

20%

I

I

crrurn cncu"nn xo , .97 , zot,

I
.F--;::--- l

I

i F:-8 ro E-9t- ---t

t
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Room rent of Single room of Executive floor of' Hotel Ashoko rate has been taku as

reference dl E-8 atul E-9 level.. The rates shall be revised, with lhe revision in the

rack rotes of Hotel Ashoko, as per the "t6 mentioned in above table. For this purpose,

Administration directorale of CHQ shall issue the circalar lor oll regions with the

rcvised rack rate of Hotel Ashoka, Delhi as on I't April everyJinoncial year.

2. The above rates include room rent only ard are exclusive of taxes. Tmes will be paid
in addition to the room charges.

2. RATES O['DArLy ALLOWATTCE (DA) ON TOUR/TRANSFER/TRAINING.

Condition l,evel

rNote

t.

B. When

employee is

provided with
both

accommodation

and food
(25o/oof A)

C. When

employee is

provided

Accommodation

only. (50olo of A)

Chairman and

Board Level

Executives

E-8 to E-9

DA Rates for
X Class Cities

6000

DA Rates for
Y Class Cities

5000

3500

DA Rates for
Z Class Cities

4000

3000

3000

2500

2000

r 000

p00,__
750

750

625

550

1000

EfleE-7
E-3 to E-5

E-l 1o E-2

All Non-
Executives up

to Grossl_
All Group D
Non Executives

1750

1500

1500

1500

1210
I t001250

I100

5000

4000 1500

2500

3500

]000

?200

3000

2500

E-6 to E-7

E:lp-E-l
E-l to E-2

All Non-

Executives up

All Group D
Non Executives

to

2000

r500

1250

1000

It75

750

I Chairman and

Board Level
Executives

Il-8 to E-9

E-6 ro E-7

I E-3 ro E-5

E-l to E-2

All Non- 
]

Executives up 
I

g-qlsps----l
All Group D
Non Executives

Chairman and

Board Level
Executives

500

3000

1500

t250

875

750

6?5

2500

1750

1000

1750

1500

1250

r 000 750 500

J. l,t

I

L I

I

I

le- wn"n

I employee is

lneither
I provided

I accommodation

I nor food.

2200

625

I

-- -j
-_-{-

t ---t

875

I

I

I

I

sso I soo I

I
I

I rzs ---L----:s-q --.]

_.1
-L--Luq

E-E to E-9 I ZooO



Chairman and

Board Level

Executives

E-8 to E-9

3750 3000

2625

2625D. Wh€n

employec is

provided food

only. (75% ofA
)

E-6 to E-7

E-l to E-5

E-l to E-2

All Non-

Iixeculives up

to Group C'

All Group D

Non Executives

4J9 -_,_
1875

3000

2625

2250
l87s
1650

15001875 1650

1500

Nole: Calegorization ol x, Y and z class of cities slrall be 6 per covernntenl guidelines.

Ttrc admissibility of Daily Allowancc at a plscc outsids lhe place of posting of any employee

for continuous halt up to 30 days or more during tour or temPorary transfer or training Shall be

as follouis:

. First 90 days: Full daily allowance

o Beyond fi days: 3/46 daily allowance.

Incidentel chrrges:

In case oftour/residential training is for duralion of 5 days or more, an allowance of Rs. 15001

per week shall be paid to the offtcial for each compleled week to meet the incidental

Lxpenditure on laundry, etc. ln case of temporary transfer, the said charges will only be paid

*h"n * employee avails AAI accommodation or otherwise and does not resides in his/her

home.

4.I'RAVIiI,I,ING AI,I,OWANCE

4.I. JOURNEY BY RAII,

Designation
'fravel Entitlement

tt25 750

t

i

Chairman, Board Level 
J

ofhcers and Executives l

from E-6 and above

hl-l to E-5

All Non-Executives

Nott:

(i)

AC First ClasJ Executive Class/ AC Chair Car in

I 
all type of trains

I

I 
A(' 2 tier CIasV A(' Chair Car in all

I 
o._.r t,:lAc tair:'Iin 

alrtvpe

type oftrains

of rains

Ihe employee may be reimbursed cancellation charges where the joumey had to be

cancell& Itor reasons other than personat or beyond his control'

lhe employee may be rcimbursed tatkat seva 
-charges 

which have fixed fare'

or"rni,rrn L*a in"rg", and dynamic/flexi-fae in Shatabdi / Rqidhani/

buronto trains while on ofEcial tour/ training'

(ii)

=l,t

l

T-- I

I

I

_ _ _4_s-0p_

3750 2250

2250



(iii) [n case of non-availability of seats in entitled class, employees may travel in the

class above their entitled class subject to ceiling as per their entitled class'

4.2. JOURNEY BY AIR

4.2,1 Entitlement of Executives for Joumey by Air shall be as per CHRM Circular

number 35/2017 dated l3.l1.2017 which is as mentioned below :

- Desigle{q! 'I'ravel llntitlement
Chairman, Board Level Offrcers,

Executive Directors,

Executive/ tsusinesJ Club Class

All Flxecutives E-l to E-8 Economy Class

Note: Above mentioned air tnvel entitlement is applicable to regular AMs (E-2) only.

Also for E-l level officials, the air fare is restricted to the maximun of double the

train fare of 2nd AC of all trains (Non Dynamic fare)

4.2.2. Non-Execuive at the level of NE-9 and above shall also be entitled for air travel

subject to meeting both ofthe following conditions:

(i) 'lhe Non-execulives at the level of NE-9 aud above, who are in receipt of
pay of Rs. 84,815/- and above, rnay at their discretion travel by air (Ecpnomy

Class) on tour or transfer or training and the Non-executives who are in receipt of
pay of Rs. 73.456/- and above but, below Rs. 84,815/, may travel by air (Economy

Class) on tour only, if the distance iovolved is more than 500 Kms and the joumey

cannot be performed overnight by direct train or coach service. And

(ii) Entitlernent to Travel by Air in line with that of existing provisions for

Junior Executives (JE) issued vide CHRM No. 35/2017 dated l3.ll-2017

wherein, it is mentioned that, 'The said beneft of Travel by Air shall also be

extended to Junior Executive (E-l) subject to the condition that the Air Fare

should be restricted to the maximum of double the train fare of 2nd AC of all

trains (Non dynamic fares).'

4.2.3. Travel by any airlines shall be allowed witfi lowest economy class fare.

4.2.4. Entitlement of officials for'travel by Air on lbreign tour shall be as follows:

Level Bntitlcment

Chairman Business Class or CIub Class

Board Members and Business Class or Club Class

Executive Directors (ED_s)

E-l to E8 Full Fare Economy Class.

However, Excursion tickets, also known as

economy Class Should be availed, wherever

In case of flight duration during foreigrr visil last more than 8 hours then all

officials from E-l to E-E level shall be allowed to purchase premium economy

seal, if available, as per theit entitled class mentioned in para 4.2.4.

4.2.5

q tt

I

V



4.2.6. Accommodation and DA rates tbr'l-our Abroad.

Level

Accommodation and

Daily Allowancc Rates *

(in tJS$ pq dry)
tJS$ 550Chairman and Board lrvel Offrcers

Executive Directors and General Managers

All other Executives and Non-Executives

us$ 450

us$ 3s0

Out of the consolidoted tole os mentioncd in above table, 50% will be towards hotel

charges for which the receipt b lo b produced and 50?6lo*drds DA oad

irrcidcntat expemtcs on se$-ccrliftcation oa$t In cuse the actual experuliture on

hotel is less than 509,/' of the consolidated rate per day then the difrerence will have

to be refunded to the AAl. Also in case the actutl expenditure on hotel is more thun

5Uk ol the consolidated rule per day thon he additiottol dmoun!, over and abovc

50%, shall be adjustetl out of the 50% DA amount and rut additionttl amoun! over

arul above 5094 consolidated rate for hotel shall be paidJbr additional excessive hotel

charges.

4.2.7. Daily Allowance Rates applicable in case olficials visiting Nepal and Bhutan

l ergl

Chairman and Board kvel Offrcers

Executive l)irectors and General Managers
5000

(cMl.)
All other Executives and Non-Executives 4000

4.2.8. E-8 and above level offrcials on Intemational tour/training are allowed

reimbursement al the rates as mentioned below for Intemational roaming on Mobile

Expense or actual whichever is lower. The entitled arnount is reimbursed on

submission of bills.

. UP to 7 days Rs. 30001

o Beyond 7 daYs Rs. 50001

4.2'g.TransitExpensetotheofficialswil|bepaidattherate.ofUS200$fbreachlbreign
tour to cover expens€ that are being incurred in Transit' l he same will be adjusted

on sel f -certifi cation basis.

DA per dey (in INR)

6000

I

'1,

Note*.



r.3. JOURNEY BY SEA OR BY RIVIiR STEAMf,R

4.1.1. Entitlement of offrcials for places other then A&N Group of lshnds and

Lekshedwecp Group of Ishnds shall be as mentioned below:

l,evel llnlitlemrnt

Chairman, Board lrvel Officers

and Executives from E-6 and

above

E-l r; E-s

All Non-Executives belonging
lo group 'B' or 'C'

Highest Class

Lo-wir Ciass if there be two classes only on the

4.3.?

steamer

If two classes only, the lower class. If thrce

classes, the middle or second class. Ifthere be

four classes, the third class.

All other Non-Executives Lowest class

Entitlemenl ol'officials lbr travel between the mrinhnd rnd the A&N Group
Islends and Lakshadweep Group of Ishnd by ships operated by the Shipping

Corporation of India Limited shall be as mentioned below:

{.4. .!OURNEY BY ROAD IN (]ASE OI..'I'0UIU.T,RANSTEIU 'I.RAINING

4.4. I . For Joumey in case of Tour/ Transfer/ Training (involviog a change in station)

l,evel llntitlement

Group "A" & "8" Actual AC Taxi fare (on production ofbills).
tTali categories are mentioned below:

NE-9 to E-5 (Hatchback up to 1400 cc)

E4 to E-7 (Sedan up to 2000 cc)

E-8 to E-9 (SUV up to 24OO cc)
rNo Luxury car like Audi. BMW, Mercedds,

Volvo etc. are allowed for the above

rnentiond purpose.

or reigrbursement of road mileage (on self-

cenification) @ Rs.24l- per km when the

joumey is.performed by own vehicle.

Ir ol,,

t

--r
I

I

I

I

I

I J

, l,cvel I utrtittement

I ctruirran, Board Level tlfficers I Dilule Class

l;;|ul*."r,'r.r 
from e+ and 

I

I 
n- r ,o e -s 

I 

rl^,1'a' Cabin Class

I All Non-Executives belonging I Second/'B'Cabin (-'lass

I to group 'B' or 'C' 
I

I 
ott o,t., Non-Executives 

I 
nunr. .l-.

I

I

-t-

I

I



Non-Executives uP to GrouP 'C'

Group 'D' Non- Executives

For journey by own vehicle, the

reimburseroent of road mileage shall be @

Rs. l2l- per km (on self-cenification) or cost

of single seat in a Non-AC 'l axi (on

ppdLrcriol gf bllls) whiche.ygl ls,lower
Aitual fare by ordinary public buVlocal

train, etc.

Note:

In case joumey is undertaken by tlrc cmployee while on tour or transfer or training in

rh"i.o*nvelricte,thesa'neissubjecrcdtospecificapprovalofthemodeoftravelby
rh" co-petenr Authority which is as mentioned below. This shall be further subject

to o,o*i*u* distance oi 500 kms in case of car and I 50 kms., in the case of scooter

or motor cycle.

Level

Officials posted at RIIQ and Airports

( Includi!c Kolkata and Chennai

Officialsaosted a! CHQ - -
. 
Iror All APDs.uplo GJvl -l.eYgl- -
For EDV REDs / APDs ofED level

_ QS,4pq!"4! A4lqri-ry -

Concemed REDs/APDs

QSryg1r4 ED Sf_the -dePartment
Conc 494 $ED9
Corrcerned Member

5. II)CAL JOURNEY (WITHIN CITY): IN CASE Of T0UWTRANSFBR/ TRAINING

AI{D OTIIER OT'FICIAL DUTY.

5.1. t.ocal joumey means journey on duty on any-day.beyond 8 km from the duty point at
- - 

headquarters. rn for iocat joumey ii admissible if the temporary place of duty is beyond

8 km fiom the normal Place of dutY

5.2. Local Journey will comprise oflocal travel within a city while on tour/residential training,
__travelwirhin.theplaceofpostingforperformingofticialdutyandreportingtoofticeon

holidays for official work.

5.3.TheConveyancechargesforundertakinglocatjorrmeywithinacityshallbeasfollows:

l,evel

soard Levei dffic€rs

E-8 to E-9

E-4 to E-7

llntitlcmenl

Reimbursement of AC Taxi Charges as per actua

for travel within the city per day on production of
I expenditure

bills/invoice.

nem6Gimcni-of ec ruxrcira.gei iipto Rs' fsi)oi- per dav ror

uavel within the city on production of bills/invoice'

E-l to E-3

neim6tiriCmeniofAd iaxi Charges upto Rs'1000/- per day for

travel within the city on production of billslinvoice'

neimuursemeni olat taxi G-g", upto Rs'100! per day for

iravel wirtrin the city on production of bills/invoice- ---

i:ffi;ffi.;f,ddin *e"" upt"'n' soor per aiv ioi

i*"rf *iOi" the city on production of bills/invoice or

;;;;.r;;; rf Auto chargis upto Rs 400l per dav on self-

All Non-Executives

belonging to grouP

'B' or 'C'

All other

Executives

certificalions'

n"imn.*,ffi;f Non-etT'rii cfig6;p19 .$t. 
lool n"'

day for ravel within the city on production ot- bills/rnvolce or

4f tr

',.-l

^,*i

W



rcimbursement of Auto charges up to Rs. 250/- per day on self-

certifications.

Note: In case of Local Joumey is performed by own vehicle then the reimbursement would

be applicable, on self-ccrtification basis @ Rs. 24 in case of Execulive and @fu. 12 in

case of Non-exccutives or @ rates mcntiond in para 5.3 whichever is lower.

6. The employee and hiJher famity taking jourrey on Eansfer may travel from the old place of
posting to the new place of posting or from any otlrer station to the new place of posting or

t'rom the old place of posting to any othcr station but, the claim will be restricted to that

admissiblc from the old to the new headquarters.

7. Travelling allowancc for family who precede the AAI Official by not more than thrcc months

shall be admissible. The Compeenr Authority (REDs in case of region and ED (HR) in case

of CHQ) may allow extension beyond the time limits in exc€ptional cqses.

8. An employee, who is on transfer, shall be paid Daily Allowance for the first 30 days in the first

month of his/her transfer upon hiVher joining as per hiVher entitlement al the new station in

order to enable him to make tie-up arrangements irrespective of the number of days oi
conlinuous stay ar the station- This is applicable to all ernployees irrespective of shifting oi
family and their marital status.

9.2. Transfer grant is admissible only if transfer involves change of station.

9.3. If the employee, on hiVher Sansfer to the new station, not complete half tenure (as

specified in Transfer policy) of thal station and leave that station at his /her own cost, then

5(P/o oftransfer grant given to him/her on hiSlrerjoining to that stalion shall be recovered.

10. PACKING ALLOWANCE.: Prckaging allowance for AAI offrcials is admissible as per

below mentioned rales

Brggrge hendling and incidentrl chrrges

(In INR)
kvel

ll-8 ro l'l-9

l.--6 to F--7

F.-4 to E-5

E-l to E-3

Ail Non-Executives

l5:000/:
t?,000/-
10.000/-

t,omt-
5,0001-

aNote: It is clarify that Packaging allowance shall also be admissible in addition to

Transporlation of personnel effeets in case of transfer ofemployee.

sl,r

9. TRANSFERGRANT

9.1. An emptoyee, irrespective of shifting his family and marital status, ori transfer, shall be

entitled to draw lumpsum transfer grant cqual to I fi)70 Transfer Grant, i.e' One Month's

Basic Pay plus Deamess Allowance.

I

It-
I

=

tu



Lcvel

E-8 to E-9

E-l to E-3

All Non- Executives 3500 kg by goods train.

Ip c1se. pgrsoql! eff-ects shifted by Train/ Steamer

Full four wheeler wagon, or 12000 kg by goods train'

or one Double Container

Full four wheeler wagon, or 8000 kg by goods train,

or one S Container

Full four wheeler wagon, or 6000 kg by goods train,

0r one e Container

N0te:

I 1.2.

o [n case personnel effect shifted by Train: rates of Goods train are eligible

. In case ofpetsormel effect shifled by Steamer: rates defirc by Shipping corporation

of India are eligible.

In case Personltel effects are sttifted by Road (Aca:al Distance travel fiom

Itesiderrce of current place of posting to residenc€ al new place of posting) then

offieials are entitled as mentioned below:

ll.2.l. i'or Executivc

Distance Admissible Amount

Rs.-s-gpgfEqj1 &s.!|.90_0 y!,plfy"I-il ltig!,Sl
-upto uqrq
l5lKm to 300 I(m

30!l!4,t9 slo Kq
501 km and above

ll .2.2. For Non -Executive

Distance

Up-p !tQ{+r
l5 l Km to 300 Km Rs. 30

l0!Km q !o0 Km

50lkm and above

I 2.'I'RANSPORT OI1- CIONVI'IYANCE

Rs. 50 Km or Rs.20,000 whicheveLlq licller-
Rs- 50 Per Km or Rs.30,000 whichever is hjghpr

Rs. 50 Km or Rs. 40 000 whichever i-'!el,g--

Admissible Amount

Rs,,10pr Rs.8-000 whichever isIErn 9J
Km or Rs. 12,000 which ever r

Rs. 30 Per Km or Rs 18,000 whichever is hi

tu.3 Rs 24,000 whichever is higlrCr _

lig[sr -s hr,gfpr,

When the traosport sent under its own propulsion then an amrrunt of Rs' 24l- per km for car

.J ii".iZGi X- for Scotcr&Iotor'Cycte is permirsible..In case conveyance is 6ansported

by atruck between current resrdence at current place of po"it!l:l"Y::i9:.1^"::':Y,*i"j

"i 
oosti"e th.n 60p% of the amount as applicable for transportahon ol conveyance senr unoer

#;;il;;;; **J,,rt;"t""", is lower is applicable on submission of bills. 
.

. il,,
0v

lftr

I I.'IRANSPORTA'I'ION OI' PERSONNEI, EFFECT.

Entitlement of Oflioials with respect to transportation of personnel effect shall be as lbllows:

I I .l . In case personal effects are shifted by Trair/ Steamer

E-4 to E-7

Km



13. For Travelling Allowance on Retirement/Death the following are added in the existing

provlsrons:

13,1. ln csse of Retiremeot.

l3.l.l. The concession should be availed by the employee during leave prepatory. 
10

retirement or within 6 months ftom the date of his retirement which is extendable

up to I year by the approval of Competent Authority'

13.1.2. Travelling allowance is not admissible to employees who quit service by

resignatioln or who may be dismissed or removd from service. The concession is

alsonotadmissibletopersonswhoarecompulsorilyretiredasameasureof
punishment.

13.2. In case of l)eeth.

13.2.1. If at the time of death of the employee, family or any member of his- family

happens to be at a station other than his headquarters' such member(s) (subject to

a m.axi*um of Z family members) may travel by at from their respective place of

residence to the station where deceasd employee is posted for the purpose of taking

the body of the deceased employee and retum to.the home town or selected place

of residence for the purpose of performing rituals irrespective of the entitlemert

of the deceased employee. iamily membe(s) are also eligible for the

reimbunement of body carrying charges'

I1.2.2. In case AAI employee dies while in service then the family of such employee may

travel ftom the Lst-place of posring of the employee to the Home Town' or to

il;rh"";;;d ilace or."slaence where the family wishes to seule down. ln

su"tc"ses,familyofth"d""""""doffrcialiseligibleforavailingtransfergrantand
other incidentals on the same rate as eligible to the deceased employee lf the

possession of a conveyance by the deceased. employee while in service of the

iuthority was consiaeJ to Le in the public i;terest, necessary facilities for

it, t *rp"rtotio" to the selected place of iesidence.should also be provided to the

irmiy ,jf tfr" deceased 
"tnpfoy*' 

fue 
-flnitr 

of the deceased employee has the

freedom ro settle down in'a itation of their choice and all such allowances as

mentioned above shal te admissible to them acrordingly subject to the above being

limited to wtrat woutO f'ave been admissible to the deceased employee had he

f.oc"eded to fris declared home town' The journey should be completed wiihin one

year after the death.

14. ln cs$e of Job Intervi€w /Ilocumcnt verification

All the candidates (irrespecuve of caregories) who are called for Document

Verification/Inte."i"* ro, r*liir" r"""r p"".r;ra.r &rect recruitment chall be granted to and

fio Ac lI Tiei Rait F"r" (i;i;;; Gaai* sxpness) and AC III tier rail fare for candidates

called for Nnn-Executive pJsilnd''ei Ei'"J 
'""ruit*u*' 

Reimbursement for both inward and

outward joumey to dt" "*dia;;;"d 
roi no"ument verir'cation/tnterview shall be made

on the basis of in*ard lourily-p;ti;J by the caodidate and self-certified by him/lrer for

outward joumev. err otr'"'i"tlaitii's';;i ; * per CHRM Circular number l2(a/2019

dared22.02.2ot9 t^ IV t"/tr



15. Travelling Allowance on f-irst rppointment in AAI.

l5.r.

l6

The newly recruited JE (ATC/cNs) who are initially posted at airports for on the Job
Training (oJT) due to non-availability of space at the training center; shall be considerrd
to be "on tour" in the event of proceeding for ab-initio raining from the station ofoJT and
will only be entitled for TA to the nominated training institute. Also such candidates shall
be entitled for TA for their first posting i.e. from their place of residence to the place of
posting for On the job Training(OJT).

1'he right ofan employee to Travelling Allowance including daily allowance is forfeired or
deemed to have been relinquished, if the claim is not prefened within the prescribed days
as mentioned below:

l6.l:
t6.2.

For Tour/Training: Within 2 monlhs of completion of tour/training.
For Transfer: Within 5 months ofjoining of new place of posting.

The above mentioned timelines may be relaxed after the approval of competent
authority.

17. The revised rate of TA& DA, as mentioned above, in respect of Tour/Training shall be

applicable from the date of issuance of circular.

19. All Other terms and conditions. except to the extent modified above. shall remain same

20. This issue with the approval of Competent Authority

\,1
(

Executive Direclor (HR)

Distribution: -

) OSD to Chairman
> DGM (ES) to Member (Fin) iltlember (HR)Member (Ops/1v{ember (Plng.) /'lvlember (ANS)

/cvo
> All HoDs at CHQ / All GM (HR) /Operational Office / AAI Office Complex/GM(lT)
} General Secretary- AAOA(ryATC (Guild) (I/ AAIEG/ IAAIO{ AAI SC/STAssociation.

i General Secrctary- AAEU.
i Hindi Version will follow.

ttItl

18. The revised rates ofTA / DA in rqspect of Transfers shall be applicable for transfer orders
effective from forthcoming transfer season (2020).



6A011/2U2018/ HRPC/18

The Regional Executive Director
Airports Authority of lndia
Northern/WesternlEastern/Southern/North-East

Reg ion Delhi/Mu bai/Kolkata/chenna i/Guwahati

The Airport Director
Airports Authority of India

Kolkata/Chennai Airoon

The Principal,

Civil Aviation Training College (CATC),

Bamrauli, Pravasrai

grrdq ffirqrtr{ qrkf,{q
AIRPORTS AUTHORIW OF INDIA

Date: O2nd February, 2027

The Executive Director,
Airpons Authority of lndia
RCDIJ/FrU, New Dethi

The Oirector,

lndian Aviation Academy,

NFw Delhi

Sub: Revision of TAlDA Policv - Clarification resard ing Local Journev

Further to cHRM Cirtular No. 59/2019 dated 20.09.2019 w.r.t. para 5 on Local
Journey (within city) it is clarified that, if an employee commutes to temporary place of
posting directly from his resi&nce then, reimbursement of TA for local journey will ONI-Y

be admissible if the distance between residence and place of temporary duty is more than
the distance between residence and place of normal duty i.e. the claim will be reimbursed
for the excess distance travelled beyond the distbnce fiom residence to normal place of
duty.

For lnstanc€: if the distance from residence to normal place of duty is 10 KM &
distance from residence to training center is 25 kM then, the officlals will be eligible for
15 KM mileage.

2. This issues with the approval of the competent authority.

(}&frtu,
Executive Director (HRl

{*c ,ti6 
'ra-{

Rajiv Gandhi Bhawan
ovrri,r ra{ rqa d.frd-looir:

Saldarjung Airporl, New Dalha-11 0O03
f,i'lgl : ?46329i0

Phonc : 24632950

The General Manager,

Airports Authority of lndia

CRSD/E&M Workshop,

New Oelhi

Cornorate HRM Circular No. 59(al / 2019

I


