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T MU - FNOEE (RTI - TIME BOUND
./ Ref: MW E &/ GO SRETY (2023 AAl/SR/RT]/2023/E-212 & | Date: 15.11.2023

#H ) To

#l / Shet. Mohammed Fibin
Maharashtra

Faer/ sub A AR AR, 2005 & skt et e @ e fivfaE & oA ¥ WEy #
Information under RTI Act, 2005- Application of Shri, Mohammed Fibin - reg

#ol Ref : AAICH/R/E/23/00212 dated 06.11.2023
HERY AR / Sir/ Madam,

mmm#m%mmm#mﬁuhmm
Referenice may please be made to your online RTI Request as above.

m#ﬁ#mwamwmﬂr nimﬂm;[ﬂmmmmmtmtmsmgsm.
the information furnished by the custodian of Information is attached herewith.

mmmm;m#mﬁﬁt.mmmmmmﬁmmaummm

| fpen @ s E1 In case you are gatisfied with the reply/information, you may prefer an
appeal within 30 days o the First Appellate Authonty.

iR el ol & w@u # fmm fager ¥1 The details of FAA are given below,

o, uftEE | § G Panicker,
sy e P | W st L EaEi]
Regional Executive Director f First Appellate Authority
sty P W ¢ Adrports Autherity of India,
gf enrern | Sférft 8/ Regional Headquarters, Southern Region,
F=1¢ garE g1/ Chennai Airport
¥ | Chennai - 600 016
WTH | Phone No.: 044-22561234
e/ Email : redsriiaal aero
'I-Fﬂiﬁﬂf Yours faithiulky,

w2 : ?a§
¥ 0F | VENKATE
wemmEvE (@R T 2013
General Manager (CNS-SR)
o AT ST - e M

FUBLIC INFORMATION OFFICER-RTL
#oW ) Encl.: TUHAR/ As above

2T 37, T B EE], 91 600 027 FEMIE: 044 oep-oun W 22561010 Fax : 22564010
SOUTHERN REGION, CHENNAI AIRPORT, CHEMNAL-200 &7, ¥ T E-Mail : redsniaai, aero,
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AIRPORTS AUTHORITY OF INDIA

AAl/SE/M/RETI/EH/R&F Date: 15.11.2023

Reference is made to the RTI applmimn No.AAICH /R/E/23/00212 dated
06.11.2023 in respect of Shri. MOHAMMED FIBIN, MUMBAI seeking the mfnrmnl.m
with respect to Jr. Assistant (Fire Service] under ETI Act, 2005,

The requisite information is furmished below:

:;I. Information sought Reply : |
. :
Please provide the following information under Right to Information Act, zms__
I |.What is the long term transfez policy |
adopted by Airport Authority of India |
for long term transfer of the Fire ) I
| Service Personnel? Informafion available m  AAT |
fs long term transfer policy is | Transfer Policyv. (Annexure - A) |
applicable for all stations in all of the I
regions under Airports Authority of
Indi;:?
i3 [s there any seniority list maintaining
q‘pﬁ for Airport Authority of India Fire
Service for long term  transfer o
& Uik Tegion wise, If the list is maintaining, '
O/~ | kindly provide the same? Sinee the information sought by the
&y -4 Kindly provide the list of names of the | applicant contains the personal
% officers in the post of Superintendent | information  of  employees,  the
ar Eeninr Superntendent who are in | iInformation s exempted under
service more than 15 yvears in the | Section B{1){[) of RTI Act, 2005
same station in Airport Authority of
India Southermn region Fire service
with station name,
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L L]
& e %
qc.mmf;\lﬁ"%%‘

Jt, General Manager (HR)
AAl, RHQ-5R

(Through Guf-lm /5R) ﬁl‘i '

Ta T — H:E”

The General Manager (CNS-SR), PIO, AAlL-SR, Chennai

gl meme, Sl e, e slew Sivpie, 4 600 027 TN Teis | D44-2256 TOOD S - D44-2256 1010
Hogana l-n-u:lnmrmn Soulrem Reqitn, Opensbons Ofices Eomles, Chennal 600 027 §-39/€-mai riclhe ani s
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No: A.60011/76/2008,/PP/Pt-11/224

The fegenal Executive Director
Adrpores Authority of India

Herthern/ Wesbern/ Eastern / Southern | H-:rl.h.. East Region

. The Adepori Chrector

Alrports Authority of India
Kolkata/Channal Alrport

The Prineipal,

Civil Adation Training n-uﬂqt (AT,
Bameauli, Poaysgra]

.-r"'ll_q.-'..'.-..f_-{ b, = ; lt| ,

Ao e vty
'AIRPORTS AUTHORITY OF INDIA

Dates: : ”'?-m:

The Execative Directar,
Arrports Authority of fndia
RCDU/FIU, New Dalhi

Thie Cirecior,
- Indian Avistion Academy,
Mew Dalhy

The ﬂmn'll M wruger,
Airports Aothority af Endia
CRSD/ EAM Warkshop,
Mew Dalhl

" Emmmmm

Subject; Amendments in AAl Transfer Policy

Reference to CHRM ecireulars No. Dhja), 2021 dated 000120332, u-ﬁ-.n'ﬂﬂle dated
o1 Mlﬂith I{n) /2018 dated 27,2, 2018 [copics enclosed), ]

2, The competent authority has decided to revise AAL transfer policy as fallows:

= o

Existing Policy

____ Approved [ Revised Policy

The exemption on fransfer 1o an employee of
AAl who is the care-giver ofwa dependant family
member who I8 a persaon  with 1p-|:|:i:ﬁ-|£|:l
disability shall continue to be applicable in
case of a disabled child only as per existing AAI
Transier Policy. However, specific reqUests for
tanafer exemption in case of care-giver for
other dependant family membera with specified
disabllity [except disabled child] may be
considered on case to case basis subject tu
approval of Concermed Member.

S

An empleyee who is a care-gieer ol
dependent daughter / son/ parents fspouse
fbrother [/  sister with  specified
disability, as certified by the certifying
authofity as a Person with Bepchmark
DHsability as defined under section 2} of
the Rights of Persons with Disahilities Act,
2016 may be exempted. from the routine
emercige of transferf/rotatdonal ransfer
subject 1o the administrative canstraints.”

=l

3 All such cases are 1o be dealt accordingly by the concerned Establishment sections

4, This msues with the approval of the competent authority

o

Executive Director (HR)

C o] e i e WA ok sgE T Rl 110003 oW 011-24832850
Rapy Gancthi Bhusn Satdarjung Alrport, Mew Dedhi- 1100003 Phona © 011- 24832050
| 4 : <t




e

Encl: As above
Distribation: -

05D 1 Chairman

DGM (ES) to Member[HR)/ Member(Ops)/ Member(Pig)/ Member{ANS)/ Member
(Fin)/ CVO

All HoDs at CHQ / Operational Office [ AAl Office Complex

ED [HR-M) / All GM (HR| at CHQ

GM [IT) for uploading on AAl Website

0s, AAEU) GS, IAKU,/ 08, AAIEG] 8, ATCO{)) GBS, uu-.ic:.w 8, AAl 5C/ST
EWA/ GS, AA EH:,."EI‘;'DBE (WE] EWaA

#  Hindi version will follow

g o
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T AIRPORTS AUTHORITY OF INDIA

Iy FEleEe

No: AGOO011fT6&/ 2008/ PP/ Pr-11/03 Dater 03.01.2022
The Regional Exetutive Director - ’ The Executive Director,
Alrporta Authority of India Alrports Authority of India
ﬂﬁl:hﬂ'ﬂfwtllm { Easterp f Southern / Morth-East RCOUJFIU, Hew Delhi
ian

Belhi/Mumbal/Holksts /Chapnul/ Guwshat!
The Asrpart Direcior The Director,
Airports Authority of [ndia Indian Aviation Academy,
Hplksta/Chennal Alrpart Mew Delhi
The Principal, : The Oeneral Manager,
Ciwil Aviation Training College JCATC], Airports Adthority of Indka
Bamraull, Praysgra) : CRED/ E&aM Workahap,

- Hew Delhi

Corporate HRM Clrcular Ko. &(a]/302]1
Subject; Amendments in AAl Trasafer Policy *

Reference to CHRM circular Mo, 063021 deated 01032031 |copy
efciostd] and CHRM circular No. 1|a) /2016 daved 37.2, 2018 jcopy enclosed), the
competent authonty has'decided that the exemption on transfer to an emploves
of AAl who is the care-giver of a dependant family member who is a person with
specified disability shall continue to be applicable In casc of a disabled child anly
as per exislng AAl Tramsfer Policy. However, specific requesta for transfer
exemplion kn case of care-giver for other dependant family members with
specified disability jexcept disabled child) may be consbdered on case to case
basia subject to approval of Concerned Member.

2. Al such cases aré 10 be dealt accordingly by the concerned Establishment
sections, :

d.  This ismies with the approval of the competent autharity,

& PN

Exsculive DHrector (HR)
Enclh As abows

—
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Distributlon: -

2 05D to Chairman
% DOM/JLGMIES] o Member|Opslf  Member{HR)/
Member{Fin)/ Member [ANS)/ CVO :

@ All HoDs at CHO / Operational Office / AAJ Qffice Complex
+ ED (HR-) / ALl GM [HR) at CHQ

= GM [IT) for uploading op ALl Website

&

@

08, AAEU/ OS5, IAKLF GS, AMEG/) GS, ATCGINF GE, [AAlOA) O3, AAl

SC /ST EWA/ GS, AAl 5C/5T/0BC [NE) EWA
Hindi verniomn will follow

Member{Pig)
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AIRPORTS AUTHORITY OF INDIA

Hor A B0D1 1/ 76/ 2008/ PP/ P11/ 56 Date: 1+ Masch, 2021
The Regienal Executive Directos ‘The Executive Direcior.
Adrporce Autarity.of Indis Adrporis Auikernity of India
Northern /Weatern /Eastern/ Southern/North-East  RCDU SFIU, New Dylhl
E:q-ﬁr,“
Dethi/Mymbai/ Holkata/Chepnal{ Gawabat]
" The Alrport Director The Director,

Alrperts Authority of Indis indisn Avintion Acsdemy,
Kolkats/Chenmal Alrport Hew Dalhi
The Principal. Thie Ganeral Maonager,
Chvil Mviation Tradning College 1(CATC), ddrparts Authority of India
Bamraull, Pragugesj - CRED/E&SM Warkshop,

. Hew Delhi

Comarats HRM Circular Na, 082031

Sulject: Amendments In ALl Tranalar Palley

Relerencs to CHRM circular Mo, Laj/20018 deted 272 2018, [capy
enclosed), the comperdnt authorty has decided 1o include the following disemics
in addition fo the discssey mentoned in clause 109 of the A& Revised Transfer
Palicy wherein it was decided 1o gramt exemption 10 &n empleves of ALl who is &
rare-gives al tha disabled child

SR A FE

Dwarfiam

. Muscular Dywiropky

Acid ailack victime

Speech and lanpuage disabilities

Speectfic learmng disabditics,

Neurological eanditions such as multiple sclerosis and parkinson’s
disease, sckle cell disease

- Multiple disabiflites lmore than one af the above specified

ﬂlllbﬂltlﬂl including deal Blindness and any olher category of
dinabilities as may be notfied by the central gove.

1

leamnd §
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2. Further it has also been decided o give ranafer exemplion 16 an
gmpleyee who is o single parcnt. A singke parcist shall be cfigibic far
maxirmum  of fwe  sddilonel  transfer ewemplans  apert romo exdsting
exemptions) 1l 1he chald § waunger most child attains the age of LB years.
EwCh exempaion shall be granied anly it the cose of desth or separation fras
spmuse, The official shall be requared o produce (olowing documents for
rladming ths exemplion on such ground:

{idl Court crder mm cass of sepammtion frmm spouse whertin the
cudtady of the child has been granted 1o the afficial.
Gy Deasth ceridflcnie m oese of death &f fpeiss,

1 The emrimpibnin o5 the groawmnd of sngle parent shall nof be gramneed in
case ol re-TnarTiape

i The alove Amendasents i AA Transfer Policy shall be applicatile froam
Tiansler Seanon 2071

L
A ﬁillm-imil;mlppmﬂullhumpﬂtmml}'

Executive Director (HR)

¥ D50 to Chalrman

# DG [ES) o MemberiHR)/ MemberfOps)f MemberiPlgl) Member{alS))
bember [Finjf WO

ANl HoDwm at CHO J/ Operational Odfice / AAL Office Complex

@ ED [HR-1T) / ALl GM [(HR) a1 CHD

%+ GM [T for uploading on AAl Webaite

& G5, AEUS GS, AR O85, AMEGS GB, ATOO)) GF, LAAIOAS G5, AAl
BCraT EWA/J OB, AAl BC/ST/OBC [(NE) WA

@ Hirdi wersion will follow
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The Hepnmal lvecwiree Director

Airpopin Authority of 1ndis

Moribern W esiome FasternScanhernSE Raegion
Pty Dl Mlumbaid Boollcms' Chemnart miahmi

The Adrport Dol
Airpons Auchariny of |sdis
Kolkaln € hennsi Adaposy |

The Principal,
Civil Aviation Traiming Callege (CATC)
Bamraoli. Allalubal '

: ey Aaraosa wrfSra
AIRPORTS AUTHORITY OF INDIA

2 T February. 2018

e Excoulive EXirecio,
Adrpons Autherity of lidia
RO ML,

Mew [helhd

I'ke I¥pecior,
Indiar Axiaticn Academ
M Frelhi .

The Ceneml Manager
Armpurts Authority of India
CRSME&SM Wk chop

1
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IF'IJH_H,'.IHATE HEM CIRCULAR No: | (8] /2008
+ X I‘n oy

) FIJI'I:"!-I.'F T CTHRM gircular 0020108 daed 2301 200 i, ik semimionl nl.rlhl:rl'il._\' s e iided s
il tlss Transber Podicy mothe exienl as memioned belos

'Lml:_'ll'-fu-'l-“i ol all cateporses winth Jefined dusability |Hlindress. Low vision hvaring
impainnent. Locomator disability. corchral palsy, srbopedicsliy Binnalicapped) would be
elipebl 1o opi Tor transfer 10 or near their mative places. All wther conditions would romain
AHIAC s per [ III-'.{-'F No 142004 duled 2Rtk March 2014 :

|  Theabove mentinaed ehanges are inconported in the attached Trmsfier Policy in pars 10,3 For
mleremor nnd cumpliance

. 2 T|'|-: sieached revised Transfor Palicy shall supersede all il circalarorder issised priee L the
Esuane i shimg ;

This i with the approval I:'nl'l'.‘l.ul'q;'l.'l:rlt Authoricy

-+ R ..
- #"f"’
) . {Sadyuy Jaink
y 5 Fxecuive Dincfoe (11}
Facl: &s stited
[¥skribatitm:

® CHEM ES) o Chairmagy

= [WGM (ESHis Member iPlanning /Fin /HR/ ANS Opsi’ CVO ’

* Al RODs st CHO Operational Offiee’AA | Office Comples

* DM Tor upboading o AAL website ~ Tis replace the Tramslor Palics gy 23,01 2018 with the
current geing e ;

e Ceneral Negnsinm
Associalion

& [eneral Seerctary  AARL

AACA (1Y ATU (Gaild) [ IAAIDA / AN Enge. Cuildily AAL SO N1

dindla wpdy vra-
Hapy Gangdbi Bhawar

Hil gt seipg Hepdir =i M=l 110003
Ealdarung &sport, New Doliv-113093

LTI p LT
Phoner, 24632350

=
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RANSFER POLICY

e Transfer Policy of AAL issoed vide lener Moo AS000 L IO3NPEC dated
251101999 and subsequent te varows amendments, the following transior guidclines
shall govern for nsfer ol non-cxeculives amnd execubives of AAl effective from
fortheoming transfer sexdon (| e.) 2015

1=d

Cicnerally, iransfers are mcant 1o wilize the individual/ kil potential in ureas in which

he:she has been trained ¢ skilled. The Transfer Pulics apjdy us 811 pasts inoall disciplines
ol sl

1 DEFINITIONS:

]

dii}

(il

Lawd

ivh

Normal Transfer Season: For both inber reghons and imios regeons.,

The trunsier senbociy i respeet of all cwbres and prodes shoudd be wptoaded on

AA] website by 31 October along with invinng optivas for choiee of sutions
frmm the cmplovecs,

Lipaions for choice of setions from the cmplovees slewild feach B 1539
Drcvemmber o the concemmed discipline

Adnnud  Eransber proposals  Baving  recommendations of e Trunsizr
Recommengdation Commitiee” shoold be pul up belire the Comipelem
Autharily For comsilerainon by 28™Mh February,

Annisal transiyr onders should be iued by eod of March every year,

Annuzal transfer shall be combined with Anmual 131

imigr Repional Fransfer; Tranafers from one region o ansther negsm.

lnirs Regionsl Transfer: Transiers from ope station io another station
wilhin the reghon.

Home-Town: | he perrmaneit bomé doan ad accepicd by ibe AL and entercd
i service book of the emplves,  Persons whin sme within 3 VESITE I.I-l-rt.l;lul,'l'lill:'
age ol superanmiition shall be posted as i ss possible moor mearer 1o thelr
bisme Feonncchoece station, The cut-off dote for determining 3 years will be
taken o 50" March However, oiTicer/omplovee postvd 81 tenure sintion
wawld be transferred o bome fegion onds alter completun of lenire pesting
In all oslwer cases the officerfemployer shoubd have = lewst worked out of
b pegion fior 1vee yvears befiore o Mecting transfor w bome reglon. However,
ip promotional case, if the remaining service e ms mare than one vear Trem
ihe erucial date of DPC wo the nest date of DIC e 30™ Juse, the olYicial cun
e exempied from Transicr,

l.ength of stay it the statiandin the region:  Tronsizr will be in poenrdamee
with the sepioefy in siay af ibe regea ssation os applcoble. Lenpth of sty
muns period comimuoesly spent M the siation in the reglon wnder AAL in a

| g W
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4.3

.

4.t

st hich has the liability of sorvice amyschere in Indine T illustrose, person
A may be in Del (Narthern) Region lor the last six veurs = lour yenrs as Sr,
Supcrintendens (IR ) and twe years as Assit. Manager (HR ), msher length of
stay in Delhi ( Northen) Region s six vears. Similarly. shall be the cese in
respect of his stav ot the same sation. Tvwever, in the cese of Cironp 17 posis
bkergah ol suay shall be comsputed ondy from the date of promotions W Liroup
L" i,

Transfer al own request: No joining tme is admissinbe. Regular leave may
b svailed of to cover the petiod from the dite of relinquishing charpe uf the
old pos 1o the Jdote of assumption of charge of the new pest. I, boweyer,
holidayis) intervens{s) between the relicving date a1 the old station and
Juining datc ot e new station, the inlervening bolidays may be availed as
“wdindays™ and the employves need nof ke any leave lor such perind The pay
bwr tlee period s avaibed will be pavable

tvil)  For the purpuses of transfer, CATC is 1o be considered as n scparate

regin For fransler of executives to CATC. Allahabad, FETC, Caleutia and
wiher training instilutions privrity will be scoorded on the basis of suitabilin.
cum-willingness, while thercafier wansfor will be ag per regular policy. The
puwsting shall se for & period of 4 vears b the same +hall be extenlisl on
comphation of Jenure period. 11 un OfTicer becomes due (e temue posting

during this pernal, he'she sholl go for such mogtings afler the completion of
ltis haer temure,

(vill}  Tenure Station: Stitions as shooan @ Annexie — 1.

GENERAL GUIDELINES

Exgcepr an cases where aperiional/'sdminisimtive ressons warrisl tramisfors shal)
aanmally be avoided. Trarsfers when maile shall be in nocondance with the seminriny
im sy ail Ui staionin the regson.

Pransber o all Exvanitives shall be dong ot CHE) only,

Transfer of Group 4 <1efl under the udministrative comtrol of REQ shall be done
by BRI concerned.

Growp 1) safl may nol oormally be transierred  exeept on reduction of
establohmentadminizirtive reasons, Regquest for iranster wien maibe shill b done
a1 R leved by RED concerned subject 10 the availability of vacancies and he
mTit of the case

Exevutives at the keviel of TMGM and abone ane wlsoe loble 10 be transferred os per
the peliy . However, suitability ol hese execuives for particular sssigament shall
be given due consaderation.

Excepl in cases of transler to tenaire station, offfcers and sil shall not isaernally be
tramslorrod from ong siation 10 another station in the reginn belire he'she complenes

L
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4.13

4.1

4.13

L0k

41K

o minimum permsd of three years of that sumbon wnd Froim ong region S another
region belfore hedshe complete five veans in that region,

In respect of Interlnre Regiosal tanster. e porson 50 transferred most hive ol
heast comipleted vee year at the statim of his posting from which be i transferred
Year for this parposs means imnsler seusoic Ts, rwaevier, will not apply i cose
ool frarwsler an promotion or reduction of [auifl

Inizn- regional trensfers shaldl be mahe on e basts of legth ol contineoas siay 2
the station and inter regional tansfors on the basis of length of continuous sty in
Ul Py

Volunioers may be called while offecting inter regionall infrassregional transfiers w
tenre dafin. The volunbeers will plso imdicnle the period Tor widch they woulkd
ke 1w serve al lenare siation, Volundeers may be given preference. Dewails of
generl and temen sialions, both o vear and Dwo veur, are given in ANNEXURE
=L

Uthet foclors h-::rlsﬂ equal, pps shadl be s decnding criteria for ransier usd aor e
semority i Uhed sepvices. Older shall be wransferrsd s,

In respect of wifcers:stafl rouming from depalstion, their stay ot the previous
stationcregion before going on depousion shall be wken ot accoum while
affecting their vnnsters

The person shall no normally be ransterred 1o home region belore he compleies
at least five years vut of bome region including oul of home region tenare poding

and om his own fequest. However, the period coubd be three viears Tos iver mirpon
fransiers. et een stativms

In annunl trnsders. amply changing nomencluture of the Unin e.g. CHORI)NER,
SAFRCIH NIAMAR. oe. i the case of Delhi/NR and other sinilar repions
wutilel e coumbed os one apition only

U'ﬁ_i-:'lni.- invislied i project shall nat be mnsfernesd Gl the complation of the
pragect or masmnum of three vears 10 uliflac the odficinls putential m that project.

Purm 1} of Circulor duted 23/ 10004 - amendiad 1o “Al Individuabs iF desine 1obe
pusted b o sttion of choice, including volunteers o lenune stations should apply
themaelves indicating their chowe stution/home region puosting direetly g CHIC) und
an insimarion b the respective RHCL so that timely dectsaon con e taken

Executives or Non-Evecutives whivare posted i ose station for more than 15 s,
e s luble s be transfernad w other station as per regquinement.

e Exocutives upio Manager level shall by ymssiernad nonmally within the g
In vase of wny operational requirement. they may he ransfiernad 1o other reglinna.

[hae uxccutives posted 0 mommal stafions shoild Be tnsferred out oely on
compietion of o1 lest minimum O3 voars,

il
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ISTER REGIINAL THANSFERS

A persny sholl nol normally be romsferred owl ol the region, belire he'she
conmipietes a1 loest Tive vears bnihat reglon,

A alTicisl shall not normally be transfernsd vt of the reglon seeond nme unleis
all githers i ahoe cadre hanvg dore ome wim of ot of region iranster

THRANSFER (% PHONMOTION

{r&nsler on promcim may be avedded W neduce Mnancial barden on AAL Official
sy pirimobed b rnsermod seconding to the \ranaler sonkorins inthe priomated puists
| This claese shall apply 10 personal slarf nemeely Stenogrphars and Privas
Repretary oF Exesutives inthe Sceretarial Codre wee also labde For tramler as pa
transler senssritn | .

TRANSFER TO HOME TOWN

Persmns s ure within 3 wars of eaching the ape of supermnnuation shall be
peistedd a5 far o pisssible inooe earee to their bame woane peoeysded o regues) s
repeivend Fromn the poncerned official ve posting w Bome ain'opied g e
cutofT dute for desermining 3 vear period will be taken us 315t March.

In the event of tmnsfer consequen s promstion, the above provision shall mot
apply

Whin a peerson s dlue s etire within 3 venrs sd could s be socomimadoned meance
bin the heme town, be many be exempled from transler dunmg ihe list 3 vears of
service helpre relirement,

The facilie of trdmwsfir to home town or nearest sisien theneal when in the
superannsation sone. will not apphy W officcrs wiw for personal reasons have on
Phedr reipeest bewen given deferment! concellatbon'excaption of tansdcr W oal of
region fenare station dwring their regular twm Gl they falfill ithe requinements of the
Vi

TIANSFER TO TESNURE STATIORNS

The followang procedunc shall be adopiced whike making posiings to senure siains
Catepiry 12 Who have sl served any Lenue staliom!

Step =1 Draw up o 1t of offscmls in the cslre whes baee mad dime o burm o
Puistaiag if iy g lErac e sation.

Step- 2 Adrange U b onber ol et bength of confinersus st8y 08 fon Eoadng
sutisns frecspective of the megpons,

49
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Stiep-3  Transfers w enwre sation should be made from the (351 s prepured in
the urder they are amanged.

Adier efMecting vansiors as mentioned above, i thore ane more translers o he made
Lk lenvine st Che Felbvwing provedun: shall be adopled:

Category 11 Who bave glready dome one tenarg stsion iem:

Sigp =1 Draw wpa Bl of olfecialy in the negpective codres whao bave doene ong or
s thim one Turm an ienuare sishons.

Nigp =2 Armange them m ander of ihear dotes of neliving fnom the wiude <dtiom
anl st prosstuing. .

Sigp — 3 Pestings o tenaure station will be made from out of the Category 11 st
in the arder arranged aller exhawsting caepory | s

Morralls on choice sl be gaven i regond o posting 16 tenure stalions. Dot
extent o available visanses. tbe regquest ol an individeal will be kept in regard 1o
Pusling s iR s

Cibceals posted at terure ssations muy o their opienn chisose o remuoin longer than
the stipulnted stay, In that couse the sddstional stay of the otficials will be counted
s stay ab nan-lemune SlEen Although hisher rrunster from wowee sation oill b
govensad by the rules for wanster from wwnure sations: bt while preparing the
privrity list for posting Lo benare satin neal bme, She additional sty will ke
cominbed s A slay 0l men-temune stadsn. However, UF thie offlcial s revained @i wenun
st hisis munagenent reguirensens, histher relieving date shall be considered py
el dae af temare and notas two enar or o additaaal tenuare.
L]

i the sventod vwn ar mare allicsals volimlcering yransiior 1o the samee lenare siation,
eoigiderstien shall b given 1o the fagt whether wny ol the vislumesrs hid sirealy
bevn o thal tenere stinon carlier, Preference shall be given o those who had m

chtee @ kurn oAb station sis swhich egtion is made or ol bod the Joae sty a0 chas
slation.

In the cvent ol nn officisl not reportng, tor Juty sodhin V60 days at wenure sisiom
of one -yeartwe-vear dussbon from the dave of reliel by REDSeation In-charge
concermed, hefshe will have s serve fin ope o wademic vear ab the e
station i additson o the stipalated penod of stay, The same provisien shall appds
I n person avails more than 80 dovs leave oflser than casual leave ol sry kind ai
beriwre staticn. |lowever, ofTicial whs does not avai] full painng e sfier sinke ofl
frem ihe onginal dase mdieatsd Inthe eriginal transfer onder and report 21 the benune
station carly, hesshe may be allawesd 10 exoosd the leave periisd 10 the extent of un-
ovuiled Wsining time.

THANSFER FROM TENURE STATIONS

When transfier from woure statron 10 non-Lenure station is made, an o Ticial i the
walre with the hongess <tay o the wenure simson shall be ransierred ol fira
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In the event of wn offivial serving i fenure siation being brought back to 3 non
tefire talon on hes reguesl on compassionole grounds. he'she shall nor be
copsukered as laving served oo of siay =1 he 1e=nure siaion

Iranxhers Irom lenure siatien will alwayd be pade i a non enure <tation aller
campletion af stipualsal penod of oy, bl thiz ey nol ecessartly be e same
station from which he'she wins transferned 10 1the tenure Stauton

In the event of & peison sorving of @ weiure statbon due 1o hisher promoiion ge
reduction in csiablishment ai ithat fenure sistbon. be'she shukl be deemcd as having
servind histher term ol lenure station.

Postinig 1o benure station in other region shall he deemesd o be incaicd as tenun:
posting only and not as comipletion of st of region unless be'she completes thaee
more vears in the cage of Bao years temeng station and four more vear in the case o
DI VCAr TENAITE slis, .

In case of ANCCommunicution discipline, preference for posting 1o 3 ation
(lemare/non-tenure) would be given to an  oflicer rtedfpeoficem in a
lacilitvegquipmivnt avaklable ot the station. Posting of mbed proficient wilicer o a
stalash where the concerned equipmentfacility docs sol exls s w he avoided,
However, due weightage w senbority and chosce b5 00 be given whille corrvimg o
il e e

Dispuzal of leave application afier receipi of transfer order by an oiliver In case
an oflicer om receapt of transler onder applics for leove bevond stipulored dote of
relieve the Uenrnalling offer shall relieve the trunsferred officer ot Later than the
stipulated date of relivve and forword his beave application 1o the officer undcr
whom the elficer in question has been rrassferred. T will b beft 10 that officer 1o
sartctien o e fuse the leave this aphlied lor

Hequest for defermenticancellation of trunsfer: by cose o revuest  for
canceflanon deteement of ransfor bas boen made by e officer convermal, the
samie showld be disposad off expeditinmdy il nod later than 20 davs of makine
mich regust. Regucst for delerment. if agreed shall pot be e s period of mosy than
Iy mailhs we Bl e acidemic session whichever is later,

Bringing vutside influence io camcelidefer tramsfer @ Any ouside influepee
brought by un emplovee 10 cancel'defer the trunsfer onders. the same will be
wonsirued as having been made on hisher behall, Apun foms setion as provished in
Conduct Hules, an endoesement o this effect shadl be made in the PAR of the
efficeremploves by the Reporting Officer concemed or by FINHE Y whi is in
posassginn of all vortespordence in ihis negarnd

IF offieials are staving longer than the prescrbed time 28 per pars B3, Follow jng
incentiveés should be considered:

10 Al T=ssir senine stalion:
. For | scar cxem sty one-month sakary (BP ¢ DA) as asduditisnal
b Ford vear cxim siay - one el sabaey (30 0 DA ax additinnl

fi il 4
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13 AL 2 years benwers slalaor;
i For | vears exire stay - half month (e 15 daysh salary (BP + DA ad
aibdiinal
il For 2 vears cxins sy, ong-monih Salury (P 4 DA) s sdditional
i1, ™o benelin hevensd that
Fhis Facility shall pol be extended for ik alficialy who ore posied 1o 1 venrfd-
Ve bemige saions in their home region {where their home station 1= located |

Transler bemefita: The guidelines on transfor benetis tssued from thme s lime
whereyer applicable on iraisfor vie. HRAC setemtion of ieeoaimssdatim o
previous dity station snd availing of tronsit sccommoalation at the station of
posting. ¢t =hall be applicable.

EXEMPTINS FROM THANSFER

Children Fdweation Crownd (CECH exenipiion from iransler mas be given i an
ermploves il Ivisher somduaghser is studying in the final vear of high school, Scisior
Seconclary, 1 LB of the finad 102 system af o resognisod Board amd bizher
stlies with refurence o liesl year admission process 10 Gradustion. This
cincession would be availoble sabject 1o maximum of 2 CEG exemption in the
sefvice of an official and fonher sabjecs 1o the condibon taet the ollctal applics @1
leasi thege mwnths in advance, supporiad by o certificate frons the suthorty of the
recogidod irstiluition and be certsfics thad be has ned avatled ihis concession sarler

Excmplion mn tl]nllni:llrul.l'l.'l.'-'npcmliurl reguiremend shall be hor o maximuom of ane
senr e 1 nes] agesfer sesson

Irsplon ews ool all cobegomies soth delined disabiliny {Iimdness. Low sision, heering
impadirmem, Locwmeior disability, cercheal palsy. onbhepedically handicapped)
wild bss cligible w opt for ransfer W or near their native places. All saber
comduims would remain sane a5 per CHRM Mo 1472014 dansd 28 March 2014,

Em pdditiaen, 1t has been decided o grant exenntion w an erplovee of AAL whao s
8 care-giver vl the disable child from the moutine exervise of imnsfer moaonal
trmefers. The word *Dheabled’ shall include Blindness or low visians 1learing
impairmcal; Locomor disability or cerebeal palsy. Leprosy cureds Mt
retardation. Meneal Hiness: Multiple disabilities. Auslism Specirum disonder,
Thalsssemin and Hacmiophilio

The Transter Fxemption of the employges kiving  menially  retarded
children Timdness. Heanng impaimment. Locamotor desability. Cercbral Palsa,
Lepragy cunsdl.  sultiple disabihtics.  Ausioam, Spegirum,  Thalassemin  ad
Hazmophilio - in shis e age loic of 23 veors has Boen witledrown und the
ginplovers will gt benefit of dvemplion anly GF thesr children comse under
depunadent pobicy .
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sell Spowse Depenibont children  suffering from cancer (umill Cured), huve
IJIHJI.‘I'H.I.II'H! LR heart surgery deaemnlion for T wicars. afier anrgery ) ami any
ermanal illness,

Lxemption [rom [ranster o oiTice bearers of regognized Uniony Associstion

Recognired Union:  Light office bearers of the Central Exceutive Council
Assncimion ¢ President and Creneral Secretars

As rEpards (o posting ol huskand and wife working in AAT shall be considened for
trunsfer 0 o Stilion. subject o vecunciesutilieation of such positons b new
slalion o en on supermmerary bass ete ong samee shnll continue.

Notwithsanding any of the conditions of the Tramafer Policy . iransfers on operibmnal

und adminiaraive reasons shall be cifected with the spproval of the Chairman hescd
o speci i revommendations from Member (1IRY M ember eoncermed,
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vk Mureh, T004 -

Tew Hagional Execattre MHreror The Exsmitre Diracioy
Alrgerts Anshority of Ladia ' RCTHFID
Martharn Wertsrn Tas o Sou v WER Al ew [Dwili o
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. Tha Alrpart Diresser, The Divecter e
dlbrparts b tharity af Indis " [mdien &vinlan Asedsey
Kolkataw T annal &bper Hirr [inld

’ Thet Pirincipal T Cepmarsl Manager
Civill &vimillon Trulneg Collage (CATC) CHEWE&M Warksbop
Abnssbed q AL New Dalhi
Corpocete HRM Qlrogder Mo 14/F014
Sublect: - Amendmant i the Trossfer Policy of AAZ -
‘posting of physically challereed emplovess.
" Ipm-#mmnmmww

ipersens with dlawblites), I8 ko bean deshled by the Manugemesi io #fTeef saiinble
amendimrnd bn the eristsg Tranaber Palley of AAL

b Acrcardingty, it if heraby provided bn ihe Transfer Paibey that smpleyses of sl
calmgories wilh drfined dssbility ey, 55 B a8 pesslble ssd kseplng s e
sdminmirsiive conriraiuts, by phesa prefaresce in rogard e pading o rasaler e o
memr panlve plecn, o ruch regaest @re feitdved Mroi them

* The r-ui:-rl- aof diashilivis for the aforemenibessd purpsde are gives
hireander- "

0 du) Dlindemy--Blsdses™ rofern 5 8 cendifien whers 8 pEran
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* Tomil sheenesal ibghi: ar

* Wieual scuify woi avosadimg G560 or OIS0 (peelien) o dhe bedrer
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¢ LimiEsties af e feld of vidlsn subtending an angh of 20 degres
BF maree o '

™1 Law riies:-"Tersos =il low vishe™ mesns 5 persen wiik
Impairment of visusl fenctisaing svan sfiér Eeatsment or sndeed
refructive correstion bul whe wsas or i patesiially apable of msing
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M Bakcor iosirmes): - Heariog pelrma™ meann ke of ity deciel o
mars |n e betier sur in the-movrratieas] range of Brequencia.

M) (a) Lessmeter Shabllity=-"Lacssmster disnbility” menns disability of the
apnirm, jalnty o muariss edisg io ssbetsarisl Fetcioes sl movemns
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(6} Corshral gaipy-*Corsbiesl pabiy” messt & group of wes-progresshor
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8, Furtber, smeh pevsons wsull bs sligibls to spt for trasafer 1o ar wsar thabr natire
plecay, =iy suffer from ool le thie $0% of relevesd disabdity s indicried akave. A
paren wha wants tn svell of beaeflt ender this policy would have 19 sebmit o Qinsbilie
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