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ftqq7su6. qfit 3f*E R itfqfrqq, zoos e iidrfd qtftrr{q'E-{r ff. omq AF-r b on-fi } €rirl dr rnformation
under RTI Act, 2005- Application of Shri. Arun lrnin - reg

frErf rn"i : AAI}H/R/E/26/oooo2 dated 02.ot.2026

qfrqqrr&<qr sir/ Madam,

f'{qT ofiqh srf{dTfl& fiqctqrRqs-{r vfq-on& qiv&ridvd r

Reference may please be made to your online RTI Request as above.

ls €tiv d rm qa-t b €rsffi ERr rdr +1 .r{ srAftra qs-{r Fqqr fs& sr.{ Smn t r

In this regard, the information fumished by the custodian of information is attached heiewith.

rfr rmrm rn-trqa-at f rEs a-fr t, d rro* 6q1 sem 3rffitq q(fts,ft b Eqq{ 30 ffi'} 3ia{:r*'a E;qr ar s6-dr

t I In case, you are not satislied with the reply/information, you may prefer an appeal &'ithin 30 days ro

the First Appellate Authority

strs 3|fffq qrffi fi {iiq d' A-fisT BE tt The detaits of FAA are given betow.

{{c-{A iRTl - TIME BOUN-D

ftiio 7 oate:26.e2.2O26

rrrfiq / v fai th fi"r lly ,

ffr.grftrr<t e
{6rmi$6 (cr{d€srqr)- A g, q d7
General Manager (HR)-RHQ-SR

s{{d{r qfu+d}- {il{I Gfq-6r{

PUBLIC INFORMATION OFFICER-RTI

gc. {r\,I fu'{fr{ / M.Raja Kishore

eIfu 6T{qrdo Btrt6 7 urre orftfra nlffi
Regional E:xecutive Director/First Appellare Authority
r{lffrq hqrcfdq Hfo-mfq i Airports Authority of India
*{q'tgldq' , <14{ufl &, I negional Headquarters, Southern Region

ff fsr{3rgr r cn"nnai Airport
i-;lt / Chennai - 600 o16
(flIN / Phone No; 044-22561234

€ i-cl I f mait : redsnrr aai.aero

IiifflTrncl.: 4dgft /As above

Efiiofr at , tirar{q-ssr, -600 ozz E-tqnl , o44- 2?s67000 ir.FF 22s 51010 Fax; 22561010

SOUTHERN REGtON, CHENNAI AtRPORT, CHENNAT€oo o2r. { tOl e-llait : redsr@aai.aero,
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qrra {gnra cirr{ Ef,rjT / DEp,\RTvf,NT oF nrr}rA}- RESoTRCE \{{N'AGtrNrE\r

rc.&em.tr.en&{slAAr/sR/Rr I E^/ R&p / ftqi6'Toated : 05 / 02 / 2026

frf+ 7 Sub: lnformation under RTI Act-2005 - Shri.Arun Lenin, Trivandrum -Reg.

Reference RTI online Registration no. A AICH/RlE/26/00002 dated 02.07.2026 submitted

by Shri.Arun Lenin, Trivandrum seeking information under RTI Act,2005.

The requisite information is furnished below :-

S.No lnformation sought Reply

1 Certified copy of AAI Recruitment and Promotion

Regulations 2020 with annexures, amendments,

corrigenda, clarifications, office orders, internal

instructions, and file notings including vetting under

section 42 of the AAI Act.

For Recruitment & Promotions

Regulations 2020, Please visit AAI

website under following URL.

https://www.aai.aero/sites/def a

u ltlfiles/rtidir/

Gazette-Notif ication-AAl-R%26P-

2020-FULL.pdf

Other certified copies sought by

the applicant is not specific.

Ufu-

ara-a 
=iutra cGitrd furar, Fffq orqtctx efgroff da adg600 016

HRM DEPARTMENT: RHQ : SOUTHERN REGION : CHENNAI : 600 O,I6

OFFICE NOTE

I hereby request certified copies of statutory records,

administrative documents, internal communications,

decision making materials relating to the following.

1. Lateral Movement Notification No AAI/SR/2-

r(8)/ops)/EAlR&P 12023 dated 24-07 -2023.

2. Selection or Appolntment Order No A I/SR/M/Z-

1(8)/Ops/EA R&P dated O9-O2-2o24.

3.Consequential impact on seniority , promotional

hierarchy, cadre management, and statutory career

progression within the operations Department in

Southern Region.

Accordingly, the following information is sought

AAI RECRUITMENT AND PROMOTION REGULATIONS

AND SENIORIW
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#L
S.No lnformation sought Reply

2 Certified copies of seniority lists before and after

L6/OL/2020 , rules on counting of past service including

protective clauses, treatment of service before and

after 29-08-2011 and office orders on seniority fixation

including under Regulation 3.5 and Regulation 3.6.

It relates to personal information,

the disclosure which has no

relationship to any public activity

or interest as per section 8(1Xj) of

RTI Act, 2005.

3 Certified statement of cadre strength (Executive and

Non Executive) as on 31-12-2019, 16-01--2020 and each

year up to 2026 till date.

Yea r Exe Non-Exe

2079 2573 1801

2020 257L t756

202L 2439 7677

2022 2598 7542

2023 7462

2024 2870 1509

2025 2709 1395

2026 as

on date

27L0 14r7

4 Seniority lists of Superintendent and Senior

Superintendent (Operations) and allied disciplines

showing inter se placement before and after lateral

movement.

No such seniority list maintained.

ara-a dura qdtra fterar, fffo orqfaq <f4ruft &, affi9600 016
HRM DEPARTMENT: RHQ : SoUTHERN REGtoN: CHENNAT : 600 0,t6

I
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B.LATERAI MOVEMENT PROCESS

1 Certified copies of eligibility scrutiny statements,

evaluations sheets, and Screening Committee minutes

including verification of qualifications, valid LMV

licence as on 07-08-2023, minimum two years

experience in parent discipline, and retirement related

conditions.

(1) Notification dated 24.07.2023

regarding eligibility for lateral

movement process enclosed.

(2) The other information sought

by the applicant is exempted

undersection 8(1)(j) of RTI Act.

2 Certified copies of clarifications, circulars, or legal

opinions on the effect of lateral movement on seniority

, pre and post February 2024 seniority lists and records

of any alteration or reinterpretation of seniority.

CHQ circular no. AAI/EDPA/2-

33/2OO3 dated 25.03.2003 is

enclosed.

Certified copies of legal or administrative authority

permitting placement of lateraly moved officials above

regular promotees including HR or legal opinions and

Competent Authority a pprova ls.

Question is not specific.

4 Certified records explaining interpretation and

application of Clause 2(d) of the lateral movement

circular and whether service in operations is being

counted as full services.

CHQ circular no. AAI/EDPA/2-

33/2003 dated 25.03.2003 is

enclosed.

File movement Approvals and notings

a. All movement sheets approval sheets internal

correspondence and draft proposals related to
Notification 24-07-2023 and Order 09-02-2024

Final approval of competent Authority confirming

compliance with eligibility criteria

a

It relates to personal information,

the disclosure which has no

relationship to any public activity

or interest as per section 8(f)fi) of

RTI Act, 2005.

6 Departure from Regular Promtional Channel.

Certified records showing

a. Reasons administrative necessity or necessity or

exigency for adopting lateral movement instead of

regular promotion.

CHQ circula r no. AAI/EDPA/2-

33/2003 dated 25.03.2003 is

enclosed.

errc 
=iuer,:r 

qiitrd ftm-al d*q orqldq <Qroft d-{ adg600 016

HRM DEPARTMENT: RHQ : SoUTHERN REGToN : CHENNAT : 600 016
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#L
b. Assessment of impact on career progression of

employees due for promotion in 2027.

No such information is available.

c. Any note or file considering natural justice or

statutory rights under R and P Regulations.

Question is not specific

(B M n dan )

Asst. Manager(HR)

Through - Joint ral anage r (HR)-sR

tarji/ro:
F6r cdtrfi(ar {il, fi.art.3l} /A &t{ /Ge nera I M a nager( H R )- pr o / sR, che n n ai

arro riutra qtird frsr-ar, **c irr*cq efsu& &, adg600 016

HRM DEPARTTTiENT: RHQ: SoUTHERN REGToN: CHENNAT : 600 0'16
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o ffiq ftqrqffid sTfuorq
AIRPORTS AUTHORITY OF INDIA

' 
No.AAvsR/2-1(8)/Ops)/EA/R&P/2023

Date:24-07-2023

To:

The Airport Ditector, AAl, Chennai Airport

GM (ClC), AAL Bengaluruy' HYdirabad

The Airport Dlrector, AAl, calicut / coimbatore./ .-Vkakhapatnam, tC:tl I f.'l]i I y,t!::1 I
i;irfiffi'4;l Ti;paihi i rti.r'v 7 viiJva*.aalaelta'v /. ciraaapatr / D'onakorida I Gutbarsa I
idilii;;;,1j; / rtimmi'vr I rilhbre'i 'a"tsaum / eoniicherry"l'g;em / ruticorin lvettore /

Jt.C,M.(ClC), AAl, Cochin, Coordination-intharge, AAl; Mangalor€ / Trtuandrum

sub:FIII|GUPI}lEvAcANclEsoFSUPDT(oPS)oN[ATERALMoVEMENTEAsls

sir/Madam,

'Applicationsareinviteafromwillingdepartmentalemployeds,whoareholdingthepostof

superintendent / sr. superintendent (NE-8/NE-9)- in all disciplines, for filling up the vacancies of

irp"rintena"nt iops) on lateral movement basis f;r a 'period oi.two years. The eligibility criteria /
Mode of'selection/Syllabus etc., i6 Siven below i

05

Supdt./Sr.Supdt.(NE;8/9) in all Discipline

Essential: Graduate with LMV Liclnse.'

Preferred: Dip in Management

Posseision of Valid LMV licerice as on 07.08.2023

02 Years relevant experience in Goncer'neil discipline as-on 07'08'2023

ttote: fhe oppliconts iho ore due lor superdnnuotion within three years (on the tast date ot

submisiion of oppllcztlon i.e, 07,082023) are not eligihte to aPPly'

, t-L-,,;
2+ l')

2

f

No. of posts to be filled

ogous post on regular

ification

n8

Written examination and Trade Test (Driving test)ode of selection

)5096 questions on subiect relating to educational qualifications

bed for the post & AirPort operations,

b) 50% on General Knowledge, General lntelligence, General Aptitude,

English etc

frft gelfl, rB.i A*, lswr fiqlvq ffifi, H 600 ozr {mc fiar. | 044-22ffi Tood .it6s : 044-225b ioro
. Reg:orEt HeadquarLrE: Soulhem R€gicn. Oporaiona Onirae Corniibr, Cneooai6{D 027. t+(/€flail : rcd5rQaai.aero

I

t*.

service

Erperience

Syllabus
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2. Further, the lateral movement will be subiect to the following conditions :

(i) Two Years relevant experience in concerned discipllne
(ii) Preference will be given to employees who already worked in operation department, which

shall be certifled by HOD(Ops) of respective station.

(iii) The period of lateral movement will be maximum of two years and employees will be allowed
to keep an active lien during this period.

(iv) rhe seniority of the employee concerned during lien period sha be maintdined in his/her
parent cadre, Accordingly, his/her career advancement shall take place in the parent cadre
only.

(v) ln case the management decides for permanent absorption after two yeam:

(a) before completion of maximum period of two years! employees shall have to exercise a

conscious option for permanent absorpflon in the borrowing cadre or revert to the parent
cadre.

(b) once opted for permanent absorption in the borrowing cadre, employees shall not be
allowed to keep lien in the lending cadre- Accordingly, his/ her career advancement shall
take place in the borrowing cadre only.

(c) options once exercised for permanent absorption in the borrowing discipline/ cadre shall
be final.

(d) "Laterally moved employees wlll be eligible for further promotions in the new disciplines
only on their permanent absorption in such disciplines. For the purpose of eligibility for
promotion, only half of their regular service in parent disciprine in the grade shall be
considered. ln case of any lateral movements done by the management for administrative
reasons, full service in parent discipline in the grade shall be considered foi further
promotions.

(ef ln case of permanent absorption to the neu Directorate/dlscipline, the incumbents will
be governed by the terms & conditions as applicable to the new Directorates with regard
to transfeB, allotment of accommodation, nature of duties, whethe, operational/non-
operatlonal etc.

3. The Departmental candidate's admission to the examination/short listing for subsequent
stages of selectlon process is strictly provisional. The mere fact that the qalt letter has been issued
to the employee does not imply that his/her candidature has been finally cleared. The Appointint
Authority would be free to reject any application, at any stage of the process, in case it is detected
at any stage that the candidate does not fulfil the eligibility norms,,.

j. f-d*,;
>4 T.a

araudsnracdrrdft*, d*" 6r{ft1.q cM aa M6OO 027
HRM DEPARTMEI{T : RHQ : SoUrHERii REGIoN : GHEiINAI : 600 027,
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4. The officials who do not join their new place of posting consequent upon their selection on

lateral movement to ex -€adre posts due to any reason, will be debarred automatically for three

years for consideration for lateral movement to extadre posts besides recovery ofTA/DA claimed

if any.

5. The applicant would be required to obtain Noc from HoD of his/her parent department ,

failing which the application would not be entertained'

6. The posts will be filled on Lateral Movement basis for a period of two years only.

7, The selected departmental candldates are liaHe to b€ posted anyrrhere in Southern

Region,

g. The content of this letter may please be circulated widely among all the employees at the

airports and applications from the eligible candidates may be obtained in the enclosed proforma

and forwarded to this office along with the certified Photostats of the certificates, valid LMV license

etc., on or before 07.08.2023. lf no application is received by the stipulated date, the information

will be treated as NlL. No belated applications will be entertained.

9. This issues with the approval of Competent Authority.

Encl : As above

INTERNAT:

Asst.6eneral Manager (HR)

For Regional Executive Directol

All HOErs / PS to RED / R$ SC/ST EwA, SR / Chennai Airport / RS- sC/ST/OBC (Non

Exerutiv6l, EwA, SR / Chennai Airport / Notice Boards

5 :-r=5*--*

j :-L; t*"..-

a+. t)
mac iuaa qiiud Rrrtr, &ftr orqlqq <eroft dT affiS 600 027

HRM DEPART E t : RHQ : SoUTHERN REGIoN : cHENt{al : 600 027,

Yours faithfully,



4

PIRIOIIFO{RNBA

APPLICATION FOR THE POST OF SUPDT.(OPS) OT{ LATERAL MOVEMENT

aAsrs-2023

(To be filled in Caoltal Letterc )

1) NAME

2) DESIGNATIOil

3) PRESENT STATION OF POSTING

4) DATE OF BIRTH

5) DATE OFJOINING IN AAI

6) DATE OF JOINI'{G IN THE PRESENT GRADE:

7) COMMUNITY

8) EDUCATIONALQUALIFICATION

NAUE OF
EXAM

NAME OF

scHooL/ uNrvERsrTY
MONTH AND YEAR

OF PASSING
MAIN

SUBJECT

06 0F
MARKS

9) DRIVING LICENSE DETAILS

(a)DATE OF ISSUE OF LMv
(b) VALIDITY UPTO

10) DETAILS OF EXPERIENCE(Concerned APD/HOD) :

Should certify that individual possess
Experiences in operational area /operations
department if any.,)

I
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DECLARATION & UNDERTAKING

It is certified that the informataon furnished above is true & correct to
the best of my knowledge and belief.

I her€by undertake that in the event of my selection to the post of
Superintendent (OPS) in Airports Authority of India, I am willing to be posted
anywhere an AAI, Southern Region.

Place:

Date: SIGNATURE OF THE CANDIDATE

NOC

In the event of selection to the post of Superintendent (OPS), there is no
obiection to relieve Shri
Department.

to operations

Place :

Date : SIGNATURE OF HOD WTTH SEAL

CERTIFICATE

Certified that the above particulais have been verified from the service records
of the above official and the same is found cornect thereby fulfill the eligible
criteria. It is also certified that no disciplinary case is pending / contemplated
against offacial.

Signature of HOD of HR
With Name & Designation

(oFFrcE SEAL)
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Sub: Policy on Lrtcrrl l\to
x o n-n,.*ii' Jl;::Ifl:i.:i ff il,:ffi :',

E

.^ Y:11':y to cffcct possibtc down+izing of rhe orgunis'tiorr an! ul1
ro p.ovroe opportunities ro u*iuirrg .rployees, nal .hod 

dccidcd thrr in
fuiurc' dl T*ly "..rtd vacanciey'un fillcd vacancres in various ncw

p*T:": ln particular *o * d,Io,*.rorares in gencrur will be fiilcd

:y,,,'tt"td. movement basis from among Ex*cutivcVl.,lon-Executivc's
nolomg analogous posts in substg4tivc grnde. This is to cnsurc ciuct:r
progrtssion as woll. The following; rhJgcnerat polir,ies on rhc suhject:

l'l All vacsrcies will bc fillcd up only on laternl movement basis

from among Enocutivodl'lon-Exocutivc6 holiing analogour posts in axy
disciplinc ond also porsessing tha csscntial educxional quelilicntions.

1,2 Thc Bxecutivcs,T.lon-Executiver rrovcd qn hiteral basis to &c
new Dircctorates will hold an scdvc lien for a pcriod not more tban of
two ye8E.

1.3 During the period of active licn, all amployees ntoved on latcral
basis, will continuc to have his aoivc s*iority maintained in h.is parent
oadrc. Also ely promotion, upgadatio*r ctc, if gnnted, during the period
of lien, drc employees will continuc to have tha bcneJit of .such
pomotions/upgradations.

1.4 Bcforc complction of tlrc .Timr* period of oaive licn, tbe
Exccutives/Non-Executivcs movrd laterally to othcr
Dircctorarcddisciplines- will havc to excrciso his/her option clearly
expressing choicc of permancntlY opting for thc new discipline or
rcvming io tbe partnt cadrc/discipline'

1.5 Laterally mo1cd. ernptoyoos will 
_ 
be eligible for funher

promotia"s ia thc new drsciplines !"]I _"1 
their permanent absomtion i.

such discipLines. For $e purpos: of cligibility for promorion, 

""ilil#;itheir rcgular gerviccs in parent discipline in the grade shall be;"*--il;;.
h. g*"r of any laterol.. ,ouP.:tt done by Ur* frfon*g"-ni,ii'io",
Edministrative reasons, frrll service-in parent disciprin" in ,rru-g."uJ" .triibe congidcrcd for firrrler promotions.

,*-""rr***ffi*t#m*iffiT=*:,1*,["t*
Io casc of rcfirsal to accepr
reamas, dl cxncnscs incurri
ernploycc-

--

I
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tcnts sllall be vacancy based and b1

1.7 All

tlrrough inter

Isteral mor

riews and also rvnltefl tes's, if needed'
'Ell

1.8 Ort

incunrbents will

neu DirectoraLe

nahlIe ofduties,

allowances"

1.9 During tbe puiod of lateral movement' the employees rviil i.,r

govemed by the g*"*r-iln'iency Scheme and not b;i thc raii;'

J-r-*
r p. na.6r.6ffi(t,

Executive Director(Pers- & Admn.,i

I


