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AIRPORTS AUTHORITY OF INDIA

A*q@6s,-Lflerote-tr
REGIONAL HEADOUARTERS, SOUTHERN REGION. CHENNAI

ffi
!fl rf&rR - {qq.rg /RTt - TIME BouND

€.7 ner:ufrn7a. tr/q {Iqfu6R /202 4 Au/sRlqfll2o24lE-t7 Etio / nate :25.o2.2o2s

tqrfr r ro

Shri. Sona Sajeev P
Calicut

frqq 7 516 : Information under RTI Act, 2OO5- Application of Shri. Sona Sajeev P- reg

€Erf n"r : LN1H/R/E/25/OOO17 dated 3l.Ol.2o2s

qfr{c rqfr{qtr sir/ Madam,

fqqr 3{rqb 3fTdrfi fi qrqq t qrq qfir ql*on fi +rdftr } €.itl fr t

Reference may please be made to your online RTI Request as above.

rs €dq i sft {fir & €rero gRr c-dE fr1 r( viRn qq-rT Flsr qst uu €ca t I

ln this regard, the infomation fumished by the custodian of information is attached herewitl.

nfr :rm ::m ra-+q;rar fr rge 66 6, dt 3flq*, {drr srg 3{+drq Hffir t sfiF 30 ffi +- 3i4t srfi-d fr-qr aI
g+-ar t ttn case, you are not satisfied with the reply/information, you may prefer an appeal within 30

days to the First Appellate Authority

qtrq 3rtrdrg clfu*rfr t dtiq di G-{sr frFa tl The details of FAA are given below

gt.d. uFrm-r I s c Panicker,
A-iq oTdqrmo fracro 7 uw ord-fru utlM
Regional Executive Director/First Appellate Authority
$ffrq Eqffqtr{ qffu'flur / Airports Authority of India,
fr'*q g@If,q , ERroft fr{ I negional Headquarters, Sou thern Region ,

ffi Ecr€3r€I / chennai Airpon
+;r{ / chennai - 600 o16
qtttN / Phone No.t 044-2256)'234
{ frd I Bmail : redsr@aai.aero

r16frq 7 voqrs faithfully,

.M:
ffr. Wdq-{{ I B. MURALTDARAN)

rdrqdtrfi (qr{dd{Irrfl- S E- s.A7
General Manager (HR)-RHQ-SR

qr {fir 3rfu6rs - qdfl qls6R
PUBLIC INFORMATION OFFICER RTI

tidfi7Encl.: qt gft/As above

Ef&rdft 8?, H rsdirssl, tB -600 027 ({qlq: 011- 22567000 ft-wzzsototo Fax : 22561010

sourHERN REGroN, cHENNAI arRpoRT, cHENNAt-6oo 027. t tol e-rvr"it : redsr@aai.aero,

,,/ls-aN:!ict



arrfrq frsrrq-ra crfufirur / AIRPORTS AUTHORIW OF INDIA

ffi f*, ad - 27 / sourHERN REGToN: cHENNAT - 27
qmi! kcl"q-rr{ flEl4lq

mrE i-gnra cirrd frnm / orprnrveNT oF HUMAN REsouRcE MANAGEMENT

+i.r{r.B.cr/a.El/3{R.lt.:r66('pTr.a=i.fr /No.AAr/sR/ RTr/EA/R&p ffiloatea..zo.oz.zs

arqt*c Alquft r o FFICE T{OTE

Sub: Informatioa under RTI Act, 2OOS - Reglstratton
No.AAICH/R/E l2SlOOOlT - Appltcattotr of Shri.Sona SaJeev P - reg.

Kindly refer RTI application Registration No.AAICH/R/E l25lOOO17 dated
31 /O7 /2025 submitted by Shri. Sona Sajeev P Trivandrum.

As per records available, the information is furnished below:

;L

S.No. Information sought RepIy

1

Does completion of un-popular
staLion service during service in
previous department under AAI be
considered after being posting to
another department through
depa-rtment exarn for Non-
Executive?

2
What is the minimum period of stay
at popular station for Non-
Executives?

3

Is non-executive employees
tralsferable after completion of 3
years at popular station without
opting for transfer?

4

If a non-executive stafls first
posting is at an unpopular station.
Is he/she eligible for transfer with
TA & DA after completion of
his/her unpopular station service?

5

Is it mandatory for covering
unpopular station service in each
cadre or once in the entire service
of non executive - employees.

f ar-; [.,,._
(J.EDWTN

Aast. G€neral Manager 5<.

To

General Manager (HR)/PIO,
RHO, Southern Region, Chennai

&nu{.ema <ffi&r,#-zz qwFr / Tel: 044-22567451-52 t-e / Fax 044-225614ffi
Regional Hcidquarters. Southem R.gion, Chennai-27 E-Mail: gmhrsr@aai,aero, r&o.ellsr@aai.aero

I

Refer enclosed transfer policy
(10 pages)

I
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A.&ot t t76t2oo}- Ppet-lfl|, f € I't
Thc.Regional Executive Director
Airpon.s Authoritl of India
Northern/WestenVEastem/Southern/N E Regiori
New Delhi,{r4umbai/Kolksta/Chennai/Guwahati

The Airpon Dirictor
Airports Authority of India
Kolkata,/Chennai Airpon .

Encl: As stated

'/ Io
qn-ftq fflrmq-flq q-rkf,{q

Qllfrebruary.20t8

The Lxecutive Director-
Airpons Authority of lndia
RCDU/FIU.
New Delhi

T he Director.
Indian Aviation Academva'
New Delhi

The Ceneral Manager
Airports Authority of lndia
CRSDiE&M Workshop
New Delhi

#f,

CORPQRATE HRM CIRCUI-AR No: I (a) /20tE

Subiect: of AAI Tra Ier Policv

Further to CHRM circular 0l /20 | 8 dated 23.01 .2018. the compctenr authbrity has decided to
modify the Transfer Policy to the extent as mentioned below:

- "Employees of all categories with defined disa-bility (Blindness, Low vision. hearing
impairrnent. Locomotor disabilitv. cerebral palsy, orthopedically handicapped) would be
eligible to opt for trairsfer to or near their native places. All other conditions would remain
same as per CHRM N-o l412014 dated 28th March 2014."

2. The anached revised Transfer Policy shall supenede all other circular/order issued prior to rhe
issuance ofsame.

Ja in)
Executive D (lrR)

Distribution:
DGM (ES) to Chairman
DGM (ES) ro Member (Planning / Fin / HR / ANS / Ops) / CVO
AII FIODs at CHQ/Operational Oflice/AAl Office Complex
GM(IT) for uploading on AAI website - To replace. the Transfer pclicy dt 23.01.2b18 with the.
current 4ttachmenl.
'Ceneral Secretary. - AAOA (Iy ATC (Guil{) / IAAIOA / AAt Engg. Cuitd(l/ AAt SC ST
Association
General Secietary -AAEU 

'r

rrrh (-ur{ 6in{ 3rd€r .rd lei\.{l 1roo03

Saf<tarjung Airport, New Oelhi-11OOO3

,ifllrs : 24632950
Phone:24632950

/1

The Principal.
Civil Aviation Training College (CATC)
Bamrauli.'Allahabad

This issues with the approval ofCompetent Authority.

The above mentioned changes are incorporated in the iittached Transfer Policy ih para 10.3 for
reference and compliance.

rr.,ftd -,ntfi tr{.r

Rajiv Gandhi Bhawan
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Thc Transl'er Policy of AAI issued vide lefter No. 4.6001 llll3lgqtP&C dated
25/ll/1999 and subsequent ro various amendmenrs. the following rransfer guidelines
shall govem for transfer of non-executives and executil,es of AAI effective from
forthcoming transfbr season (i.e.) 2018:

**

2 Generally. transfers are meant to utilize the individual/skill/potenrial in areas in which
he/she has been trained / skitled. 'lhe Transfer Policy applv to all posts in all disciplines
of AAI.

3. DEFINITIO\S:

(i) Normal Transfer Season: For both inter rcgions and intra regions.

o The transfer seniority in respect ofall cadres and grades should be uploaded on
AAI website by 3 l'r October along wi& inviting oprions for choice of stations
from the emplovees.

. Options lbr choice of stations fiom the empkrvees should reach by l5th
Deccmber to the concemed discipline

. Annual lransfer proposals having recommendations of the .Transfer

Recommendation Committee" should be put up betbre the Competent
Authority.. for consideration by 2861h February,.

o Annual transfer orders should be issued by end of March everv year.
o Annual transfer shall be combined with Annual DpC.

( ii) Inter Regional 'l rans fe r: Transfers from one region to another rcgion

(iii ) Intra Resional -fransfcr: Transfers from one station to another stalion
u'ithin thc region.

(iv) Home-Town: The permanent home tolx as accepted by the AAI and entered
in service book of the employee. persons who are within 3 years ofreaching
agc of superannuation shall be posted as fau as possible in or nearer to theii
home toun/choicc station. The cut-off date for determining 3 years *.ill be
laken as 3 l'r March. However. officer/employee posted at tenure station
\\'ould be transferred to home region onlv alter completion oftenure posting.
In all other cases the officer/employee should have at least worked out of
home region for two years before effecting fansfer to home region. However.
in promotional case. if the remaining service is not more than one year lrom
the crucial date ofDPC to the next date ofDpC i.e. 3Oth June. the official can
bc cxemptcd fiom Transfer.

(v) Length of stay at the station/in tbe region: Transfer will be in accordance
u,ith the seniority in stay at the region/station as applicable. Length of stal-
means period continuously spent at the station in the region under AAI in a
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'.ra' a
post which has the liability ofservice anvwhere in India. To illustrate. person
A may be in Delhi (Northem) Region for the last six years - four years as Sr.
Superintendent (l{R) and two years as Asstt. Manager (HR), his/trer length of
stay in Delhi (Northem) Region is six 1ears. Similarly. shall be the case in
respect ofhis stay at the same station. I{ou,ever. in the case ofGroup D posts.
lcngth of stal shall be computed only' from the date of promotion to Group
C posts.

Transfer at own request: No joining time is admissible. Regular leave ma.v
be availed of 1o cover the period from the date ofrelinquishing charge ofthe
old post to the date of assumption of charge of the new post. If. ho$€ver.
holiday(s) intenene(s) between the relieving date at the old station and
joining date at the new station. the intervening holidays may be availed as
"holiday's" and the employee need nor take any leave fbr such period. The pay
fbr the period so availed will be payahle.

(viii) Tenure Station: Slations as shown at Annexure - I.

4. GENERALG LIIDT] I-INf,S

:1. I

.l.l

4.3

4.4

t.5

.1.6

("i)

(vii) l'or the purposes of transfer, CATC is to be considered as a seprrate
region For transfer ofexecutives to CATC, Allahabad. FSTC. Calcutta and
other training instirutions priority u'ill be accorded on the basis ofsuitability-
cum-willingness. while thereafter transfer *.ill be as per regular policy. The
posting shall be for a period of 4 years but the same shall be extended on
completion of tenurc period. If an Officer becomes due for tenure posting
during this period. he/she shall go for such postings after the complerion ol
his/her tenure.

Except in cases w-here operational/administrative reasons warrant, transfers shall
normally be avoided. 'Iransfers when made shall be in accordance with the seniority
in stay at thc station in the region.

Transf'er ofall Execulives shall be done at CHe onl1.

Transfer of Group C staff urder the adminiskative control of RHe shall be done
by RED concemed.

Group D staff may not normally be transferred except on reduction of
establishment/administrative reasons. Request for transfer when made shall be done
at RHQ level by RED concemed subject to the availability of vacancies and the
merit of the case.

Executivcs at the level of DGM and above are also liable to be transferred as per
the policy. Horvever. suitability of these executives for particular assignment shall
be given due considcrarion.

Except in cases oftransfer to tenure station, officers and staff shal not normally be
transf'erred from one station to another station in the region before he/she completes
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4.7

4.8

4.9

4.12

,l.ll

4.14

4.15

4.16

4.t7

4.18

a minimum period of three years at that slation and from one r€gion to another
region before he/she complete five years in that region.

In respecl of Inter/lntra Regional transfer, the person so transfened must have at
least completed one year at the station ofhis posting from which he is transferred.
Year for this purpose means transfer season. This. however. will not apply in case
of transfer on promotion or rcduction of staff.

4.10 other factors being equal. age shall be the deciding criteria for rransfer and nor rhe
seniority in the services. Older shall be transferred first.

4.ll In respect of officers.rstaff retuming from deputation, their stay at the previous
station/region before going on deputation shall be taken into account while
affecting their transfers.

lntra- regional transfers shall be made on the basis of length of continuous slay at
the station and inter regional transfers on the basis of length of continuous stay in
the region.

Volunteers may be called while effecting inter regional/ intra-regional tmnsfers to
tenure station. The volunteers *.ill also indicate the period for rvhich they r.lould
like to sene at tenure station. Volunteers may be given prel'erence. Details of
general and lenure stations. both one year and two year. are given in ANNEXURE
-I.

The person shall not normally be transferred to home region before he compreres
at least five rvears out ofhome region including out ofhome region tenure posting
and o-n his o*n request. However. the period courd be three yeis for inter'airpoi
transfers between stations.

In annual rransfers. simply chaaging nomenclature of the Unit e.g. CHe/RHeNR/
SAP/RCDUAIIAMAR. erc. in the case of DelhiA,lR and other similar regions
would be counled as one option only.

officials involved in project shall not be transferred till the completion of the
project or maximum ofthree years to utiliz_e the of'ficials potential inthat projecr.

Para 'o' ofcircular dated 25/r0r2004 - amended to "Alr individuars ifdesire to be
posted to a slation of choice, including volunteers 10 tenure stations should apply
themselves indicating their choice station/home region posting directly to CHq;i
an intimation to the respective RHe. so that timel!. deiision can be taken.

Execulives or Non-Executives who are posted in one station for more than l5 years.
are also liable to be transferred to olher station as per requirement.

The Executives upto Manager level shall be transferred normally within the region.
In case ofany operational requirement, they may be transferred to other regiois.

The executives posted in normal stations should be transfbrred out onlv on
completion of at least minimum 03 years.

3 of9
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5.1

5. INTER REGIONAI, 'I'RANSFERS

5.2

A person shall not normally be nansfened out of the region, before he/she
complctes at least five years in that region.

An offrcial shall not normally be transferred out of the region second time unless
all others in that cadre have done one tum ofout ofregion transfer.

6. TRANSFER ()N PROMO'I'ION

Transfer on promotion may be avoided to reduce financial burden on AAl. Official
so promoted be transl'erred according to the transfer seniority in the promoted posts.

[This clause shall apply to personal staff namely Stenographers and Private
Secretary or Executives in the Secretarial Cadre are also liable for transfer as per
transfer seniorityl

7. TRANSFf,R 'I'O IIOME TOWN

7.1 Persons who are within 3 years of reaching the age of superannuation shall be
posted as far as possible in or nearer to their home town. provided a request is
received fiom the concerned official for posting to home torr/opted station. The
cutoff date for determining 3 year period will be taken as 3lst March.

In the event of transfer consequent to promotion. the above provision shall not
apply.

7.2

7.3 When a person is due to retire within 3 years and could not be accommodated nearer
to the home town. he may be exempled from translbr during the last 3 years of
senice before retirement.

Note: l'he facility of transfer to home town or nearest station thereof when in the
superannuation zone. rvill not apply to officers w-ho for personal reasons have on
their rcquest been given deferment/ cancellationiexemption of transf'er to out of
region/tenure station during their regular tum till they fulfill the requirements ofthe
same.

8 TRANSFER TO TENURE STATIONS

The following procedure shall be adopted while making postings to tenure stations.

Category I: Who have not served any tenue station:

Step - I Drau. up a list of officials in the cadre *.ho have not done a rurn of
posting in any unpopular/tenure station.

Step - 2 Arrange them in order oftheir length ofcontinuous stay al non temre
stations irrespective of the regions.

8.1
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8.2

Step - 3 'Iransfers lo tenure station should be made from the list so prepared in
thc ordcr the!' are arranged.

Afier effecting rransfers as mentioned above, ifthere are more transfers to be made
to tenure stations. the lbllowing procedure shall be adopted:

Category II: Who have already done one tenure station term:

Step - I Drarv up a list ofofficials in the respective cadres uho ha,'e done one or
more than one tum at tenure stations.

Step - 2 Arrange them in order of their dates of relir,ing.from the tenure station
of Iast posting.

Step - 3 Postings to lenure station will be made from out of the Category II list
in the order arranged after exhausting category I lisr.

Normally no choice will be given in regard to posting to tenure stations. To the
extent ofavailable vacancies, the request ofan individual uill be kept in regard to
posting to tenure station.

Officials posted at tenure stations may at their option choose to remain longer than
the stipulated stay. ln that case the additional stay offie officials will be counted
as stay at non-tenure station. Although his/her transfer from tenure station will be
govemed by the rules for transfer from tenure stationsi but while preparing the
priority list for posting to tenure station next time, the additional stay *ill be
counted as a stay at non-tenure station. However. ilthe official is retained at tenure
station basis management requirement, his/her relieving date shall be considered as

end date oftenure and not as two lenure or one additional tenure.

In the event of two or more officials volunteering transfer to the same tenure stalion.
consideration shall be given to the fact whether any of lhe volunteers had already
been to that tenure station earlier. Preference shall be given to those who had not
done a tum at the station to which option is made or u'ho had the least stay at thal
station.

In the event ofan oflicial not reporting for duty within 30/60 days at tenure sralion
ol one -yearftwo-year duration from the date of relief by RED/Station ln-charge'
concerned, he/she uill have to serve for one more academic year at the tenure
station in addition to the slipulated period of sta1. The same provision shall apply'
if a person avails more than 60 days leave other than casual leave of any kind at
tenure station. I lowever, official who does not avail full joining time after strike ofT
from the original date indicated in the original transfer order and report at the tenure
stalion early. he/she may be allowed to exceed the leave period to the extent ofun-
availed joining time.

TRANSFER T'ROM TENURf, STATIONS

When transfer liom tenure slation to non-tenure station is made, an official in thc
cadre rvith the longest sta) in the ienure slation shall be transferred our first.

8.-1

8.{

8.s

9

9.1
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9.2 In the event of an official serving at tenure station being brought back to a non

tenue stalion on his request on compassionate grounds. he/she shall not be
considered as having served a term ofstay at the tenure station.

9.3 Transfers from tenure station will always be made to a non tenure station after
completion ofstipulared period ofstay. but this may not necessarily be lo the same
station from which he/she was transferred to the tenure station.

9.4 In the event of a person serving at a tenure station due to his/her promotion or
reduction in establishment at that tenure station, he/she shall be deemed as having
sened his/her term at tenure station.

9.5 Posting to tenure station in other region shall be deemed to be treated as tenure
posting onl) and not as completion ofout of region unless he/she completes three
more vears in the case oftwo years tenure station and four more year in the case of
one 1-ear tenure station.

9.8 In case of ATC/Communication discipline. preference for posting to a station
(tenure/non-tenure) would be given to an officer rated/proficient in a
facility/equipment available at the station. Posting of rated/proficient officer to a
station &'hcre the concemed equipment/facility does not exist is to be avoided.
Horaever. due weightage to seniority and choice is to be given while carry.ing out
this exercise.

9.9 Disposal of leave application after receipt of transfer order by an oflicer: In case
an olficer on receipt of transfer order applies for leave bcyond stipulated date of
relieve the Controlling offer shall relieve the transferred officer not later than the
stipulated date of relieve and forward his leave application ro the officer under
whom the otlicer in question has been transferred. It will be lefl ro that officer to
sanclion or refuse the leave thus applied for.

9.10 Request for defermenUcancellation of transfer: In case a request for
cancellatiorr,-defermenl of transfer has heen made by the officer concemed. the
same should be disposed off expeditiously but not later than 20 days of making
such requesl. Request for del'erment. ifagreed shall not be for a period of more than
6 months or till the academic session whichevcr is later.

9.11 Bringing outside influence to canceUdefer tr.ansfer : Any outside influence
brought b1'an employee to cancel/defer the transfer orders. the same ,w.ill be
construed as having been made on his4rer behalf. Apart form action as provided in
Conduct Rules. an endorsement to this effect shall be made in the pAR of the
officer/employec by thc Reporting Ofllcer concemed or by EI)(HR) who is in
possession ofall correspondence in this regard.

9.12 Ifofflcials are slaying longer than the prescribed time as per para 8.3. follorving
incenlives should be considered:

(A) At l-year tenure station:
i. |'or I year extra stay - one-month salary (BP + DA) as additional
ii. For 2 year extra stay - one monrh salary (BP + DA) as additional.
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9.13

llt No extra benefil bel,ond that.

(B) At 2 years tenure station:
i. For I years extra stay - halfmonth (i.e l5 days) salary (BP + p4; *

additional
ii. For 2 years extra stay. one-month Salary (BP + DA) as additional.
iii. No benefir beyond thar.

'Ihis facility shall not be extended for the officials rl'ho are posted to lyexl}-
year lenure stations in lheir home region (where their home station is located;.

Transfer benefits: The guidelines on transfer benefits issued from time to tintc
wherever applicable on transfer viz. HRA. retention of accommodation at
previous duty station and availing oftransit accommodation at the station of
posting. etc shall be applicable.

Exemption on administrative/operation rcquirement shall be for a maximum ofone
year (i.e.) next ransfer session.

In addition. it has been dccided to grant exemption to an employee ofAAI who is
a care-giver of the disable child from the rouline exercise of transfer /rotational
transfers. l}rc word 'Disabled' shall include Blindness or low. vision: I{earing
impairment; Locomotor disability or cerebral palsy. Leprosy cured; Mental
retardation, Menlal illness: Multiple disabilities. Austism Spectrum disorder.
Thalassemia and Haemophilia.

The l'ransfcr Exemption of rhe employees having mentally retarded
children/Blindness. Hearing impairmenr. Locomoror disabiliry.. Cerebral palsy.
Leprosy cured. multiple disabiliries. Austism. Spectrum, Thalassemia and
Haemophilia ' in this the age limit of 25 1.ears has been u,ithdraun and the
employees will get bencfit of exemption onty if their children come under
dependent policy.

Emplol,ees ofall categories with delined disability (Blindness. Lou.vision. hearing
impairmcnt, l-ocomotor disability. cerebral palsy. onhopedically handicappedJ
would be eligible to opt for transfer to or near their native places. All other
conditions would remain same as per CHRM No l4l2014 dated 28'h March 2014.

10.

l0.l

EXEMPTIONS FROM TRANSFER

Children Education Ground (CEG) exemption from transfer may. be given to an
employee ifhisiher son/daughter is studying in the final ycar ofhigh school, Senior
Secondary. lOth/l2th of the final l0+2 system ofa recognized Board and higher
studies u'ith reference to first year admission process in Graduation. ihis
concession would be available subject to maximum of 2 CEG exemption in the
servicc ofan official and further subject to the condition that the official applies at
least three months in advance. supported by a cenificate from the authoriif of the
recognized institution and he certifies that he has not availed this concession earlier.

r 0.2

10.,1

10.4

10.5
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ll.

10.6 Self /Spouse/Dependenr children suffering from cancer (until Cured). have
undergone open heart surgery (exemption for two years after surgery) and any
terminal illness.

10.7 Exemption from Transfer to office bearers ol'recognized Union/Association:

Recognized Union: Eight office bearers ofrhe Central Executive Council.
Association : President and General Secretarv

10.8 As regards to posting of husband and wife working in AAI shall be considered for
transfer to one station, subjecl 10 vacancies/utilization of such positions at nevl.
station cven on supernumerary basis etc and same shall continue.

Notwithstanding any ofthe conditions ofthe Transler Policv. transfers on operational
and administrative reasons shall be effected with the approval ofthe Chairman based
on specific recommendations lrom Member (HR)/Member concemed.

+ + * *:l t:t:i +,iii * t*:i *:l t + + + r +
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#oANNf,XURE.I
TENURE OF STATIONS/ CONSOLIDATEO/REVISED LIST FOR THE TRANSFERS

Leh, Kartil
SrinagaT rr'*

Bellary,6ulberga,xhammam
Vikarabad,

Agattr

Belurghat, Deoghar,
Kishangani,Portblair.
Sikkim/Pakyong+'
Jharsuguda

Xatihar,

01

0

o7

'Admn. Control of station has b€en shified fro{n WR to SR vire CHO leter No.AAUEO(Engg)-IUSR/WR/2012y514 daled 26.09.2012.
f Handod over to Stieie Govl. on Leas€.
-Admn Corfiolof stalions hav6 becn shilled from NER lo ER vire CHO le{er No.A.600l1232009PP det€d 18.09.2013
*Trrchy Airpo( has been includ6d es Genoral Stetion in Southom R€gion vide CHRITI No. 3(a)/20t5 vire le{ter No.4.6001'l /8/2013 daled
27 05.2015.* Sr;nagar Arrport tenu.e penod: to. the year2016 shallbe counted a3lwo tonur6 on cornpletion of two year3 One ye.r oftenure lor 2017 &

2018 and lor the year2019 two years

REGION
CATEGORY OF STATIONS

GENERAL 3 YEAR 2 YEAR 1 YEAR

NORTHERN

REGION

4.O

Agra,AIigarh,
Charkhidadri,
Chandigarh, Delhi,

6walior, Hissar, Jaipur,

Jhansi, Jodhpur,
Kanpur, Xota, Lucknow,

Ludhiana, Moga, Nuh,
Pantnagar,

Udaipur,Varanari,
Amdtlara,Oahradur,
Jammu,

Sikaner, Gorakhpur, Sikandardbad,
xish.ngarh, x.nBr. lcagt.l),
Xullu (ghunterl, Path.nkot .nd
Shimla, rakalmet

9

Bhatinda, Farukhabad, Fursattan,,
Xhajuraho, , PratapgBrh and Rengus

06

WESTERN

REGION

8l

SOUTHENN

RE6ION

Dto

Ahmedabad,
Aurangabad, Earoda,
Bhavnagar, thopal,
Goa, lndore, luhu,
Mumbai, Nagpur, Pune,
Raikot and Surat

13

.,abalpur, Jamnagar, Kandla,
Xolhapur, Porbandar, Sholapur,

Bhui .nd Diu

08

Akola, Amravati, Gondia, ,algaon,
Ke5hod, Latur, Mundra, Nanded and
Sihora

09 01

BanSalo.e, Calicut,

Chennai, Coimbatore,
Hyderabad,
Kanchipuram, Kochi
(CIAL), Madurai,
Mangalore, Mysore,
Pudducherry.

Thiruvananthapuram,
Vishakhapitnam,
Trichy*",S.lem,
firupati, Vliawada

77

Ooty, Eeltauft ', Codapp.h,
Ra.iamundry, Tutico.in, Waltantal

,Hubli

07 04

EASTERN

REGION

22

Behala, thubaneswar,
Bilaapur, Cooch.Behar,
Darjeeling
(Eagdogra)'i,
Jamshedpur, Xolkata,

Mu:lafarpur, Patna,

Raipur, Ranahi,

Tarakeswar

Eehrampur, Gaya and Malda t

03 0

NORTH

EASTERN

REGION

l€i

Guwahati

01 00

.lorhat, Kohima (Chaitu), ltanagar,
Silchar {Kumbhigram), Te.pur, Tura,
shillory(aar.prni), Agartala and

Dibrugarh

Dapariro, lmphal,
Aizwal (Lengpui), North
Lalhimpur (Lilabari),

Passqhat, Te2u, Ziro,
Dimapur

o9 08

140 65 27 35 13
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