
TRf,T-q frfi{q-il{ fifuS-OT / AIRPORTS AUTHORITY OF INDIA

Eftrsft nd 7 SOUTHERN REGION :CHENNAI - 27

rrr.rq {€rs{ qdE{ Brrmzor OF HUMAN RESOURCES MANAGEMENT

i. qr.fr.vr / <.& / q.<.o7 <rr.rr
AAI/SR/RTI/ESTT

ftrt+ / Dated :

16.O2.2023

frgq / subject' See information under RTI Act 2005 - A f m

Rammohan Reddv -reg

Reference may please be made to RTI Application vrith registration
AAICH lRlE 123l 00015 dated 27.o1.2023.

2. In this regard, the information available at RHQ/SR is provided below.

(c
Actg. GM (HR), RHQ-SR

To: 1 GM (CNS)-SR/PIO-SR, AAI, RHQ/SR, Chennai-600027.
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Information Sought Reply

1 If an employee (NE 9 to E 5) performs journey

to another station through taxi services, at
what rate taxi charges will be reimbursed.

cHRM No. 59 / 2Ot9 dated 20.09.2019 is

enclosed.
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A.600r rnrr2ors ruiYo tl 4 0
'I'he Regional Executive Director

Airports Authority of Iridia

Northem/Westem./Eastern/SouthemA{E Region

New DelhinVlqmbai,rKoLkata/Chennai/Guwahati

ilhc Airport Director

Airports Authority of India

Kolkata/Chennai Airport

'l'he Principal.

Civil Aviation 'I'raining Collegc (CATCI)

Bamrauli. Atlahabad-

('ities

As per
('hairman actuals

lloard level

s per 
I

st!__l actuals

As per

qR-ftq'ftqmq-f,{ ErrkrwT
AIRPORTS AUTHORITY OF ]NDIA

Datc: 20.09.2019

The Executive Director.

Airports Authority of India

RCDI-]/FITJ.a 
New Delhi

Ite Director.

Indian Aviation Academy

New Delhi F

lhe General Manager

Airpons Authoritl' oi lndia

CRSI)/E&M Workshop

New Delhi

STIB"IEC f : RI]VISTON OF 1'A& I)A POLI( \'

I. RA'TES O}- IIOTI] I-' ACCOMMODATION IN CASIi OF'I'OIJR,rI'R.{I N I N(;

.\mounl in 7o

(!

' Consequent upon appmval of AAt Board in ils l gOth Board meeting h-eld on 5s

Septembcr 20i9. the'competent authority has apbroved the revision of 1'ravclling'Allowancc

(1-A) & Daily- Allouance (I)A) policl' for AAI officials to1he exlenl as mentioned helow:

Z Cless

. _Cities
As pcr

acrLals

X Cless
Cities'

As per

actuals

(l lass
('ities

As per

actual

As pe

actual

'60o/o I-"- ---1

Z Class

Qities
As per

actuals

As per

acluals

7g',h

50%

o9*

250.6

As per

actuals

As per

actuals

Il-ll to E-9

H-6 to I:-7

[-3 to I]-5

l:-l to Il-2

.\ ll Non-

l'lxccutives up to

| 14.000 -

! r.2p0

8'1og 
,

7.m0

4.?00

2.800

l 1.200 9.800 1009'"

8.400 7.000

5.600

_80v!

7.0qq

.1.900

60%

80%
I

50",

:r.500 50% 350,r

2.800 2,100 3 00,,o 20"/"

2.800 2-100 209

15"/o IC

All Group I)
Non Executives l I 5 

,,',o

246:12950

; 24632950

l
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+,\ble

t. Room rent of Single room of Execulive Jloor ql Hotel Asholan rate hus heen laken us

relerence at l)-6 aml E-9 level.. The rates shall he revised. v'ith tlte revision in the

ruck rutes oJ llotel ,4shoka, as pcr the 94 mentioned in ahote tuhle. Fitr this purpose.

.,ldministrution directorule oJ {'HQ shall issue the cireular.lor all regions u'ith the

revised ruck rale oJ'ttotel ,4shoka, Delhi as on l" April eve4'.finoncial yeur.

2. The above rates include room rent only arul are exclusive oftuxes. Taxes u,ill be paid

in a&lition to the room charges.

2. R,,\I'US ()F' r)Ail.Y A t.l.OW..rNClt (DA) ON TOl r R./TR.ANSFERTI'RAI N l NG.

(bndition I-ocl

A. When

employee is

neither

provided

acconrmodalion

nor lirod.

B. Whcn

employcc is
provided with

both

accommodation

and lbod
(25% ofA )

C. When

employec is
provided

Accommodation
only. (50% of A)

Chairman and

lloard Level

Lxecutives

lr-8 lo lr-9

li-6 to E-7

l:-3 to t.--5

l:- l to E-2

All Non-

l'.xecutives up

[()

Chairman and

Board l,evel
[ixecutives

6(XX) i000

5000 .r500

:1500

('

DA Rates for
X Clgss Cities

l).{ Rates for
Y ('lass ( itics

DA Rates for
Z Class (lities

,l()00

3000

.i000

2500

1200

1000

t000

t 00t)l]50
l:-l{ t() Irr.) 87,i 750

I:-6 to Ii7 875 7i0 1

l750 (,15

615 5 5t)

('hairman antl

lloard l-cvcl

Ilxccutir es

lr-ll to lr-9

l:-6 to M

1500 l(xx)

550 500

37_i t50

1750 I 5(X)

t7-i0 t-i00

ll501500li--.i to t:-5

l.-- I to I:-l
All Non-
Lxccutives up

to ()roup (i

All (iroup D
lt50

t250

I t00

I 100

1000

rl,l

1000

2500

1500

l(D0

All Group D

Non Executives 2000

.r000

1500

l2(x)

1500

i500

ll50
1000

i000

l0(x)

2000

1750

1500

Non Iixccutilcs t(x)0 750 500

+
-L

I E-3 to E-5 I 875
I .- --
I F-l to F.-2 I 750

I nlt Non- |

I Executiues up 
I

I to Grouo c I 625
r_.. !_ __r_=-

I All Group D 
I

[,Non llxu.curives I _500

tk\/



D. When

employee is

provided f'ood

only. (75% of A

)

Chairman and

Board l,evel
Executives.

E-8 to E-9

E-6 to E-7

_450q

3750

3.750

262s

_ _ 2625

2250

1875

l(,(()

3@0

2250

2250

tqTs
1650

1500

I].l to E-5 ?.625

E-l to E-2

All Non-

Executives up

2250

to Group (l

All Group l)
Non Executives 1500 I 125 750

Nole L:alegoriza on ofx, Y and Z class oJ'cities shdll be as per (;overnment guidelinct

The admissibility of Daily Allowance at a place outside the place of posting of any employee

lbr conlinuous halt up to 30 days or more during tour or temporary transfer or training shall be

as follows:

o First 90 days: Full daily allowance

r Beyond 90 days: 3i4rh daily allowance.

lncidental chargcs:

ln case oftour/residential training is for duration of 5 days or more, an allowance gfRs. 1500/-

per week shall be paid to the official for each compleled week to meet the incidental

ixpenditure on laundry, etc. ln case of temporary transtbr, the said charges will only be paid

*h"n 
^n 

employee avails AAI accommodation or olherwise and does not resides in hiVher

home.

{.'t'RAVEl.l.lN(; ALl.()wAN('E

{.t. .JOl lt\El' BY lt.,\ll.

l)r signati0n 'l rareI Entitltmtnt

Chairman, Board Level

Ofticers and Executives

from F-6 and above

li- I to F.-5

All Non-Executives

AC First Class/ Executive Class/ AC Chair Car ln

all type oftrains

A(' 2 Tier Class/ AC Chair Car in all type of trains

ACt 3 Tier / AC Chair Car in all tYPe of trains

Notc:

I t{75 1650

(i) 'l'he employee may be reimbursed cancellation charges where the journey had t<t bc

cancelled f,r, ."*r. orher than pe rsonal or beyond his control'

'l he employee may be reimbursed tatkal seva charges which have fixed fare'

premium ia*al charges and dynamic/flexi-fare in Shatabdi / Rajdhani/

buronto trains while on official tour/ training'

I

(ii)

? tl

I

i
.,_.i

I

M



(llr) ln case ol non-availability of seats in entitled class, employees may travel in lhe

class above their entitled class subject to ceiling as per their entitled class'

{.1. .r()t R\}-\ l}}' \ll{

4.2.1 . Entitlement of Executives lbr Journey by Air shall be as per CHRM Circular

number 35/201 7 dated I 3. I 1.20 I 7 which is as mentioned below :

Designat lon 'l'ravcl llnlitlcment

Chairman. Board Level Officers,

Executive l)irectors.

All Exee utives E- I to E-8.

Executive/ llusiness/ Club Class

Economy Class

-1.2.2

Note: Above mentioned air travel entitlem€nt is applicable to regular AMs (E-2) only'

Also for E-l level officials, the air fare is restricted to the maximum of double the

train fare of 2nd AC of all trains (Non Dynamic fare)

Non-Executive at the level of NE-9 and above shall also be entitled for air travel

subject to meeting both ofthe following conditions:

(i) 'l 
he Non-executives at the level of NE-9 and abovc, who are in receipt of

pay of Rs. 84,815/- and above, may at their discretion travel by air (Economy

blass.l on tour or transfer or training and the Non-executives who are in receipt of

pay ofRs. 71.456/- and above but, below Rs. 84.815/, may rravel by air (tsconomy

blass.; on tour only, if the distance involved is more than 500 Kms and the.ioumey

cannot he performed overnight by direct train or coach service And

(ii) Bntitlement to I'ravel by Air in line with that of existing provisions lbr

Junior lixecutives (JE) issued vide CHRM No. 15/2017 dated lS ll'2017

wherein, it is mentioned that, 'The said benefit of l'ravel by Air shall also be

extended to Junior Executive (E-l) subjecl to the condition that the Air Fare

should be restrioted to the maximum of double the train fare of 2nd AC of all

trains (Non dynamic t'ares).'

. Travel by any airlines shall be allowed with lowest economy class fare.

{.1.-1. Entitlernent of'oUicials lbr'l'ravel by Air on foreign tour shall be as fbllo*'s

l,cvel Entillcm€nt

Chainnan

Boud

Business (llass or Club ('lass

Members and llusiness Lllass or Club Class

I Iirecutivc t)ircctors (l:Ds)

t:- I to l:ti F'ull Fare Economy (-'lass.

However, Flxcursion lickets,

economy Class Should be

iblc

4.2.1

I

also

availed,

4.2.5. In case of flighr tluration tturing foreign visit last more than 8 hours then all

officials fi.om E-l to E-8 level shall be allowed to purchase premium eoonomy

seat, ifavailable, as per their entitled class mentioned in para 4'2 4'

ttqV



4.2.6. Accommodation urd l)A rates lbr 'four Abroad

Levcl

Chairman and Board Level Officers

Accommodation and

Daily Allowancc Rates *

(in tIS$ per day)
tis$ s50--

Executive Directors and General Managers

All other l'lxecutives and Non-Executives

Level

(lhairman antl Board l,evel Officers

Executive l)irecrors and Ceneial Managers

(GMsl

All other l',xecutives and Non-Executives

IJSS 450

t.ls$ 35{)

l)A per dry (in INR)

6000

5()(X )

.100t)

out of the consolidated rate os mentioned in above table, 50% will be lowards holel

charges for which the rcceipt b to k produced aad 50?6 towards DA and

inciiento! expcnses oa self-certiJication only. In case the actual expendilure on

holel is less tian 50%o ofthe conrolidated rate per day then the d1fference will huve

to be relunded to rhe AAt. Also in case the actual expenditure on hotel is more thun

50%. ol the consolidaled rale per day than the additional amounl, over and uhovt

50,%. shall be adjusted out of the 50% DA amount and n0 additionol umount oyer

and above 5094 consolidated rate for hotel sha!l be paid./br udditional excessive hotel

c harge.s.

4.2.7. Daily Allowance Rates applicable in case offrcials visiting Nepal and flhutan

4.2,8

. LJP to 7 days Rs. 3000i-

. Beyond 7 daYs - Rs' 50001

4.2.g.,IransitExpensetotheoflicialswillbepaidatlherateofUS200$tbreachforeign- 
tour to 

"or", "*p.n* 
that are being incurred in Transit. lhe same will be adjusted

on sel f-certifi cation basis'

F,.8 and above level officials on lntemational tour/training are allowed

rcimbursemenl a1 lhe rates as mentioned below for International roaming on Mobile

lr*p"nr" or aclual whichevcr is lower. 'lhe entitled amount is reimbursed on

submission of bills.

slrr

I

I

V



J.-r. .t(.,t t{\t..}' llY S}.,\ oR lJ\ Rl\ }.1{ s l [..\ll}]R

.1.1.1. l'lntitlement of otl'icials lbr places other thrn A&N Group of lslunds and

Lakshadweep (iroup of Islands shall be as mentioned below:

l,evel l'.ntitltmtnl

Chairman, Board Level Otficers

and Executives from E-6 and

above

E-l to E-5

All Non-Flxecutives belonging

to group 'B' or 'C'

Ilighest Class

l. i.l

Lower Class il'there be two classes only on the

sleamer

If iwo classes only. the lower class. Il three

classes, the middle or second class. lf thcre be

tbur classes. the third class.

All other Non-f'lxecutives Lowest class

Flrrtitlenrent of'oflicials ltrr travel between the mainlend and the A&N Group

Islands anrl Lekshadweep Group of Islrnd by ships operated by the Shipping

Corporatir.rn of lndia Limited shall be as mentioned below:

l,evel

ct uirrn*, n"uia ["rei orricir.
and Execulives from E-6 and

above

E- I to E-5

Entitlcmcnt

Deluxe Class

All Non-Executives belonging

10 group 'B' or 'C'

All other Non-Executives

F-irsr/'A' Cabin Class

Second/ 'B' Cabin Class

4.4. JOIJRNEY BY ROAD IN CASE ()I...IOIJR/.IRANSI.'ER/ TRAINING

.1..1.l. For Joumey in case of I'our/ '[ rznstbr/ 'I'raining (involving a change in slation.l

Bunk class

Entitlgm9nt
Aituat nc f axi t'are 

-1on 

froauciion of billst
*Taxi categories are menlioned below:

NE-9 to kl-5 lllatchback up lo 1400 cc)

B-6 to ti-7 (Scdan up to 2()00 cc)

E-8 to t'.-9 (SUV up to 2400 cc)
*No Luxury car like Audi. BMW. Mercedes,

Volvo etc. are allowed tbr the above

rnentioned purpose.

or reimbursement of road mileage (on self-

certification) (!:l P.s. 241- per km when lhe

.journey is performed by own vehicle.

l,evel

Group "A" & "B';

&

afu



Non-llxecutives uP to GrouP 'L

For All APDs uP19 G\a l9Y9!,

r.:or rnY nrns / aPns of ED Lvel

For joumey bY own vehicle, the

reimbursement of road mileage shalt be @

Rs. l2l- per km (on self-certification) or cost

of single seat in a Non-AC [axi (on

Note:

In case joumey is unde(aken by the employee wtile on tour or transfer or training in

ta, o*t vehicle, the same is subjected to specific approval ofthe mode of travel by

,h" co*p","n, Authority which is as menlioned below. I'his shall be turther subjecl

io *u*i*u* distance oi500 kms in case ofcar and 150 kms., in lhe case of scooter

or motor cycle.

production of bills) whichever is lower.

Aitual fare by ordinary public bus/localGroup 'I)' Non- Executives
trarn. elc

Level ('0mpetcnt AuthoritY

Oflicials posted at RHQ and Airports

( Incl uding Kolkata anJ (lhennai Concemed REDJAPDs

(lt tlcials posted at CFIQ Concemed ED of the dePanment

Concerned RIl,Ds

Concerned Member

5.I,oCALJoURNEY(WITHINCITY):INCASEot..roUwTRANsI.'ER/TRAINING
AND OTIIER OI.'FICIAI, DUTY.

5.1. Local iourney means joumey on duty on any day beyond 8 km from the duty point at

headquarters. 
.rn 

tor iocal ioumey ii admissibte if the temporary place of duty is beyond

8 km liom the normal Place of dutY

5.2. l.ocal Joumey will comprise of local travel within acity while on tour/residenlial training'

travelwithintheplaceol.postingforperformingofficialdutyandreportingtoofliceon
holidaYs for official work.

5.3.TheConveyancechargesforundertakinglocaljourneywithinacityshallbeasftlllows:

f,ntitlemcnt

neimt orsim-&i of AC 
-raii 

Charges as per actual expenditure

tbr travel within rhe city pcr day on production of bitls/invoice'

Reimhursemenr of A(' Taxi t'harges upto Rs l500i - pei day ft"

travel within the city on production of bills/invoice'

Ileimbursemeni of A(i 'tax i Charges upto Rs l000/- per day for

travel within the city on production of bills/invoice

Reimbursemenr ol'RC l'axi Ch-gtt 
'ptt' 

Its 800l per day lbr

ravel within lhe cilv on Producdon ol,!i!lqlllyo!c9-

ii;Arursaa;i;fr"r cl';ies upro [s' soo/ per dav ror

i*r"t *itt in the cily on production ol' billsiinvoice or

*i*U*t"..r, 
"f 

auto chargis upto Rs 400/- per day on sel['-

certifications.

R"imbu;;;e;i of Non-AC Tixi Charges upto Rs 300/- pcr

auy- ioi ,.uu"f within the cily on pro<tuction of bills/invoice or

Level

Board Level Otficers

Fl-8 to E-9

Il-4 ro E-7

E-l lo li-3

All Non-Executives

belonging to grouP

'B'or'C'

All other

Iixecutives

Non-

4f rr



(,

7

ll

Note: ln case of Local Joumey is performed by own vehicle then the reimbunement would

bc applicable, on self-cenirlcalion basis @ Rs. 24 in case of Executive and @Rs. l2 in

case of Non-executives or @ rdtes mentiorcd in para 5.3 whichever is lower'

'[he employec and hiVher I'amily ta]iing joumey on transfer may travel from the old place of

posting to llrc new placc of posting or from any other station to the new placc ol'posting or

i.onl tl,. 6ld place of posting t0 any other station but, the claim will be restricted to that

admissible liom the old to the new headquarters.

-l 
ravelling allowance for family who precede the AAI Official by nol more than three months

shatl be adrnissible. 
-lhe 

Competent Authority (REDs in case of region and ED (HR) in case

of CHQ) may allow extension beyond the time limils in cxceptional cases'

An employee, who is on transfer, shall be paid Daily Allowance for thc ftrst 30 days in the first

month of his/hcr transt-er upon his/her joining as per his/her entitlemenl at the new station ln

ordcr 1() enable him to make tie-up arangements irrespective of the number of days of

conlinuous stay at the station. This is applicable to all employees irrespective of shifting ol'

tamily and rheir marital status.

9. 'TRANSI.'E,R GRANT

9.1 . An employee, irrespective of shifting his family and marital status, on transfer, shall be

cntitle<i to draw lumpsum transfer grant equal to 1007o'I'ransfer Grant, i.e. one Month's

Basic Pay plus Dearness Allowance.

9.2. Transfer grant is admissible only if transfer involves change of station'

9-i. lf the employee, on hiVher transfer to the new station, not complete half tenure (as

specified in 'linnsl'er policy) ofthat station and leave that slation at his /her own cosl, then

5b% oftransfer grant given tr-r hirn/her on his/herjoining to that station shall be recovered-

reimbursement of Auto charges up to Rs. 250/- per da1' on sel[-

certifications.

t0. PACKING AI,LOWANCE.: Packaging allowance fbr AAI oflicials is admissible as per

below mentioncd rates

l-cr cl Baggage handling and incidcntal charges

(In INR)
15,000/-

12.000/-

I 0.00ct/-

7,OUJ/-

5.000i-

Ii8 ro E-9

E-6 to E-7

I-l-4 to E-5

E-l t9 E:3

All Non-Executives

+Note: lr is clarify that Packaging allowance shall alst.r be admissible in addition to

'l'ransportation of personnel efl'ects in case of transl'er of employee'

al,r+/



I I.'I'RANSPORTA'I'ION OI" PERSONNEL ETi'I"ECT'

ljntitlement of Otficials with respecr to transportation of personnel effect shall be as tbllows

I I .l . ln case personal effects are shifted by Train/ Steamer

l,evel

ll-8 to Il-9

E-4 to E-7

ll- l to E-3
or onc Si (lontainer

All Non- Executives fSOO tg Uy goods train

In case personal effects shifted by

Irull lbur wheeler wagon, or I 2()00

or one Double Container

fuii foui wheeler wagon, or 8000 kg by goods train.

or one Single Conlainer

luii foui: whiriei *"gon, or 6000 kg by goods train'

Train/ Steamer

kg by goods train.

Not(::

11.2.

. [n case personnel effecr shifted by'frain: rales ofGoods train are eligible

. In case of personnel effecl shifted by Steamer: rates define by Shipping corporation

of lndia are eligible.

In case Personnel effecrs are shifted by Road (Actual Distance travel liom

Residence of current place o1' posting to residence at new place of posting) then

officials are entitled as mentioned below:

l l .2.l . !'or Executive

l)istanct Adnrissible Amount

_up to l50Km

l5lKm to 300 KIn

or Fi.s. 15,000 whichever is higherI{s.l-o-psl[q
50 per Km or Rs.20.000 whichever is higher

so'Pei Km or Rs.30,000 whichever is higher
l0l Km t() 500 Km

501 km and above

Rs

lls.50 Km or Rs. 40,000 whichever is h!gl,e,

I L1.2. l-or Non -l-xecutive:

l)islancc Admissiblt Amtlunt

Up,tr-r l5OKm Its :qg.f[q9f BC.! 000 whichever is higher

l5lKm to 100 Km-- - &':9-.peI*_sr&',t
)

000 whichevcr is hi
30lKm to 500 Km

50lkm and above

Rs 30 Per Km or Rs 18'

Rs.30 ller Km or Rs 24,000 whicheveryg hig!9r

I 2,'I'RANSPOR'I' OI'' CONVI]YANCE

When tlre trans;xrrt senl under its own ProPulsion then an amount of Rs' 24l- per km for car

anrl Rs.l2l- Per km f0r Scoter/Motor C-Ycle is Permissible. ln case oonveyance is transported

by a ruck between current residence at current place of posting to new residence a1 new Place

ol' posting than 6070 ol'the amount as aPPl icable for transPortatl on of conveYance sent under

own proDulsion or actua I whichever is lower is aoolicable on submission of bills

lf rt

I

1

Rs.

I



13. For Travelling Allowance on Retirement/Death the following are added in the existing

provrslons:

l3.l . In case of Retirement.

li.l.l.'Ihe concession should be availed by the employee durl"ng leave prepatory to

retirement or within 6 months from the date of his retirement which is extendable

up to I year by the approval of Competent Authority'

13.1.2. Travelling allowance is not admissit'le to employees who quit service b.y

resignatioln or who may be dismissed or removed from service. 'l'he concession is

also-notadmissibletopersonswhoarecompulsorilyretiredasameasureof
punishment.

13.2. ln case of Dcath.

13.2.1. lf at the time of death of the employee, thmily or any member of his. family

happenstobeatastationotherthanhisheadquarters'suchmember(s)(subjectto
amaximumof2f.amilymembers)maytravelbyairfromtheirrespectiveplaoeof
residence to rhe station;here deceased employee is posted for the purg-rse ol'taking

the body of the deoeased employee and retum to the home town or selected place

ofresidenceforthepurposeofperfomringritualsirrespeetiveoftheentitlement
of the deceased 

",nploytt' 
Family member(s) are also eligible for the

reimbursement of body carrying charges'

13.2.2. ln case AAI cmployee dies while in service then the family olsuch employee may

travel from the last place of posting of the employee to the Home 
-lown' or to

any other selected ptace ofiesidence where the.-family wishes to settle down ln

such cases, family Jl- rh" d"."*"d oflicial is eligible for availing transl'er grant and

other incidentals on the same rate as eligible to the deceased employee lf the

possession of u 
"on'"yun"" 

by the deceased. employee while in service.of the

Aulhority *u, .onrid",td to Le in the public interest' necessary lacilities for

its rransportation to ihe selected place ot'residence should also be provided lo the

family of the deceased t-ptoy"t' 'the 
^family 

of the deceased employee has the

tieedom to settle down in'a station of their choice and all such allowances as

menrioned above shall be admissible to them accordingly subjecr to the above being

limited to what would have been admissible to the deceased employec nao ne

proceedea to hit declared home town' The joumey should be completed within one

Yezu afler the death'

14. ln case of Job Interview /Document verification

All the candidates (irrespective of categories) who are called lbr l)ocumcnt

Verification/lnte*1"* fo, r*J"rtue l"u"l porr uir,l"r direct recruitment shall be granted to and

tio AC lI 
.l.ier Rail nuo <in"iuai"g-najdhani Expresg and AC III tier rail fare for candidates

called for Non_Executive p".i*i", Eii*t recruitment. Reimbursement lbr both inward and

outward joumey r. ,h" 
""";;;;;;;;;g 

tbr Docume.nr verificarion/lnterview shall be made

on rhe basis or inwura .;ouriJy-pJr.'r"n "i 
uv the candidate and sell'-certified by him/trer for

outward journey. elf o,n..'l'o'Iaiti()" tr'"fi be as per CHRM (lircular number l2(a/2019

Jarcdrrb:.lole 4^rloy lof tt



t 5. I'ravelling Allowance on Fir:st eppointment in AAI.

15.1. rhe newly recruired JE (ATC/CNS) who are initially posrcd ar airports for on rhe Job
Training (OJT) due to non-availability of space at the training cenrers shall be considered
to be "on toui'in the event of proceeding for ab-initio training from rhe station ofOJT and
will only be enlitled for'tA to the nominated training institute. Also such candidates shall
be entitled for l'A for their first posting i.e. from their place of residence to rhe place of
posting lbr On the job Training(OJT).

16. -l 
hc right of an employee to'l'ravelling Allowance including dailv allowance is lorfbited or

deemed to have been relinquished. if the claim is not preferred within the prescribed days
as mentioned below:

16.1.

t6.2.

F or 'l'ouri '[ raining: Within 2 months of completion of tour/training.
For fransfer: Within 6 months ofjoining of new place olposting.

'l'he above mentioned timelines may be relaxed afler the approval ol'compctent
authority.

tl -fhe 
revised rate of TA& DA. as mentioned above, in respect of Tour/Training shall be

applicable from the date of issuance of circular.

18. The revised rates of 'l'A / DA in re-spect of Transfers shall be applicable for transfer orders

effcctivc from ltrrthcoming transt'er season (2020).

19. All Other terms and conditions. except to the extent modified above. shall remain samc

20. -fhis 
issue with the approval of Competent Authority

r)

A-A,
rsal,lay "rain\

Executive Director (HR)

\,\

[)istribution: -

i OSD to Chairman

, DGM (ES) to Member (Fin) Member (HR)/.lvlember (Ops/Member (Plng.) Member (ANS)

/ CVO
> Alt HoDs at CHQ i All tiM (HR) /Operational Office / AAI Office Complex/GM(11')

; General Secretary- AAOA(IyATC (Guild) (l)/ AAIEC/ IAAIOA/ AAI SC/STAssociation.

z Ceneral Secretar)'- AAEL-I.

- Hindi Version will follow.
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