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Fo4% | No.AAI/BZ/MISC dated 25.06.2014 to inguire

i kit L et
iy i 1 p—

Mo AAL/SR/MIRTI/DC/2019 Date: 07.09.2023

Reference is made to RT] application No. AAICH/R/E/23/00128 dated
08.08.2023 in respect of Shri. 5. Venkataramana seeking the Information
under RTI Act, 2005,

The requisite information Is furnished below:

BL Information seught ] Ruply
No

H:TI: Query: The fllowing Information under the pmﬂsl:unﬁ of RTT Act, . 2005 |

may please be provided related to memorandum issued to Shri, 5.

Venkataramana, Sr. Supdt.{F5) vide letber No.AAL/SR/VIG/EA/2017/109 dated

02.11.2018:

01 | A case being pending regarding Memorandum | Refer  AAl  (Leave)
NOo.AAL/BZ/EB-3(T)/HR/B12-13 dated | Reguiations, 2003 and

|11 10,2016 for which same Issue, kindly | Clause 4 & 5 of AAl
| provide the [nformation regarding the rule| E[-I,‘_I'_'I&Jl.] Reqgulations,
|p-|:|iitlnn in AAT Employees Conduct, l:lls-ﬁplunt 2003, {4;..;,'.-_-.,_! ok i
|an|:| Appeal Regulations 2003, be admitted as ! .

..... | Enarges.

02 | Thres fire officials giwen joint | Third pasty information
représentation/complaint against Shri. Mohan | exempted under RTI Act
Prasad, Sr. Supdt.(F5) wvide letter dated as per Clause B{1)(]}.
| 28.05.2014 which has been forwarded to| |
| MGR{ATM) by HR Department, Vijayawada vide
| letter No.AAL/BZ MISC dated 25.06.2014 for

further hiecessary action. May please furnish the

outcome of the complaint and actlon taken in

|| this regard.
03 | For the Incident occurred on date 04.03.2014, & | Refer Clause 4 & 5 1:-1'|
complaint was glven by three fire officlals, | AAL E{ CORA )

wherein HR department [sswed a letter vide Regulations, 2003.
Wi the |ssue. Howewer, without engulry, the| * ‘OF4 atbached,)
charges were framed (0 undeérsigned for the
| same date 04.03.2014, wherein [ made
compiaint which is contradictory, may please |
| furnigh thie rule position far the charges were |

f:.""ﬂ__ AW — (44-Z2S6TATT ETEY WY WEW - 044-22561466
TELE : 044 22967471 TELEFAX : Z3861464



made to be proved.

May furnish the AAI rule position in AAL to take | Refer
action on incident occurred after a gap of 4

years when the issues are sensitive and
evident, Primarly the action was
without any memorandum and secondly, there
were J-Alrport Directors In that period have

performed and no action taken, however in’

initiated |

AAT  Employees |
{Conduct, Discipline &
Appeall  Regulabaons,
2003,

Disciplinary proceedings |
are exempted under BT1

tenure of GMS Rao, APD tenure action initiated.
Hence, notings/document of correspondence
iead to Issuvance of memorandum may be
provided. o .
May please provide the witness recorded | Elts:lpllnﬂl'r proceedings |
statermnents with name end designation. If no  are exempted under RTI
such witness recorded, onder which rube Act a&s per Clause
position Inguiry Officer (1.0) has applied his | 8{1)(h).
mind to provide the charges.
May please provide the expenditure incurmed by | No recorded information._.
AAl  Management in the dEparn'nenI:nl available.
proceedings with following detaills:

a. List of officials name and designation

b. Expense of TASDA

c, Expenses on hotel accommoadation

Act s per Clause
B{13(h).

|05

06

d. Other expenses incurred In  Ehis
______ ____connection, If any
07 | Memorandum issued vide

Mo AALSAMNIG/EAS2017/100 dated 02.11.2018
proves to be null and void, responsible for
| recovery of above mentioned expenses may be

| specified.

{c-mnﬁ%q’

I, General Manager (HR)
AAL, RHD-SR

(Through GHtﬁn]rﬁm H‘J L

To ~ =01
The General Manager (CNS-5R), PIO, AAl-5R, Chennal
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