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lnformation Sought

Airports Authority of India while promoting Persons

With Disabilities (Handicapped Employees) from
C to Group B level.
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AIRI,,ORTS AU?HORJTY OF IIIIDIA
7qY,

3{Iqr{Ta.;
.fnrd ErFrlCii

No. A-140191312O22-HR June 28, 2022

Regional Executive Director
Airports Authority of India
Northern / Eastem / Westem 1 Southem I North-Eastern Region
ITEW DELHI / KOLI(ATA I IIilIMBAI / CHENITAI / GI'IIIATIATI

Sub: Reeercatlon tn pronotloa to Peraonu wlth Benchmark Dlsabllltles
lPwBDc)

Sir,

Enclosed please find herewith a copy of DoPT CIM No. 36A1211/2020-
Estt.{Res.-II} dated 1?th May, 2A22, on t}re subject cited above, rvhich is self-
explalatory, for inforrnation and strict compliance.

2. This issues with the approval of competent authority.

Tharnking you,

faithfully.

Encl.: As abovc.

Copy to:

> JGM {HRl - RP
IES-r / rr I rrr / rvl l
[DPC I Recruitment Cell] |

[HR Policy Cell] I for srmilar action please.
[LO for SCs/STs/PWDi ESNII 

J

IEA & ECi 
)

d[ r't r"-
{ [HS Rawat]

rr*arritfrrrdrc
Rajiv Gaadhi Bhcwan

tnrds{lTr$'{qtliqftntfr * no oo3
Srl'dodung Alrport, Ncw Delhl - 110 OO3

Blr: 2a629.i0
Phore: 2462950
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No. 36O12/ 1 I 2O2O -Estt.(Res'-II)
Government of India

Ministry of Personael, Public Grievances and Pensions
Department of Personnel and Tralning

North Block, New Delhi'
Dated; the I7u };/.aY, 2022'

Subject: - Reservation in promotion to Persons with
Benchmark Disabilities (krBDs)'

'l'he undersigned is directed to say that the matter regarding

reservation in proirotion for Persons with Benchmark Disabilities
(t\rBDs) had Leen und,er litigation before various courts of law

ior quite somc time, and the Hon'ble Supreme Court, in its order'

AatiaZs.g.Z02 1, delivered in the 'Applicationfor Claificntion'in
the matter of 'siddaraju us. State of Karnataka" Civil Appeal

No.1567/2017, directed the Government to issue instructions on

d.""*oiion in Promotion', as provided in Section 34 of the Rights

of Persons with Disabilities Act, 2016.

I.2 Accordingly, the followT ng instructions are issued for

g.Lt of ..""*ot"ion in promotion to PwBDs, in the fos.ts a1{

".rrri.es 
of the Central G]vernment, as defined under Section 2(r)

of the said Act, notified by the Department of Empowerment of

Persons with Disabilities (DEPwD)'

2.

2.1 In case of promotion, four per cent of the total number of

vacancies in the cldre strcngth wittrin Group 'C', from Group 'C'

to Group 'B', within Group ts' and from Group 'B' to the lowcst

rung of'Ckoup A' shall bi reserved for PwBDs' Reservation in
proirotion sha1l be applicable in the cadres in which the element

of direct recruitment, if any, does not exceed 757o'

'l
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2.2 Against the posts identified for each disability, one per
cent each shall be reserved for PwBDs under clauses (a), (b) and
(c), respectively, and one per cent combined, under clauses (d)
and (e) below, unless otherwisc excluded under thc provisions of
Para 3 hereinunder: -

a. blindness and low vision;
b. deafand hard ofhearing;
c. locomotor disability including cerebral palsy, leprosy cured,

dwarfism, acid attack victims and muscular dystrophy;
d. autism, intellectual disability, specific learning disability

and mental illness;
e. multiple disabilities from amongst persons under clauses (a)

to (d) including deaf-blindness.

2.3 The authenticity of any certitricate, issued by the
competent medical authority, may be got verified/re-verificd by
the appointing authorit5r at the time of appointment.

3.1 Proviso to Section 2O(1) of thc Right of persons with
Disabilities Act, 201,6, states that the appropriate Government
may, having regard to the type of work carried on in any
establishment, by notification and subjcct to such conditions, if
any, exempt any establishmcnt from thc provisions of this Scction.

3.

.) t\ Accordingly, if any Ministry/Department in the Central
Government considers it ncccssary to cxempt zrny cstablishmcnt
or any cadre or cadres fully or partiy from thc provisions of
reservation in promotion for pwl3Ds, it shall make a reference to
the DEI)wD, giving full justifical.ion for the proposal. The DEpwD,
having rcgeLrd to thc type of work carried out in zrny G,rrcrnmcrrt
establishment, by notification, errd sub.ject to such condition, if
any, as may be specified in the notification, in consultation with
the Chief Commissioncr for Pt:rsons with Disabilities (CCpD), may
exempt any Establishment or any cadre(s), fully or pzrrtly, from thc
provisions of reservation for PwBDs. While doing so, Notes 1 to 9
under the Notification No.38-16/2020-DD.II, dated thc 4tr,

tt_
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January, 2021, issued and ar modificd from time to time by the

DEPwD, maY kindlY be kePt in view'

4.
DISABILITY

4.t In terms of Scction 2O(3) of the Rights of Persons with

Oisatitlties Act, 2016, no promotion sha1l be denied to a person

;"-.rr; the ground oidisatitity' E{t-|".t'in terms of Section

;-0(4) '"i,h; Act, no Governmenf establishment shall dispense

with or reducc i, ,ank a., e*ployee who acquires a disability

i"rLrU frf"/tt., ""*i...-A" 
p"t if'"-9'1"so to this sub-section' if

an employce, after acquiring dlsat'ifity is not suitable for the post

;;;Jh;ldrng, sha1l be 
"hiTttd 

to some other post with the same

;';J;;Ji""*i." benefits' This section further provides that

it it is not possible to uJ:""t the cmploycc against.any post 
'. 

he

may be kept on o ".-'p"""'*erary 
post l'-"-lit " suitable post rs

available or he attaini the age of "'pe"'tttuation' 
whichever is

"rili"r, 
However, in case the FlrBDs for whom the supernumerarlr

"."i *"" "t.L".i 
l" .rigiiit itr nlxt promotion to higher pay levcl'

HriiiJ;;;;;i;-io ua.i""t the emplovee against anv' p9::: a

fresh creation or ",rp.rlril"rrry 
post in ncxt hiBtrer leveiy],.l:

,"O*."0 O, surrendering the picviously crcated supernumerary

post at the lower r"'"i,""t'Jtf," ptopolur for the same may be

submitted to the Depariment of Expenditure'

4.2 An employec who acquires disability' after entering inlo

scrvice, will be ""titt"J 
i"=g"t the bencfit of reservation in

promotion a* 
^ 

rvro'"tio*""8 ' t'i" senioritY among PwBDs will

tre countcd from the i"tt J"tt'incation of his/hcr disabili-ty' i'c''

disability of 4Oohor more in the categories covered under Section

I+tii.fift" Rights of-P"'"ot'" with Disabilities Act' 201'6'

4.3 No benefit of reservation sha1l be given on the basis of

temporar5r certilicate of disability'

\L
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5. IDENTIFICATION OF POSTS:

5. i The DEPwD has already identified posts suitable for being
held by PwBDs and the physical requirenient for all such post"l
havebeen notified, vide their Notificaiion No. 3g_16l2OZO_fin_liI,
dated-the 4th Jaluar5r, 2021. The posts mentioned in Annexure_
C of tJle said notilication (to be read in conjunction with Notes 1to 9 mentioned under tle 1ai1 Notification, datcd 4th .fr;rry,
2O21) shall be used by the Cadre Controlling Authorities to giriceffect to reservation in promotion to the pwlli)s.

rs otherwise eligible and is in the riJt 
-"i' 

candidates iinaltyapprovcd for promotion, he/she_ rr-ray bc promoted against thevacancy not specifically reservcd roi F\vgb. fr, 
"tn"."*,rrJ",- ^PwBD cannot be denild promotion .;-th; ground that thevacancy is not carmarked for his category.

6.

6.1 If in a Ministry/Department/Organizatton, a post isidentified suitable only ior orie catcg.ry ,f'Jisabiflty, ..".-*.iio'in promotion in that p_ost shall Ue'gi""r, io p..",rr" with thatcategory of benchmark disability only--However, reservation of 4olofor PwBDs shall not b" ,.d'u."d ,"- """f, cascs and totalreservation in the cadre will be given to p*gO* for which it hasbeen identified. Likewise,-i" 
"u".it o p.Jtl" iA"rrtified suitable fortwo categories of disabilitics, reserv.fion 

"f,* be distributedbetwecn persons with.th-ose ."t"gtr1." .f iisaUiUties cqually, asfar as possibie. It shall, t o*"rr".,-t. ;;;*d that reservation indifferent posts in the establishmcnt is al"i.ifr"r"a in such a waythat the PwBDs, as far as^possible, get .q,rJ7f.i, represcntation.The points used in the lob_point R;;;";-;il a gap of 25 pointsshall be used to give reservation. In other words, it will be givcnonly at the points rescrved fo. p*IlD;, a;J not in a bunchcdmallner-

7.

t+
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7.2 In the case of promotion by selection' PwBDs selected

-itt ort relaxed standaids, along wi-th other candidates' will not

;;;Gi;a;gainst the reserved*share of vacancies' The reserved

vacancies will be filled up separately from amongst the eligible

caididates with benchmirk disaUitiiies who are lower in merit

than the last candidat;;A list but' otherwise found suitable

i", "pp.lrrt*ent, 
if necessary, by relaxed standards '

8.1 If sufficient number of PwBD candidates with benchmark

disabilities are not "'"id;i";; 
the basis of .prescribed 

standard

to fil1 aI the vacancie's*[; ;"=; of promo.tion througlr Limited

b.p**."t"r, ::*"1'r*t"",, :mm:'""il18:E,ilTililExamination, etc.) rese

category may be *"r""iJi^t"-t"f'""a stand'ard to fill up thc

remaining vacanclcs t",""*"a for them, provided they are not

found unfil for such ;;;;t posts' However' this provision shall

not bc used to oUo* u]ly t"fi""tit" in the-cligibility criteria laid

down for the issuancc;i";;;fi;" of benchmark disability'

8.2 The same relaxed' standard should b.e applied for all the

PwBD candidates with*U""""t'*^tft 9i:*il9""' irrespectivc oi

whethcr thev belong to ir'""U"tt"ryial S919;/ oBC category' No

further relaxation "f "t;;;;" 
*il u1L'111*I:1"::,,*missible

il'r*:i"'ffi;;" ""iii".' from anv c atesory whats oever'

9.
RTSTRVED

9.1 Number of vacancies in a recruitm:ni year to be reserved

for PwBDs in Group t1""G;;;t 'u' tlo Gioup 'A" wherevcr

rcseryation i, p'o*oti"oir. Lt-F*ep is applicable' shali be

computed as 4c'/o tlf tf't"ttt"i"umber of -vacancies 
in the cadre

strensth, although ah" p*Bil-would- be posted against thc

ll**3*'"t;;";iJentified as suitable for them'

\t
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10.

10.1 Every Government establishment shall maintain, cadre_
wise and group-wise, a separate loo-point vacancy_bascd
reservation roster/register, as in the case of direct recruitmcnt,for determining/effecting reservation for the pwBDs in
promotion. There will be separate roster / register, in cach cadrcin Group C', Group 'B, ald Group .A', wherever reservaticln inpromotion for PwBD is applicable. There shall be separate
roster/register for promotion ald direct recruitment.
1O.? 

-Each 
register shall have cycles of 100 points and each

9V"19 9f 100 points shall be divided into four blocks, 
"o;pri"i"gthe following points:

1st Block - Point No. O.l to point No. 25
2nd Block - Point No. 26 to point No. 5O
3rd Block - Point No. St to point No. 75
4th Block - Point No. 26 to point No. 1OO

10'3 
-Points 

1, 26,51 and 76 of the rostcr shall be earmarkedfor PwBDs - ohe point each for category under (a), (b), (c) of para
2.2 

-aboue, respectively, 
-and 

one polrri fn. category' (d)' and (c)cor{ointly. The Head of the establishment shall 
-crrsure 

thaivacancies identifred at SI. No.1, 26,5L anrl, T6 arcezrrmarkcd forthe respective_ categories of the pwbD. However, the Head of theDepartment shan decide the placement of the selected candidateh 4" roster/ register. In other words, m" ..t.gory il;;appointed first will be _decided by the I.Iead of tfr. fj.pl.t*.rrt
based on the functional requiremlnt.

1O.4 All the vacancies in each recruitment ycar in a gradc,
arising_ irrespective of vacancies reserved for pwBDs, shall bcentered in the relevant roster. If the vacancy falling at point no. iis not identilied for tlee FwBD, or if thc He"J of d. O.p*t*"rrt
feels that it is not possible to fill up that post by the pwBDs forany other reason to be recorded in writing, one of thc vacalcies

\r
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falling at arry of the points from 2 to 25 shall be treatcd as

reseried. for the PwBD and filled, as such'

1O.5 Likewisc, one vacancy out of the total vacancies falling at

p.irrt= from 26 to 5O or from 6t to 75 or from76 to 100 shall have

i" t. nff"a by the PwBos' The purpose of.keeping points 1' 26'

51 and 76 as reserv"Ji" to nif up the first avaiiable suitable

,rr.at cyby the PwBD candidate of the category for which the post

is earmarked'

10.6 There is a possibility that none of the-vacancies from I to
ii L f"".a suitabte f* "1' category of thc PwBD' In that case'

two vacancies from z6 t"'so str"ait"te Iilled from amongst the

PwBDs. If ttre vacancies fiom 26 to 5O are also not suitable for

any category, three t""";;;;; the third block 51 to 75 shall be

filled as reserved' This means that if no vacancy- can be reserved

il;-pJ;;i* tt,"tt, it^"r'"u u" carried ovcr to the next block'

lO.7 After all the 100 points of the roster are covered' a fresh

cyclc of L00 Points shall start'

1O.8 If the number of vacancies in a year. is such as to cover

only one block (say 
'?s;;"i;;' 

i""lua'ittg PwBD quota' if any)

or two (say 50 vacancres,inctuding the quota' if any)' tlee category

of the PwBDs should Ll """"-*"aated 
as per the roster points'

However, in case, tht ;; ;"ancy i9 not identilied for thc

respdctive category tri"i""ilii'tv' tr'" rr""a of the Department shall

decide the category "" tf'Jl"f" of the nature of the post' the

levcl of represcntatio;^ti;h" specihc category in the grade/post

concerned, etc.

EXAMINATION:

1 1.1 In
provisions

order to ensure Proper
of rescryation for PwBDs,

implementation of the
the requisitioning/cadre

\t
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controlling authority, while sending the requisition/proposal to
the recruiting agency/ DPC, as thc case may be, for filling up of
vacancies through promotion by selection/Departmental
Examination/Limited Competitive Departmental Examination,
shall furnish the following certificate to the recruiting
agency/DPC: -

"It is certifi.ed that the reqtiremen.ts of the THE RTGHTS OF
PERSOIVS WITH DISABILITIES ACT, 2016 which has become
effectiue from 19th dag of April, 2017 and Rules made theretpon,
uide Rights of Persons uith Disabilities Rules, 2017, arulthe piticg
relating to reseruation for persons uith benchmark d.isabitities has
been taken care of uhile sending this requisition/proposal. ,I.he

uacancies reported in this reqtisition/proposal fall at points
no.............. of c9c1eno............ of 1Oo-pointreseruationrosierout
of tuhich number of uacancies are resented for persons
to it h b enchmark dis abilitie s.,,

L2,

L2.7 In order to ensure that pwBDs gct a fair opportunity in
consideration for appointment against arl' identified post, "the
following points shalt bc kept in view while scnding' the
re_qrrisition notice/proposal to the recruiting agencies ISSC,UPSC etc.) and DPCs-

(i) Number of vacancies reserved for SCs, STs and cach
category of PwBDs should be indicated clearly.

(ii) In respect of vacancies in posts identified. suitable for being
held by PwBD, it shall be indicated that thc post i!
identified for that respective category of IkBDs from
amongst the categories, as mentioned in (a) to (c) of para
2.2 above, as thc case may bc. Functional classificatjon for
performing the dut.ics attachcd to such post(s), shall also
be indicated clezuly.

(iii)The PwBDs belonging to the catego ry f categorics for which
tJle post is identified shall bc allowed to apply for the post
advertised for being filled up by Limitcd Departmcntal
Competitive Examination, even if no vacancy is rcscrvcd for

N
-v-
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them. However, they will not be allowed any relaxed

standard. Such PwBb candid'ates will be considered for

sclection for appointment to the post by general standards

of merit.
(i')ilsh"Il ;"o be indicated that persons with valid certificate
'-''"f-t.t"ft*ark disability shall alone be .eligible for thc

ten.nt of reservation. Iiowever, no benefit of reservation

shall bc given on the basis of temporary certificate of

disabilitY.

13.

PROMOTION

13.1 While filling up the reserved vacancies by promotion by

selection, those PwBD candidates who are within the normal

zoneofconsideration,.t,"ltbeconsideredforpromotion'
However, if adequate'n'mb"' of PwBD candidates of thc

respective catcgory "" rr-ot 
"""ifable 

within the normal zone' thc

zone of consideration **V tt "*t"tded 
to five times the number

of vacancies arrd the p*g; 
"""Jiaate 

fallin-g within the extended

;;;;;"t be considercJfor promotion' In the event of non-

;;il;-tlray .f candidates "u"tt 
it' the extended z'one' the vacancy

}-trri ".iil" iiucd and be carried' fon1ryd to the subsequent year'

In the subseor"ra y"'i, li" f't"SO of the.required category is not

available, the reservaii"" "'" 
U" exchanged with the other

categories, so that d;;; be filled by-a oerson with othcr

category of disability, tir"*t": ii" p*eO tandidate of othcr

category is within tr" Iont of consideration and within thc

number of vacancies ""ttiitnf" ' 
he cannot be d'enied promotion

;;;" ;;"4" or als"ulitv' lf it is not possible to fill up the post

bv reservation cven;ah;2i'year, the oos,t mav be frlled by a

;:.:";;;;;;hr.; P#;,Ld th" 
'""ervation 

shall be carried

forward for two "ro""q"""ilecmitment 
years, whereafter it

sha1l laPse.

13,2 Whilc filting up vacancies by promotion by non-selectiolt'

the cligible .*ldid'teys ;ith-ttttt'*-ft disabilities within thc

norma-l zorrc of .o,t*la"""ii* 
-=t'Jr 

u" considered for promotion

\I-
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against tl:e reserved vacancies. In case no eligible candidate of
ttre respective category of disability is available in the normal
zone of consideration, additional PwBD candidates of respective
category to the extent required shalt bc considered by going
down the seniorit5r list, provided they are eligible, and ttrat ttri
post is identilied for them. In the event of non-availability of
PwBD candidates for promotion even in the extended zone, lhe
vacancy shall not be liiled and shall be carried forward. In the
subsequent year5 if PwBD ofrespective category is not availabie,
the same can be exchalged with other categories of disabilities
identified for it. If it is not possible to fiIl up the vacancy by
reservation even by excha,ge, thc reservation shall be carrici
forward for two subsequent recruitment years, where_after it
shall lapse.

13.3 In order to ensure that cascs of lapse of rcscrvation are
kept to the minimum, any recruitment of ihe pwBD candidates
shall first be counted against the vacant posts brought forwardfrom previous yea.rs, if any, in the chronological order. Ifcandidates are not availablc for all the vacancics, tJrc older
carried-forward posts shall be filled first, and the currcnt
vacancies shall be carried forward, if not filled up, provided that
T _ry".y recruitment, the number of vacancils reserved forPwBD, including the carried forward vacancies, shall be
announced beforehand, for the information of all aspirants.

BENCHMARI( DISABILITIES

L4.l Reservation for backward classes of citizcns (SCs, STs
and oBCs) is called tertica| reservation and the reservation for
categories such as pwBDs and cx-scrviccmcn is called
'horizontal' reservation. Horizontal reservation cuts across
veftical reservation (in what is called interlocking reservation)
and persons selected/promotcd against the quota for IIwBI)s
!ry..__ !g be placed in the appropriate category viz.
SC/ ST/OBC/ Unreserved,depending rporl tt . category to whichthey belong in the '.ioster meant for reservation of

74.

L
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SCs/STs/OBCs. To illustrate, if in a given year' there are two

;;";;";;; reserved f.;-A; i'*eo"' and out of two PwBDs

promoted, one belongs to Scheduled Caste and the other belongs

to Unreserved, the SC 
""rraiJ"tt 

*tth benchmark disability shall

; 
"dilJeJ 

against tr'" iC p"r"t in the reservation roster and

the Unreserved canaiaate *iit' n"tt"t'*ark -disabitity 
against the

unreseryed point in il;;"h"t roster' In. case none of the

vacalcics falls on poinit"""*"a for the SC9, the candidate under

;;;h;;ilisauilitv u"rtt'ei"g to SC shall b^e adjusted in future

;;;;'rh;;;;, ,,'oilttbl" uacancv reserved for sc'

t4.2SincethePwlJDshavctobeplacedintheappropriate
catcsory, v2. sci sr/5ii)ri"t"""*"i i'' .th" roster meant for

reservation or sc"l sri"o"dcl''it'"-"pprt""tion form (in respect of

Depa-rtmentat "*rrni.'''tl"o;-f*';;;;ition) 
for the post should

require the candid,ate"Iop'r*i "t9"I 
fu quota reserved for

PwBDs to indicate *t'"ifiti-tfity belong to SC/ST/OBC or

unreserved.

15.

rS.r The Ministries/Departmt"t",:,111.:":U:::"::
upload

.'"t""T;Jif,ll.Ti#;ffi ;;;-;lll*:i1:::i""S1'"#{
ti'iii"l1Tfi :'fi :l;H;;;.{iry1t-.13::::i:"*:T:xXT
i#:'""Tf ffi:ffi # ;; ;h;. J d l :, 111:li3:.T"'i *t t:llTHffi ;""?:Hi;;,J;:'^ii'ilil;:"1-*t'1TLl;":"':1
}i:itffi X?dl,iJ,i3,l""#*";;;;;J;rawtt'g,iderinesror
operating the URL'

16.
DISABILITIES:

ro.ILi.i*on oflicers appointed t? 
1"^"Y, 

after reservation

matters for SCs/STs "f'Jf-J"o 
work as Liaison Officers for

reservation mattcrs '"ritirre 
t" n*'P^-:-:td shall ensure

compliance of instructioni as contained in DoPT OM

i,",i""rjb],7, s i] z o t o- e"tt (ne6)' dated 4' 1'2o 1 3'
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To

lTal Every Government establishment shall appoint a seniorofficer of the Department as the Grieva'ce Redressal officer.
17.2 Thc Grievance Redressal Officer shall maintain a registerof complaints of persons with Benchmark Disabilities with thefollowing particulars, namcly: _

(a) datc of complaint;

(b) name of complainant;

(c) the name of the estabiishment or person against whomthe complaint is made;

(d) gist of the complaint;

(e) date of disposal by the Grievance Redressal Officcr; andany other information.

L7.3 Any person aggrjgved with_.any matter relating todiscrimination in promo-tion, may ntc 
-l 

"ompiaint with theGrievance Redressal .IIicer or 
-tn"--.""p.ctive 

Governmcntestablishment.

L7.4.. EvgrV complaint filed, shall bc inquired into wilhin twomonths of its registration, ald outcome tLcrcof or action takcnthereon, shall be communicat"d to ih;-;;f,lainr,.,t / pwBD.
14. AIl thc Ministrics/ Departmcnts are rcquested to bring thcabovc instructions to tirc notice "i rfl ,pp',rinting authoritiesunder thcir control.

tJ _._

Deputy secrctary to the Govern-.|-,:fff:
Ph.No.O1 L-23O93O74

(i) The Secretaries .of all Ministries/Dcpartmcnts of the(iovernment r.rf lndia.

[-

COMPLAINTS BY THE
GO\IERNMENT ESTABLISHIT{EN--

17.
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(ii) 1'he Secretary, Department of Financial services, Ministry of
Finance, .Jeevan Deep Building, Parliament Street, New

De1hi, udth t ,eque"1 to issue similar instructions for

"o*piiurr." 
by PubUc Sector Banks/Financial

Institution/lnsurance Companies ' - -.(iii) 'the Secreiary, Department of Public Enterprises' .CGO
Compl.*, Lodni noaa, New Delhi, wilh a request !o isgye

similar instructions for compliance by al1 Central Public

Scctor enterPrises'
(iv) The Secretary, Railway Board, Rail Bhavan, New Delhi'

i"f' The Secretary, President Secretariat, Rashtrapati Bhavan'

New Delhi.
(-) it. Se..etary, Union Public Service Commission' Dholpur

House, Shahjahan Road, New Delhi'

Fii) C;;;;t"i-#, c""ttal vigilance Commission' A-Block' GPo\'--' 
Co*pt"*, Saiarkata Rhav:an, INf', Ney Delhi' Delhi 1 10023'

(viii) i;; becretat5r, Sta-ff Selection Commission' CGo Complex'

Lodhi Road, New Delhi'
(ix) iir" n"Si"t * (Administration), Supreme Court of lndia' New

Delhi.
(x) 'fhe Joint Secretary (Administration)' Prime Minister's

Office, South B1ock, New Delhi'
(xi) The Sr. Principat-Set'Ltuty, Election Commission of India'

Nirvachan Sadan, Ncw Delhi'
lxii) The Joint Secretary lAdministtttion)'.Lok Sabha Secretariat'

Parl.iament House Annexe, New Delhr' 
.

(xiii) The Joint S";;'t-"ty lAdministration)' nliY" Sabha
t"^'-' 

S""r.t*iat, Parliame"i Ho'"" Annexe ' 
New Delhi'

fxivl The Joint Secre[[--[tatoit'i"tt*tion)' Cabinet Secretariat'
' ' RashtraPati Bhavan, New Delhi'
(xv) The Joint Secretary (ea*it'l"tt"tion)' Niti Aayog' Parliament

Strcet, New Delhi'
(xvi) The Deputy C&;G, Offrce of th: 

-Co^t"ttoller 
& Audjtor

General ur rr,ai,, Io'e-ut'tJ" snuf' zafi lttarg' New Delhi'

(xvii) Offi.cer of thc Cf i"f Commissioner for Persons with

Disabilities, Sarojinl-ffot'se' 6' Bhagwan Das Road' New

Delhi- 1 1000 1

L-

@
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(x"iii) A11 officers and Sections in the Ministry of Personnel,
Public Grievances and Pensions and all
attached/subordinate Offices of this Ministry.

(xix) Director, NIC, DOPT - with the request to immediately place
this oM on the website of this Department ("what's neu/'tab)
for information of all concerned.
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AIRPORTS AUTHORITY OF INDIA
WESTERN REGION HQRS.

Date:1611212024

rrrufrq P{qrirfi nRr*,,rur
qftq,ft *rgcqmq

Ti.dsqr . eTrBcilql.a.tq.ei 
^'(-d('s/cNS-RTt/20 

,ot fS B
I

3ir{ 6rqla{a 1M

#L

7w+r inv.* f$a Aaim ze..n.zoz+ $lt
A 

^tM 
u / R / E / 2 4 / oo 77 3 Aai+- 2 6 / L 1, / 202 4 *. 3ia-dtd

T6 serq vtft-E;rft * 3Ty)-d-d t ar0 l+-qr Hrf,r H

".* y#* '%Y\'
(A'

tqr ji,

u-f, Hrrfrr 3{frqil-ft (plo,wR), s{rBqT, oer-r, tF$

aft trd-firdq rcder dqa-fi il 3nid;d q+ +ilcqr
qrrft rr$ fi-d-+l-ft B-E-{€T{ t I

Reply

Copy enclosed.

ffi
qcirrcr (Hr Ti )

**q ."r{qraqr Himr *' crqfrrq, wrft?ra rqraa rrqraq raa, cn{a*r ar q,o}, eEn +s, fr& qrf, (E{), IFt - 400 099. Ter: 9 r-22-2g2r74oo
office of the Regional Executive Director, lntegrated operational offices Building, opp. parsiwada, sahar Road, vile parle ($, Mumbai - 4oo ogg.

5
d\i Bsq:

HarFl=fi-{ {Enr Frar m'r :rfu+rr rrfrfrirfl r..9 3Tr-d"a qr HEqr
AAIMU/R/E/24/00173 fuflim- 26111/2024 +-3nifiT.r* s-r 3plq"r I

Kindly provlde details of government
guidelines followed with respect to the
promotion of persons With Disabilities
(Handicapped Employees) while issuing office
order no.- AA|/RHQ/WR/HR_
ANS/CNS/Placement/Telecomm 2022/L78
dated 28109 /2022 (copy of this order attached
as s upporJlllg Qo-cymqnt).
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* 2 yrs' MBA degree obtaincd bv thc entployec's upto 12.01 20 l2 wirh ltriorpcr-lrissio5 rhr.oLrsh i,ir11 
'l 

irrrc
Distancc IldLrcation/Corrcspotr<Jetrce nrode including lateral cntry' sLrb.jcct to rccognitiol .l l)l:( ,

UGC/AICTE uray be taken ou rccord.

The MBA degrecs being pulsr-recl on lateral entry basis bcyoncl 12.01.201 2 throLrgh ani. nroclc slllll p.l b.:valid 1'or arly pLuposc in the or_ganlzation.

CROUP'B' POSTS

viii) JUNIOII EXECU'l-I\"ti ([.-l) AND SI{, St;l)l)1'. (\.-E-9) t'O ASSIS't ANt' t{ANACEtt (ti-2):
a) 509o posts ol r\M (E-2) will be lillccl bv lrronrotion fionr .lll (tj-l lcvcl sLrb.fect to 

',cirilcics ilu,l
mccting otllct't]ot'l.t.ts. fhc eligibility critcria w'ill be tlrrcc vcars rcgular servicc i6 t5c sr.atic

(b) Thc t'entainirtg50'.Yt, posts o1'Assistant \,lanager (E-2) urll bc llllccl by dcpartrrcrrterl pionitrrior.r jronr
Sr. Supcrintendent (Nl:_9) as fbllou,s:

(i) 25o'o by DPC with cligibiliti, critcria of 3 yeals rcsulal scrvicc in rhe grade ol'\lr-!) .. th..
basrs of senioIity-cr-rnl-fitness lbr u,hich thc clLralification rccluirerncrrt *,ilt t. as pr.cscribcri li,i.NIr-6.

(ii) 25')1, through qLralify'ing test anci intcrviqv with elisibility critcria ol' j r.cars regirl.r .er.r iic ir:
thc grade o1'NI:-9 with clualification as prcscr-iuca iirr st,-0.

(iii) Enrployees in NE-9 u'rll bc lrlaoccl rn I:-2 as Selcctron Gracic q1 conrplctio, ol'0ll ri.ar,
rcgular scrvicc rvith pay trxati.. bcncrrr.,v.c.f. 0r.02.20r()

(iv) 1'he scrriority o1'strch etlployccs placed in Ir-2 scaic rvill be ntai,taincri i, \1..-ti rill rircrrpronrotion as Assistart Ma,agcr (E-2) scalc o, regr-rlar basis.

(v) They shall havc All India Trarrsf'cr liability ancl their ser.,"iccs r.l,ill bc Lrtilizcrj ro ciiscj*rrrru rlrircsponsibilitics of Assistatrt Managcr anci also lor nrLrlti-sl<illing.

(vi) with effcct fi'olrr 01.01.2015, thc qr-ralification 1br pronrorion tl'onr Sr.. Sulrcrinrcpclc.t (\l -())
to Assistant Mauagcr (E-2) will bc the c1r-ralilicatrori lrrcscribcd lor clirccr rcc.:ir.rcrrt to ),i.-(,l'hoscalready in thc gradc of Sr. SLrpct-intcndcut (NE-()) and clo uor l)osscss thc clL*liliciriio:rprcscribed Ibr drrcct t'ccrultnlcnt to NII-(r rvill hal'c to acquirc thc sairi qrralilicrtiop bctor.c01.0 i.2015.

(vii) lll case o1'non-aVailabihty of'canclr<iates in NE-9, posts o1'1..-2 levei can bc li)lcri ir;r lr.o.r l;-.and AAI Boarci lnay bc kcpr inlbrmecl rcgarding rhc neccl l'ol fillrng up of ptrsrs iirrpr i:-lw,henever the sarnc is rcsortccl ttt.

c) 25t\' ol'Jr' Excc-t'ttive (It-1) posts will bc lillccl by Non-i:xecqtiyes fr-o, .ll rr.aclcs (tir:crplrirg.;
having thc qualification pl'cscribeii lbr dircct rccruitr.ncnt to.h.. Executivc (l:-l)subiccr ro,.s.ir:,writcrr test/quali fying GATE,and rnceti ng othcr norrns.

d) Whcle vacatlcics al r'-2 levcl rcurain unllllcci bccalrsc 9l non-a'arl,bility ol c1c.a11p1.,.,,,,1candidatcs, Mauagct.tlctlt n.ray intt'oducc a schcme to induct prof'essronal,,,,,rlll,.:,, pcr.s..,c) .i 1,.-ller el.

e) The Sr' SLrpdt (Nrl-9) anci ecluir''alent not intercstecl iol plornotion, n<lt cligrbie tirr pr.,r.rro. r. i.-.1will be placed in n\l:-10 scale on cornpleticln ol'(., years sen'icc sub.jecr tcl sarisl.cror.r, surr icc I, \l(
n o ftl)s.

0 Thosc whcl have been place<J in NE-10 scale.lor rvant o1'plcsclrbctl clualiticatioir anri su5sL-111ir,,1111.acclttil'e the recluisite clualification for pron.rotional scale ,,1'L-2 .o,, be consiclercd 1or.,r.ornotir, .riacc}riring the additionar quarification. .sub.ject to nomrs pr.escribcrl.

g) Placetuent u'ith pay fixation bencllt u,ill be allor.vetl fi.onr rhc gradc ol'.1r. IlxccLrtirc (1.-l) ri, tlrcgrade of Asstt Manager (E-2) on conrplction oltll'ee years legLrlar sen,ice.
h) Anotlralv in pay fixation of a senior with ref'erence to his lunior will be deciclcti Lrncjcr l:lt-21 r.(a)(i).

PROMOTIONS - NON-EXECUI'IVE GRADT]S (CROUP'B" 'C'AND 'D' POS'TS)
i) sR' SUPDT' (NE-9) (PIIE-RE\/ISED - t {1000-16340) (lLE\IISED - ? I7000-19s00) 'r.11 str.sUPDT' (sc)-(NE-10)*(PRE-RE\/lSl,lD-{ 9000-180001'lneyrsuD -< lgs00-40000)

Sr' Sr-rpdt (NE-9) arld eqr-rivalenl. not intcrcslcd in thcir promoti()ll or not eligiblc lirr proruorrorl ro lhtExecutiVe posts. will be eligible fbrplaccnrcnt in NE-10 scale on complction ol'sir vcars rc*rlar.scr,rc.

))


