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S.No Question Reply
1. Policy on Reversion: ls it permissible under the

organization's policies for a non-executive employee
promoted or switched to another department (e.g.,
Operations, Finance, CNS) through a departmental
examination to request reversion to their previous post
or cadre?

The information sought by the
applicant does not qualify under
section 2(f) of RTI Act, 2005 as there
is no provision to reply the question
like what, why, how, if and reasons
sought.

2 Revercion Procedure: lf reversion is permitted, what is
the procedure an employee must follow to initiate such a
request?

J Seniority Upon Reversion: a) Will an employee retain
their seniority in the previous cadre if reversion is
approved? b) Are there specific time limits under which
seniority may be retained or affected?

4 Time Frame for Requests: ls there a specific time
frame within which an employee must request reversion
to their previous post?

5 Past Cases of Reversion: Has the organization
approved any requests for reversion in the past five
years? lf yes, please provide anonymized details, such
AS:

a) The number of such cases.
b) The outcomes (approved/rejected). (No personal or
sensitive information is required.)

6 Relevant Policies and Guidelines: Please provide
copies of policy documents, rules, or circulars governing
the reversion process.
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