- fermra sereeor 4}\ AIRPORTS AUTHORITY OF INDIA
wfeft &= gearerr P 5 AN WESTERN REGION HQRS.

No.52042/3RE3Ma/HH-390/2024(T#)/ /J) i 8 &=t 07.11.2024
qars,

Sh. Laxman Choudhary

Shirdi, Pin:423107,

Mabharashtra.
Bvw : gaar o1 sfer sfRfem, 2005 & 3t ga=m @ amqf.

Mﬂmmmmummmm

FIAT AU AT F HSR 3, 2005é:amqammwmaqmw
e HEAr AAIMU/R/E/24/00133 feetier 06.09.2024 &1 wesh &/ Kindly refer your RTI
application Registration No. AAIMU/R/E/24/00133 dated 06.09.2024 seeking information under
RTI Act, 2005.

2 F TR 3T H AETE (A1) T8 @ Rt 06.11.2024 & IR Frafer
feeaoft siear smfasr/el oy /a.87 /eaTeR/CNS-RT1/2024/848 3 Heitd feg #. 1, 2 3R 5 Hr g
s@rwtmm‘s‘amfaqaa-ssﬂwtﬁqm&fﬁva@aﬂémmww
$Ae R 12.09.2024 @RI TR & @ a/@r & | /The information received from the
Deemed PIO /Custodian of Information i.e. Jt. General Manager (HR), WR vide ION No.
EﬂﬁuT/a#.Jg.M.a#.NUHWICNS-RTI/2024/848 dated 06.11.2024 attached herewith & for providing
information on point nos. 3 & 4, the RTI application is transferred to Shirdi Airport vide email
dated 12.09.2024. '

3 mwmﬁ@maqmﬁwwmmm,20053?34?_11?&319(1)
*Hﬁ?ﬁﬁ,ﬁﬂpﬂ%%ﬁﬁ%%ﬁﬁ%%ﬁﬁﬁtﬁaﬁum%mﬁmﬁ@ﬁﬁ
wmmmmmwaz-mmmmm &) 3R guH el gritre,
wmmmmwwqwm faearef (), Hes-
400099./You have an option to prefer an appeal under Section 19(1) of RTI Act, 2005 against
the information provided to you, within 30 days to the 1st Appellate Authority i.e. Regional
Executive Director & First Appellate Authority, Western Region, Airports Authority of India,
New Integrated Operational Offices, New Airport Colony, Vile Parle (E), Mumbai - 400 099.

4, HeH OIS JqwEe M aai.aero— Public Information-Right to Information— 7. RT
applications/Appeals & Responses--Western Region &1 &3t & @&ar &1 The applicant may
refer .AAI Website link aai.aero—Public Information—Right  to Information—7. RT]

applications/Appeals & Responses--Western Region.

A,

|

Yol /Thanking You,

HATT/Encl. : 04 / 04 pages.

#iry e e = wRie, TR R Frten M, TS 3 W, TR e, B ar (), 5= - 400 099. Tel: 91-22-29217400

' Office of the Regional Executive Director, Integrated Operational Offices Building, Opp. Parsiwada, Sahar Road, Vile Parle (E), Mumbai - 400 099,
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IR FrRTA feogol

WESTERN REGION HQRS.

feetrer : 06/11/2024

fawar: gaen &1 sfwR sftfem 2e0s & siada quar g e g A aewHor Al
ZART U1 I IHTFR_ HRAATHT 004 3mdea g3 T&ar AAIMU/R/E/24/00133

FUAT HOh  GAA AR 29.10.2024 3R s wewwr @il & deA  wAiw

feare 06.09.2024 & 3AesT 9 &1 AW |

AAIMU/R/E/24/00133 T 06.09.2024 & 3ided a7l a1$ STavary foestoray |
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|1 Laxman. Choudhary am workmg at Shirdi Airport in the CNS
department of Airports Authority of India. My emp. no is
10023934. Shirdi Airport is a non AAI Airport. Human resources
department is not there at Shirdi airport. kindly please give me
followings information under RTI Act 2005

why my salary for the month of November 2023 and August
2024 was not released ? kindly provide me copy of order to
withhold my salary for the month of novemmber 2023 and
august 2024.

| undre RTI act20})§KF1dTyBrowde me copy of rules/regulations

regarding withholding salary of an emplyoee in airports authority of
kindly prowde me information under RTI Act 2005 about ateendance
record of Sh. laxman Choudhary in the office for the month of
november 2023 and august2024

| i(mdl\; brovideﬁr;ér c&obyﬁcr)rfﬁaﬁlI_ﬂ;eﬂrinembrrandumsréiv'éhVto CNS offcie

shirdiin last 6 months.

| under RTI AthOOScopy of 6rde/ circuilar/ regarding Withholding
salary of an employee in Airports authority of india ?

TETH ISR & JeTAlesl & S fowar Sirar |

S I ISR (PIO,WR), smifaur, g.817, &S CE

STdls

Copy Enclosed. |

Copy Enclosed.

Does not pertain to RHQ,

Mumbai

The information
sought is not specific

Copy Enclosed.

bﬂ@w‘m”

( ITSTFAT TTeidday)
Heh gateh (A1.4.)

@
]AK ~ AIRPORTS AUTHORITY OF INDIA

C/u/xdal

G AT (IRVTeR T Ao, TR WaTe SEterd e, Tdtarer & wy, 9 s, fadurs (qd), Yag -400 099. Tel.: 91-22-29217400
Office of the Regional Executive Director, Integrated Operational Offices Building, Opp. Parsiwada, Sahar Road, Vile Parle (E), Mumbai - 400 099.



4 fg‘?PraI'akta Arun Ghatvilkar

From: CNS In Charge, Shirdi
Sent: 27 November 2023 14:22 .
To: Mukesh Ménon; Prajakta Arun‘Ghatvilkar; Sanat Sanjeev Gavankar

Cc: GM, CNS(WR); GM P & A. WR AAl; Atul Anant Sawant; Pankaj Swarnkar
Subject: Request to withheld the salary of Nov 2023 iro Shri Laxman Choudhary , JE(CNS)

Emp.N0.10023934,

H TSI HEIS AT,
Please refer to the trailing mail,

It is informed that Shri Laxman Choudhary , JE(CNS) Emp.No 10023934, relieved from CATC
on 20/10/2023 and same has joined at Shirdi Airpertton 30.10.2023 ( A/N) as per CHQ vide lett
No A.22013/01/2023-HR(EC), dated 17.10.2023. Till 20th Nov 2023 he is undergone on job

training.

Today on 27th Nov 2023 Shri Laxman Choudhary , JE(CNS) unauthorized absent from station
without any prior intimation and approved leave.

It is requested that kindly withheld salary and other payment if any of the above official till the
further intimation of this station.

HIEGUREGARDS, .

HITY UG F‘fﬂ?ﬁﬁ/ Madhay Rao Sookusle

HETIF Hgvasu® (.7 ) /AGM (CNS)

GHTY TATH./In-Charge, CNS

e faATeTaeaa WfSTUT/AIRPORTS AUTHORITY OF INDIA
fordY faATATH /SHIRDL AIRPORT

Phone 02423246226, Mob:9425412056

From: CNS In Charge, Shirdi
Sent: Monday, November 27, 2023 2:18 PM
To: Mukesh Menon; Prajakta Arun Ghatvilkar; Sanat Sanjeev Gavankar

 Cc: GM, CNS(WR); GM P & A. WR AAI; Atul Anant Sawant; Pankaj Swarnkar

Subject: Fw: Regarding CL for urgent work

deea/agear,
flease refer to the trailing mail,

. :
It is informed that Shri La.xman Choudhary , JE(CNS) Emp.No.10023934, relieved from CATC
20/10/2023 and same has joined at Shirdi Airport on 30.10.2023 ( A/N) as per CHQ vide letter
No. A.22013/01/2023-HR(EC), dated 17.10.2023. Till 20th Nov 2023 he is undergone on job

training. . :

Today on 27th Nov 2023 Shri Laxman Choudhary , JE(CNS) unauthorized absent from station
without any prior intimation and approved leave.

It is requested that kindly withheld salary and other payment if any of the above official till the
further intimation of this station.
1



produces a “FITNESS CERTIFICATE” from the Authorised Medical
Officer or Hospital or Nursing Home.

) WAIVING THE PRODUCTION OF MEDICAL CERTIFIC ATE

" The Authority Competent to grant lecave may, at its discretion, waive
the production Medical Certificate in casc of an application for lcave
for a period not exceeding 3 (THREE) days at a time. Such leave
shall not be treated as leave on Medical grounds and shall be debited
against leave other than leave on Medical ground.

(10)  COGMMENCEMENT AND TERMINATION OF LEAVE

'Leave ordinarily begins on the day on which the transfer of charge is
offected and ends on the day preceding that on which the charge is
resumed.

s " (11) RETURN FROM LEAVE

An employee on leave shall not return to duty before the expiry of the
period of leave granted to him/her unless he/she is permitted by the

_ Competent Autherity to curtail his/her Ieave and resume duty bcfore
the expiry of leave sanctioned to him/her. He / She shall submit a
Joining Report in the prescribed form (FORM NO.IT).

(12) RECALL TO DUTY BEFORE THE EXPIRY OF LEAVE

An employee may be recalled from leave, by the (.‘,ompetcht
Authority, if the exigencies of the work so demand and shall be paid;

a) Travelling Allowance for the Journey to be performed to resume
" duty, as admissible to him/her; e
b) Leave Salary which he/she would have drawn until he/she
resumes duty.

(13) ABSENCE FROM DUTY AFTER THE EXPIRY OF LEAVE
(OVER STAY OF LEAVE) AND UNAUTHORIZED ABSENCE
FROM DUTY: :

(a) Unless the Authority Competent to grant leave, extends the
. ‘ leave, an employee who remains absent after his/her leave is
oVet is entitled to no leave salary for the period of such absence
and that period shall be debited against his/her leave account as
though it was half pay leave to the extent such leave is due, the
period in excess of such leave due being treated as
extraordinary leave; ‘

(b) Wilful absence from duty after the cxpiry of leave renders an

- employee liable to disciplinary action;

(c) The unauthorized absence of this kind apart from resulting in
loss -of Pay and Allowances for the period cof such abscnce
would also constitute a break in service entailing forfeiture of

S ——
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past service, unless the break itself is condoned and t.rcated af
‘ “Dies-Non”. If the break js condoned and treated as “DlesTNon
by the Competent Authority. the service rendered prior to
ur'wulhori/cd absence be counted for al] purposes but the period
of break itself will not count for any purpose and treated as
“Dies-Non” unless the employee represents in this regard.

(d) The consequence of Unauthorized absence from duty, which is
not condoned, would be as follows: :

i) PAY AND ALLOWANCES - No Pay and Allowances
are admissible during the period of unauthorized absence
i) INCREMENT s - The period of such Unauthorized
absence would not courlt for increment ( The period of
unauthorised absence less than six months will not affect
the change of increment)
iji) LEAVE _ The period of such Unauthorized absence
: : 3 would not count for carning leave
‘ : . iv)’ CONTRIBUTORY PR()VIDEN’.&' FUND - The period
of  Unauthorized absence  would! be ignored for the
ﬁ' purpose of entitlement . of (30ntribulory Provident Fund
benefits
V) . GRATUITY - The interruption ih service caused by such
unauthorized absence would V*éi‘tail forfeiture of past
service for the Purpose of entitlement to Gratuity.

(¢) If such eln;ployee teports for duty before or after initiation of
disciplinary proceedings, he/she may be taken back for duty
because he/she has not been placed under suspension,

1. KINDS OF LEAVE DUE AND ADMISSIBILITY
(1) EARNED LEAVE
(a) CALCULATION OF EARNED LEAVE

——aAto”

@ (1) Advance credit In two_instalments-

credited in advance in two instalments of 15 (FIFTEEN) days
each on the first day of January and the first day of July of
¢very Calendar year. ;

)

"
(i) Maximum Accumulation
:

The Earned Leave at the credit of an employee at the close of a
half year sha be carried forward o next half year, subject to
the condition thag the Earned Leaye SO carried forward plus the

cceredit for the half year shall not exceed 300 (THREE
IIUNDREI)) days. :

Refer Circulay No.26 (a)/20) 2, No.6001] 1,4 Y/12-PP dated | 4.08.2013.
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