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AIRPORTS AUTHORITY OF INDIA

No. A. 1 203 1 /O?/ 2Ol5 -EH

The Regionol Executive Director
Airports Authority of fndio

. Northern/WesternlEostern/Southern/NER
Delhi/Murnboi/Kolkoto/Chennoi / Guwohati

Doted : l4th Feb.,2OZz

The Director,
Indion Aviotion Acodemy

New Delhi.

The Generol A/\onoger

CRSD/E4M Workshop
AAI, New Delhi.

The Airport Director,
Airponts Authority of Indio
Kolkoto/Chennoi Airport.

Subject: Selection for the post of rllember (Operotoins), AAI in Schedule 'ii
of CPSE

,Sir,
Pleose find enclosed o copy of PESB Advertisement No.7/14/2O2|-PESB doted

09.O2.2O22 olongwith its enclosures on the above cited subject for informotion ond

circulotion. ft'is reguested to odvise the concerned/eligible Off.icers to fill up the
opplicotion form online [as pe1 Poro WI(b) of odvertisement] agoinst the Job
'Description on the website of PESB-http://pesb.gov.in ond o printout (duly verified
from conce'rned HR Deportment) moy be forworded offline fo the undensigned (Nodol

Officer) ot CHQ lotest by 2t.O3.?O22 for onword submission to PESB os specified in

the Advertisement.

2. This hos the opprovol of the Compelent Authority.

Yours foithfu llv

The Principul,
CATC,.Bomrouli
Pnoyooroj.

Encl: os obove

a afr
q .o?-'

(JETA 5INHA)
Jf. Generol ilonoger (HR)

& Nodol Officer

Contd.... .2

Hsqrai,r 6qr{ ,rqsr r{.Rd:-ttooog
Safdarrung Airport, New Delhi-110003

E(qts :'24632950
Phone : 24632950

The Executive Director,
RCDU/FIU,
AAf, New Delhi,

trfi-q {iff rff{
Raliv.Gandhi Bhawan



Disfribution:

. Shri Norcndrq Singh, Dcputy Secretory to 6ovt. of Indio, lrtoCA, RGB,

Ncw Delhi.
. D6M(ES) to Choirmon.

. Jt. 6AA(ES)/D6,I (Es)-A ember (HR)/(PLC.)/ (oP s)/ (ANS)/FINANCE/ cvo.

. ED(HR)/ED(Admn)/ED(cA&cs)

. All HODs ot CHQ/Operotionol Offices/AAI Office Complex.

. 6M(IT)-for uplooding on AAL Websife

. 6M(HR)-RecruitmenfCell

. Notice Boord



No.:7/41/202'1-PESB

EIRFT TTTII{
Government of lndia

6rffio.qdqeIfrq Een*t
Department of Personnel & Training

trilq,luqqcafrS)
(Public Enterprises Selection Board)

trt

drzr {sr t4,{41.*.3r}. ffi,6ttI rlE
Block No.l4, C.c.O. Complex, Lodhi Road

d kEdf t ruew Oethl- tlooo3
Oaled i 0910212022

dt. ff. qc $, or w Airports Authority of lndia (AAl)
NAMEOF THECPSE

q i6I aEr
I{AME OF II{E POST

ftfr6ta{}gr
DAIE tr VACIIICY

Member(Operalions)

0't lo't t2022

fi. {t cc $ 6rqq.O Schedule A
SCHEDUI"E Of THE CPSE

q i6r tiBH
SCAI"EOf Tl{E PrOST

Rs. 180000-340000 (lDA)

I. COiIPANY PROFILE

Airports Authority of lndia(AAl) came into existence on 1st April, '1995. AAI has been constituted

as a statutory authority under the Airports Authority of lndia Act, 1994. lt has been created by

merging erstwhile lnternational Airports Authority of lndia and National Airports Authority with a

view to have the integrated development, expansion and modemization of the airports in lndia of

intemational standards. This includes air traffic services, passenger terminals, operational areas

and cargo facilities at the airports in the country. lt is a Schedule 'A'/Miniratna (Category-1) CPSE

in Transportation Services sector with the administrative jurisdiction of Ministry of Civil Aviation.

The Corporate office of the Authority is located at New Delhi.

The company employee 16360 regular employees (Executives 9678 & Non-Executives 6682) as

on 31 .12.2021 .

The shareholding of the Govemment of lndia in the AAI is 100%.

The paid up capital of AAI is Rs.656.56 Crores as on 3'1.03.2021.

I!. JOB DESCRIPTION AND RESPONSIBIL]TIES

Member (Operations) is a member of the Board of Directors and reports to Chairman. He/She is

responsible for Airport management, Airport facilitations and lT, Services, up-keep and

maintenance of airport infrastructure, for safety and rescue services, including logistic support,

security, liaison and co.ordination activites, promoting indigenisation under Atma Nirbhar Scheme

AdYl.No. - 2112022



of the Govemment.

il. ELtctBtLtw
't. AGE : On the date of occunence of vacancy (DOV)

2. EMPLOYMENT STATUS:

The applicant must, on the date of application, as well as on the date of interview, be employed

in a regular capacity - and not in a contractual/ad-hoc capacity - in one of the followingsr
(a) Central Public Sector Enterprise (CPSE) (including a full-time functional Director in the

Board of a CPSE)|

(b) Central Govemment including the Armed Forces of the Union and All lndia Services;

(c) State Public Sector Enterprise (SPSE) where the annual turnover is'Rs 2000 crore or
more;

(d) Private Sector in company where the annual turnover is rRs 2000 crore or more.

Preference would be glven to candldates from llsted Companles.

(' The average audited annual lumover ot three financial years preceding the calendar year in

which the post is advqrtised shall be considered for applying the approved limits)

3. QUALIFICATION:

The applicant should be an Engineering Graduate with good academic record from a

recognized University/ lnstitute.

Applicants holding MBA qualilication will have an added advantage.

4. EXPERIENCE:

The applicant should possess adequate Technical/ Operational experience at a senior level of

management in an organization of repute, out of which at least 5 years during the last 10 years

should have been in Aviation Sector.

5. PAY SCALE:

(a)Central Public Sector Enterprises-

Eliglble Scal6 of Pay

(i) Rs. 7250-8250 (lDA) Pre 01/0'l/1992

(ii) Rs. 9500-11500 (loA) Post 01/01/1992

(iii) Rs. 20500-26500 (lDA) Post 01 10111997

(iv) Rs. 51300-73000 (lDA) Post 0110112007

(v) Rs. 120000-280000 (lDA) Post 01.01.20'17

Age of superannuation 60 ars

lnternal Others

Minimum Maximum

45

2 years residual service as on

the date of vacancy w.r.t. the
date of superannuation.

45

3 years residual service as on

the date of vacancy w.r.t. the

date of superannuation.

Maximum Minimum



(vi) Rs. 18400-22400 (CDA) Pre-revised post01.O1.1996

(vii) Rs. 37400-67000 + GP 10000 (CDA) post 01 .Ol .2006

(viii) Rs. 144200-218200 (Levet 14) CDA post 01.0.t.2016

The minimum length of service required in the eligible scale will be one year for internal
candidates, and two years for others as on the date of vacancy.

(b)

(i) Applicants from Central Government / All lndia Services should be holding a post of
the level of Joint Secretary in Govemment of lndia or carrying equivalent scale of pay on

the date of application.

(ii) Applicants from the Armed forc4s ot the Union should be holding a post of the level

of Maior General in the Army or equivalent rank in Navy/Air Force on the date of

application.

(c)

Applicants from State Public Sector Enterprises/ Prlvate Sector should be working at

Board level position or at least a post of the level immediately below the Board level on the

date of application.

6, CONOITION OF IMMEDIATE ABSORPTION FOR CENTRAL GOVERNMENT OFFICERS

Central Government Officers, including those of the Armed Forces of the Union and the All

lndia Services, will be eligible for consideration only on immediate absorption basis.

IV. DURATION OF APPOINTMENT

The appointment shall be for a period of five years from the date of joining or upto the date of

superannuation or until further orders, whichever is earlier.

V. SUBMISSION OF APPLICATIONS

Applicants should submit their applications onJine only as per th6 format .

1. The applicants should submit their applications through proper channel as follows:

(a) Govemment Officers, including those of the Armed Forces of the Union and All lndia Services:

through Cadre Controlling authority;

(b) CMDs/MDs/Functional Directors in CPSE: through the concemed Administrative Ministryi

(c) Below Board level in CPSE: through the concerned CPSE;

(d) CMDs/MDs/Functional Directors in State PSE: through the concemed Administrative Secretary

and Cadre Controlling Authority, if any, of the State Govemment;

(e) Below Board level in SPSE: through the concerned SPSE;

(0 Private Sector: directly to the PESB.

2. Applicants from Privale Sector must submit the following documents along with the application

form:

(a) Annual Reports of the Company in which currently working for the 3 financial years preceding

the calendar year in which the post is advertised (please provldo URL or attach/enclose

copies);

(b) Whether the company is listed or not; if yes, the documentary proof (please provide URL or

attach/€nclose copies);

(c) Evidence of working at Board level or at least a post of the level immediately below the Board



leveli

(d) Self-attested copies of documents in support of age and qualiflcations;

(e) Relevant Jobs handled in the past with details.

VI. UNDERTAKING BY THE APPLICANT

An applicant has to give an undertaking as a part of the application that he/she will join the post, if
selected. lf an applicant does not give such undertaking, the application would be reiected.

1. For candidates from Central GovernmenUArmed Forces of the Unlon/ All lndla Services
(a) The appointment is on immediate absorption basis.

(b) lf a candidate conveys his/her unwillingness to join after the interview is held, he/she would be

debarred for a period of two years from the date of interview, for being considered for a Board

level post in any CPSE.

(c) Further, if a candidate conveys his/her unwillingness to join after the issue of offer of
appoinlment, heishe would be debarred for a period of two years from the date of offer of
appointment for being considered for a Board level post in any CPSE.

2. For candldates from CPSE

a. lf a candidate conveys his/her unwillingness to join after the interview is held, he/she would be

debarred for a period of two years from the date of interview, for being considered for a Board

level post in any CPSE other than the one to which the candidate belongs.

b. Further, if a candidate conveys his/her unwillingness to join after the issue of offer of
appointmenl, he/she would be debarred for a period of two years from the date of offer of

appointment for being considered for a Board level post in any CPSE other than the one to which

the candidate belongs.

3. For candidates from SPSE/ Private Sector

a. lf a candidate conveys his/her unwillingness to join after the interview is held, he/she would be

debarred for a period of two years from the date of interview, for being considered for a Board

level post in any CPSE.

b. Further, if a candidate conveys his/her unwillingness to join after the issue of offer of

appointment, he/she would be debarred for a period of two years from the date of offer of

appointment for being considered for a Board level post in any CPSE.

4. ln the above cases, no request for relaxation or otherwise would be entertained.

VII. THE APPLICANTS CAN ETTHER

(a) fill up the Application Form online only against this Job Description on the website of PESB -

httpst/pesb.gov.in/ and thereafter forward lt online, as specified in para V(1);

Or

(b) Rll up the Application Form online only against this Job Description on the website of PESB -

https!/pesb.gov.in/, take a printout and send it offline, as specified in para V('l).

Last time/date of receipt of complete application duly forwarded to PESB is by 15.00 hours on

O4tO4l2O22. No applicatlon shall be entertained under any circumstances after the stipulated

tlme/date. lncomplete applications and applications received after the stlpulated time/date

shall be REJECTED. Board reserves the right to shortllst applicants for intervlew.



Applications are to be addressed to

Smt Kimbuong Kipgen

Secr6tary,

Public Enterprises Selection Board, Public Enterprises Bhawan,

BlockNo. 14, CGO Complex, Lodhi Road, New Delhi-110003.

ALL CORRESPONDENCE WITH THE PUBLIC ENTERPRISES SELECTION BOARO SHOULD BE

ADORESSEDTO SECRETARY, PUBLIC ENTERPRISES SELECTION BOARD ONLY.


