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The Regional Executive Director
Airports Authority of lndia
Northern/Western/Eastern/Southern/North-iast
Region Delhi/Mumbai/Kol /Chennai/Guwahati

Tfe Airport Director
Airports Authority of lndia
Kolkata/ehennai Airport

The Principal, .

Civil Aviation Training College.(CATC),

Bamrauli, Pravagrai

lTrrftq fritr{rm{ qTfYfi{ur
AIRPORTS AUTHORITY OF INDIA

Date: 161h March,2021

The Executive Director,
Airports Authority of lndia
RCDU/FIU, New Delhi

Jhe General Manager,
Airports Authority of lndia
CRSD/E&M Workshop,
New Delhi

Corporate HRM Circular No.09 l2O2l

Reference to CHRM Circular No. 20/2018 dated O7th..June 2018, the AAI

Board in its- 199th Board Meeting has resolved that, if the corpus amount of

superannuated/ retired/ deceased employees of AAI under AAIEDCS is less than Rs.

2,OO,OOO|- (lNR 2 lakhs) at the time of each claim settlement then, the refund of

corpus .amount shall be allowed in such cases, if so requested by the

superannuated/ retied/ nominee of the deceased employee.
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Safdariung Airport, New Dethi- 110003
{(qis :2a632900
Phone : 24632950

. Subject: S,upeiannuation Benefit Scheme (SBS) - AAI Emolovees Defined Cgntribution

Scheme (AAIEDCSI - ree.

2. Further, in case subsequent to claim settlement, by way of refund or annuity
policy issue, as the case may be,. if any further EDCP arrear-is received by the SBS

trust in respect of such superannuated/ re'tiredl deceased employee who has

availed the refund of his/her corpus then, such, superannuated/ retired/ nominee of
deceased employee can again seek for refund of the corpus amount (i.e. arrear

o

The Director,
lndian Aviation Academy,
New Delhi



amount plus interest earned by trust thereon, if any) in case the said corpus amount

is less than Rs. 2,00,000/- (lNR 2 lakhs). (An illustrotion is enclosed os Annexure- 7)

3. This issues with the approval of the competent authority.

(s,kdr
Executive Director (HR)

Distribution: -

.1. OSD to Chairman
* DGM (ES) to Member(HR)/ Member(Ops)/ Member(Plng)/ Member(ANs)/

Member (Fin)/ CVO

* All HoDs at CHQ / Operational Office / AAI Office Complex

* ED (Finance)

t ED (HR-ll)/ All GM (HR) at cHQ
{. GM(HR), Social Security Cell - for necessary action
.1. GM (lT) for uploading on AAI Website
* SBS Trust
* GS, AAEU/ GS, |AKU/ GS, AA|EG/ GS, ATCG(|)/ GS, IAAIOA/ GS, AAI SC/ST EWA/

GS, AAr SC/Sr/OBC (NE) EWA

* Hindi version will follow
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lllustration 1:

An employee has a corpus (SBS Card closing balance) of Rs. 1.90 lakhs at the
time of final settlement and he/she has requested for refund of corpus and

his/her corpus is refunded. Accordingly, after refund of Rs. 1.90 lakhs, in case

any EDCP arrear amounting to Rs. 50,000/- is received by the SBS Trust say after
six months by way of any arrear on account of interest then, the employee can

seek refund again for the amount of Rs. 50,000/-.

An employee has a corpus (SBS Card closing balance) of Rs. 1.90 lakhs before
final settlement. lf, in the meanwhile he/she receives any EDCP arrear
amounting to Rs. 50,000/- by way of any arrear on account of interest then,
his/her updated corpus will be Rs. 2.40 lakhs. Such employees will NOT be

eligible for refund of corpus amount.

An employee has a corpus (SBS Card closing balance) of Rs. 10 lakhs at the time
of final settlement by way of issue of Annuity policy. lf after the issue of policy
for Rs. 10 lakhs another EDCP arear amounting to Rs. 50,000/- is received by the
SBS Trust say after six months by way of any arrear on account of interest then,
the employee can seek refund for the amount of Rs. 50,000/-.
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Annexure - 1

lllustration 2:

lllustration 3:
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The Regional Ext:cutive- Director
Airporls Authorit_v of lndia
Nonhcrn/Wcs-tcr n/ Eastcrr)/ Southcrn/ NE Rogiorr
Ncw Delhi/ Muinbfli/ Kolkata / C hennai/ Guwahdti

?he Airpxrr:t Dircc:tor
Airports Authoritr of India
Koikat r/Chcnnai Airport

Thc Principal,
Civil Aviation Training Collegb (CATC|
Bamrauli, Allahabad'

qn*q frqT;rq-fl-{ urlk6,gr1
AIRPORTS AUTHORITY OF INDIA

Off'lunc :rlts
Thc llxccutive l)ircctor.
Airpons Authoritv ol
Intlia
RCDU / F'i U,
Ncu'l)r:llri

The Dircctor,
Indian Aviation Acaderr
Nc*' Drlhi

Thc Ccntrql Managcr
Airports Authorit) ()f tn
CRSD/E&M Workshop
New Delhi

pMt[cr.Bgu-LlB,!0_.2-Qras1"9

SUB: ITTRODUCTIOII OF SUPERANI{UATIOT BENEFIT SCHEME (SBS}
- AAI EMPLOYEES DErII{ED COI{TRISUTIOI{ SCHEME (AATEDCSI

The Management of Airports Authorit-v of India {"AAI} is pleased to
announcc thc inlrodu(:lron of Superannuation Bencfit Scheme (SBtil - AAt
Employecs Defined Contribution Scheme (AAIEDCS) in .{AI w.e.l
O l .O I .2007 in tcrms oI t$e Presidential Dircctivcs of NIoCA issued vide
letter no. AV -24032 /57A /201s-AAl-MoClA datcd 261o2/2o1lt bascd on
the guidelincs./ instrucdons issucd by DPE qrdcrs vi'dc its O.lyt ctatcd

26. I 1. 2OO8, a2.O4.2OOs, 2 1.5.20 t 4 and O3.&I.CO I 7.

Tht' above s<'hemc is a dt'lincd contrilludon schcmq. "l'hc amouni of
pcnsion uncl<'r thc schcmr'.shall be clrpandcnr on thc amQunt accumr.llalcd
or at--<'rttcd in rosprct of ertch tmpl:ycc on th(' datc {}f hislhcr
superanrtuatiturf scpariltirtt.t. i:s tha I cast' ntaY llr'. in l('rrlls of
Supcrunrrrrrrtirrr, .'clrt r;:r'

'l'hc salicnt fcaturcs o{ I hc schc'me are as uncler:'

Effectiye Date

I. . Thc Sche me shall be cffective from ,laouary 1, 2OO7

2

E!!gibiltty:

lhl St hcrnc is :t yrJrltt:;t ltlc to all IcgrtJar crrlplo-lt't's lirlclu<lirrg l3oard

Ler.<.ll on thc rolls ol Ai\l ;rs on Ol.Ol.2t-)07 ot joitrtcl thcrclltr:r
prolidccl th<:ir totai pcrirxl in CI'Slils in('ltldinfl I hc pcri()d oI st n'tr:t tn

v
rr"llE ,ndl |fq.r

n.iiv G.ndhi Bhrw.n
IIISE{GTIT 6cl-{ qs€r .rd lt..'fi itOOOl {flrrc : 2d032950

Phone;24632950Saldariung Airgort, New tlethi,i 10003
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AAI is not less than 15 years. However, the requirement of
supcrannuation and of minimum of l5 _years of service in the CPSE
has becn dispcnsed with for the pension under the said scheme as
per DPE OM No. W-O2/OO28/2O17-DPE(WC)-GL-XIIII 17 dated:
03 / 08 / 2Ol7 (para no. 12.2).

Hence, the requirement of l5 years of service in CPSE is applicable
for employccs supcrannuating from O I .O 1 .2OO7 till 02.O8.2O l7 and
from the dzrte of Presidential Directive i,c.03.O8.2O 17 thc requirement
of supcrannuation ancl of minimum of 'l 5 ycars of service in the
CPSE to bc cligiblc for bencfits under thc scheme stands dispensed
with.

ll. Thosc employees who opt for Govemment pension based on thc
combined service rendered in DCCA and NAA/AAI wiil not be eligrble
for any othcr Superannuation Bene{it Schemes of AAI including
EPFO ponsion, EPS 95 Pension, Supcrannuation Bcneht Schemc
pension or any other $uch benc{its thal maybe cxlended in futurc.

4. Contribution:

I. AAI's Contribulion: lnitial contribution shall be paid by the
Authority in respect of past servic€s of the Employec$, for the period
commencing $'ith the Entry Date rill the end month of retirement,
for reasons other than resignation. trrmination, disciplinary
procccdings, lispcndcns, or due !o suddcn disappcarance or tht:
month in rvhich thc scheme and Trust l)cc.l is notificd bv thc
Autlrority, whichever is earlier.

II. Thc amount payable by AAI in respcct of each employee upto
supcrannuation age shall be percentage of (Basic Pay + DA). The
same shall be decided by the Management as pcr DPE Guidelines in
voguc- The vearly rate of contribution by the Autlority shal bc
notified by the Management each year depending on affordability.

lll. The amount payable by the Authority for the period froln 01.O1.2007
to 31.12.2O16 in respect of each ernplo,'ce shall be 6i;l Oolo of the
employee's (BP + DA), The rate of conlribution from 0l .01 .201 7

onwards shall be notilied as approved by Lhe management Later on.

lV. Emplovee's Contribution: The employees can alsr: makc voluntary
conribution from 01.04.2018 not exceeding l Oo/o oI (BP r DA)

subject lo a maximum of AAI'S Conribulion ior that y'(}ar'

5. f_gminatl-o.-4: livcry Mcrlber shall appoi.nt {)ne or more nomlnee

undcr the schcmc who shall be hislher spouse, childron or depcndent"s ttr

reccive thc bcnefits hercunder in lhe even! of drath. of lhe Mcmber.

(,
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The Schemc shall be managed bv a Trust namcly 'AAI Employees
Dcfined Contribution Superannuation Trust".

Il. Thc Trusl rvill be formcd and shall have a Chairman and Trustecs
lvho shall be appointed b). lhc Managcment to act as Trusteos of
*lc'frust. Thc Chairman, ,A,{l shall havc. powers to app'{rint
Chairman and Trustccs of trust, namcly, "AAI Employces Defined
Contribution Superannuation Trust."

ln the said $€heme, an individual employce's account shall be
created and the contritlution of Employer/and rcluntary
contribul-ion of cmployee, if any, shall bc crcdited to thc individual
account of MemLrer through the trust and shall bc pa;"ablc during
his/her his servicc period till thc thcir normal Retirement date. Thc
annuily will be purchascd for thc amount accumulatcd in thc
individual's accounl by the trust from an approved IRDA in$urance
compan-v- for getting monthly pension.

Thc trustees shall seck thc pension option available to thc mcmber,
three months prior to the normal rctiremcnl datc and shall intimate
thc same to ahe insurer with written notice of rnembcr having
excrcist-'rl the pension option undcr this scheme tog,ethcr $,ith
evidencc by the member for appointment ()f thr: nominee.

7 . Other Terms Conditions

6.

lll

tt

li

IIl

The lSenelit nf Scheme uriil not be extended to employees coming on

dcputation frorn Central/Statf Oovernmcnt !o AAl.
Officials coming on deputation from a CPSE where there is no such
schemc, in that case, AAI will not be liable to makc any contrilrution
undcr thc schcme. Whereas, officials coming on deputation from
olhcr CPSE wherc thore is similar scheme, in that case, AAI will
makc contribution at the rale as notified by thc trusl each year.

Antl, if the ollicial u,ishcs lo v()luntarily c{)ntributc, lhey wlll be

allowcd to do so as per the rates notilics by AAI Lrust for thal ycar.

If an AAI employcc moves on deputation to any other CPSE {whether
having similar schcmc or no|, AAI will not bc liablc to makc anv

contribution for thc period of doputation- llut, if the emplo-ycc

wishcs to make voluntary contribution under thc scheme, he will bc

allowcd to do s<; as per the terms and conditions of thc said schemt:.

t
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IV

VI

VII.

VIII,

x.

Thc scrviccs rendcred in the Govemment prior to joining AAI would
not count for the purpose of computation of total service in a CPSE
required for availing rhe benefits of this schcmc.
ln thc cvont of any member resigning from thc service nf Airport$
Authority of lndia and joining another CPSE having broadly similar
schcmc, the entire amount of employer's and employce's
contribulion along with interest accrued thereon can bc transferred
to such CPSE. However, employees who may resign from Airports
Authority of India to join another CPSE, not having similar scheme
or any organization not being a CPSE (irrespective of whether such
Schcme exists in that organization) shall nol be allowed the benefit
of transferring the accumulated fund- Horrcver, the employee's
contribution, if any, along *'ith accrued intelests shall Lre rcfundable
l.) ('mplove('.

ln czrsc a rcgular membcr of the schemc dies,/bccomcs pcrmancntly
disablcd & incapacitated, leading to cessation of hislher service,
beforc putting in 15 years of service in CPSE including AAI prior to
superannuation, he/she may be given the benefits as admissible
u der the scheme.
Cases of VRS/VSS - officials who take VRS bctn'ecn thc age of 50
and 60 lrcars are eligiblc for the Superannuation Bcnelil schemc.
Thc cmployces u,ho takc VRS bcfore attaining the agc of 5O years,
tle annuity would bc based only on member's voluntary
contributions, ifany, and interest thcreon.
The admissibility of benefits under the scheme to the employees
against whom disciplinary proceedings are pendiag at the time of
superannuation is to be regulated based on the outcome of
procecdings as per AAI Employees (Conduct, Discipline and
Appcal) Regulations, 2O03.
In casc of rcsignation (excluding rcsignation covcred undcr 'technical

formality clause'l and compulsory retircmcnt, removal, dismissal
because of disciplinary proceedings, the annuity would be based
only on member's voluntary contributions, if any, and interest
thercon.

8. The membcrship in the scheme shall bc co-terminus with thc
employment of Membcr wiih AAl.

9, li'urthcr, the contribufion in the accounl of an cmployee will bc
made aftcr dcducting the amount ol addirional incrcments from sffected
employee's bersic in accordance with this olhcc order dated 12.07.2016
and the deducted amount of additional incremqnts u/iu bc kcpt aside in a
separatc account and rvill be dcalt accorclingly as this exercise is
provisional in nature subject to thc dccision of the Cabinct in thc matter

v
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and t[]c outcoinc o[ thc Court Cascs rc]atcd to rcglllarization of additional
incrcmcnts gra ntcd.

10. Thc points,/othcr lenns and condltions nol. mcntioncd above, will bc
decidcd b1" tl']e Trust/ Man.igemcnt ivith thc approval of Chairman, AAl.

llindi vcrsion oI thc samc rvill follou.

This issues with thc approv;rl o[ compctr:nt aulhority-

fi

fi-4{'t
(Sa[f.iay Jatn]'

Executivc DirEctor (HR)

Distribution:

DGM {ES} to Chairman
DGM(ESlto Member(Plg) / Member(Fin.)/ Member{HR}/
Mcmber{ANS}/ Member(Ops) / CVO
ED{Fin}/All HoDs at CHQ/Operational Oflices/AAI Office Complcx
CM(IT) for uploading on AAI website/All GM (HR)

Gencral Secretary- AAOA{I)/ ATC(Guild)/ AAI Engg. Guild
(l)/lAAlOA/ AAI SC/ST Association
General Secretary, AAEU


