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Provided that if a female employee, by a notice in writing to the Controlling Provided that the completion of continuous service of five  appeal within the said period of sixty days, extend the said period by a
PAYMENT OF GRATUITY ACT Authority, expresses 10 her desire to exclude her husband from her family, years shall not be y where the termination of the employment of  further period of sixty days. Section 7(7).
the husband and his dependent parents shall no longer be deemed, forthe  any employee is due to death or disablement. 11Machinery for enforcement of the Act or Rules in Central sphere:---
FORM 'U’ purposes of this Act, to be included in the family of such female employee Disabl means such disabl which incapaci an All Assi Labour Commissi (Central) have been appointed as
unless the said notice is subsequently withdrawn by such female employee. employee for the work which he was capable of performing before the Controlling Authorities and all the Regional Labour Ci i
ABSTRACT OF THE ACT AND RULES Explanation:-- Where the p | law of an employee permits the ident or disease resulting in such disabl, Section 4( t:muf (Central) as Appellate Authorities.
o ion by him of a child, any child lawfully ed by him shall be (2)For every completed year of service or part in 12.Powers of the Contr Authority:-- The Controlling Authority for
s L A“m "." - '." oo '“d.“‘ m 10 be included in his family, and vhet::o:lild n{'l.n employee has excess of six months, the employer shall pay gratuity to 2n employee at the the purpose of cmmnin:u::?nq‘uiry as to the amount of gratuity payable 10
Providec s i so fur a3 i slaies o plantations & POt it b adopted by another person and such adoptionis under the persanal lawrsie of ifteen days wages based on the rate of wagss st drawn'by the  an evaployee or ss o the acmismibilty of wy clam of, o 1 relion . o
Moall A Ksck o 8 S te f Juscte it K"hmr" Section L{1). of the person making such adoption, lawful, such child shall be deemed to  employee concerned: employee for payment of gratuity, or as to the person entitled to receive the
B T st Apoie— Th ".ﬂ Spplios to (a) every Factory, o o pued from the family of the employee. Provided that in the case of a piece-rated employee, daily  gratwity, shall have the same powers as are vested in a coust, under the Code
S TN, SAERAIA, DU Ry S A o W et o, wages shall be computed an the average of the total wages received by him of Civil Procedure, 1908, in respect of the following maters, namely-—-
ki i wivi the :'n;hny R e ase el ity —{1) Each employee, who has completed one year of for a period of three months immediately preceding the termination of his () enforcing the attendance of any person or examining him on
o solatian o thone aud in aStae, in whichten . after the commencement of the Paymeat of Gratuity (Central)  @Mploymeat, and, for this purpose, the wages paid for any overtime work oath;
® nm parscty are amplayR, OF were amployed, ¢:m sty ey of the Rules, 1972 shall make within thirty days of completion of one year of shall not be taken into account: (b) requiring the di ry and production of d
FEREAG Pinivs S e (Y SOOI Sl OISR 8 SN et it il S s ) Provided further that in the case of an employee employed in (c) receiving evidence on affidavits; and
CERMSatmmt ( whlsl, S U SORETRNS S DPTR, o o ipes o iy e ond AT s N D, ¥ I establishment, the employer shall pay the gratuity at the rate of  (d)issuing commissians for the examination of wi Section 7(5).
or were employed, on any day of the preceding twelve months, 88 i ioq hal be made in favour of one or more members of his family seven days' wages for each season. Section 4(2) 13.Recovery of gratuity.If the amount of gratuity payable is not paid by
o Cmm' PTG Y SRR AT I0 i tohutt and any nomination made by such employee in favour of a person who is (3) The amount of gratuity payable to an employee shall not .. nployer, within the prescribed time to the person entitled thereto, the
Sactow il , Y . potamensberof his faasly shall be void. Section 6(3). exceed twenty months wages. Sectian 4(3). contralling suthority shall, on an application made to it in this behalf by the
3 Ddlnlﬂm.---{l) ‘Appeopeiats Cloversmens” aeans (1) in relatios (3) If at the time of making a nomination, the employee has no family, the 7. Forfeiture of gratuity. (1) The gratuity of an employee, whose services ygorieved person, issue a certificate for that amount o the Collector, who
8180 thalfis et~ romination can be made in favour of any person or persons, but if the have been terminated for any act, wilful omission or negli ing any shall recover the same, together with compound interest thereon at the rate
(0) Beloging b, o bavlec the Custiit oF e Cerknk! Covesitnibes, ployee subsequently acquires a family, such nomination shall forthwith damage or loss to, or destruction of, property belonging to the employer,  of nine per cent per annum, from the date of expiry of the prescribed time,
(b)having branches in more than one State, become invalid and the employee shall make within 90 days fresh shall be forfeited 1o the extent of the damage or loss so caused. as arrears of land revenue and pay the same to the person entitled thereto.
(=) of a actary belonging o, or under the comeol of, the Contral nomination in favour of one o more members of his family. Section 6(4) (2)The gratuity payable to an employee shall wholly be  Section 8.
G'"'"m“"‘ . ) read with Rule 6(3). forfeited-- 14. Protection of gratuity: No gratuity payable under the Payment of
(d) of a major port, mine, oilfield or railway company, the Central (4) A nomination or a fresh nomination or a notice of modification of (a) if the services of such employee have been terminated for his riotous Of Graruity Act and the rules made thereunder shall be liable to attachment in
Cfam-nmem. : L nomination shall be signed by the employee or, if illiterate, shall bear his ~ disorder conduct or of any other act of violence on his part, or execution of any decree or order of any civil, revenue or criminal court.
(i) in any other case, the S'un.te Gnm::mem.. Section 2:(;}. thumb-inpreasion in the p oF who shall also signa  (0)if the services of such employee have been terminated for any act which Section 11.
GF - Coinpld et of servicn” moRs oniOR SRS TN ONN s sien s S R 1 the nombcition, el Ao ST SIS oF -~ Sodiiiates m nElnte ISRV sooenl tovpionts, piceioed A Wkl cillncs 55, Pavuitas i alfincs. 413 Whtaever, o tha porposs of avciding sy
year. Section Zib}. y , | ! modification of nomination as the case may be. Rule 6(5). is committed by him in the course of his employment. Section 4(6). payment to be made by himself or of enibling any other persons 10 avoid
!c) , Curfnnuns‘ Service' meam umnt:rrupfed service and (5) A nomination may, subject to the provisions of sub-sections (3) and (4) 8: Notice of opening, change or closure of the establishment.—-(1) A such payment, knowingly makes ar causes to be made any false statement
Liéhadon soevice wiich s lvmsrpind by inass, scclacs. Wi WIS, o o s 6, S sl iy e igioyio sy M sl ghiig B icion half by BN 05 e omipioper o the coneiiling achori 4 b il i, shall b6 ol with g PR
strike or a lock-out or cessation nfunrlf not due to any fault of the ! employer a written notice of his intention to do so. Section 6(5). area within thirty days of any change in the name. address, employeror oo mn; atiad o 3l rnnnthsr‘ or with fine which may extend to one
emplayees copcemed, whether such wninismipeed of fn!erruplcd TS LA or fresh ination or notice of modification of nature of business. Rule 3(2). thousand rupees, or with both. Section 9(1).
Wk pepdaed beforeac aflar e cominencemedt of (his A, nomination shall take effect from the date of receipt of the same by the (2) Where an employer intends 10 close down the business he (Rkn SOt i o tyonsn. o SAbbE it b
Expianagen 1.--Inthe cessa.of ai smployee who i sot i wimommiped | oy e it ity shall submit a notice 1o the controlling authority of the area atleast SiXtY  complying with, any of the provisioes of the Act or any rule o order made
service for ane year, he shall be deemed to be tconinns mvipaifle | & Application for gratuity.——-(1) An employee who is eligible for paymentdays before the intended closure. Rule 3(3). h der shall be punishable with impri for & term which may
o bee" xaoully m'aplnye:! by % cpintien Qut o tis svcebs michiles of gratuity under the Act, or any person authorised, in writing, to act on his 9. Application to Controlling Authority for direction: If an employer— gxiend 1o one year, ar with fine whith may extend to one thousand rupees,
tmmadiuly provediay the yere foe oclete g < 8 behalf, shall apply ordinarily within thirty days from the date gratuity @ refuses to accept a nomination or to in an application or with bath:
‘f.’ 190 day, f xnphutnc Bl the grosncd In NS B  peireg pavable for payment of gratsity, or Provided that if the offence relates to non-payment of any
(i) 2460 days, T m?r her cass, except when be is employed ina Provided that where the date of superannuation or retirement (ii) issues a notice either specifying an amount of gratuity which gty payable under the Payment of Gratity Act, the employer shall be
seasonal efablishment. 3 of an employee is known, the employee may apply 10 such employer before is considered by the applicant less than what is payable or punishable with impri for a term which shall not be less than three
Explanation IL,---- An employee of 2 establishment shall be deemed to be thirty days of the date of superannuation or retirement. Rule 7(1). rejecting eligibility 0 payment of gratuity, or months unless the court trying the offence for reasons to be recorded by it in
in continuos service if he has actually worked for not less than _semly-ﬁve (2) A nominee of an employee who is eligible for payment  (iii) having ived an application for pay of gratuity, fails writing, is of opinion tha & losset wrm of impei of the lposition o
per cent of the number of days on which the establist was in Operation oe oracvity shall apply, ordinarily within thirty days from the date the io issue notice within fifteen days; the claimant employee, sominee, or legaly fine would meet the ends of justice. Section 9(2).
during the year. Section 2(d)- gratity became payable to him, to the employer. Rule 7(2). heir, as the case may be, may within ninety days of the occurrence of the 16 Display of Notice: The employer shall display conspicuously a natice at
(¢)"Controlling authority” means an authority appointed by (3) A legal heir of an employee who is eligible for payment  occurrence of the cause for the application, apply to the controlling or near the main entrance of the establishment in bold letters in English and
4 Appcopciels G""““’f““‘ under Section 3. Section 2(d). of gratuity shall apply, ardinarily within one year from the date the gratuity authosity for issuing a direction under sub-section (4) of Section 7 withas (o . Ianguage understood by the majority of the employees specifying the
: (e)"Family", in refation to an employee, shall be deemed 10 pecyre payable 1o him, o the employer. Rule 7(3). many extru copies as are the opposite party: name of the Officer with designation authorised by the employer to receive
SN : Ll (4) An application for payment of gratwity filed after the Provided that the controlling authority may acceptany gy his behalf notices under the Payment of Gratuity Act or the rules made
) in the case of a male employce, himself, his wife, his expiry of the periods specified above shall also be entertained by the application on sufficient cause being shown by the applicant, after the Warssndic Rula k.
children, whether married or unmarried, his dependent ployer if the applicant adduces a sufficient cause for the delay. Rule 7(5).expiry of the period of ninety days. Rule 10,
gy and the widow and children, of his predeceased $00. ¢ py vreut of gratuity. (1) Gratuity shall be payable to an employee on 10, Appeal.— Any person aggrieved by aa order of the controlling 17.Display of Abstract of the Act and Rules: The employer shall display
K STRRY: the terminatios of his employment after he has rendered continuous service authority may, within sixty days from the date of the receipt of the order, i i
O o w2 o o oo cmlorn, il o s,y oy v o e an spel oo Rl LbourCommisione (Cenu)of < ol e npugs ottt ety of o ot o
S . Aetot : h“. z ;?mnlsand - (@) on his superannuation, or area, who has been appointed as the appell honity by the Central a conspicuous place at or near the main entrance of the establishment. Rule
dependent parents of her husband and the widow and children of her 0 ol e St ¢ Gorviamaat m"““”
predeceased son, if any: (c)on his death or disablement due to accident or disease: Provided that the appellate authority may, if it is satisfied

that the appellant was prevented by sufficient cause from preferring the @



