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&AJ/VISION :

e Afarer fasiar GaATS # Hedt T JAsiaRor H391 |
Values in the society will be rekindled by
Young Champions of Ethics.

3AA/MISSION :

fraR sfifdarer A9ar aAfas Sad et e aikaR,
-9, The HAC YT g TATS H AT Hedl
HT JAR Fd U & H AR TEHA TG LT |
Living ethically Young Champions of Ethics
propagate ‘human values’ in their families,
neighbourhood, school community and society

at large to strengthen value based culture
In the country.

WTAA/STRATEGY :

faffiest Fedl Yol A e W@ T oI IR
SaeT H 3l [AdT 31T e 39 Afde AT
$I [ApfAd R AR AifdaT [ear = |

Children learn distinct values playfully as a game
and become Champions of Ethics by developing
their ethical muscles through regular practice
in real life.
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MESSAGES BEING CONVEYED THROUGH

Y

THIS LOGO

Circular shape represents wholesomeness i.e. Integrity;

Seven colours of rainbow represent completeness i.e. Integrity;

Tree represents growth and together with bird represents nature, which
conveys the purest form of all values including integrity;

Boy and girl are showing their joy of becoming champions of ethics;
Tricolor of Indian flag in ‘Integrity Club’ conveys patriotism;

‘g @ saramaa’ is the prayer for ‘journey from darkness to light’
conveying the objective of the Club initiating journey towards value

based living.




gidam

g ARd & R sifaars faeiar / aeafaser & gfaar & § & /g0 dfos Jeai &
il el Hicag W /§H U URAR / HE-9SIa/faarery FHerT / JUT ggd FAST H
| A Fedt FT IER A gV / ASIROT & v gfdsg &/ §H 39 Al gr
AT # [ SAGIGRT / UATRYETAT / $STRT / Uehall / AiGSUIAT / HFA 3R FedleT S0
Wa & U [ oReR sacieliel W@ / 67 39l Aeffgsh SOl gRT / 390 HISeT i
TGRSR FATTN / TAT 30 ¢ IR @AM &G & 9fd / 39T SecRerdcdl @1 fser &
qTefel &al |

Sifgeq

PLEDGE

We, the Young Champions of Ethics / do hereby solemnly pledge that / we will
remain committed to / moral values. / We will rekindle the values / in our family /
neighborhood / school community / and society at large / by being the living messengers of /
these values. / By our deeds / we will continuously strive to / impart the values of / Honesty,
/ Secularism, / Brotherhood, / Unity, / Tolerance, / Respect / and Co-operation / in the
society. / By our integrated efforts / we will strengthen / our organization / and sincerely /

become responsible / towards our country and countrymen./

Jai Hind!




)

HOW IS IC ORGANIZED?

IC is set up in the school as a ‘community group’ consisting of students from class 6 to 9 in
the age group of 11-16 years. Boys and girls as mixed group in co-education schools or
only boys or girls in their respective schools, join the club voluntarily at the beginning of
academic session. Twelve basic human values as shown below are considered as IC values
for inculcating and strengthening the muscles of YCEs through activities and practice.

CLUB VALUES
<> Integrity o Love
X Patriotism X Compassion
X Tolerance X Responsibility
X Secularism X Respect
X Simplicity X Non-violence
<> Honesty o Unity




BRIEF DEFINITION OF VALUES

‘Values’ means ‘the being’ i.e. what you are or what you stand for.
‘Ethics’ means ‘the doing’ i.e. what you do as against the values you stand for.

Integrity : Integrity as a value means being a person who does what he/she says
and says what he/she does.

Patriotism : Patriotism as a value means being a person who keeps country’s
interest before his/her own i.e. country first./

Tolerance : Tolerance as a value means being a person who accepts opinions and
behaviour of others even if he/she is not agreeing.

Secularism : Secularism as a value means being a person who respects all
religions, faiths, beliefs as diverse ways to attain the ultimate goal in human life.

Simplicity : Simplicity as a value means being a person who lives a life limiting
his needs to minimum and gives maximum to the society.

Honesty : Honesty as a value means being a person who is truthful in all his
activities/commitments and does not steal from others.

Love : Love as a value means being a person who gives or accepts other
persons/circumstances unconditionally; in other words, a person who creates and
sustains human relations with dignity and strength.

Compassion : Compassion as a value means being a person who feels and
understands the pains and joys of others, as if it is his/her and takes action
accordingly.

Responsibility : Responsibility as a value means being a person who delivers
his/her commitments, faithfully.

Respect : Respect as a value means being a person who is grateful and shows
regards to others.

Non-violence : Non-violence as a value means being a person who does not use or
reacts by using brute force to put forth his/her point of views.

Unity : Unity as a value means being a person who gets the result by synergizing
his efforts with those of friends, partner or family members.




TR HeAr 1 afgred 3

% WSS (Intigrity) : Feafassr safed # fAfga a8 Aeu § G0 ag S Faar § a8
FLAT § T S FAT §, T Fedl & I FUT 3R =T F gHATC |

% Sewfea (Patriotism) : durstfed eafed # @Afgd @8 #Hed ¢ o ¢ B 1, &
fd ¥ 3R gHsIaT & |

% @geAlerar (Tolerance) : HgaRftelar afed # fAfgd a8 #ea ¢ o qEd & fount
IR cHERT #, IEH IEEAT @1 U o, 3§ THER AT §, A et
EAHR LT |

% yAfaRTeTar (Secularism) : uAAIeTar afeFd # AT a8 Aeg § S @l =,
ITETHT AT TFATA FAT & IR 39FT faeard § & F @9 Shaa & 3ifaxw @8y
Geax wifta) $r it & fov [Affes ant § |

% @real ( Simplicity) : HeRRIAT Afdd # HARd a8 Hed & ST 3Tl MaRIhdrsi
A AT I GATST FF AFIA TeTeT HIAT § |

% $HEGRY (Honesty) : $ACHY afadd & AR a8 Aeu ¢ foad <afdd 3ma a==t
3R &aAf & g Fcafass g, dur ga’il & ot 7 & |

< 97 (Love) : 9H cafda & fAfgd a8 Aew € S g@¥ 1 foewm ord & fveard o9 &
TIHR T & |

% @esma (Compassion) : Hesd <afdd # fAfed a8 #ed ¢ St @l & g@-g@ &l
T H 3eTHT AT §, 3§ FHSAT § 3N TeeldR SR L ¢ |

< fFAelY (Responsibility) : fo#Aell safdd # Afgd a8 #Aea ¢ @A eafdd
38 fav FuTRT S $ 71, F37 3R a9 § foAvorqds @ded #ar g |

< gFAE (Respect) : @FART <afdd # @Afgd a8 Heg § of <@fed qadl & 9id
AT TG eI H AT GATT § |

< 3fgar (Non-Violence) : 3ifgar <afdd # Afgd a8 #Aea & o 3r0a foumi &r
ATA-qdeh el T § |

% Whdr (Unity) : Tt safdd # Afgd a8 Ao & & a8 30a @, wgaif@Et 3k
qIRaIRE FeEd & FHeH JAH ¥ Scadd IROTHA Jred AT § |




ORGANISATION

The Integrity Club members under pilot initiative are students of class VI to IX of Kendriya
Vidyalaya, Rangpuri, Delhi as detailed in Annex-A.

The Model setup of Integrity Club comprises of 54 students under the supervision of two IC
Managers as detailed below:

(2 Captains, 4 Group Leaders and 6 groups consisting of 8 members (YCESs) each i.e. 3
groups under a Captain and 2 Group Leaders)

MODEL SETUP OF IC

IC MANAGER IC MANAGER
| |
CAPTAIN/ GL CAPTAIN/ GL
(1no) (1no)
GROUP LEADER (GL) GROUP LEADER (GL)
(2nos) (2nos)
[ | [ |
Group 1 Group 2 Group 3 Group 4 Group 5 Group 6
(8 YCEs) (8 YCEs) (8 YCEs) (8 YCEs) (8 YCEs) (8 YCEs)




Annex A
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YCE’s IDENTITY

Allocation of Values and Colour

YCEs under various groups of IC are allocated different colours and names to have distinct identity
in reference to the values allotted to them for intensive activities as shown below:

Group Group Names Group Colours Allotted Values

1 Patriotism Orange colour Integrity and
Patriotism

2 Secularism Sky blue colour Tolerance and
Secularism

3 Honesty Purple colour Simplicity and
Honesty

4 Compassion White colour Love and
Compassion

5 Respect Green colour Responsibility and
Respect

6 Unity Golden yellow colour  Non-Violence and
Unity

Identity Badge

Apart from identifying the groups of IC through different colours and names, an identity badge is
issued to YCEs on joining the club as shown below. Colour of the badge is colour of the Group.

YOUNG CHAMPION OF ETHICS

DUSHYANT KESHAV

CAPTAIN/GROUP LEADER YOUNG CHAMPION OF ETHICS

For motivating YCEs and keeping their full involvement during subsequent years one star () be
added in their badges after completion of each year as follows:
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IC Badqges for subsequent years

Q) Badge after completion of 1 year

(i)  Badge after completion of 2 years

DUSHYANT

YOUNG CHAMPION OF ETHICS

CAPTAIN/GROUP LEADER
k)

(ili)  Badge after completion of 3 years

DUSHYANT

YOUNG CHAMPION OF ETHICS

CAPTAIN/GROUP LEADER
OO

DUSHYANT

YOUNG CHAMPION OF ETHICS

CAPTAIN/GROUFP LEADER
)

IC Scarf

A unique scarf for YCEs is designed in collaboration with NIFT to give them distinct identity along
with their school uniform. These scarves are printed on Satan cloth in the design as shown in next

page :

YOUNG CHAMPION OF ETHICS

KESHAYV

o
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KESHAV

YOUNG CHAMPION OF ETHICS
Dol

KESHAYV

YOUNG CHAMPION OF ETHICS
SO0




INTEGRITY CLUB SCARF

MESSAGES BEING CONVEYED THROUGH THIS SCARF

>

The design contains two sea shells, which provide nature’s safety to the life.
Similarly, YCEs will get safety from all negativities through this value based
learning.

The colour scheme used in the scarf is taken from the rainbow, representing
nature’s beauty. YCEs, through regular practice in Integrity Club, will develop
ethical muscles in such a way that their conduct and behaviour become pure and
simple like nature.

The colourful design represents joy and celebration and that is how members of the
Club will rejoice and become Champions of Ethics.

The logo attached with the scarf will remind them of their commitment to the
Integrity Club values.

The “V’ shape of the scarf represents victory i.e. it wishes YCEs success through
ethical living.
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SAITIEr Fara e Fier
INTEGRITY CLUB THEME SONG

ST & YEI0T H 319, A9 Siided RIS &,
Afdehar &1 FFA 8 |
SfEhdr & FAIRIUT H, AlTIdT T AT &,

Hedl & AP &0 W, & AT H AT a6,

afgso], 98 3Tcca, FHaY, AT HT 32T &6,
HeaRH 8T & gRI, Sel-o1el T FaAm 8 |

ATl T TFATT g -2

AfART T TFATT g -2

U, Tehel, HTISTRT, SR F &7 99,
QIT-T R AT SFet-shaed, 2Mfd & et B 99,
- @ HFd ERT T, AlGTG AT SHedT0T & |
AfAehdT T FFATT &Y -2

AT AR T FT §H, A 9IS I,
AT &H s W, Afded & oIv,
quaEy W aAifadre &, faer- e #gre &) |

Smt. K.Yadav, KV, Rangpuri
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9
INTEGRITY CLUB GROUP SONG

EH I AT Y ARk T

EH Pl A T ARh ST, AT AT o

IR AT S A Uge, e HN ST I

gHH! HeT 1 2Afeh ST, AT fasrT Y

GERT &I ST & g, ga B ST A
gHPI HeT I Qfeh T

HEHT 3T TG & ATH FT Toh
arEdl & ol 8 ol ATh & Heh
3[6 ¥ ¥ g, §I &I eH M
IRl & ST § Ugel, e N 5T A
EHPT HAT v Qfeh T

Aol 93 dl §H T Sl A T
T ¢ ar 9 @, el ar gH W
ge 9 gigar @, 94T @ &1 X

GERT T ST & gel, e P ST I

EHRT AT FT ARh o, AT AT Y
Il & ST @ Ugel, Ga I ST A
gHSI HeT I Afh T
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Session

1

5/6

8/9

10

11

12

LESSON PLAN FOR THE YEAR

Activity

Meeting of Principal with IC managers to form/add fresh members for
Integrity Club(s) in the school and plan activities for the year as have been
suggested in IC Manual.

Enrollment of Young Champions of Ethics (YCES), by conveying vision,
mission, strategy, motto, objectives and brief on activities of IC by
Principal/ IC Managers.

Registration of YCEs, distribution of identity badges, formation of groups,
identification of group leaders and captains, distribution of identity badges
and colours.

Discussions on Integrity Club values, and allotment of values for intensive
work/ exercise to different groups.

Narration of stories, poems and anecdotes related to all twelve values of
Integrity Club by YCEs and IC managers.

Narration of stories, poems and anecdotes continues. Discussion about
prominent personalities representing the specific values.

Quiz competition to assess understanding of values by YCEs. Group to
start work on collection of stories, poems, anecdotes, quotes, collage etc.,
on the value allotted to them. IC Manager to give few examples to lead this
work.

Sharing of stories, poems, anecdotes, quotes, slogans, collage etc. related
to various values of IC. Instructions to YCEs by IC Managers to come
with specific items from nature/surrounding symbolizing the specific
values for sharing in next session.

Group discussion for sharing the message from symbols/collage brought
by YCEs with reasoning as to why they represents specific value. YCEs to
show creativity in conceiving value through music, song, skit, drama, one
act play, painting etc.

Discussion/Interactive sessions on the creative inputs regarding the values
presented by individual YCE.
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13

14

15

16/17

18/19

20/21

22

23

24

25

g

Discussion with YCEs on need for instituting value based systérﬁ for
development of self and society. Sharing some of recent incidents and their
co-relation with declining values through group discussions.

Sensitizing the YCEs regarding values of club by Principal/Invited Guests
with focus on current state of affair and future if that is allowed to go on.

Quiz competition/ “‘Colour to Learn’ game for YCEs to evaluate their
understanding about values.

YCEs presentation with specific example from objects of nature or
surroundings, representing distinct values.

Activities to develop self commitment and pledge through quiz/ games etc.
to reinforce human values among YCEs. Showing commitments to
propagate these values in the community

Feed back on activities taken up by YCE to propagate values around them.
Group discussion to overcome the difficulties including blame games or
becoming victims (self/circumstances).

Quiz competition/playing ‘Target the Values’ game to evaluate their
understanding about the values.

Sharing real life experiences which substantiate/ show loss of specific
values and their consequences by IC Managers, for annual show through
skits, drama, songs, collage, paintings, real life stories etc. on IC values.

Sharing of real life experience continues and preparation for annual show
begins.

Annual Show of IC demonstrating their understanding and commitment to
specific values.

16




MISCELLANEOUS EVENTS

Annual Camps

At the end of the year an annual camp will be planned to exchange ideas and experiences
learnt during the year. Such camps can be for one day exclusively devoted to values and be
organized in school or outside where children can have safe night stay.

Value Excursions

Principal/ IC Managers may plan and execute tour of some places during the year so that
YCEs may learn various values through demonstration on ground. Few such places in Delhi
are Gandhi Smriti, Raj Ghat, Vijay Ghat, Shantivan, India Gate, Lal Qila etc., where
children can learn many values from the life of distinguished/ prominent personalities of our
nation. Similarly various other monuments representing the values of IC in and around the
city may also be visited where IC Managers may narrate story/ anecdotes to substantiate
learning of values/ ethical living.

NOTE:

IC Manual is available at www.aai.aero and www.airportsindia.org.in
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